
 

MEMORANDUM OF AGREEMENT 
 
 

BETWEEN: 
 

SALAL FOUNDATION 
 

(hereinafter referred to as the "Employer") 
 

PARTY OF THE FIRST PART 
 
 

AND: 
 

MoveUP (Canadian Office and Professional Employees Union, Local 378) 
 

(hereinafter referred to as the "Union") 
 

PARTY OF THE SECOND PART 
 
WHEREAS: 
 

A. The Parties have engaged in collective bargaining to reach an agreement for a first 
Collective Agreement. 

 
THEREFORE: 
 

1. The Parties agree that the Collective Agreement is from February 1, 2026 to January 
31, 2029 with articles set out in the Memorandum of Agreement subject to the 
following conditions. 

 
2. The Parties agree that this Memorandum of Agreement is subject to ratification by the 

Union membership.  
 
3. The Union agrees to recommend this Memorandum of Agreement, without 

reservation, to their members. 
 

4. The agreed upon proposals for the Collective Agreement contained in this 
Memorandum of Agreement will be effective from the date of ratification, unless 
specifically stated otherwise. 

 
5. All items not addressed herein will be considered withdrawn on a without prejudice 

basis. 
 
6. Any amendment to this Memorandum of Agreement must be confirmed in writing by 

both Parties. 



 

 
7. The Parties agree that this Memorandum of Agreement is, to this date, the entire 

agreement between the Parties with respect to collective bargaining for the creation 
of a first Collective Agreement. 

 
8. If this Memorandum is ratified, the Union agrees to provide the Employer with a draft 

copy of the resultant Collective Agreement both in “hard-copy” and digital form within 
sixty (60) calendar days of the date of completion of the ratification vote and the 
Employer shall thereafter have thirty (30) calendar days within which to respond to the 
draft Collective Agreement provided by the Union.  The Parties agree the objective will 
be to have a finalized Collective Agreement within ninety (90) calendar days of the date 
of completion of the ratification vote.  

 
 
 
 
Signed at Burnaby, B.C. this ______ day of January, 2026. 
 
 
_____________________________________________ 
 
_____________________________________________ 
 
_____________________________________________ 
 
_____________________________________________ 
FOR THE EMPLOYER 
 
_____________________________________________ 
 
_____________________________________________ 
 
_____________________________________________ 
 
_____________________________________________ 
FOR THE UNION 



 

APPENDIX "A" 
 
 
 









(Canadian Office and Professional 
Employees Union, Local 378) 

Salal Foundation 2025 
Union Proposals (UP Item) 

Union 

Number Affected 

Article/MOU 
Date: Time: 

UP# 3 
Employer 

Counter 

Article 3 New 

ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 Management Rights 

The Union acknowledges the Employer’s right to manage its business in a fair and 
reasonable manner, subject to the terms of this Agreement and applicable legislation. 

3.02 Policy Dispute 

Differences that arise in regard to policies may be subject to the grievance procedure of 
Article 10. 

E&OE 09/17/2025 
Signed off this day of 20 

For the Union For the Employer 

September  17, 2025



E&OE 09/17/2025 
Signed off this day of 20 

For the Union For the Employer 

 

(Canadian Office and Professional 
Employees Union, Local 378) 

Salal Foundation 2025 
Union Proposals (UP Item) 

Union 

Number Affected 

Article/MOU 
Date: Time: 

UP4 
Employer 

Counter 

Article 4 New 

ARTICLE 4 - UNION RECOGNITION AND BARGAINING UNIT DESCRIPTION 

4.01 Union Recognition 

The Employer recognizes the Union as the sole and exclusive bargaining 

representative for all employees save and except: 

a) Persons who perform the functions of a manager; including hiring,
discharging or disciplining employees as a part of their job duties.

b) Persons employed in a confidential capacity, including labour relations,
employee relations or human resources duties.

4.02 Exclusivity of Bargaining Unit Work 

(a) All work performed by members of the bargaining unit as part of their

duties and responsibilities shall continue to be performed only by

members of the bargaining unit except in emergency circumstances,

when qualified Employees in the bargaining unit are not available, and

with pre-approval of the Union.

(b) An employee shall not be laid off or have a reduction in hours as a direct

result of the Employer contracting out work presently performed by the

employees.

(c) Any position that is currently included in the bargaining unit may not
be excluded from the bargaining unit without the agreement of the
parties.

(d) If a bargaining unit position is created and filled outside the legislated
jurisdiction of the certification, the parties agree to meet and discuss
the voluntary inclusion of the position within the bargaining unit,

subject to mutual agreement.

