MEMORANDUM OF AGREEMENT

BETWEEN:
BC Civil Liberties Association
(hereinafter referred to as the "Employer"™)
PARTY OF THE FIRST PART

AND:

CANADIAN OFFICE AND PROFESSIONAL EMPLOYEE'S UNION,
LOCAL 378 (dba MoveUP)

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART
WHEREAS:

The Parties have engaged in collective bargaining to reach a first agreement called the
Collective Agreement.

THEREFORE:

1. The Parties agree that the Collective Agreement is for a term of three (3) years from
July 1, 2024 to June 30, 2027 with the changes set out in the Memorandum of
Agreement subject to the following conditions.

2. The Parties agree that this Memorandum of Agreement is subject to ratification by
the Parties’ respective principals.

3. The Parties agree to recommend this Memorandum of Agreement, without
reservation, to their respective principals.

4.. The items contained in this Memorandum of Agreement which form the Collective
Agreement will be effective from date of ratification unless specifically stated
otherwise.

5. All items not addressed herein will be considered withdrawn on a without prejudice
basis.

6. Any amendment to this Memorandum of Agreement must be confirmed in writing by
both Parties.



7. The Parties agree that this Memorandum of Agreement is, to this date, the entire
agreement between the Parties with respect to collective bargaining for a first
Collective Agreement.

8. If this Memorandum is ratified, the Union agrees to provide the Employer with a draft
copy of the resultant Collective Agreement both in “hard-copy” and digital form within
thirty (30) calendar days of the date of completion of the ratification vote and the
Employer shall thereafter have fifteen (15) calendar days within which to respond to the
draft Collective Agreement provided by the Union. The Parties agree the objective will
be to have a finalized Collective Agreement within sixty (60) calendar days of the date of
completion of the ratification vote.

signedat DUZNAEY  B.C.this 2l dayof JUNE 204

For the Employer: For the Unijon:
(plead)
Yudon Garle, Union Representative
b
o {4
Liza Hughe$/ Executive Director __Veronica Martisius, Bargaining Committee

Karen Mirsky, President Darcle Dyer, Bargaihing Committee




BC Civil Liberties Association
[ IOVEe PROPOSALS 2022

Union Proposals (UP Item)

(Canadlan Office and Professlonal Employees Unlon, Local 378)

Union -

Number | Affected Date: Times
Article/MOU

UP#1 Article 1

Article 1 — General Agreement

1,01 No Other Agreement
The Employer agrees not to enter into any agreement with any employee or group of
employees which conflicts with the terms and conditions of this Agreement.
1.02 Definition of Days and Weeks
All references to “days” mean “working days”; references to “years” mean “calendar years”
unless otherwise specified in the Agreement.
1.03 Intent
It is the intent of the Parties through this Agreement to:
(a) Provide orderly collective bargaining between the Employer and the Union. The
Parties agree that it is in the best interest of both Parties to cooperate fully, individually
and collectively with one another and thereby agree to abide by the terms set out in
this agreement.
(b) Establish and maintain mutually satisfactory terms and conditions of employment for
employees of the Employer who are subject to the provisions of this Agreement;
(c) Provide an equitable method of resolving disputes and grievances arising out of the
terms and conditions of this Agreement;
E&OE A .
Signed offthis 2. < dayof ol \n 2021
—For the-tnion £~ [dju/ For the ERpIoyer.LAn) &)




BC Civil Liberties Association
movelp PROPOSALS 2022

Union Proposais (UP Item)

{Canadian Office and Professional Employees Union, Local 378)

Unicn

Number | Affected Date: Time:
Article/ MOU

UP#2 Article 2

Article 2 - Interpretation
2.01 Interpretation

This Agreement shall be interpreted in its entirety and in accordance with the applicable
laws of the Province of British Columbia.

2.02 Common Meaning

Terms and phrases used in this Agreement shall be given their common meaning, unless
otherwise specifically defined herein.

2.03 Headings

The headings and sub-headings used in this Agreement are inserted for convenience and
reference purposes only and shall not be used as an aid for interpretation.

