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Memorandum of Agreement 

Between 

Gateway Casinos and Entertainment Ltd 

CASCADES CASINO PENTICTON 

SURVEILLANCE OPERATORS 

(Hereinafter referred to as the Employer) 

MoveUP COPE 378 

(Hereinafter referred to as the Union) 

1) The parties agree that the following document, including the attached Agreed Items as of

September 23, 2025, constitutes full and final settlement of all matters in dispute between

them in regards to negotiation of the renewal Collective Agreement between the parties.

2) Any matters raised by either party, and not addressed by this document shall be considered

withdrawn without prejudice with the exception of any errors or omission.

3) Unless a matter is specifically indicated as becoming effective on another date, all provisions

of this memorandum shall become effective on the date of ratification. All matters will be

retroactive where such retroactivity is specifically referenced in this Memorandum.

4) This agreement shall be effective from June 1, 2025 to May 31, 2028.

5) The Union agrees to unanimously recommend this settlement for ratification as full and final

settlement of all matters in dispute.

Agreed to and signed at Penticton this 23rd day of September, 2025. 





ARTICLE 6 - EMPLOYEE DEFINITIONS AND BENEFITS 

Except as specifically limited in this Article, or as limited elsewhere in this Agreement, all 

employees shall receive all of the benefits and provisions of this Agreement. 

6.01 Probationary Employees 

(a) Definition

All employees entering service with the surveillance department shall be considered 

probationary for a period of six (6) months or 75 shifts four hundred and eight (480) hours 

whichever comes sooner. 

Probationary and assessment periods as described above may be extended by mutual 

agreement of the parties. 

11.02 Overtime Pay 

Employees who work overtime will be paid at time and one half for all such hours worked in 

addition to the regular premiums if applicable 

After eleven (11) hours worked in a day, employees shall be paid double time (2X) time for 

any additional hours worked. 