September 17, 2025



E&OE 09/17/2025 
Signed off this  day of  20  

For the Union For the Employer 

 

(e) Where the Employer establishes a new position, and a dispute arises as 

to whether the new position is within the bargaining unit covered by 

this Agreement, either party may submit the issue to the Labour 

Relations Board. Where such positions are determined to be within the 

bargaining unit, these positions will be posted in accordance with the 

provisions of this Agreement. 



E&OE 09/17/2025 
Signed off this day of 20 

For the Union For the Employer 

 

(Canadian Office and Professional 
Employees Union, Local 378) 

Salal Foundation 2025 
Union Proposals (UP Item) 

Union 

Number Affected 

Article/MOU 
Date: Time: 

UP5 
Employer 

Counter 

Article 5 New 

ARTICLE 5 - UNION REPRESENTATION 

5.01 Union Representation and Stewards 

(a) The Union agrees to provide the Employer with a list of the Employees
designated as Job Steward(s) and to notify the Employer in writing of any
changes in the designation.

(b) The Job Steward(s) shall notify their immediate manager before performing
steward duties during working hours.

5.02 Right of Representation 

(a) An Employee under investigation or facing potential discipline has the right
to Union representation. Before any investigative or disciplinary meeting,
the Employee will be informed of the meeting’s purpose, and their right to
have a Job Steward or Union Representative present for all related
discussions.

(b) Job Stewards shall not have the right to settlement without agreement from
the designated Union Representative from the MoveUP office.

5.03 Union Bug 

The Union Label shall be made available to the Employer. The privilege of using 
the Union Label shall be extended to the Employer if this Agreement remains 

in full force and effect and the Employer is fulfilling all of its terms and 
conditions. The Union Label shall be the official Union Label as designated by 

the Union and the Union Label shall remain the sole property of the Union. 

September 17, 2025



E&OE 09/17/2025 
Signed off this day of 20 

For the Union For the Employer 

 

5.04 Union Insignia 

A Union member shall have the right to wear a lapel pin and/or articles of 
clothing with the recognized insignia of the Union. 

5.05 Union Communication/Bulletin Boards 

The Employer shall permit the Union to use the Employer’s communication 
systems such as an email to communicate with Employees regarding Union 

business. The Union will make reasonable efforts to minimize any disruption 
to the workplace. 

Leave of Absence for Bargaining Committee Members 

(a) The Employer recognizes the Union’s right to select, subject to its sole
discretion, the Union’s bargaining committee members.

(b) The Union will submit a written request for a leave of absence for
bargaining committee members to attend to all activities related to
collective bargaining. The Employer shall pay wages for bargaining
committee members during all committee activities and negotiations,
whether in person or virtually. Subsequently, the Union agrees to reimburse
the Employer for the full amount of wages and pension.

(note, pension is subject to negotiations for this agreement).

(c) The Union shall provide the Employer with the names of Employees on the
bargaining committee.

5.06 Leave of Absence - Job Stewards Pay 

Job Stewards can carry out their duties without loss of pay during regular 

business hours and it shall be considered as time worked, provided that the 
time spent is minimal under the circumstances and does not interfere with the 

employer's operations. Time spent by Job Stewards beyond their regular hours 

will not be paid for by the Employer Leave of Absence for Union Business 

Except as outlined in Article 5.06 above, when an Employee is continuously 

involved in Union-related activities for a duration exceeding one (1) day, the 

Employer shall maintain the Employee’s regular pay, with subsequent 
reimbursement by the Union for the wages incurred including Employer paid 

benefit premiums and retirement savings contributions by submitting in 
writing a statement of such costs to the Union. 

5.07 Leave of Absence for Union Representative Trainee Program 



E&OE 09/17/2025 
Signed off this  day of  20  

For the Union For the Employer 

 

a) Leave of absence may be requested by the Union for an Employee to 
attend the Union’s Union Representative Trainee Program. 

 
b) Seniority will accrue with the Employer during such leave. 

 
5.10 Leave of Absence for Political Activity 

If an Employee is nominated as a candidate for election, the Employee shall 
upon request be granted leave without pay to engage in the election 

campaign. If elected, the Employee shall be granted leave of absence. If not 
elected, the Employee shall be allowed to return to their former position. 



E&OE 09/17/2025 
Signed off this day of 20 

For the Union For the Employer 

 

(Canadian Office and Professional 
Employees Union, Local 378) 

Salal Foundation 2025 
Union Proposals (UP Item) 

Union 

Number Affected 

Article/MOU 
Date: Time: 

UP6 
Employer 

Counter 

Article 6 New 

ARTICLE 6 - UNION MEMBERSHIP AND DUES 

6.01 Union Membership 

(a) All Employees covered by this Agreement shall become Union members within
seven (7) calendar days from the effective date of this Agreement.

