MEMORANDUM OF AGREEMENT

BETWEEN:

Local 213 of the International Brotherhood of
Electrical Workers Union (IBEW 213)

Local 213 Electrical Workers Welfare and Pension Plans (EWWP)
The Electrical Joint Training Committee (EJTC)

(hereinafter referred to as the "Employer")

PARTY OF THE FIRST PART

AND:

MoveUP, Local 378 of the Canadian Office and Professional Employees
Union

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART
WHEREAS:

A The Parties are bound to a Collective Agreement effective from January 1, 2022
through December 31, 2025 (the “Collective Agreement”).

B. The Parties have engaged in collective bargaining to reach an agreement to renew the
Collective Agreement.

THEREFORE:
1. The Parties agree that the Collective Agreement is renewed for a term of three (3)
years from January 1, 2026 to December 31, 2028 with the changes set out in the

Memorandum of Agreement subject to the following conditions.

2. The Parties agree that this Memorandum of Agreement is subject to ratification by
the Parties’ respective principals.

3. The Parties agree to recommend this Memorandum of Agreement, without
reservation, to their respective principals.

4. The changes to the Collective Agreement contained in this Memorandum of
Agreement will be effective from January 1, 2026 unless specifically stated otherwise.



5. All items not addressed herein will be considered withdrawn on a without prejudice

basis.

6. Any amendment to this Memorandum of Agreement must be confirmed in writing by

both Parties.

7. The Parties agree that this Memorandum of Agreement Is, to this date, the entire
agreement between the Parties with respect to collective bargaining for the renewal

of a Collective Agreement.

8. If this Memorandum is ratified, the Union agrees to provide the Employer with a draft
copy of the resultant Collective Agreement both in “hard-copy” and digital form within

completion of the ratification vote,

Signed at (921 Bewont . /(ZKT@J”:'B.C. this 2O dayof_Msd

FOR EMPLOYER FOR THE UNION
cott Ashiton April Young
Executive Assistant to the Business Manager Union Representative
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Director Pension and Benefits Bargaining Committee

Phil Davis
Managing Director




APPENDIX "A"

Attach all sign off as Appendix A
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BARGAINING PROTOCOL AGREEMENT

BETWEEN: IBEW213 Group of Employers
(the “Employer”)

AND: MoveUP (Canadian Office and Professional Employees Union, Local 378)
(the “Union)

WHEREAS:

The parties are in the process of commencing collective bargaining to renew their Collective Agreement
(expiry December 31, 2025).

The parties wish to enter into this Bargaining Protocol Agreement in order to determine the process which
will guide collective bargaining.

NOW THEREFORE IT IS AGREED:
Logistics

1. The parties agree to conduct bargaining in mutually agreed to facilities which will provide appropriate
working amenities and facilitate bargaining.

2. Intheeventthe agreed to facilities are off-site from their regular place of business, the parties will share
equally in the rental costs of these facilities.

3. Each party will be responsible for peripheral costs associated with the rental facilities such as telephone
calls, Internet, fax, room service, in-facility meals, photocopying and printing.

4. The parties agree that they may from time-to-time call upon special advisors, counsel or subject matter
experts in the bargaining process.

Exchange of Proposals

1. Neither party will be required to provide its initial proposals in greater detail than what is provided by
the other party.

2. Once the parties have fully exchanged their proposals for a renewal of the Collective Agreement, it is
agreed that no new proposals will be submitted by each party, provided that either party may make
counterproposals which arise from the other either party’s existing proposals.

3. Itis agreed that each party reserves the right to withdraw a proposal or any settlement proposal at any
time prior to its acceptance by the other party.

4. A proposal will be deemed accepted if reduced to writing and initialed by both parties.

5. Both the Employer and the Union agree that all provisions of the collective agreement not expressly
and specifically opened during collective bargaining are deemed to be agreed as, unchanged, forming



part of the next collective agreement unless the Parties subsequently agree otherwise by mutual
consent.

6. Itis mutually agreed that any bargaining proposals, in whole or in part, of the Employer or the Union, and
any related commentary of either Party, made during collective bargaining for the successor collective
agreement, which are not specifically and expressly included as part of the contract settlement arising out
of said collective bargaining shall be deemed to be both made and withdrawn on a "without prejudice”

basis and, accordingly, shall not be introduced as evidence by either the Employer or the Union in any
arbitration or any other proceeding in law.

7. Each party is responsible for maintaining their own notes, files and exchange of proposals however both
parties will receive original initialed copies of accepted proposals.

Ratification

1. Itis agreed that any matter settled during bargaining is not binding on the parties until such time as a
complete Memorandum of Settlement is concluded and ratified by their respective stakeholders.

2. The Union will not ratify the Memorandum of Settlement until such time as the employer’s stakeholder
have completed their ratification process.

3. Union Ratification Process: the Union will submit the Memorandum of Setilement for ratification in
accordance with the applicable provisions of the Union’s Constitution and By-Laws.

4. Employer Ratification Process: the Employer will submit the Memorandum of Settlement for
ratification according to a pre-established internal process.

Mediation

1. The parties agree that either party may apply for mediation according to the applicable provisions and
requirements of the BC Labour Relations Code.

THIS AGREEMENT made as of the 30th day of March 2026.

a

For the Employer For the Union'

Scott Ashton April Young
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Article

222

u1o-vs | 11.01 Expanded the types of medical professionals who can supply
B
Counter

ARTICLE 11 — SICK LEAVE, BENEFIT PLANS and PENSION
PLAN

11.01 Sick Leave

a) Employees shall accumulate thirteen (13) hours per month sick leave with full pay. Such
sick leave may be banked from month to month and from year to year up to a maximum
of 325 hours. If requested by the Employer, a dostor's certificate i
General Practitioner or Nurse Practitioner must be supplied by the employee for illness
that continues beyond five () days absence. in respect of any illness. Such requests shall

not be unreasonable.

i.  Employees who work a 4-day week shall have sick leave deducted at 8.125
hours per each day of absence and pro-rated for absences of less than a full day.

ii.  Employees who work a 9-day fortnight shall have sick leave deducted at 7,22
hours per each day of absence and pro-rated for absences of less than a full day.

b) All costs for obtaining any medical certificate requested by the Employer or service
carrier under Article 11.01(a), {¢) and (¢) abeve shall be borne by the Employer. Where
circumstances warrant further examination or detailed doctor's reports under this
Article the cost of the same shall also be borne by the Employer.

¢) During periods of lengthy illness or disability, the lost working days that occur within
any waiting period as prescribed by a Wage Indemnity Plan shall be paid by the
Employer from the employee's accumulative "sick leave”.

i.  Aclaim for benefits must be made under the Wage Indemnity Plan Local 213
Electrical Workers' Welfare Plan (Plan “A") “the Plan.” for any disability that
results in time loss in excess of the prescribed waiting period.
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