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It is with gratitude, excitement, and optimism that | welcome delegates
to our 2024 Convention. It is also an incredible honour for me to be
addressing Convention for the first time as our union’s president.

Every three years, when our union holds Convention, it marks a fresh
start and a time of renewed commitment. It provides an opportunity
for reflection on all that has happened since the last time we gathered
here back in October 2021. More importantly, it provides us with an
opportunity to collectively have our say on where we want our union’s
direction to be in the next three years and to establish our priorities.

The keyword is collectively. Our union’s strength comes from our
solidarity, not only within our individual workplaces or sectors,
but as a collective. Our strength is in our community. As leaders
in our union, it is equally important that you represent those in
your workplaces but also recognize that our union is not just about
individual parts. We are stronger when we lift each other up.

We will need to come together quickly as soon as this Convention
concludes. In October 2024, BC will face a critical provincial election,
and | cannot stress how vital getting our members out to vote will be.

Over this past term, we were able to make tremendous gains for
our public sector members who work at ICBC, BC Transit, BC Hydro,
and Capilano University thanks in large part to having a BC NDP
government in place. But if we fail to inspire our members to get out
to vote this fall, we will be facing a tremendous fight not only when
we go into bargaining, but in trying to ensure that our members don’t
lose their jobs.

The Conservatives have made it no secret they intend to dismantle
our public services and privatize the industries that our members
work in. If the Conservatives get into power, we're not going to be
talking about wage increases at the bargaining table. We're going to
be talking about how to prevent wage cuts, how to prevent job losses,
and how to prevent the demise of the industries our members rely on
to support their families.

Mievelb

A lot of the successes we managed to achieve this past term can be
directly linked to the work we did two terms ago to help re-elect a
progressive government.

Our members in the public sector saw cost-of-living wage increases
linked to inflation because of this government.

We successfully organized several new workplaces into our union,
including the Alpine Counselling Clinic, surveillance workers at
Starlight Casino New Westminster, the Reach Gallery Museum, the
Neighbourhood Housing Society, the Victoria Bug Zoo, and the BC
Civil Liberties Association. Having card check certification made it
easier for workers to unionize, and that was reflected in our success
in unionizing new workplaces.

We know that when we come together and support one another, we
win. We can continue to build and grow our community.

Our union—our community—isn’t only our leadership team. Qur
community is more than just our executive board or executive
council. Our community isn't only one workplace or one sector. Our
community is about all of us coming together, taking pride in being
part of our union, and making sure everyone feels welcome, included,
and respected.

Let’s build our future together.
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FRENCH

C’est avec gratitude, enthousiasme et optimisme que j'accueille les
délégués a notre Congres 2024. C’est en méme temps un honneur
incroyable que de prendre la parole devant vous pour la toute
premiere fois en tant que présidente de notre organisation.

Tous les trois ans, la tenue de notre congrés marque un nouveau départ
et un engagement renouvelé. Il nous donne I'occasion de faire le bilan
du temps écoulé depuis notre dernier Congres en octobre 2021. Plus
important encore, il nous permet de nous exprimer collectivement sur
les orientations que nous souhaitons donner a notre organisation pour
les trois prochaines années et de définir nos priorités.

Le mot clé est collectivement. La force de notre organisation tient
de notre solidarité, non seulement dans nos milieux de travail ou
nos secteurs respectifs, mais aussi en tant que communauté. Cette
force y est bien enracinée. En tant que représentants syndicaux, il
est essentiel de défendre les intéréts de vos camarades de travail
et de reconnaitre que notre organisation ne se limite pas a des
composantes individuelles. Nous sommes plus forts lorsque nous
nous soutenons mutuellement.

Deés I'issue du congres, il nous faudra serrer les rangs rapidement.
En octobre 2024, la Colombie-Britannique sera confrontée a une
élection provinciale cruciale et je ne saurais trop insister sur
I'importance de faire voter nos membres.

Au cours du présent mandat, nous avons obtenu des gains
considérables pour nos membres du secteur public a I'emploi d’ICBC,
de BC Transit, de BC Hydro et de I'Université de Capilano. Et cela
est en grande partie grace a la présence d’un gouvernement néo-
démocrate en Colombie-Britannique. Mais si nous ne parvenons pas
a persuader nos membres d’aller voter cet automne, nous devrons
mener une lutte acharnée non seulement lors des négociations, mais
aussi pour éviter que nos membres perdent leur emploi.

Les conservateurs n'ont pas caché leur intention de démanteler
nos services publics et de privatiser les secteurs dans lesquels
nos membres occupent un emploi. S'ils prennent le pouvoir, nous
ne pourrons pas discuter d’augmentations de salaire a la table de
négociation. Nous nous limiterons a discuter des moyens d’empécher
les réductions de salaire, d’endiguer les pertes d’emplois et de
contrecarrer la disparition de secteurs dont nos membres dépendent
pour faire vivre leur famille.

Nous devons une grande partie du succes obtenu au cours du présent
mandat au travail que nous avons mené tout au long des deux
mandats précédents, favorisant la réélection d'un gouvernement
progressiste.

Grace a ce gouvernement, nos membres du secteur public ont connu
une augmentation salariale correspondant au coit de la vie.

Nous avons réussi a syndicaliser plusieurs nouveaux lieux de travail,
notamment I'Alpine Counselling Clinic, le personnel de surveillance
du Starlight Casino de New Westminster, le Reach Gallery Museum, la
Neighbourhood Housing Society, le Bug Zoo de Victoria et la BC Civil
Liberties Association. L'accréditation par vérification des cartes a
facilité I'adhésion des travailleurs, d’oll le succés obtenu en ce sens.

Nous savons que lorsque nous faisons front commun et que nous
nous soutenons mutuellement, nous gagnons. Nous pouvons
continuer a construire et a développer notre communauté.

Notre organisation syndicale, a vrai dire notre communauté, ne se
résume pas a notre équipe de direction. Elle ne se résume pas non
plus a notre bureau ou notre conseil exécutif. Elle ne se limite pas a
un lieu de travail ou a un secteur particulier. Notre communauté, c’est
nous tous qui nous nous serrons les coudes, fiers d’en faire partie et
vigilants pour ce que chacun s'y sent accueilli, inclus et respecté.

Travaillons ensemble a batir notre avenir.

TAGALOG

May pasasalamat, pananabik, at optimismo na binabati ko ang mga
delegado sa ating 2024 Convention. Isang malaking karangalan din
para sa akin na magsalita sa Convention sa unang pagkakataon
bilang pangulo ng unyon.

Bawat tatlong taon, tuwing itinatanghal ng ating unyon ang
Convention, nagmamarka ito ng isang bagong simula at isang
panahon ng panibagong pangako. Nagbibigay ito ng oportunidad
para sa pagmumuni-muni tungkol sa lahat ng naganap mula noong
huling pagtitipon natin dito noong Oktubre 2021. Higit sa lahat,
nagbibigay ito sa atin ng pagkakataon na sama-samang sabihin
kung ano ang nais nating maging direksyon ng ating unyon sa
susunod na tatlong taon at na maitatag ang ating mga priyoridad.