(b) All new Employees hired after the effective date of this Agreement shall, as a
condition of employment, become and remain Union members within seven (7)
calendar days of their start date.

(c) The Employer shall advise the Union of all newly hired Employees within fifteen
(15) calendar days of the date of their employment.

6.02 Union Dues Authorization 

All Employees covered by this certification shall pay Union dues as determined by the 

Union as a condition of employment and sign a Union card and/or authorization form. 

6.03 Union Dues and Assessments Deduction 

(a) Before the Employer is obliged to deduct any amount pursuant to this Article, the
Union shall advise the Employer in writing of the amount to be deducted. The
amount shall remain the same until the Union provides written notice of a change.
Any changes will be communicated to the Employer with a minimum of twenty
(20) calendar days before they take effect.

(b) The Employer shall, as a condition of employment, deduct earnings from each
Employee in the bargaining unit in the amount of regular monthly dues or other
deductions including initiation fees and assessments, payable to the Union by a
member of the Union, as established by the Union and in accordance with the
Union constitution and/or bylaws.

September 17, 2025



E&OE 09/17/2025 
Signed off this  day of  20  

For the Union For the Employer 

 

(c) The Employer shall deduct the earnings of an Employee who is a member of the 

Union and is in a temporary excluded position the amount of any assessments 

levied in accordance with the Union constitution and/or bylaws and owing or 

payable by the Employee to the Union. 
 

6.04 Remittance of Deductions 
 

Union dues shall be deducted from the first pay during each calendar month, the 

appropriate amount of which shall be as certified by the Union. The Employer shall 
remit the sum deducted to the Union before the 25th day of the month, along with 

the names for whom the dues were deducted. At the time dues are first deducted, 
addresses, date of hire, and social insurance numbers for Employees will also be 

provided 
 

6.05 Record of Union Deductions (T4 Slips) 

The Employer shall supply each Employee, without charge, T4 slips indicating the 
amount deducted for Union dues per annum. 

 
6.06 Information for New Employees 

 
(a) The Employee’s manager shall inform new Employees that a Collective Agreement 

is in effect and advise them of the MoveUP website, their job steward, Union 

Representative, as well as Union membership and dues. 
 

(b) The Employer agrees that a job steward will meet with new Employees, without 
loss of pay, for thirty (30) minutes during regular working hours within the first 
thirty (30) calendar days of employment to explain the benefits and 

responsibilities of Union membership and the obligations to both the Employer 

and the Union. 



(Canadian Office and Professional 
Employees Union, Local 378)

Salal Foundation 2025 
Union Proposals (UP Item) 

E&OE 

Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date: Time: 

UP7 Article 7 New – Creation of the New Respectful Workplace MOU and 
Employer Policy 

ARTICLE 7 – RESPECTFUL WORKPLACE 

The Employer and Union are committed to providing a respectful workplace that is free from 
bullying, harassment, discrimination and violence.  

Employees who believe they are being bullied, harassed or discriminated against have the right to 
raise a complaint with the Employer without fear of reprisal. Such complaints shall also be brought 
to the attention of the Union Representative at MoveUP and will be addressed promptly in 
accordance with the organization’s policies and applicable legislations.  

MOU #XX - RESPECTFUL WORKPLACE POLICY 

The Employer agrees to update its Respectful Workplace Policy, in collaboration with the Union, 
within a period of six (6) months from the date of ratification. The policy will include: 

● Respectful Workplace Definitions
● A Procedure for investigating complaint
● The right for union members to have a union representative present during

investigative meetings.

Once the policy is agreed to by both parties, the policy will be deemed to be incorporated into the 
Collective Agreement as an MOU.  With agreement of the parties this MOU shall be amended at any 
time. 

Any disputes arising from this Memorandum of Understanding (MOU) may be referred by either 
Party to the dispute resolution process set out in Article 10. 

Nothing In this memorandum or policy will limit the employer's ability to meet any legal obligations.  

25th September 25

09/25/2025









(Canadian Office and Professional Employees 
Union, Local 378) 

Salal Foundation 2025 
Union Proposals (UP Item) 

Union 
Number Affected 

Article/MOU 
Date:  Time:  

UP#9 Article 9 New 

ARTICLE 9 – SENIORITY 

9.01 Definition of Seniority 

a) Seniority shall be defined as the length of an Employee’s continuous service with the
Employer and as a Union member within the bargaining unit, for all continuous service
prior to certification of the bargaining unit.

b) All employees covered by this Agreement shall, as a condition of employment, become
and remain members in good standing of the Union.