ER&OE
Signed off this =, day of Matrcin 2024
For the Union £ h o)V For the-Emptayer (Anran




BC Civil Liberties Association
[NOVEe PROPOSALS 2022

Union Proposals (UP Item)

{Canadlan Office and Professional Employees Union, Locai 378)

Union

Number | Affected Date: Time:
Article/MOU

UP #3 Article 3

Article 3 — Management Rights

3.01 Management Rights

(a) The Union recognizes the right of the Employer to operate and manage its business in
all respects in accordance with its commitments and responsibilities. The Union
acknowledges that the management and direction of the employees is retained by the
Employer.

(b) The Employer agrees to advise the Union in writing of all policy and procedure
instructions relating to matters covered by this Agreement. The Employer will not
issue any policy and procedure instructions which are contrary to the terms and
conditions of this Agreement, and it is recognized that all such policy and procedure
instructions may be the subject of grievance pursuant to article 10 of this Agreement.

g%?!Eed off this 15 day of MeafcAn 20 2.4
For the Unlon t}vp]p‘jl/l/ For 'i:he-E|I|=r|:vlt:ny\er'Il"u\‘l N
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BC Civil Liberties Association
18080V~ PROPOSALS 2022

Employer Proposal (EP Item)

(Canadlan Office and Professional Employees Unlen, Local 378)

Employer | |

Number Aff?cted ' Date: :ﬁmunrreg,-non* Time: ]
Article/MOU H\PIQ L{-/ZC/ 10 0F— via E“W\Lﬂ/

EP# Article 4 - |

Article 4 - Union Security and Recognition
4.01 Union Recognition and Bargaining Unit Description

The Employer recognizes the Union as the sole and exclusive collective bargaining agent
for all employees of BC Civil Liberties Association as described in a Certification issued to
the Union on December 21, 2021.

4.02 Bargaining Agent Recognition

(a) Where the Employer establishes a new position, and a dispute arises as to whether the
new position is within the bargaining unit covered by this Agreement, either Party may
submit the issue to the Labour Relations Board. Where such positions are determined
to be within the bargaining unit, these positions will be posted in accordance with the
provisions of the Collective Agreement.

(b) Employees who are subject to this Agreement shall continue to be subject to this
Agreement and the Union shall continue to be their sole and exclusive collective
bargaining agent where such employees are required to perform their work functions
anywhere within the Province of British Columbia, or elsewhere when on temporary
assignment and performing such work functions on behalf of the Employer.

4.03 Agreement Application

This Agreement shall apply to and be binding upon all employees of the Employer
described in a Certificate issued to the Union by the Labour Relations Board on the
December 21, 2021, and shall continue to apply to the said Certificate as the same may be
amended by the Labour Relations Board from time to time.

4.04 Union Cards and Forms

The Employer will inform new employees of their Union membership obligations. The
Employer will provide Union membership cards and dues deduction forms to new
employees for their completion and signing at the time of employee onboarding. The
Employer will forward the executed documents to the Union as soon as possible, but in
any event, within fifteen (15) calendar days of the employee’s date of hire. Such forms will
be provided to the Employer by the Union.

E&OE . Ko
Signed off this | e, day of Mavedn 20_9 #

For-the-tion Ekv{llmﬁzqf For the EmpreyerL{nic>
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4.05 Assignments of Wage and Employee Information

(a) The Employer will honour written assignments of wages for Union dues, initiation
fees and general membership assessments and shall remit such to the Union semi-
monthly. The Employer will provide the following employee information to the
union upon request:

(1) name, address, and email address
(2) semi-monthly or bi-weekly salary
(3) job classification

(4) employee status

(5) date of hire

(6) telephone number

(b) In addition to the above the Employer will, provide the Union with any curvent
information regarding members of the Union on:

(1) new hires

(2) terminations

(3) promotions

(4) demotions

(5) salary revisions

{6) address and name changes

7 employees on extended leave of absence

(8) overtime worked (upon request from the Union)

Such information shall be supplied by the Employer in a form mutually acceptable to the
parties.