Ang keyword ay sama-sama. Ang lakas ng ating unyon ay
nanggagaling sa ating pagkakaisa, hindi lamang sa loob ng ating
mga indibidwal na lugar ng trabaho, 0 mga sektor, kundi bilang
isang kolektibo. Ang lakas natin ay ang ating komunidad. Bilang
mga pinuno ng ating unyon, patas na mahalaga na kinakatawan
ninyo ang mga taong nasa inyong lugar ng trabaho at na kinikilala
din ninyo na ang ating unyon ay di lamang tungkol sa mga bahaging
indibidwal. Higit tayong malakas kapag sinusuportahan natin ang
isa'tisa.
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Kailangang magsama-sama tayo kaagad sa sandaling matapos
ang Convention na ito, Sa Oktubre 2024, magkakaroon ang BC ng
isang mahalagang eleksyon sa province, at nais kong bigyang-diin
kung gaano kahalaga ang paghihikayat sa ating mga miyembro na
bumoto.

Sa nakalipas na term na ito, marami tayong nagawa para sa ating
mga miyembro sa public sector na nagtatrabaho sa ICBC, BCTransit,
BC Hydro, at Capilano University, salamat sa malaking bahagi sa
pagkakaroon ng isang gobyernong BC NDP. Ngunit kung hindi natin
mahihikayat ang ating mga miyembro na bumoto sa fall na ito,
mapapaharap tayo sa isang matinding laban hindi lamang kapag
tayo ay nakipag-bargaining, kundi pati na rin sa pagsisikap na
matiyak na hindi mawawalan ng trabaho ang ating mga miyembro.

Hindi inililihim ng Conservatives na nilalayon nilang lansagin ang
ating mga serbisyong pampubliko at i-privatize ang mga industriya
na pinagtatrabahuhan ng ating mga miyembro. Kung malalagay sa
kapangyarihan ang Conservatives, ang magiging usapan ay hindi
tungkol sa pagtaas ng suweldo sa bargaining table. Ang pag-
uusapan ay kung paano maiiwasan ang mga wage cut, kung paano
maiiwasan ang pagkawala ng trabaho, at kung paano maiiwasan
ang pagkamatay ng mga industriyang inaasahan ng ating mga
miyembro para suportahan ang kanilang mga pamilya.

Ang karamihan ng mga tagumpay na natamo natin sa nakaraang
term na ito ay maaaring tuwirang maiugnay sa trabahong ginawa
natin dalawang term na ang nakalipas sa pagtulong upang muling
mahalal ng isang progresibong gobyerno.

Dahil sa gobyernong ito, nakita ng ating mga miyembro sa public
sector ang cost-of-living wage increases kaugnay ng inflation.

Matagumpay naming naorganisa ang ilang mga bagong lugar ng
trabaho sa ating unyon, kabilang na ang Alpine Counselling Clinic,
surveillance workers sa Starlight Casino New Westminster, ang Reach
Gallery Museum, ang Neighbourhood Housing Society, ang Victoria
Bug Zoo, at ang BC Liberties Association. Ang pagkakaroon ng card
check certification ay nakapagpadali para sa mga manggagawa
na mag-unionize, at ito ay makikita sa aming tagumpay sa pag-
unionize sa mga bagong lugar ng trabaho.

Alam natin na kapag tayo ay nagsasama-sama at nagbibigay-
suporta saisa't isa, panalo tayo. Maipagpapatuloy natin ang pagbuo
at pagpapalago sa ating komunidad.

Ang ating unyon — ang ating komunidad —ay hindi lamang ang
ating leadership team. Ang ating komunidad ay higit pa sa ating
executive board o executive council. Ang ating komunidad ay hindi
lamang isang lugar ng trabaho o isang sektor. Ang ating komunidad
ay tungkol sa pagsasama-sama nating lahat, pagmamalaki sa
pagiging bahagi ng ating unyon, at pagtiyak na ang bawat isa ay
nakadarama na siya'y tinatanggap, kasali, at nirerespeto.

Sama-sama nating bubuuin ang ating kinabukasan.

SPANISH

Con gratitud, emocidn y optimismo doy la bienvenida a los delegados
a nuestra Convencion de 2024. Es también un honor increible para
mi hablar frente a la Convencién por primera vez como presidenta
de nuestro sindicato.

Cada tres afios, cuando nuestro sindicato celebra la Convencion,
marcamos un nuevo comienzo y un momento de renovar nuestro
compromiso. Nos da una oportunidad de reflejar sobre todo lo que
ha pasado desde la tltima vez que nos reunimos aqui en octubre del
2021. Mas importante, nos da una oportunidad para exponer nuestra
voz colectivamente sobre lo que deseamos que sea la direccion de
nuestro sindicato en los siguientes tres afios y establecer nuestras
prioridades.

La palabra clave es colectivamente. La fortaleza de nuestro sindicato
proviene de nuestra solidaridad, no tan solo dentro de nuestros
lugares individuales de trabajo, sino como un colectivo. Nuestra
fortaleza estd en nuestra comunidad. Como lideres de nuestro
sindicato, es igualmente importante que ustedes representen a los
trabajadores en sus lugares de trabajoy que también reconozcan que
nuestro sindicato no es solamente una union de partes individuales.
Cuando cada uno de nosotros nos apoyamos mutuamente, esto nos
hace més fuertes.

Tendremos que unirnos rapidamente apenas finalice esta Convencidn.
En octubre de 2024, B.C. celebrara una eleccion provincial critica, y
no puedo dejar de hacer hincapié en la importancia de que nuestros
miembros voten.

A lo largo de este periodo pasado, fuimos capaces de obtener
tremendos avances para nuestros miembros en el sector publico que
trabajan en ICBC, BC Transit, BC Hydro y la Universidad Capilano
gracias en buena parte al hecho de tener un gobierno del NPD en B.C.
Pero si no somos capaces de inspirar a nuestros miembros a salir a
votar este otofio, tendremos que enfrentar una lucha tremenda no
solamente cuando pasemos a las negociaciones, sino también en
intentar asegurar que nuestros miembros no pierdan sus empleos.

Los Conservadores no ocultan que es su intencion desmantelar
nuestros servicios publicosy privatizar las industrias en que trabajan
nuestros miembros. Si los Conservadores toman el poder, no vamos a
hablar de aumentos salariales en la mesa de negociacion. Vamos a
hablar de como prevenir cortes a los sueldos, cdmo prevenir pérdidas
de empleo, y como prevenir la desaparicion de las industrias en las
que nuestros miembros cuentan para sacar adelante a sus familias.

Muchos de los éxitos que hemos podido lograr en este periodo pasado
pueden servinculados al trabajo que hicimos hace dos periodos para
ayudar a elegir un gobierno progresista.

Nuestros miembros en el sector pablico se beneficiaron de aumentos
salariales en funcion del costo de la vida vinculado a la inflacion
gracias a este gobierno.
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Tuvimos éxito en traer varios nuevos lugares de trabajo a nuestro
sindicato, incluyendo a Alpine Counselling Clinic, trabajadores de
vigilancia en el Starlight Casino New Westminster, el Reach Gallery
Museum, la Neighbourhood Housing Society, el Victoria Bug Zoo, y
la BC Civil Liberties Association. El sistema de certificacion de card
check ha facilitado la adhesion de los trabajadores y esto quedd
reflejado en nuestro éxito en la sindicalizacién de nuestros lugares
de trabajo.