9.02 General Seniority Treatment 

a) Seniority Calculation

Seniority shall be calculated as the elapsed time from the date an Employee is first
employed by the Employer within the bargaining unit, unless the Employee's seniority is
broken in accordance with this agreement. In which event such calculation shall be from
the date the Employee returns to work following the last break in their seniority.

b) Determining Seniority for Employees Hired on Same Day

When two (2) or more Employees start on the same day, their seniority will be decided
by a coin toss or other random selection method agreed upon by the Employer and
Union.

c) Seniority Accrual When Absent from Work

Except as expressly provided otherwise by this Agreement, seniority shall continue to
accrue for any employee who is on an approved leave, including but not limited to
illness, injury, disability or workers compensation for the duration of such absence
provided the Employee continues paying Union dues, fees, assessment and/or levies
direct to the Union.   The Union will notify the employer of any adjustments required to
the employee's seniority.

E&OE 

Signed off this day of 2025

For the Union For the Employer 

November 7, 2025

7th November



(Canadian Office and Professional Employees 
Union, Local 378) 

Salal Foundation 2025 
Union Proposals (UP Item) 

9.03 Calculation of Seniority 

a) Full-time regular Employees shall accrue seniority under this Agreement in accordance
with Article 9.02.

b) Part-time regular Employees shall accrue seniority based on time worked and in
accordance with Article 9.02.

9.04 Seniority Treatments – Service Outside the Bargaining Unit 

Service with the Employer outside the bargaining unit shall not count for seniority purposes 
under this Article, save and except as expressly provided otherwise by this Agreement. 

a) Further Inclusion of the Bargaining Unit

i) If the parties or the BC Labour Relations Board (or its successor) decide that a person
and their job should now be included in the bargaining unit (after previously being
excluded), that person may choose to receive seniority credit for some or all the time
they were excluded. This can only happen if the Union approves it, and the person
must make the request in writing to the Union within 30 calendar days of joining the
bargaining unit.

ii) Seniority achieved under this Article shall not be used to secure any promotion
during the first twelve (12) months from the date of entry into the bargaining unit; or
to exercise any bumping rights under Article 18.10.

9.05 Seniority Accrual Outside the Bargaining Unit 

An Employee who accepts a short-term position with the Employer outside of the bargaining 
unit for the purpose of coverage shall accrue seniority for a period not to exceed twelve (12) 
consecutive months from the date of commencement of such work, except for temporary 
assignments to cover leaves as set out in Article 25 Leave of Absence. Upon expiry of this time 
limit, and continuation in the position outside of the bargaining unit, the Employee shall lose all 
seniority accumulated under this Agreement 

9.06 Application of Seniority 

a) job security shall increase in proportion to length of seniority as herein defined.

b) access to job and training opportunities shall increase in proportion to length of
seniority.

c) Employees with more seniority shall have priority when choosing vacation, days off,
overtime and leaves of absence under this agreement.

E&OE 

Signed off this day of 2025

For the Union For the Employer 

7th November



(Canadian Office and Professional Employees 
Union, Local 378) 

Salal Foundation 2025 
Union Proposals (UP Item) 

E&OE 

Signed off this day of 2025

For the Union For the Employer 

9.07 Loss of Seniority 

a) An Employee shall lose their seniority only in the event:

i) employment is terminated and not reinstated through the grievance procedure

ii) fails to maintain Union dues in good standing

9.08 Seniority List 

The Employer shall maintain a current seniority list including, but not limited to, the name, 
employment status, job title, work location. 

7th November



(Canadian Office and Professional Employees 

Union, Local 378)

Salal Foundation 2025 
Union Proposals (UP Item) 

E&OE 

Signed off this day of 2025 

For the Union For the Employer 

Union 

Number Affected 

Article/MOU 

Date:  Time:  

UP#10 Article 10 New 

ARTICLE 10 - GRIEVANCE PROCEDURE AND ARBITRATION 

10.01 Grievance Defined 

"Grievance" means any difference, or any dispute, between the Parties to this Agreement 
concerning the application, interpretation, operation, or any alleged violation of this 
Agreement; including any questions as to whether the matter is arbitrable. All grievances 
will be resolved without stopping work by one of the following procedures. 

10.02 Policy Grievance – Time Limits  

(a) Either party may lodge a grievance in writing with the other party with respect to any

difference between the parties concerning the interpretation, application or

administration of this agreement, and such policy grievance shall commence at Stage

II of the Grievance Procedure within thirty (30) calendar days following the

circumstances giving rise to the grievance or from when the circumstances giving rise

to the grievance ought to have been reasonably known to the grieving party.

(b) If a grievance is not resolved, the grievance may be submitted to arbitration as set out

in this article.

