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ARTICLE 5 - UNION REPRESENTATION 

5.01 Union Representatives – Job Stewards 
 

(a) The Employer recognizes the Union’s right to select job stewards via election or 
appointment to represent employees in matters pertaining to this Agreement. 
The Employer shall not discharge, discipline or otherwise discriminate against 
such job steward(s) for carrying out the duties proper to that position. 
 

(b) The Union will supply the Employer with a list, in writing, of Job Stewards and 
will update the list forthwith in the event a Job Steward resigns from their 
position, or a new Job Steward is assigned by the Union. The Employer will rely 
on such list and recognize only the Job Stewards named in the list. 
 

(c) The job steward(s) will obtain the permission of their immediate supervisor 
before conducting the duties of a steward as outlined in Article 5.09 Leave of 
Absence for Internal Committees, and Joint Labour Management Meetings, and 
Job Steward Duties. Permission to perform duties during working hours as a job 
steward will be mutually agreed to with the employee’s supervisor, and such 
permission will not be unreasonably withheld. 

5.02 Right of Representation 
 

(a) Pursuant to Article 11.03(c) – Procedural Requirements (Union Representation), 
an Employee shall have the right to have a Job Steward present when the 
Employer disciplines, discharges, or has an investigative discussion with that 
Employee related to potential discipline or discharge of the same. 
 

(i) Where the Employer investigates a complaint where both parties are 
members of the Bargaining Unit, both the Complainant and the 
Respondent shall have a right of representation consistent with Article 
11.03(c). 

 
(b) When such meetings are held, the representative(s) of the Union and the affected 

employee(s) shall be released from their duties without loss of pay. 
 

5.03 Union Access 
 

(a) The representative of the Union shall have the right to access the worksite to 
conduct union business. 

 
(b) It is understood and agreed that the Union Representatives visiting the 



workplace or premises of the Employer shall make best efforts to provide advance 
notice of such visits and to minimize interruptions in the work performed by 
employees. 
 

5.04 Union Bug 
 

The Union Label shall be made available to the Employer. The privilege of using 
the Union Label shall be extended to the Employer as long as this Agreement 
remains in full force and effect and the Employer is fulfilling all of its terms and 
conditions. The Union Label shall be the official Union Label as designated by the 
Union and the Union Label shall remain the sole property of the Union. 
 

5.05 Union Insignia 
 

A Union member shall have the right to wear a lapel pin and/or articles of 
clothing with the recognized insignia of the Union. Union pins and buttons shall 
not be more than six (6) centimeters in diameter. 
 

5.06 Union Communication/Bulletin Boards 
 

The Employer shall provide a physical bulletin board for the exclusive use of the 
Union at each workplace. Such boards shall be used by the Union or its job 
stewards to post official Union communications. The information posted on the 
bulletin board will be related to the administration of the Union, the 
administration of this Agreement, or the education of the membership on matters 
related to the collective agreement or workplace rights. Information posted shall 
not be inflammatory or defamatory towards the employer, nor contain any 
electoral content. 
 

5.07 Leave of Absence for Job Steward Duties, Internal Committees, and 
Joint Labour Management Meetings 
 

(a) A leave of absence with pay shall be granted with no loss of seniority for a 
designated job steward(s) to: 
 

• investigate complaints; 
• investigate grievances and attend grievance meetings; 
• supervise during ratification votes; 
• attend meetings called by management; 
• distribute bulletins and surveys. 

 
(b) An employee granted a leave of absence under this Article shall receive their 

normal wages from the Employer during such absence from work. 
 

(c) Before leaving their regular job, Job Stewards must obtain permission from their 
Supervisor. Such permission is not to be unreasonably withheld. 
 



(d) A leave of absence with pay shall be granted with no loss of seniority for an 
employee who is appointed by the Union as a member of the Joint Labour 
Management Committee. 
 

(e) A leave of absence with pay shall be granted with no loss of seniority for an 
employee who is a representative on an internal Employer committee or working 
group not specifically contemplated in this agreement. 
 

5.10 Leave of Absence for Bargaining and Other Union Business 
 

(a) The Employer recognizes the Union’s right to select, subject to its sole discretion, 
Executive Board Members, Councillors, Elected Officers, bargaining committee 
members, or other Union officials and representatives, and to the extent specified 
in this Agreement, to cooperate with those persons in the performance of their 
duties on behalf of the Union with its membership employed by the Employer. 
 

(b) The Union agrees to provide the Employer with a list of the employees designated 
as bargaining committee members and to notify the Employer immediately of 
any changes in the designation. 
 

(c) An employee granted a leave of absence under this Article shall receive their 
normal wages from the Employer during such absence from work. 
 

(d) The Employer shall be entitled to recover from the Union, all wages paid to an 
employee absent from work pursuant to this Article, by submitting a statement of 
such costs to the Union. 
 

(e) The Employer will also grant time off for job stewards to attend seminars and 
training courses, and such time off will not be unreasonably withheld. 
 

5.11 Leave of Absence for Representative Trainee Program 
 

(a) Leave of absence may be requested by the Union for an employee to attend to the 
Union’s Representative Trainee Program. 
 

(b) Employees appointed to regular or temporary MoveUP, Canadian Office and 
Professional Employees Union, Local 378 may be granted a leave of absence 
without pay for a maximum of two (2) years. Such leave shall not be 
unreasonably denied. 
 

(c) Seniority will accrue with the Employer during such leave. 
 

(d) An employee granted a leave of absence under this Article shall receive their 
normal wages from the Employer during such absence from work. 
 

(e) The Employer shall be entitled to recover from the Union, all wages, including 
benefit premiums and the Employer Pension Plan contributions, paid to an 
employee absent from work, pursuant to this Article, by submitting in writing, a 
statement of such costs to the Union. 
 



5.12 Political Activity 
 

There are no restrictions on employees engaged in political activities on their 
personal time as campaign workers. If an employee is nominated as a candidate 
for election, the employee shall upon request be granted leave without pay in 
accordance with Article 5.12 Leave of Absence for the Union’s Elected Officer to 
engage in the election campaign. If elected, the Employee shall be granted leave 
of absence. If not elected, the employee shall be allowed to return to their former 
position. For greater certainty, for the purposes of this clause, ‘political activity’ 
shall not be construed to include political activity within the Student Association 
of the British Columbia Institute of Technology, including but not limited to its 
Council and/or Executive Board. 
 

5.13 No Discrimination for Union Activity 
 

There shall be no discrimination, interference, restriction, or coercion exercised 
or practiced with respect to any employee for reason of membership or activity in 
the Union. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

E&OE 
Signed off this  day of  20  
 
For the Union  
  
 
  

 
 
 

 
For the Employer  
  
 
  
 

 

Roland Gagel

Kai Sharpe
























































































































