Sabemos que cuando nos juntamos y apoyamos mutuamente,
salimos ganando. Podemos seguir construyendo y creciendo a
nuestra comunidad.

Nuestro sindicato —nuestra comunidad— no es tan solo nuestro
equipo de liderazgo. Nuestra comunidad es mas que solamente
nuestro directorio o consejo ejecutivo. Nuestra comunidad no es
solamente un lugar de trabajo o un sector. Nuestra comunidad
funciona cuando todos nosotros nos juntamos, mostrando nuestro
orgullo en ser parte de nuestro sindicato, y asegurarnos de que todos
se sientan bienvenidos, incluidos y respetados.

Construyamos nuestro futuro juntos.
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SECRETARY-TREASURER’S REPORT

BRENDA CHU

It is with both excitement and optimism that | begin my term as
secretary-treasurer of our union. | must first acknowledge the
incredible work and devotion of Lori Mayhew, my predecessor in
this position. Lori’s service and devotion to our union for the past
25 years is the reason why our union is in the strong and stable
financial position that we find ourselves in presently.

On a personal level, Lori was a role model for me. She was one of the
first people who welcomed me into this union when | first became a
job steward, and over the years she has provided me with advice and
support in my involvement as a labour activist, including helping me
be successfully elected as a trustee with the BC Federation of Labour
responsible for examining their finances.

If there is one key takeaway from all the wisdom that Lori imparted
upon me, it is that while the secretary-treasurer deals with numbers
and dollar amounts, the job is really about people.

It is about taking care of people, our members. It is about making
wise investments not just in the markets, but in our members. It is
about ensuring we have a strong and healthy defence fund, but not
sitting on our hands and waiting to the point when we're fighting an
uphill battle before we make use of it.

We must make prudent, but bold and forward-looking decisions. We
must invest in our education. We must invest in our staff. We must
invest in our resources. We must invest in our members.

Over the last three-year term, we saw several job actions
impact our members, most notably the strike at Capilano
University which lasted over several months in the
summer of 2023. Even with that strike and the financial
support we delivered to our members on the picket
line, we still concluded the year in a better position
with our defence fund than we were at the same point
the previous year. That is thanks to the way we have
managed that fund.

There are many factors, including stock market performance, that
will affect the ongoing health of our defence fund. As secretary-
treasurer, it is my responsibility to ensure our fund remains stable,
so our members have it when they need it. But it is never the wrong
idea to support our members.

This job is not about spreadsheets. This job is about people. This
job is about our members. This job is about you. My aim is to lead
with heart, and to make sure that we always focus on people. | first
became involved in MoveUP because | was fascinated by what our
union did and how they protected our members. It is that passion
for helping, fighting for, and protecting our members that made
me get involved.

I pledge to maintain a positive and open environment so our members
can have a clear understanding of how we work to support them, and
to also foster strong relationships with our staff at MoveUP. Our staff
are a tremendous resource and strength for our union. By ensuring
a positive working environment for our staff at our MoveUP office we
will set a positive example for all our bargaining units and ensure
they have all the resources they need to continue the great work they
do on behalf of our members.

| am looking forward to working for you, and with all of you.
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NATIONAL EXECUTIVE BOARD REPORT

OFFICERS OF THE NATIONAL UNION
PRESIDENT:
Annette Toth
SECRETARY-TREASURER:
Pierrick Choiniere-Lapointe
VICE-PRESIDENTS:
Region 1 (Québec): Loic Breton, Maryeve Boyer
Region 2 (Ontario): Lorrie Vandersluis,
Tanya La Rush
Region 3 (Alberta, Saskatchewan, Manitoba,
Nunavut and the Northwest Territories):
Stephanie Kerr, Jason Hicks (interim)
Region 4 (BC and the Yukon Territory):
Christy Slusarenko, Anderson Charles
CANADA EQUITY COUNCIL CHAIR:
Kathia Narcisse

Since our COPE SEPB national convention in 2022, your National
Executive Board (NEB) and the Canada Equity Council have made
great strides in our commitment to equity, diversity, and inclusion
(EDI). Most notably, as part of that commitment, we changed the
structure of our NEB to now have all regions represented by two vice-
presidents. As stated in our national constitution, article 7.2.1:

As a commitment to diversity, equity and inclusion, each
Region’s Vice-Presidents shall include:

- At least one person who is not a cis man, and

- At least one person who identifies as a member of one of
the following equity-seeking groups:

First Nations, Métis, Inuit, women, racialized people, Two Spirit,
leshian, gay, bisexual, transgender, queer, intersex, asexual,
people living with a disability, or young workers.

A Region will be deemed to have met the above criteria if one of
their Vice Presidents meets both criteria.

By increasing the size our NEB, we are ensuring more voices are
heard. It also allows our members to see themselves reflected in our
leadership team.

Our NEB is also ensuring that we are continuously following our own
EDI educational pathway during our biannual meetings. As we rotate
the regions where we host meetings, we plan learning opportunities
within the communities we are visiting. During this term, we were
honoured to visit historical sites such as Amherstburg Freedom

Museum in Ontario, where we learned of the upwards of 50,000 men,

women and children fled slavery through the Underground Railway.

In Winnipeg, the NEB visited the Canadian Museum for Human
Rights, and in Vancouver, the NEB toured the Chinese Canadian
Museum. We also visited the Musée Huron-Wendat (Huron-Wendat
Museum) in Qubec.

Another exciting resolution from our 2022 national convention was
the creation of the Equity Education Learning Fund. One million
dollars from COPE SEPB was set aside for the four regions to provide
additional and enhanced EDI education opportunities.

In Region 4 (BC and the Yukon Territory), we sent delegates to the
2023 Coalition of Black Trade Unionists Convention in conjunction
with the CBTU Ontario Chapter. It is our hope to create a CBTU
chapter here in Vancouver.

MoveUP’s Women & Gender Rights Committee was also able to host a
week of activism by hosting the Canadian Labour Congress’ Women
in Leadership course and, by the time of MoveUP’s Convention, six
delegates will have attended the first ever Queer Rights Summit in
Vancouver created by Canada Pride.

Over the last few years, we have seen a rise in job action undertaken
by members not only in our own bargaining units, but also among
members of unions affiliated with the CLC across our regions.

Lastwinterin Québec, we had 7,000 members working inthe education
sector join other unions in job action that was affectionately named
“Common Front”.

We also joined in the fight to ensure that 55,000 education workers,
represented by CUPE in Ontario, would be able to keep their right
to bargain a fair and equitable collective agreement, and maintain
their right to strike as the Doug Ford government fast-tracked Bill
28. Unions across the country came together to support that cause
by donating money for that campaign. Our national president,
Annette Toth, also joined an emergency press conference demanding
the immediate repeal of Bill 28 standing in solidarity with workers on
behalf of our members across the country.