10.03 Individual or Group Grievance – Time Limits 

The Union and/or employee shall submit a grievance in writing to the employer within ten 
(10) calendar days. The time limits shall commence when the grievor could reasonably
have become aware of the circumstances which are subject of the grievance and the
availability of a Job Steward or Union Representative.

10.04 Time Limit Extension 

The time limits referred to in this article may be changed at any time by mutual agreement 
between the Union and Employer.  

November 7, 2025

7th November



E&OE 

Signed off this day of 2025 

For the Union For the Employer 

10.05 Grievance Procedure 

The parties to this Agreement agree that it is important to resolve complaints and 
grievances as quickly as possible.  It is the intent that every effort will be made at each 
stage of the grievance procedure to resolve the grievance.  Grievances must state the 
articles of this Agreement it is alleged have been violated; and provide sufficient 
particulars so that the party receiving the grievance may understand the grievance and 
adequately investigate same.  The parties agree to provide each other, in a timely manner, 
with all the relevant facts relating to the grievance.  

(a) Informal Grievance Step

i) If a potential grievance arises, the employee should first try to resolve it informally

with their immediate supervisor.  However, such employee will be entitled to be

accompanied by a Job Steward or Union Representative.

ii) If unresolved to the satisfaction of the employee or the Union, a formal grievance

can be filed under Stage I.  A grievance shall be submitted to the Employer, by the

Job Steward on behalf of the employee, to the Employer in writing, with a copy to

the Union,

(b) Stage I

i) The immediate manager or their designate will meet with the Steward and/or

Union Representative within ten (10) calendar days of receiving the written

grievance.

ii) Within ten (10) calendar days after completing Stage I, the employer will provide

the Union with a written response, indicating their decision to proceed to Stage II.

(c) Stage II

i) The Director of Human Resources and/or the Executive Director will meet with

their Union Representative and/or their designate within ten (10) calendar days of

receiving the written request to proceed to Stage II.

ii) Within ten (10) calendar days after completing Stage II, the employer will provide

the Union with a written response.

7th November



E&OE 

Signed off this day of 2025 

For the Union For the Employer 

10.06 Arbitration 

(a) Failing to settle under all the above Stages, the matter may be referred within thirty

(30) calendar days of the completion of Stage II, to arbitration.

(b) All grievances submitted to arbitration shall be adjudicated by a single arbitrator.

(c) Within fourteen (14) calendar days of notice to arbitrate being served under Stage II,

the parties will attempt to agree on an arbitrator.  Should the parties fail to agree on

the selection of an arbitrator during this period, either party may request the

appointment of an arbitrator pursuant to the Department of Labour or if in British

Columbia, Section 86 of the BC Labour Relations Code.

(d) The decision of the arbitrator shall be final and binding.

(e) Each party to this Agreement will equally share the fee, expenses and disbursements

of an arbitrator.

(f) The arbitrator shall not be authorized to alter, modify or amend any part of this

Agreement.

10.07 Expedited Arbitration 

The parties may mutually agree to utilize the expedited arbitration procedures under 
Section 104 of the BC Labour Relations Code. 

10.08 Attendance of Grievor at Grievance Meetings 

The aggrieved Employee may be present at all steps of the grievance and arbitration 
procedure if they desire. Grievance meetings will be held at mutually agreeable times and 
the aggrieved Employee(s), provided they are actively employed and scheduled to work, 
shall be paid their normal straight time wages while attending grievance meetings with the 
Employer. 

10.09 No Deviation from the Grievance Procedure 

After a grievance has been submitted, the Employer will not enter into discussion with the 
grievor with respect to the grievance without union representation. 

7th November



(Canadian Office and Professional Employees 

Union, Local 378)

Salal Foundation 2025 
Union Proposals (UP Item) 

E&OE 

Signed off this day of 2025 

For the Union For the Employer 

Union 

Number Affected 
Article/MOU 

Date: Time: 

UP#11 Article 11 New 

ARTICLE 11 – DISCIPLINE AND TERMINATION 

11.01 Just Cause 

The Employer shall not discipline or terminate an Employee bound by this Agreement 
except for just and reasonable cause. The burden of proof of just cause shall rest with the 
Employer.  

11.02 Union Representation 

An Employee who is subject to discipline or termination shall have a Union Representative 
present during any related meeting. The Employee shall be informed of this right prior to 
the meeting.  

11.03 Written and Verbal Notice 

Beyond a verbal warning, the Employer shall provide an Employee with written notice 
stating the disciplinary action to be taken and reasons. The Union office will receive a copy 
of the written notice.  

11.04 Right to Grieve 

The Union has the right to grieve any Employee discipline or dismissal, through the 

grievance and arbitration procedures outlined in the Agreement.  