4.06 No Discrimination for Union Activity
The Employer and the Union agree that there shall be no discrimination or coercion
exercised or practiced with respect to any employee for reason of membership or activity
in the Union.

The Employer shall not participate in or interfere with the administration of the Union.
4.07 Work Jurisdiction

contractors and/ or volunteers shall not perform work regularly done by employees in the
bargaining unit. The Employer reserves the right, as has been the practice in the past, to
have non-bargaining unit personnel occasionally perform work that is also performed by
bargaining unit employees. However, the Employer shall not extend such practice in any
manner that would undermine the integrity of the bargaining unit and shall hire new
bargaining unit employees and/or create or post new positions where it is justified by the
volume of work. The Employer will not transfer to non-bargaining unit employees those
functions which have been performed exclusively by bargaining unit employees.

E&OE = _
Signed off this - =~ day of Mr \ U\/\ 20'2-5—{’.

For the Union For the Employer

Fd A
_—--—;_?‘-"""'T?________“_




4.08 Union Bug

The Union label shall be made available to the Employer. The privilege of using the Union
label shall be extended to the Employer as long as this Agreement remains in full force and
effect and the Employer is fulfilling all of its terms and conditions. The Union Label shall
be the official Union label as designated by the Union. The Union label shall remain the

sole property of the Union.
E&OE , /
Signed offthis /< day of M 20 244
For the Union For the Employer




movelfd PROPOSALS 2022

Undon Proposals {UP Itam)
(Condian Offica and Professional Empioyess Uinian, Local 378)

Number Affected

I w Dec 20/23 |10.39am o
UP¢; | Artlde;

Articls 5 - Union Representation
§.01 Union Representation

(2) Union Representatives

the Employer recognizes the Union’ to select job stewards to
2 Wmmmmﬁﬂmﬁﬁmvm

agrees 1o provide the with a list.of the employees Gesignated as
ob stewards and the Employer immediately in writing of
'!ﬂm:plnthedd:uﬂnn; i

(b) Rights of Job Stewards

The duties and responsibilities of job stewards shall include, but not liwtted to,
the following activities:

(1) hvuﬂpﬂmofmphhu.ylm,md/ordhpmineludhgtha
of the
making ﬁmﬂﬁgﬁomumﬂnﬂlﬂbjﬁm

@ them-mildmofﬂnionbuﬂeﬂmmd/ornoﬂeubypuﬂn;mthe
dedgnmdbuﬂsﬂnboudorothnmofpoﬂngthatmlpprwedby
thalmpbygrnmhnunlﬂ,whichapwonllhn]lnotbemuombly

in collective bitration
(3) mdpﬁmmbyﬂeuwwora proceedings

participation in the administration of the Union as may be required for
UnionBna:mtlvametlngaand.IobStw.wlrclmmavlin;.:y

i time to i aet out in article 10 of this
(5} briefing prior to grievance meetings as

g

E&OE
Signedoffthis /¢ deyof WNaretn 20 24
For the Union For the Employer




5.02 Leave of Absence for Union Business

Aleave of absenice with pey shall be granted with no loss of pay or seniority for a designated
job steward(s) to:

(@) investigate complaints; -

{b) investigate grlevances and attend grievance meetings;
{c) mupervise during ratification votes;

5.03 Cooperation with Union Officers

The Employer will cooperate with officers, executive councillors, job stewards, and/or
representatives of the Union in carrying out their union responsibilities.

5.04 Bargaining Committes

Signedoffthis /.o dyor [\arcIn 2.2t
For the Union For the Employer

7/ g




§.08

B.06

507

5.08

5.09

5.10

511

Undon Accoss

The Employer sgreee that acoeas to ite premises shall be allowed to any representati
the Union for the purpose related to the Union

Union insigrnie

A Union member shall have the to display jewellery X
= buﬂnshmopﬂudinﬁgﬁlofthﬂﬁnio:m = Lo

(b) ﬂneu)UnionShopurd.ﬁnnhhedbytheUnion.wﬂlbedhplnyedt@puhliew
at the public entrances to Employer’s premises

Communications = Union Bulletin Boards
Blﬂhthboudspaushuﬂhemademﬂnblemtheﬂnbnforpwhngoflppmpﬂm
notices relative to meetings and general Union activities. The Employer will

access to its mail disiribution systems and electromic messaging systems
distribution of such notices.

