









































































































































































































































B> BCTransit

March 24, 2026

Andrew Cheverie

Union Representative

MoveUP (Canadian Office and Professional Employees Union, Local 378)
301-4501 Kingsway

Burnaby, BC V5H OE5

Dear Andrew,

Re: Artificial Intelligence

The Employer believes that Artificial Intelligence (Al) has the potential to enhance the experience
of riders, partners, and employees by enabling more responsive services, supporting safer

operations, and allowing staff to focus their expertise where it adds the greatest value.

As these technologies are explored, the Employer intends to approach these tools thoughtfully,
with appropriate attention to privacy, security, data integrity, and the ethical considerations of Al.

The goal is to foster an environment where employees can leverage technology in ways that
strengthen the organization and the services it provides.

Further, the Employer agrees that any introduction of Al that significantly impacts the bargaining
unit workforce falls under Article 8 of the collective agreement, and that all contractual and
statutory obligations will be met without unreasonable delay.

Sincerely,

Ranna Thompson Marshall
Director, People and Culture
BC Transit

*To Reside Outside of the Collective Agreement

520 Gorge Road East PO Box 9861 Victoria BC Canada V8W9T5 . T:250 3852551 « F:2509955639 « www.bctransit.com
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March 24, 2026

Andrew Cheverie

Union Representative

MoveUP (Canadian Office and Professional Employees Union, Local 378)
301-4501 Kingsway

Burnaby, BC V5H OE5S

Dear Andrew,
Re: Flexible Work Agreements

The Parties recognize that employees of BC Transit may have access to various flexible work
arrangements. Flexible work arrangements are designed to maintain operational efficiency while
adapting work practices where suitable. These arrangements must meet the needs of the business
and customers, ensuring service delivery is not compromised.

Work arrangements are discretionary and not a right. The Employer's policy ensures Flexible Work
Agreement decisions are fair and non-discriminatory. While the Employer retains the right to end or
modify flexible work arrangements with reasonable notice, the previous 30-day recall period has
been replaced with a more flexible approach which recognize recall periods are based on
applicable factors.

Ultimately, the Employer remains committed to supporting flexible work options where feasible and
appropriate for the position and business needs.

Sincerely,

Ranna Thompson Marshall
Director, People and Culture
BC Transit

*To Reside Outside of the Collective Agreement

520 Gorge Road East PO Box 9861 Victoria BC Canada VBWO9TS5 . T:2503852551 « F:250995 5639 « www.bctransit.com




LETTER OF AGREEMENT

RE: Parts Technician Job Classification

This Letter of Agreement confirms that there may be two classifications for the Parts Technician position
within BC Transit:

1) Employees in the Parts Technician role who do not possess the associated Red Seal certification will
be classified as Group 7.

2) Employees who hold the relevant Red Seal certificate will be classified as Group 8.

This difference recognizes the Education Factor associated with a Red Seal within the job evaluation
process.

This ensures that the current employees within the classification are not required to get their Red Seal
certification and gives the Employer flexibility to hire a candidate that is neither an apprentice or Red Seal.

The parties agree that movement between Group 7 and Group 8 classifications will occur upon the
attainment and verification of the Red Seal certificate by the employee.

For the Union: For the EmZZ

“Andrew Cheverie, Ranna ﬁ\fampson Marshall
Union Representative Director, People and Culture
MoveUP Local 378 BC Transit
Mot 26, 2026 MaCin 2, (04,
Date Date
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