11.05 Investigation Meeting 

(a) Before any formal discipline is applied, that will result in an entry on the

employees personnel file, the Employer shall investigate the facts and where
required will hold an investigative meeting.

November 14, 2025

14th November



E&OE 

Signed off this day of 2025 

For the Union For the Employer 

(b) In the event that an investigative meeting is required then the Employee shall have
Union representation.

11.06 Pay During Discipline Related Meetings 

 Employees, including Job Stewards, who are required to attend any proceedings related 

to discipline will suffer no loss to regular pay.  

11.07 No Demotion or Lateral Transfer as Discipline 

The Employer shall not have the right to undertake the demotion or the lateral transfer of 
any Employee as a disciplinary action or performance measure except with the agreement 

of the Union.    

14th November



(Canadian Office and Professional Employees 

Union, Local 378)

Salal Foundation 2025 
Union Proposals (UP Item) 

E&OE 

Signed off this day of 2025

For the Union For the Employer 

Union 

Number Affected 

Article/MOU 

Date: Time: 

UP#12 Article 12 New 

ARTICLE 12 - PERSONNEL FILE, PERFORMANCE ASSESSMENTS AND 

MONITORING 

12.01 Employment Offer to New Employees 

All new employees will receive an offer letter setting out the date of hire, job title, salary, 
work location and employment status in accordance with this Agreement. 

12.02 Personnel Files 

(a) Employees are entitled to read and review their personnel file. Upon request

employees shall be given copies of all pertinent documents.

(b) Upon written authorization of the employee, a Union Representative shall be

entitled to read and review an employee's personnel file. Upon request, the

Union Representative shall be given copies of all pertinent documents.

(c) No letter of reprimand shall be entered in an employee's file without the

employee and the Union’s knowledge.

(d) Letters or documents relating to expectations, complaints, reprimands,

performance improvement plans, or discipline that are more than eighteen

(18) months old shall not be considered in assessing an employee’s record.
Upon the employee’s request, such documents shall be removed from the

personnel file, provided no further infractions of a similar nature have

occurred during that period.

November 17, 2025

17th November



E&OE 

Signed off this day of 2025

For the Union For the Employer 

12.03 Workload 

(a) The Parties recognize that the nature of the Employer’s business may result in 
workloads that are higher on occasion.

(b) Where the Union has reason to believe that workload is excessive, the matter will be 
referred to management for resolution before a grievance is initiated.

17th November



(Canadian Office and Professional Employees 
Union, Local 378)

Salal Foundation 2025 
Union Proposals (UP Item) 

E&OE 

Signed off this day of 2025 

For the Union For the Employer 

Union 

Number Affected 

Article/MOU 

Date: Time: 

UP#13 Article 13 New  

ARTICLE 13 - FILLING JOB VACANCIES 

13.01 Job Postings 

(a) Administration of Job Postings

i. Unless otherwise stated in this Agreement, when any job in the

bargaining unit becomes vacant on a regular or fixed-term basis, and the

Employer intends to fill such position, the Employer will post the job

internally for five (5) working days. Postings will be made available

electronically through the Employer’s electronic system.

ii. The employer may advertise the position externally at the same time as

the internal posting. If no internal candidate, who is qualified, applies for

the posting during the posting period, the position may be filled

externally.

iii. The Employer shall provide the Union with copies of all current job

postings and job descriptions

(b) The job posting shall contain all relevant job information including job title, work

location, required knowledge, skills and abilities or equivalent, salary, status (full-

time or part-time, etc.). Should any of these conditions change after the job is

posted, modifications will be issued and attached to the posting consistent with the

minimum five (5) day posting requirement.

(c) Late applications due to sickness, vacation or other authorized leave of absence

may be accepted, provided such application is received prior to another person

being accepted for the position. In situations where late applications are

submitted, the cause for the application being late must be indicated in writing to

the hiring manager.

November 17, 2025

17th November



E&OE 

Signed off this day of 2025 

For the Union For the Employer 

(d) Internal Applicants for posted positions who are interviewed will not suffer loss of

pay for that purpose and such interviews will be held during the Employer’s normal 

working hours.