No Discriminstion for Union Activity

There shall ba no discrimination, interference, restriction, or coercion exerclsed or
meﬂcedwﬂhrupeethmyemployuformmofmb&uh!porwﬂvﬂyinthevm

New Employee Union Orientation

A new employee will be provided with a copy of the Collective Agreement; and will be
introduced to their job steward as part of their oriemtation to the Employer.

Notification of New Excluded Jobs

The Employer agrees to advise the Union of all newly created management jobs, and
confidential jobs, which are excluded from the bargeining unit.

Technical Information

The Employer agrees to provide the Unlon with available information relating to
empbyeulnthebargahlngumt.mwberequmdbytheUmdwlngmﬂmﬂw

Signed offthls . - dayof eI 20 2.4
For the Unlon For the Employer
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5.13

The Union will be provided with a copy of any writtem, or email, correspondence fagued to
an employee, which expreases an opinion respecting the interpretetion of this Collestive
Agreement, as it pplies to that employes,

The Parties further agree 1o use e-mail for communications betwagn the parties when most
practical to minimize the use of paper and promote conservation.
Trainee Union Representative

The Employer will an unpzaid leave of absence to an employee requested by the
Ummm.ummummmm:&mwlmmmzdm

peragraph, subjeet to the following conditiona:
- the time of the lsave will be subject to departmentel operating considerations;

N,

- tﬁcm‘ﬁ;ﬂodofnhmuwmnotmddx(ﬁ)mﬂnmmommm
e e

EOTHRNUA 10 B

EBOE

Signed offthls 7 /% deyof____ Marcin 2024
For the Urilon For the Employer




BC Civil Liberties Association
movelp PROPOSALS 2022

Union Proposals (UP Item)

{Canadlan Office and Professlonal Employees Union, Local 378)

Union

Number | Affected Date: Time:
Article/MOU

UP #6 Article 6

Article 6 — Union Membership and Dues

6.01 Union Membership

(a)

(b}

(c)

The Employer agrees that all employees covered by this Agreement, within seven
(7) calendar days of the signing of this Agreement, or within seven (7) calendar
days of the date of employment with the Employer, whichever event shall later
oceur, as a condition of continued employment with the Employer, shall become
and remain members of the Union.

The Employer shall advise the Union of all newly hired employees within fifteen
(15) calendar days of the date of their employment.

The Union will provide the Employer with all relevant documents for union dues
authorization.

6.02 Union Dues Authorization

Each employee in the bargaining unit shall, as a condition of continued employment,
execute a written assignment of wages substantially in the form supplied by the Union
providing for the deduction from the employee’s pay or salary the amount of the regular
monthly or other dues, including initiation fees or assessments payable to the Union in
accordance with the Union Constitution and/or bylaws.

6.03 Union Dues and Assessments Deduction

(2)

()

The Employer shall, as a condition of employment, deduct from the pay or salary
of each employee in the bargaining unit the amount of the regular monthly or other
dues including, initiation fees and assessments, payable to the Union by a member
of the Union, as established by the Union.

The Employer shell deduct from the pay or salary of any employee who is a member
of the Union the amount of any assessments levied in accordance with the Union
constitution and/or bylaws and owing or payable by the employee to the Union.

E&OE

Signed off this 20 day of Marcin 20 2.4

For the Union For the Employer
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6.04

6.05

6.06

(¢)  Before the Employer is obliged to deduct any amount pursuant to this Article, the
Union must advise the Employer in writing of the amount to be so deducted. The
amount advised shall continue to be the amount to be deducted until changed by
official notice in writing from the Union to the Employer. The Union shall provide
the Employer with a minimum of twenty (20) calendar days’ notice in advance of
the implementation date of any change in deductions pursuant to this Article.