Thankfully, Doug Ford got the message that unions would not back
down during the multi-union press conference and, collectively, we
were able to force him to fully repeal Bill 28, putting a stop to this
attempted assault on our Charter rights.
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2024 EXECUTIVE BOARD
ELECTION RESULTS

Annette Toth

Brenda Chu

Anderson Charles
Rysa Kronebusch
Kim Mclnroy
Andrea McKenna

Norm Stickelmann

Jeff Bryant
Brian Martens
Ahmad Naqgvi

Dimitri Ossinsky

Leilah Thiel

Lana Topic

Natalie Hoedel

Dawn Lentsch

Christy Slusarenko

Gurinder Dhandwal

Safar Alikhani
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AUDIT COMMITTEE REPORT

COMMITTEE MEMBERS: BRYAN FINSTAD (CHAIR), MARCY MARKO,
NORM STICKELMANN, NICOLE WILLIAMS,

As per MoveUP Constitution Article 9.1, the Audit Committee is
made up of five members, selected as follows: two members from
the Executive Board (excluding the President, Secretary-Treasurer
and Vice-Presidents), one of which will serve as the Chair. The other
three committee members shall be elected by and from the Executive
Council.

Article 9.2 outlines the duties of the Audit Committee. The committee
meets at least quarterly to review the financial statements and
processes of MoveUP. Reports of the committee meetings are
forwarded and presented to the Executive Board and Council.
The Secretary-Treasurer and appropriate staff are available to
the Committee upon request along with any requested financial
information.

During this term, the Audit Committee has reviewed MoveUP’s
finances on a regular basis along with the annual audit report
submitted by the auditors MNP. We are pleased to report that, at
this time, all financial activities are legitimate, accurate, and our
finances are in a healthy state.

12 MoveUP Convention 2024  Executive Council Report




Building Our

Future Together
move I CONVENTION 2024

COMMUNITY & SOCIAL ACTION COMMITTEE

COMMITTEE MEMBERS: RYSA KRONEBUSCH (CO-CHAIR), ECHO SUMMERVILLE (CO-CHAIR), CAROL BROWN,
KELLY CAMMACK, KATE ISRAELYAN, SHELLY JOHNSTON, CALVIN JONAS, KALYA LAHERSTORFER, OPHELIA LEE,
ANDREA MCKENNA, DIMITRI OSSINSKY, SHARON THOMAS

At our last convention in 2021, the Community & Social Action
Committee was assigned two resolutions to address:

R4 — Food Insecurity

The Community and Social Action Committee is working to address
children’s food insecurity and the systemic issues contributing to it.
Supporting initiatives like Backpack Buddies can make a significant
impact in ensuring children have access to meals, especially during
weekends when resources might be scarce. This initiative was
started by a parent who learned that some children who depend on
the weekday meal program were going hungry on the weekend.

In 2022-23, with support from donors and volunteers, over 1.25
million meals were delivered to children in 63 communities in BC.
Expanding the program to communities without pre-existing set-ups
demonstrates a proactive approach to addressing gaps in support
systems. By reaching out and potentially organizing in those areas,
we are extending the reach of our impact to ensure more children
receive the assistance they need.

Our involvement with the BC Poverty Reduction Coalition and the
submission of poverty reduction plans to the government highlight
a commitment to tackling broader systemic issues. Addressing the
root causes of poverty through initiatives like increasing minimum
wage, improving income assistance, providing affordable housing,
and ensuring food security are crucial steps toward creating more
equitable communities.

HS3 — Decriminalize Sex Work
Work done so far

e Two articles published in the Local Voice: In the Spring 2022
edition, the Canadian Alliance of Sex worker Law reform
contributed an article. In the Winter 2022 edition, Rysa wrote an
article from a different perspective.

e Worked with Living in Community to ensure our language for
the letter writing and postcard writing campaigns was correct.
The letter writing campaign called on all levels of government
to take specific actions, whereas the postcards called on the
Trudeau (federal) government to live up to their campaign
promises. All 400 postcards were filled in and mailed.

e We submitted resolutions to the BC
Federation of Labour Convention which

passed.

e We submitted a resolution to the Canadian

Labour Congress Convention, a composite resolution which
their committee recommended concurrence. This resolution is
one of the best so far as it asks the CLC to not only publicly
support and promote full decriminalization of sex work, but to
also lobby government to repeal Bill C36, to lobby government
for the elimination of the immigration and refugee protection
regulation, and to also support sex workers who are trying to
mobilize, organize, and unionize!

e Whilethe federal government did engage with workers to provide
a report, the organizations we worked with criticized it feeling
it did not go far enough. This will be included in the Canadian
Alliance for Sex Work Law Reform (CASWLR) appeal once the
constitutional challenge decision is made.

Work to do

e The constitutional challenge that was presented in October
2023 by the CASWLR legal council was denied by the judge.

e (Going forward, our next step is to accept the offer from the
company that helped with the letter writing campaign of a
free month of writing of letters to the editor.

e The decision with the CLC Executive on the resolution submitted
and recommendation by committee of concurrence.

e Now we are planning to meet with all the labour councils,
explain the movement in detail, give out some information
packages with our call-to-action and instructions on next
steps to apply pressure to the government. This will allow
labour council delegates to take that information back to
their unions so we can all collectively organize with the
direction and support from those impacted.
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CONSTITUTION & BYLAWS COMMITTEE REPORT

COMMITTEE MEMBERS: BRYAN FINSTAD (CHAIR), ANDERSON CHARLES, BRENDA CHU, DIANA COMEAU,
CINDY CRESSMAN, CRISTIE ESTATOPULOS, GRIMMSLEY FENG, MANJINDER GARCHA, RYAN HOLLOWAY,
BRIDGET HUGHES, PHILIP LI, ALVIN LIU, MARCY MARKO, BRIAN MARTENS, KIMBERLEY MCINRQY,
ANDREA MCKENNA, AHMAD NAQVI, DIMITRI OSSINSKY, CINDY PAQUETTE, COLIN SANDERSON,
NORMAN STICKELMANN, JESSE TAYLOR, JAN WEST

In the MoveUP Bylaws 1C: “The Constitution and Bylaws Committee
shall constantly review the Constitution and Bylaws and make
recommendations for changes where necessary. The Committee
will also deliberate and make recommendations on all relative
matters referred to it by the Executive Board, Executive Council or
Convention.”

Two important points must be understood regarding any proposed
amendments:

1) Constitutional amendments, as per Article 13 of the MoveUP
Constitution, may ONLY be made at Convention, with a 2/3 vote
in favour of the proposed amendment.

2) Bylaw changes may be made at any time by Executive Council.

The committee re-formed after Convention 2021 and added many
new members, almost tripling in size from the previous term. Having
completed all business from the previous term, it was not until
September 2022 before the committee held its first meeting: two
days, in-person, and has been active ever since.

Some of the major topics discussed included: strike pay amounts;
general election rules and processes, a revamp of how Vice-
Presidents are elected; handling absences of Table Officers (when
and how to determine replacements); and revamping how Executive
Board size is determined and creating a limit on its size.

A committee as large as this one has both advantages and
disadvantages. The members brought a great deal of passion
and enthusiasm to meetings, which complemented their various
experiences and perspectives. The discussions were detailed,
fulsome, and always lively. However, while smaller-sized committees
are able to debate topics informally, this committee, due to its size,
had to utilize formal meeting process (speaker’s lists, voting, etc.) in
order to be able to function in an orderly manner. At times, this led to
some topics taking longer to work through or develop a consensus.