13.02 Job Selection 

It is understood that the Employer shall endeavor to promote internally 
qualified and suitable Employees. The Employer shall ensure that in the 
course of its job selection rights under this Article that no discrimination or 
favoritism affects any candidate. 

a. Criteria

i. Relative Ability Test – all job selections under this Article shall be based

on ability to perform the vacant job and seniority. Where an Employee

who has less seniority is selected, such an Employee’s ability to perform

the vacancy job shall be significantly and demonstrably higher than

candidates who have greater seniority.

ii. Ability shall include consideration of the Employee’s performance in the

Employee’s current job and relative experience based on the job

description and shall not be based solely on the interview.

iii. Where the Employer has established an equivalency for required

qualifications, such equivalency shall be applied in a fair and consistent

manner

b. When filling a vacancy, the Employer agrees that internal applicants who

possess the ability to perform the duties of the position shall be given

preference over external applicants

13.03 Job Selection Disputes 

Job selection grievances shall be submitted to the Employer at Stage II of 
the grievance procedure within ten (10) calendar days of the date the 
Employee received written notification. 

13.04 Promotion 

(a) Definition of Promotion

A move by an Employee from a job in a lower job group to a job in a higher job
group shall be defined as a promotion for all purposes under this Agreement.

17th November



E&OE 

Signed off this day of 2025 

For the Union For the Employer 

(b) Eligibility for Promotion

All Employees shall be eligible for promotion in accordance with this Agreement.

(c) Promotion Increases

When an Employee is promoted, such promotion will provide a salary increase
over their previous classification and rate of pay in accordance with Annual
Salary Schedule in this agreement.

13.05 Demotion 

(a) Definition of Demotion

A move by an Employee from a job in a higher job group to a job in a lower job
group with a lower maximum salary shall be defined as a demotion for all
purposes under this Agreement.

(b) Demotion Procedures

Demotions will be in accordance with Article 11.07.

(c) Voluntary demotions or transfers shall include consultation with the union.

17th November
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Article/MOU 

Date: Time: 

UP#16 Article 16 New  

ARTICLE 16 - TRAINING AND EDUCATION 

16.01 Training and Education 

(a) All costs for training and/or education and materials required by the Employer
shall be borne by the Employer.

(b) In accordance with the business needs, the Employer shall provide an Employee
with training to support an Employee’s career or career advancement within the
company.

(c) Selection of Employees to participate in any training for career enhancement
under this Agreement, must be applied in a fair and reasonable manner, taking
into consideration of the Employees’ seniority and career goals within the
company.

17th November
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UP21 Article 21 
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Date: 

1L TL-l 'J ;>..c 1.5

New 

ARTICLE 21- HOURS OF WORK 

21.01 Standard Working Hours and Days 

Time: 

2.', 21 

(a) Daily and Weekly Hours

i) The standard day shift shall consist of seven (7) paid hours per day and the 
standard work week shall consist of thirty-five (35) paid hours, Monday 
through Friday, inclusive.

ii) Daily working hours are flexible to support a healthy work-life balance (Flex 
time work schedule).

(b) Time Free from Work between Shifts 

The Employer shall ensure that all Employees have a minimum of eight (8) 
consecutive hours free from work between shifts. 

21.02 Rest Periods 

Each Employee is entitled to two paid 15-minute breaks (coffee break) during a workday, normally 
one morning and one afternoon and one unpaid 60-minute lunch period at mid-day. Such breaks 
shall not be combined. 

E&OE h 
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21.03 Days of Rest 

Employees will be entitled to two (2) consecutive days of rest each calendar week. The
standard days of rest will be Saturday and Sunday unless otherwise agreed to by the Union. 

E&OE / I f" � l Signed off this -----'--o _____ day of __ .J_\l_'.:) ___________ 20 2-5
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Article/MOU 
Date: 21 Nov 2025 Time: 9:48am P/T 

UP#26 Article 26 New - Union WITHDRAW: bring forward for next round of 
bargaining. The employer has created job descriptions and 
agrees to discuss creating a job evaluation process during the 
next round of bargaining. 

ARTICLE 26 – JOB EVALUATION 

26.01 Job Evaluation Review 

The Rate of Pay for any position not covered by the schedule set forth in the Appendixes, 
or any new position which may be established during the life of this Agreement, or any 
position permanently altered shall be subject to negotiations between the Employer and 
the Union. 

The wages and job description of a position significantly modified in the bargaining unit 
shall be documented as a Letter of Understanding. 

If the parties cannot reach an agreement on an appropriate wage rate, the dispute will be 
subject to the arbitration procedure 

E&OE 
11/21/2025 

Signed off this day of 20 

For the Union For the Employer 
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UP#31 Article 31 New 

ARTICLE 31 – GENERATIVE AI, CLOUD SOLUTIONS AND ALGORITHM 

MANAGEMENT 

31.01 Artificial Intelligence Systems 

a) For the purposes of this Article, "generative AI, Cloud Solutions and Computing

and Algorithm Management” shall refer to any artificial intelligence system
capable of generating content, decisions, or outputs that mimic human-like

understanding, creativity, or intelligence, including but not limited to:

i) automated content creation; or

ii) decision-making algorithms; or

iii) predictive modeling that directly influences employment conditions or tasks.

