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Company to Union Proposals for Discussion

February 28,2024

Between: FortisBC Energy lnc. and FortisBC lnc.

And: MoveUP (tocal 378, Canadian Office and Professional Employees Union)

Re: Article 6.08

Amend

6.08 a) A FTR or PTR employee in a hierarchical* classification may be promoted to a higher level in that
classification, at the same location, within the same work group, withoutthat job being bulletined,
provided; there is no vacancy, the promotion goes tothe seniorqualified employee and the number of

e mployees in the work grou p does not increase. The U nion shall be notified in writing of all instanes
where promotions are made underthis clause.

*Hierarchicat ctassification is defined as: fA , / Frb Z {/ U z1
(

Accounts Payable Clerk

Asset Manage ment Analyst
Business Analyst
Engineering Drafter

Quality Analyst
Systems Analyst
Technical Analyst
Technician - Corrosion Control
Te ch nologists - I nstrume ntatio n a nd Commu nications
Technologists - Capacity Planne rPlanning
Technologist - SCADA

Technologist - Measureme nt
Technologist - MRS Compliance
Technologist - GIS

b) For purposes of the above hierarchical classifications, "work group" is defined as that group of
employees who participate on the same shift schedule or, where no shift schedule exists, on the
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The Company retains the right to make amendments, modiftcotions, odditions or deletions to it$ proposols or to moke new

proposols ot qny time during collective borgoining.
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same vacation schedule. The position of Work Leader, if it exists, is not included in the hierardry

and any vacancy must be bulletined.
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The Company retains the right to make qmendments, modilicqtions, odditions or deletions to its proposqls or to mqke new

proposals ot ony time during colledive bargoining.
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Company to Union Proposals for Discussion 
/ t

February 27,zoz4 f e\ 27' 2o 2'1

Between: FortisBC Energy lnc. and FortisBC lnc.

And: MoveUP (Local378, Canadian Office and Professional Employees Union)

Re: Article 13.03 V3

Amend

I f g.O3 Statutory holiday pay for part-time regular:,1,e-!_qur1.,r_s.!_y_employees shall be paid in accordance with
I

Article 19.02 (g) of this Agreement.
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The Company retains the right to moke omendments, modifications, addltions or deletions ta its proposols or to make new
proposols dt dny tlme during collective bargaining,

Page I of 1



Company to Union Proposals for Discussion

February 28,2024

Between: FortisBG Energy lnc. and FortisBC lnc.

And: MoveUP (Loca!378, Canadian Office and ProfessionalEmployees Union)

Re: Article 14.03 c)

Amend

14.03 PAYMENT OF VACATIgNS

c) Adjustments arising out of the percentage application will be made ir+the4i+st{ua+te+ in or before pav

period eight (8) of the following year. Notwithstanding the foregoing, banked vacations will be paid at

the employee's rate of pay at the time the vacation is taken.
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The Compony retains the right to moke amendments, modilications, additions or deletions to its proposols or to make neyr
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Company to Union Proposals for Discussion

February 27,2024

Between: FortisBC Energy lnc. and FortisBC lnc.

And: MoveUP (Locat378, Canadian Office and Professional Employees Union)

Re: Article 14.03 e)

Amend

i r+.03 PAYMENT oF vAcATtoNS

I ut Employees who prior to their first anniversary date will receive vacation pay at the

rate of 6% of gross earnings less any pay actually received for vacation taken.
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The Company retains the right to moke amendments, modifications, odditions or deletions to its proposals or to make new

proposols ot ony time during collective bargaining,
Page 1 of 1

















(h'X fet LI ,DL\
0 'L: ro F^-

Company to Union Proposals for Discussion 
0/

February 27,2024 f7 I

Wn& 
^Between: FortisBC Energy lnc. and FortisBC lnc. , 

V \lW
And: MoveUP (Local 378, Canadian Office and Professional EmploVees Union) /

Re: Article 16.11 b)iii)

Amend

L6.LL MEAL PROVISIONS

a) Where an employee is required to work less than 2 hours beyond their regular shift, a L/2 hour unpaid

meal period will be allowed.