Another challenge was that it could be difficult to research specific
topics or develop specific language wording for Constitution and/
or Bylaw changes. The solution to these challenges was to split into
smaller “working groups” to work on specific topics then report back
to the larger committee for further discussion and decision on how
to proceed further. This strategy proved to be both effective and
efficient and allowed the committee to accomplish a great deal over
the term.

Going forward, a new committee will be struck after Convention. With
a good blend of new and returning members, | feel confident that this
committee will continue to do good work and keep MoveUP operating
effectively now and into the future. It has been an honour to serve
as chair for this committee and | would like to thank each and every
member for their contribution.
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EDUCATION COMMITTEE REPORT

COMMITTEE MEMBERS: RYSA KRONEBUSCH (CO-CHAIR), CHRISTY SLUSARENKO (CO-CHAIR), ANNETTE TOTH (CO-
CHAIR), HELEN BOBBITT, JEFF BRYANT, ADRIAN BYRNES, KELLY CAMMACK, ANDERSON CHARLES, BRENDA CHU,
CRISTIE ESTATOPULOS, ANDREA MCKENNA, BRIAN MARTENS, DIMITRI OSSINSKY, EDGAR RUIZ-AMBROSY, EMILY

SOLOMON, KIM MCINROQY, LYNETTE LEE, MARCY MARKO, MEGAN BILN, TIFFANY RIVERS, VANESSA SHARMA, VAYIA

VASSIOUS, ADDISON SMITH, YYONNE THOMPSON, LORAYOUNG

Since our 2021 Convention we, as a committee, have been extremely busy!
Job Steward Seminar

2022 and 2023 were very exciting years. Once again, we could
have our Job Steward Seminar in-person! We took every precaution
and followed the Provincial Health Officer's directive for public
gatherings, including smaller class sizes, providing masks and hand
sanitizer, and we had COVID-19 test kits available for participants.
Everyone was a little nervous to all be together, but it didn’t take long
to hear the chatter and laughter. We were so happy to all be together
again, meeting friends and making new ones.

In 2021, we hired John Henry Harter, lecturer in History and Labour
Studies at Simon Fraser University, to review and update our
training materials for Job Steward Level 1, 2 and 3 courses to ensure
these courses were current and pertinent. Throughout the year, we
showcased the JS 1 and JS 2 courses to our new stewards. Even some
of our more experienced stewards took this training.

In 2022, during the Job Steward Seminar, we showcase our newly
developed JS 3. Here are some courses we offered for the first time
over the two years: How the Labour Movement can work toward
Allyship and Reconciliation, created and facilitate by Shelly Saje
Ricci; Psychologically Healthy and Safe Workplaces through the CSA
Standard, facilitated by Brenda Moores and Brian Martens; Solidarity
for Everyone, facilitated by Adrienne Smith; Member Journalism,
facilitated by Norman Gludovatz; Navigating the WCB — From
Prevention to Compensation, facilitated by Barb Gibson and Sara
Collis; and Labour History, facilitated by John Henry Harter.

During our Job Steward Seminars, we were also proud to announce
the Ardell Brophy Award winners. Congratulations to the following
recipients: Bryan Finstad from ICBC in 2022, Tejbir Basi from Coast
Mountain Bus Company in 2023, and Shelly Johnston from BC Hydro
in 2024.

Job steward training

The Education Committee contemplated for some time about how to
offer online training. With COVID-19, it forced us to just get it done
and provide online training for our stewards. This worked so well
that online education for stewards is still offered as an option. Over
these past two years, we have offered courses online and in-person,
reaching so many more stewards in various locations across this
province. As mentioned, we revamped our Job Steward Level 1, 2 and
3 course materials as we always strive to continue educating our
members to the best of our ability. We will be reviewing the materials
next year to make sure they are current and up to date.
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ENVIRONMENT COMMITTEE REPORT

COMMITTEE MEMBERS: KELLY CAMMACK (CO-CHAIR), ALYCIA GUILE (CO-CHAIR), ANGELA BOSCARIOL,
JEFFREY BRYANT, LIN-CHUAN CHANG, SHONA DION, CRISTIE ESTATOPULOS, JILL FORSYTHE, ALBERTO GUZMAN,
TIMO HESS, MELISSA IERACI, JANICE KRIEGER (RETIRED), RYSA KRONEBUSCH, CHARLES LATIMER, KIM MCINROQY,
ALYSHA MORRIS, AMELIA PETERSON, JAIME SCOTT

Our presentation at the last convention in 2021 was meant as a call
to action for our membership. It concentrated on some of the biggest
issues of the day. We had just gone through a horrible heat dome and the
worst wildfire season that decimated the town of Lytton and much of the
province, and we were starting to see more and more atmospheric rivers
that would flood the lower part of the province. The committee felt that a
wakeup call was needed, and we were successful.

At our swag table, we had a substantial amount of interest from
the membership. They loved the environmentally favourable swag we
brought with us. After the convention, we continued to have many
inquiries on how to join our committee. Following the convention, we
added many new members, and we continue to grow our committee.

Kelly Cammack and Rysa Kronebusch were co-chairing the committee
and last summer we asked for an expression of interest to select a
new co-chair. Rysa decided, with regret, to step back from the co-
chair position. We are so lucky that she is staying on as our board
liaison and is guiding us through so many processes that we didn’t
feel ready to navigate on our own.

We had serious interest from some of our youngest and most active
members. Ultimately, Alycia Guile was selected, and she has been a breath
of fresh air. Alycia brings a wealth of knowledge about the environmental
movement, infectious enthusiasm, and substantial energy.

We held several meetings in the last three years during which we
committed to sending news articles regularly to the Communications
Department through both the weekly newsletters and Local Voice.
We have successfully fulfilled our commitment. There is no shortage
of environmental issues and events that we are bringing to the
attention of our membership.

This year, we decided to put out a more positive message. You should be
seeing articles that describe the issue, but they also include a solution
that members can action on. As we educate ourselves, we will bring our
knowledge to the membership. We are reaching across the bargaining
units and engaging our members and their families through contests
and family-friendly events. We are seeing this come to fruition as
evidenced by the event organized at Jericho Beach on World Oceans Day
where it wasn't just committee members showing up. As we are writing
this, we don’t actually know what kind of summer we face. We hope that,
at convention, we can applaud the environmental movement for making
a difference and we can take pride in our part of it.

As always, we will continue to champion the bee. We have added
elimination of single-use plastic to our commitments to you, our
members. Saving our oceans is no longer just a wish. It must become
a reality.
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EVENTS & SOCIAL PLANNING COMMITTEE REPORT -—

COMMITTEE MEMBERS: ANNETTE TOTH (CHAIR), JEFFREY BRYANT, ZACHARY CHIPMAN, BRENDA CHU, ALYCIA
GUILE, SHAVANDA HANNA, ALEXANDRA JABBOUR, SHELLY JOHNSTON, MARCY MARKO, BRIAN MARTENS,
KIMBERLEY MCINROY, ALYSHA MORRIS, CHRISTY SLUSARENKO, ECHO SOMERVILLE, JING WANG, DORA WONG,
MILLY YEE, ELIZABETH ZLOT

The Events & Social Planning Committee hit the ground running after the
conclusion of our 2021 Convention. It is hard to believe that, at the time,
we were still dealing with the effects of the COVID-19 pandemic which
led to our popular in-person events being curtailed. The committee was
optimistic that we would once again be able to offer in-person events and
get back to seeing our members and their families. However, it wasn't
until the spring and summer of 2022 that we hit our stride, offering some
of our most sought-after events once again.