31.02  Consultation and Collaboration 

a) The Employer shall consult with the Union prior to exploring the potential use 
of any substantive generative AI, cloud computing, or algorithm management 
technologies in the workplace.

b) In the event of a technological change that results in the elimination of any 
bargaining unit position, the Employer agrees to provide sixty (60) days’ notice 
in writing to the union. Upon request of the union, the parties will meet to 
discuss alternatives.

31.03 Privacy and Data Protection 

(a) The Employer assures to uphold the highest standards of data privacy and

protection, ensuring that any use of technology and collection or disclosure of

data in the workplace complies with all relevant laws, regulations, and ethical

guidelines, particularly in relation to the personal and professional data of

Employees.

November 13, 2025
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(b) The Employer will not utilize any of the following forms of surveillance

tools to monitor employees:

i) Keystroke logging, or similar tools that capture all text input;

ii) Screen recording or screenshot tools that capture continuous or

intermittent images of an employee’s screen outside of scheduled video
calls;

iii) Always-on video or audio monitoring, including use of webcams or

microphones to surveil employees outside of scheduled video calls;

iv) Biometric monitoring, including facial recognition, eye tracking,

fingerprint tracking, or body-movement tracking;

v) GPS / location tracking of employees, unless directly required for the

performance of specific job duties that are location-dependent;

vi) Monitoring of personal devices not owned or leased by the employer, even

if those devices are used for work-related activities;

vii) Third-party data aggregation in the form of the employer (or an external

agent working on behalf of the employer) purchasing or using external

data about employees for the purpose of workplace surveillance.

(c) With prior written notification to the Union, the Employer may implement tools

for remotely monitoring employees only when they are:

i) Limited to work-related systems;

ii) Proportionate to the need for measuring performance or safeguarding

organizational assets;

iii) Time-limited, such that monitoring occurs only during scheduled work

hours;

(d) Employees must have access to review any remote monitoring policy as well as

the data collected about themselves;

(e) Employees must be informed of any monitoring practices prior to

implementation. The communication must include:

i) the methods of monitoring that will be used,

ii) the type of data that will be collected,

13th November
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iii) instructions for how employees can review the data that is collected about

themselves

(f) Any technologies so introduced will only operate within the scope of this Agreement

and any privacy specific legislation or regulation in place.

13th November
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APPENDIX "B" - Benefit Plan 

Summary Employee Life Insurance 

• Flat $50,000
• Reduction at age 65 to 50%
• Termination of Coverage at age 70 or earlier retirement

Dependant Life Insurance 

• Spouse $5,000
• Child $2,500

Employee AD&D 

• Equal to employee life

Short Term Disability Benefits 

• Eligibility for Full-time employees
• Elimination period up to 7 calendar days

Time: 

• 75% of weekly earnings up to a maximum benefit of $2,800 per week

• Benefit duration - 16 weeks duration

• Termination of coverage at age 75 or retirement

Long Term Disability Benefits 

• Eligibility for Full-time employees

• Elimination period of 112 calendar
• 66.7% of monthly earnings up to a maximum benefit of $10,000 per month
• Benefit duration - up until age 65

• Termination of coverage at age 65 or retirement

Extended Health 

• Prescription Drugs: 80%
• Paramedical Practitioners: 90%
• Vision Care: 100%
• Medical Supplies & Services: 80%
• In-Province Hospital: 100%
• Out of Country Emergency Medical: 100%



moveL/J 
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Paramedical 

Salal Foundation 2025 

Union Proposals (UP Item) 

• $500 per standard practitioner per year
• $1,000 for mental health practitioners per year
• Coverage Includes: acupuncturist, chiropractor, massage therapist, naturopath,

osteopath, physiotherapist, podiatrist, psychologist/clinical counsellor/marriage and
family therapist/social worker/psychotherapist, speech therapist

Vision 

• Eye Exams: 1 every 24 months
• Vision Care: $300 every 24 months

Medical Supplies and Services: 

• Hearing Aids: $700 every 5 years
• Orthopaedic Shoes: $150 every year
• Private Duty Nursing: $10,000 per year
• Gender Affirmation: $15,000 lifetime maximum

Hospital Care: 

• Semi-private room

Out of Country Emergency Medical: 

• Trip duration: 60 days
• Maximum: $5,000,000 lifetime

Dental Care: 

• Basic Coverage: 90%
• Major Coverage: 50%
• Basic & Major combined annual maximum: $1,500
• Recall exams every 9 months

Health Care Spending Account (HCSA) 

• $1,500 per year total per plan

E&OE 1.J
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