Remittance of Deductions

All deductions made by the Employer pursuant to this Article shall be remitted to the
Union by the fifteenth (15t) day of the month following the date of deduction whenever
possible but in no event will such remittance be later than the end of the month following
the date of deduction. Such remittance shall be accompanied by information specifying
the names of the employees from whose pay such deductions have been made and the
purpose of the deduction and the amount in each case.

Record of Union Deductions (T4 Slips)

The Employer shall supply each employee, without charge, with a record for income tax
purposes indicating the amount of applicable deductions paid to the Union by the
employee in the previous calendar year. Such record shall be provided to each employee
prior to March 1% of the succeeding calendar year.

Information for New Employees

The Employer agrees to acquaint new Employees with the fact that a Collective Agreement
is in effect; and with the conditions of employment set out in the provisions dealing with
Union membership and dues. The Employer shall also provide the new employee with a
copy of the current Collective Agreement and advise the names and locations of their job
steward(s). The Employer agrees that a job steward shall be given an opportunity to meet
with new employees within regular working hours, without loss of pay, for one (1) hour
within the first thirty (30) days of employment for the purpose of acquainting the
employees with the benefits and duties of Union membership and employee
responsibilities and obligations to the Employer and the Union.

E&OE

Signed off this ___ O day of Mercn 20 24

For the Union For the Employer

AT - i L



BC Clvil Liberties Association
[rove PROPOSALS 2022

Employer Proposal (EP Item)

{Canadlan Office and Professional Employees Unlon, Local 378)

Article 7 — Personal Rights

7.01

.02

7-03

Legisiation
The Parties hereto subscribe to the principles of the BC Human Rights Code.
Non-Discrimination

Neither the Union nor the Employer in carrying out their obligations under this
Agreement shall discriminate in matters of hiring, training, promotion, transfer, lay-off or
discharge or otherwise because of race, ethnic origin, colour, creed, national origin,
Indigenous status, ancestry, age, sex, marital status, family status, physical or mental
disability, sexual orientation, gender expression or gender identity, or because a person
has been convicted of a criminal or summary conviction offence that is unrelated to the
employment or to the intended employment of that person, association or relationship
with a person identified by one of the above grounds, perception that one of the above
grounds applies or any other grounds under BC Human Rights Code.

Respectful Workplace

The Employer is committed to providing a work environment which promotes respect,
safety, and accessibility. The Employer has zero tolerance to all forms of bullying,
harassment, sexual harassment, discrimination and workplace violence and is supportive
of the dignity, self-esteem and productivity of every employee.

Any form of harassment to bargaining unit members by employees, customers, students,
contractors, lawyers, volunteers or other individuals associated with the Employer will not
be toleratedL -ppeparouc .; g --: 5 ' gm0 ".:-. ;..: e (e e v S R e ety e

For purposes of article 7, “workplace” is defined broadly and includes, but is not limited
to, the actual work site (i.e. offices), virtual work environments, work related social
functions, work-related assignments, conferences, training sessions and travel, and other
work-related events.

Abuse of authority occurs when an individual uses authority or position with implicit
power to undermine or maltreat others and/or to sabotage their work efforts.

E&OE

Signed off this LD day of Mar e 2024

For the Union For the Employer

I
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Employer | |

Number |Aff?cted | Date: January 29, 2024 | Time: E
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Abuse

of authority does not include disciplinary actions and/or the exercise of other

management or supervisory activities resulting from an exercise of management rights
provided that these duties will be carried out in an appropriate and judicious manner.