The gaming industry was hit hard by the pandemic, being one of the
first areas shut down and one of the last to reopen. It was a relief for our
members at Hastings Entertainment when their operation was reopened.
To show our support for their industry, we made our day at the racetrack
at Hastings Entertainment our first in-person event of 2022. Later that
summer, we got back to the ballpark with a spectacular night at Nat
Bailey Stadium to cheer on the Vancouver Canadians. By August, we
were also welcoming back all our dedicated golfers and sponsors to the
Bob Derby Memorial Charity Golf Tournament.

Once we got started, there was no stopping us! We not only offered many
of our usual favourite events — like the Vancouver Whitecaps and BC
Lions games — we also added in new events such as the Vancouver
Bandits and Abbotsford Canucks, ensuring we met the needs of our
members out in the Fraser Valley.

We provided many fun nights of hockey with the Victoria Royals, Vernon
Vipers, and Kelowna Rockets and, in the Okanagan, we enjoyed some
paint and sip nights where members and guests channeled their
inner artists and shared some laughs along the way. We also attended
worksites with the MoveUP trailer and barbeque, including supporting
the striking workers at Capilano University in 2023.

December is always a busy time for the committee and the last three
years were no different. After years of offering a family breakfast with
Santa, we were notified that our regular location was closing and we

were left scrambling to find another venue. It quickly became apparent
that we would have to change our routine, and our movie mornings
with Santa and his friends were created as a result! After two seasons,
and hundreds of buckets of popcorn, we can safely say this is our new
favourite holiday event!

After a two-year hiatus, we were pleased to get back to planning and co-
hosting the Bob Derby Memorial Charity Golf Tournament. We are proud
to co-host this prestigious event with the United Steelworkers Local
2009, the union that represents our staff at MoveUP.

Over the years, our tournament has become a must-attend event,
especially within the labour movement, and we are grateful for the
support of our repeat players and generous donors. Each year this
tournament gets better and better and our donation to the Union Protein
Project gets bigger and bigger! In 2023, we proudly donated over $68,000
to the Union Protein Project, helping this grassroots charity provide much
needed protein products to food banks across British Columbia. We are
hoping that 2024 will be just as successful.

MoveUP has members right across Canada, from Victoria to Montreal,
and as far north as Fort St. John and Dawson Creek. The lesson we
learned during the pandemic was that we could offer engaging events
online that allowed our members and their families to connect with
MoveUP on their time and at their own pace. We were proud to continue
with the colouring contests, recipe shares, scavenger hunts, and crafting
contests, and we were able to share the entries via our social media
accounts so they could be enjoyed by our entire membership. It is our
hope to continue these great events that connect members and their
families to their union.

It has been our honour and privilege to host events for our members and
their families and friends. We are anxious to get started and are already
making plans for the 2024-2027 term!
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HEALTH & SAFETY COMMITTEE REPORT

COMMITTEE MEMBERS: RYSA KRONEBUSCH (CHAIR), TASHA BRUCE, PATRICK COGHLAN, MARCY MARKO,
BRIAN MARTENS, ANDREA MCKENNA, KATHRYN PRINZ, JAIME SCOTT, ANN SOUCIE, VAYIA VASSIOUS

At our last convention in 2021, the Heath & Safety Committee
submitted two resolutions:

HS 1 Psychological Trauma
HS 2 Lack of Mental Health & Rehabilitation Services
Work done so far

We had two articles published in the Local Voice, one addressing
Mental Health and Presumptive Coverage and the other talking
about working from home safety and responsibility, also addressing
the issue of isolation.

We submitted a resolution to the BC Federation of Labour Convention
on presumptive coverage, which was referred to the Occupational
Health & Safety Committee. Since then, we have worked with the
BCFED’s OH&S Committee and its affiliates on the issue. WorkSafeBC
held a public consultation on October 6, 2023, and we attended and
participated in that process by providing feedback.

The government announced an amendment to the regulation to
extend the mental health disorder presumption to the following
occupations:

e community-integration specialist

e coroner

e harm-reduction worker

e parole officer

e probation officer

e respiratory therapist

e shelter worker

e social worker

e transition house worker

e vyictim service worker

e withdrawal-management worker

In 2023, BC Hydro once again had their safety rodeo in Vernon. It
was a great day, the sun was shining, and the smiles were huge! It
is always great to attend this event. Unfortunately, BC Hydro decided
not to have the safety rodeo this year.

Work still to do!

We still have a lot of work to do on the health and safety front, not
only the continued work we do with the BCFED OH&S Committee
lobbying government and meeting with WorkSafeBC, but we have
a responsibility to our members who sit on Joint Health & Safety
committees. It is important for us to provide the tools, to ensure
our JH&S committee members understand their responsibilities.
Currently, we have over 500 members representing workers at the
various worksites around the province. Fiscally, we could not justify
spending that much money, so the plan is to have regional OH&S
meetings at the start of the year annually.

We will be inviting members who are on these committees to
participate in a half-day session. The first will include the Northern
region and the Kootenay region, which has approximately 90
members.
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HUMAN RIGHTS & MULTICULTURAL COMMITTEE REPORT

COMMITTEE MEMBERS: ANDERSON CHARLES (CO-CHAIR), CHRISTY SLUSARENKO (CO-CHAIR), DARSHAN
ANDREWS, VICKI BARTA, SHELLY BEAGLE, BILAL BUTT, CHELSEA CAHOON, SURINDER CHEEMA, ZACHARY
CHIPMAN, BRENDA CHU, DEENA COLES, CINDY CRESSMAN, TOM DAVID, SHONA DION, LORELEI DOURNOVO,
ANGEL FIGUEROA, BRYAN FINSTAD, KEMI FOWLER, SHAVANDA HANNA, VIVIAN HO, JESSICA HOU, MELISSA
IERACI, ALEXANDRA JABBOUR, JEFFREY JIA, GREGORY KING, ALEXANDER KULAKOQV, PAT LA VAC, CRYSTAL MASON,
MYRA MCINTOSH, JUDY NG, COLLEEN RAYNER, TARA RAZMYAR, FARREN SAHAY, COLIN SANDERSON, NATHAN
SCHMIDTKE, JAIME SCOTT, SHEELA SHARMA, ECHO SOMERVILLE, YVONNE THOMPSON, ANNETTE TOTH, JAN WEST

Since Convention 2021, your Human Rights & Multicultural
Committee has continued to build our presence at events celebrating
the diverse membership of MoveUP. As well, we have worked to
support the social justice issues that contribute to building more
just communities and societies as a whole.

We continued to support campaigns such as Ending the Blood Ban,
which saw MoveUP take a leadership role in the labour movement by
launching an online petition to the House of Commons advocating
for an end to the outdated and discriminatory blood ban policy.
[t was a policy that banned men who have sex with men, or trans
women, from donating blood unless they had been celibate for five
years. They have taken a step forward by moving to a behavior-based
approach and we applaud them for that. As well, they issued an
official apology on May 10, 2024. But sadly, they continue with other
policies that ban participation from the 2SLGBTQIA+ community. We
have had a victory, but there is still more work to do.