b) An employee will be paid for a L/2 hour meal period at double time and the Company will provide a

meal or reimburse the employee for reasonable meal expenses incurred:

i) where the actual overtime worked, exclusive of any meal period is 2 hours or longer before or
after the regular day or shift;

ii) where an employee is called in and works 4 hours overtime;

iii) where an employee is required to work 4 hours overtime beyond an overtime meal period

already taken. Where this overtime follows a regular shift, the first meal period, regardless of

considered to have been taken immediately after the regular shiftjfef-Utjl$j.8j$f-secon.d
r:ve$ime meai hginfi earnetl 4.5-..hr:urs arfuir the end af the reg#a-r shift);

iv) where an employee misses a paid meal period to which they are entitled they shall

nevertheless be paid at the prevailing rate for such missed meal period in addition to all time
worked.

c) Where work is prescheduled for normal days off and employees have been notified on the previous

working day and work is to commence within 2 hours of the normal starting time, the Company will

not be required to provide lunch or pay for a meal time if taken.

The Company retoins the right to make omendments, modificotions, additions or deletions to its proposals or to make new

proposols ot any time during collective bargaining,
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Company to Union Proposals for Discussion

February 27,2024 0 I

FortisBC Energy rnc. and FortisBC tnc. Y |l/W

MoveUP (Local378, Canadian Office and Professiona! Employees U

Article 17.04

Accommodation expenses for which receipts are required.

Meal expenses will include actual expenses incurred for all meals and gratuities. Receipts

are required.

Personal vehicle mileage expenses subject to Article 17.05 and other travel expenses,

which will include taxis and parking.

/^
Between:

And:

Re:

Amend

17.O4 Expense Claims

a) Employees traveling on Company business or working away from their established headquarters will
be reimbursed for reasonable expenses, as set out below, by submitting the appropriate Company

form:

(i)

(ii)

(iii)

(iv) Miscellaneous expenses where incurred will include telephone, laundry, valet, and any

other reasonable expense. Any one item in excess of S15 will be explained and supported

by receipts.

At the request of the employee, the Company shall instead of the provisions of Article 17.04 (a) (i) (ii)

and (iv) above, pay an allowance to cover the employee's increased expenses of S100 per overnight

stay for the period the employee is traveling on Company business or working away from their
established headquarters.

At the request of the employee, the Company shall instead of the provisions of Article L7 .O4 (a) (ii) and

(iv) (including the S15 per night miscellaneous) pay an allowance of 565 per overnight stay.

Expenses incurred while on Company business in the USA shall be reimbursed in ,4*+++ie*+r-Canadia:'t

funds at n-n l*ss to elnplcY-ees.

The Company retains the right to moke omendments, modifications, odditions or deletions to its proposals or to moke new

proposols at ony time during collective bargaining.
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rion Proposals for Discussion

FortisBC Energy lnc. and FortisBC lnc. 
V rV^

MoveUP (Local378, Canadian Office and Professional Employees Udionl

Article 18.01

Amend

18.01 SALARIES

f) All n*w-hi*esfe*hlres, *Rel-employees ehanging-sta.tus-fr+r*-t+nrp."{+reurly"}""1+'r*gula+(sal*ry}-shall be paid by

direct payroll deposit.

The employees shall provide the necessary banking information on the form(s) supplied by the company.

The Compony retoins the right to make omendments, modifications, odditions or deletions to its proposols or to moke new

proposals at any time during collective borgoining,
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Company to Union Proposals for Discussion

February 27,2024

Between: FortisBC Energy tnc. and FortisBC lnc.

And: MoveUP (Local 378, Canadian Office and Professional Employees Union)

Re: LOUs 7, 7.4,34,40,4L

Renew

LOU#7-GASCONTROLLERS

Renew

LOU #14 -JOB SHARING

Renew

LOU #34 - PART-TIME REGULAR EMPLOYEES (PTR)

Renew

LOU #40 - OVERPAYMENT RECOVERY

Renew

LOU #41. - RE: FORTISBC PENSION PLAN FOR IBEW AND MOVEUP MEMBERS

Tft'/ fu\ z</?PLa
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The Compony retoins the right to make amendments,
proposols ot ony time during collective bargoining.
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