In the last two years our province, and other provinces, witnessed
an upsurge of anti-SOGI (Sexual Orientation & Gender ldentity)
protests which targeted the safety of transgender youth. Specifically,
in September 2023, we saw the rise of hate groups forming so-called
“protests” with approximately 25 of them happening in BC. While
these groups masked themselves as being concerned for children,
make no mistake that these were hate protests intending to spread
fear and misinformation about SOGI and make transgender people
feel unsafe in their own skin.

On Wednesday, September 20, members of MoveUP’s Human Rights
& Multicultural Committee, including elected officers, stood their
ground to support transgender children and youth. The message
we were sending was that children should have safe access to
attend school and other public events or services regardless of
their sexual orientation or identity. The tensions were high during
these counterprotests, and we even saw some physical altercations.
However, our activists were not deterred, and we sent a message that
we will be ready to stand in support whenever it is needed.

MoveUP’s Human Rights & Multicultural Committee also continued
to raise awareness about the abuse Indigenous people and
communities faced with residential schools and the continued
effects of that trauma.

With our country continuing to mourn the children who were lost
during the residential school era after discovering the unmarked
graves on, or just off, the former school properties throughout the
country, your committee felt the need to continue bringing awareness
of the trauma and injustices these innocent souls endured.

One of the ideas we came up with was to do a fundraiser. For the
first time ever, the committee requested a $10 donation in return
for MoveUP orange shirts with the message: “Every Child Matters.”
Through the generosity of our members and a matching donation
from the Executive Board, we proudly donated a total of $8,360 to the
Indian Residential School Survivors Society (IRSSS).

CONTINUED ON NEXT PAGE >>
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(CONT.)

This term saw our committee attending new events and continuing
to participate in those which had to pause during the COVID-19
pandemic. We returned to participating in Vancouver and Victoria
Pride parades, celebrated National Indigenous Peoples Day,
Vaisakhi, Asian Heritage Month, Mid-Autumn Festival, National
Truth and Reconciliation Day, and Black History Month. We had the
honour of working with the faculty of Capilano University to sponsor
a Black History Month art installation in 2024 which we hope to bring
forward next year in a larger venue.

MoveUP members Pall Beesla and Vanessa Sharma worked with
other members in their community to bring back, and introduce
MoveUP members to, the renewed Punjabi Market. It was a great day
filled with music, celebration and, of course, great food.

We look forward to what our next term will bring and thank those who
attended or volunteered for any of our events.
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POLITICAL ACTION COMMITTEE REPORT

COMMITTEE MEMBERS: RYSA KRONEBUSCH (CO-CHAIR), ANNETTE TOTH (CO-CHAIR), ALBERTO GUZMAN, AL
JUMA, CALVIN JONAS, DAWN LENTSCH, ANDREA MCKENNA, BOSCO MISQUITTA, KAMAL NARAINA, VAYIA VASSIOUS

At our last convention in 2021, the Political Action Committee was
assigned to action the following:

W5 - Supporting Women in Politics

Therefore, MoveUP will encourage and sponsor members to
participate in educational opportunities such as “Our Future,
Your Path” and the “Feminist Campaign School”

Therefore, MoveUP will endorse female and self-identifying
female candidates when appropriate and continue to be
supporting them in their leadership roles.

FYI — Currently, there are 37 women who serve as Member of the
Legislative Assembly in British Columbia. They represent 42.5% of
the 87 seats.

In 1972, Rosemary Brown became the first Black woman elected to
a provincial legislature in Canada. It took until 2016 for there to
be a First Nations woman elected to the legislative assembly when
Melanie Mark achieved the accomplishment.

Work we have done so far

We sent people to PowHerhouse. This program helps women to
determine and flush their leadership style, provides campaign tips,
and to help them formulate their platform if they have any political
aspirations.

We supported one of our members to once again run for the position
of secretary-Treasurer with the BC NDP's Women & Gender Rights
Committee, and to also be the women’s BC representative on the
executive for Canada’s NDP.

We endorsed Joan Phillip in the Vancouver-Mount Pleasant by-
election and communicated that to our membership. We endorsed
candidates in the BC municipal elections and communicated that to
our membership. During the Canadian Labour Congress Convention,
we supported and campaigned for one of our members to be on the
CLC as one of two vice-presidents representing the Equity Caucus.

We sent our members to various training sessions to prepare for the
upcoming BC provincial election, and we sent members to attend the
BC NDP Forward Conference. This year, the amount of participation
really showed how engaged our members are becoming in politics.

Work still to do

The awareness of membership is paramount. If we have a
change in government come October, the BC United Party at their
convention passed a resolution to break ICBC down and privatize
the organization. This move will impact over 5,000 members and will
have a direct impact on this union. They will not stop there. The BC
Liberals decimated BC Hydro years ago and, with the electrification
plan and the call for power with private companies bidding, this
could set the stage to once again try and privatize BC Hydro.

Provincial Election: Having a labour-friendly government cannot be
understated. For example, this government, thanks to the lobbying
efforts of the labour movement, has provided five days of paid leave
for domestic violence, five days of paid sick leave, certification for
ashestos removal, keeping a cap on tuition fees, improved ICBC and
cut rates, and card check certification just to name a few. The BC
Conservatives and the BC United Party have stated they will undo all
the good the BC NDP government has accomplished. This will have
a direct impact on you, as a member of this union, and on society
as a whole.

Federal Election: This is a scary time. Depending on which party
is successful with forming our next government, they will have
a big impact on our society and, in particular, on our rainbow
communities. The efforts of the federal NDP in their confidence-
and-supply agreement with the Liberal Party has meant we have
made some very important gains for workers and people, such as
anti-scab legislation, pharmacare, and dental care, just to name a
few. If we have a Conservative government, we can be certain these
gains will be lost. We will see women’s rights being rolled back as we
have seen in the United States with abortion rights being threatened
by the far-right. Our rainbow communities, particularly transgender
rights, will be a target.
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WOMEN & GENDER RIGHTS COMMITTEE

COMMITTEE MEMBERS: CHRISTY SLUSARENKO (CHAIR), VICKI BARTA. KAMILA BENNETT, MEGAN BILN. CHIKA

BUSTON, KELLY CAMMACK, VIVIAN HO, MELISSA IERACI, NORA IVAN, ALEXANDRA JABBOUR, DOMINIQUE JEAN,

PATRICIA KIM, MILENA KOLLAY, RYSA KRONEBUSCH, DAWN LENTSCH, CRYSTAL MASON, KIMBERLEY MCINROY,
MYRA MCINTOSH, ANDREA MCKENNA, ALYSHA MORRIS, AMELIA PETERSON, RIKKI-LEE PIATOCHA, COLLEEN
RAYNER, JAIME SCOTT, VANESSA SHARMA, ECHO SOMERVILLE, SUSAN WILLS, DORA WONG, ELIZABETH ZLOT

Over the last three years, our Women & Gender Rights Committee
continued our plans to increase our involvement in our own communities.

Period Promise

As usual, the committee participated in the month-long Period
Promise campaign in conjunction with the United Way of British
Columbia. We were the second-highest donors two years in a row,
only slightly behind IATSE 891. Participating in the campaign has
given us the skills and confidence to talk about menstruation and
explain to people what exactly period poverty is.

So many people unfortunately don’t understand the financial impact
of period poverty. For those living below the poverty line, they face a
decision each month between buying menstrual products or putting
food on their table.

Women in Leadership

Being part of the labour movement, we know how vital it is to have
not only women leaders in elected positions within our unions but
also in political office provincially and federally political offices.

Over the last term, we were able to have five members participate
in a PowHERhouse co-hort. These sessions are for women and non-
binary people to explore and receive candidate training or teach
them how to support candidates running for office.

The PowHERhouse programs are expanding and offering other
courses for those looking to enhance their skills such as public
speaking. We will be looking to offer opportunities for this dynamic
program in our next term.

Our committee also sends two members each year to the Canadian

Labour Congress’ Winter School to take the Women in Leadership :

course. In 2023, with help from COPE SEPB, our national union’s

Periods happen every month and should someone have additional
medical concerns directly related to menstruating, they have
opportunities to save sick or vacation days for when needed.

Currently, MoveUP has four collective agreements with varying days
per year for menstrual and menopause leave. This is an exciting first
step for the committee and we are very hopeful to continue this work
during the next three years.

Domestic Violence

During the COVID-19 pandemic, we saw a rise in domestic violence
in our society. Sadly, in the span of one month, we saw two union
members from one of the BCFED affiliate unions lose their lives to
domestic violence. Our committee continues to support and bring
awareness to the Purple Scarf campaign, supporting survivors of
gender-based violence. We still have purple scarf pins representing
a hug wrapped around a survivor available.

The work we would like to continue through the next term surrounds
the Missing and Murdered Indigenous Women, Girls, and Two-Spirit
People (MMIWG2S) and the need for an emergency alert like the
Amber Alert. Manitoba is currently in a pilot project with funding
from the federal government. Our hope is to lobby our provincial
government to create and implement a similar system as we are
still seeing those in vulnerable situations lost and it's time to say
enough is enough!

Equity Education and Learning Fund, we were able to provide 10 F* &8

members from all over the province with the opportunity to attend a [

weeklong session for Women’s Week of Activism.

The week began with an all-day planning session on where we would
like to focus for 2024 and beyond. Part of the planning session
was brainstorming on how we could best create a campaign
to help union affiliates and non-union workplaces include
menstrual and menopause leave in collective agreements.
Having this as part of collective agreements means those
who menstruate won't need to take sick days.
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YOUTH ACTION COMMITTEE REPORT

COMMITTEE MEMBERS: ALYSHA MORRIS (CO-CHAIR), DIMITRI OSSINSKY (CO-CHAIR), RASHA ABUYERES, MICHELLE BAILLET, HARPINDER BASSI,
KAMILA BENNETT, JASMINE BHINDER, BILAL BUTT, HANNA CALAYAN, LIN-CHUAN CHANG, WINSTON CHAU, DYLAN CHENATTE, ZACHARY CHIPMAN,
AVNI CHIRKOOTSINGH, BRIENNA CONDIE, CLEMENTINE DE BATZ, LAURA DEGRANDE, ALEX DURHAM, AHMAD EHSANI, ALEXANDER ENGELS,
JONATHAN ESPENA, GRIMMSLEY FENG, ERIK GELOWITZ-GREBLIUNAS, KENT GRAY, ALYCIA GUILE, ALBERTO GUZMAN, JUSTIN HAYER, AJAY HEER,
NATHANIEL HILTON, EMILY HUANG, ALEXANDRA JABBOUR, LILLIAN JOSEPH, JACQUILE KAMBO, ANISSA KOKOT, DOROTA KUSMIEREK, KALYA
LAHERSTORFER ,HEIDI LEUNG, JASMINE LINDQUIST, KYLE MACDONALD, KELSEA NADEAU-BRISARD, PRITPAL NAGRA, AVERY NISHIDA, JACOB
PARNELL, AADILA PATEL, JOSHUA PAZCOGUIN, FRANCES QUESADA, KEERAT RANDHAWA, ISABEL ROWE-CODNER, BRAHMIJIT SANDHU, JAIME SCOTT,
MAYANKA SHARMA, VANESSA SHARMA, ANDREW SHEH, NAV]OT SINGH, RAMINDER SINGH, ANGELIE SUAREZ, GURKARN SULL, AZEEM SUTAR, TRINA
TAM, FRASER THORBURN, SHARMAINE VALENTIN, TYLER WALTERS, CLAUDIA WONG, ERIQ WONG, FREDERICK WONG, FELIXYAN

The last three years have been a time for growth, renewal, and
innovation for MoveUP’s Youth Action Committee. We grew
our membership from 25 to over 70 members since the last
convention. We are proud of the diversity of our committee, spanning
different bargaining units, geographic borders, and personal
backgrounds. This success can be attributed to our expanding the
definition of a young worker from 30-and-under to 35-and-under
within MoveUP.

We did this to better align with other labour unions across Canada
and to acknowledge many young workers come into the workplace
in their late 20s or even early 30s. This change required approval
from our Executive Board and two-thirds support from our Executive
Council. We are grateful for the support we received and the support
we can now offer to so many more of our members who want to
engage within the labour movement.

We have focused on providing educational opportunities to our young
workers including sending members to attend Vancouver & District
Labour Council education courses. These courses have allowed our
young workers to gain valuable knowledge and bring it back to their
workplaces on topics such as: Promotion and Selection Grievances,
Privacy Rights in the Workplace, and Duty to Accommodate & Return
to Work. We have also provided other educational opportunities
through the Canadian Labour Congress’ Winter School and the BC
Federation of Labour’s Young Workers Leadership Retreat.

We are proud to have established a Committee Terms of Reference,
one of three MoveUP committees to have one. This helps establish an
election process for our committee’s chair(s) as well highlighting the

responsibilities of the chair(s). We also established the objectives of
our committee which include prioritizing education, inclusivity, and
engagement.

We have made big strides coming out of the COVID-19 pandemic
and bringing our committee back together through social events
and attending community events like New Westminster & District
Labour Council’s Indigenous Standing Committee — Indigenous
Educational Event. We look forward to coming together for more
events soon including volunteering for an amazing community
organization like the Jr. Black Achievement Society at their upcoming
2024 Summer Picnic.

“Young people are the future” is a cliché saying, but seeing the
dedication, passion, innovation and community our committee
has shown leaves no doubt that the labour movement is in good
hands. We aren’t the future, we are the present with our committee
members serving our union in multiple capacities including as
job stewards, executive councillors, board members and, most
importantly, as activists.

We want to thank our wonderful administrative staff person, Kathryn
Prinz, who has been invaluable in allowing our committee to flourish,
stay organized, and keep building momentum into the future. Both
current committee co-chairs, Dimitri Ossinsky and Alysha Morris,
were elected mid-term and we want to take this moment to thank
the previous co-chairs Rhys Coulter & Sheela Kumar for their efforts.

As well, we thank the guidance and mentorship of Milena Kollay
who was a former MoveUP board member and co-chair of the Youth
Action Committee.
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