(a)

(b

(e)

@

Harassment is defined as any hostile, offensive or obnoxious conduct, comment
or gesture known to be unwelcomed or which a reasonable person would know to
be unwelcome. It is a form of discrimination and can include behaviour such as
demands, threats, gestures, innuendo, unwelcome remarks, jokes, shurs, display of
offensive material, physical or sexual assault or taunting about a person’s body,
clothing, habits, customs or mannerisms. Harassment can also include
inappropriate or unwelcome focus or comments on a person’s physical
characteristics and/or mental health. Harassment has the purpose or effect of
creating an intimidating, hostile, abusive or offensive work environment.

Bullying is usually seen as acts or verbal comments that could “mentally” hurt or
isolate a person in the workplace. Sometimes bullying can involve negative
physical contact as well. Bullying usually involved repeated incidents or a pattern
of behavior that is intended to intimidate, offend, degrade or humiliate a particular
person or group of people, which a reasonable person would know to be
unwelcome.

Bullying behavior does not include:

- Expressing differences of opinions.
Offering constructive feedback, guidance, or advice about work-related
behavior.
Reasonable action taken by an employer or supervisor relating to the
management and direction of workers or the place of employment (e.g.
managing a worker’s performance, taking reasonable disciplinary actions,
assigning work).

Sexual harassment is defined as any verbal, physical or visual conduct, comment,
gesture, material or contact of a sexual nature that is likely to cause offence or
humiliation to an employee, or that might reasonably be perceived by the employee
as placing a sexual condition on employment, training or promotion, and which a
reasonable person would know to be unwelcome. It may also include conduct
against an employee because of sex, sexual orientation, gender identity or gender
expression, where the comments or conduct is known or ought reasonably to be
known to be unwelcome. It is additionally making a sexual solicitation or advance
where the person making the solicitation or advance is in a position to confer, grant
or deny a benefit or advancement.

Workplace Violence is characterized as the exercise of physical force by a person
against an employee in a workplace, that causes or could cause physical injury to
the employee. Examples include, but are not limited to, threatening behaviour,
verbal or written threats, verbal abuse, physical attacks, and other acts of physical
aggressions, especially where such actions are meant to intimidate.

E&OE
Signed off this

12::12 day of ﬁ“ larel A 20 2 Lt

For the Union For the Employer
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All respectful workplace complaints shall be dealt with in accordance with this Collective
Agreement.

7.04 Harassment Respectfnl Worl

a)

b)
c)

d)

€)

f)

g)

¢ Complaints

An employee with an-allegation-efharassment a complaint i icle is
called the complainant and the person who they are making a complaint against is
called the respondent.

The complainant must follow procedure in article 7.05.

All complaints will be kept confidential by the complainant, the respondent, the
Employer, the Union, and the witnesses.

The complainant and the respondent, if they are a member of the Union, will have
the right to Union representation.

A complainant may try to informally resolve their complaint with the assistance of
a manager, director, job steward, or union staff representative, ermediater. If the
complainant is satisfied with the outcome reached at this point, the complaint will
be considered resolved.

Until a harassment complainant is resolved, the Employer may take interim
measures, including separating the complainant and respondent.

A complainant has the right to file a complaint under the BC Human Rights Code.

7.05 Harassment Complaints Procedure

a)

b)

c)

d)

An employee who believes they have a complaint under this article ef harasement
and feels unable to resolve the matter directly, may make a formal complaint to
their immediate supervisor, or alternatively to the Executive Director or designate
to receive such complaints. The employee also may choose to advise their job
steward of the complaint.

The Employer will investigate the complaint promptly and thoroughly, which will
be actioned within seven (7) working days of receiving a complaint, The
respondent is entitled to be given notice of the substance of the allegation and to
fully respond to the allegations.

The complaint must contain the specific instance(s) and date (s) that the alleged
harassment occurred (to the best of one’s ability), the names of any witnesses, and
an explanation of how the action constitutes a violation of Article 7.03, and the
remedy sought.

The Employer, if deemed necessary, may use a third-party investigator to conduct
an investigation. However, it is incumbent on the Employer to conduct
investigations that are fair, impartial, focused, reasonable and in good faith. The

E&OE
Signed off this

2o day of Mw( % 20 241

For the Union For the Employer
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e)

h)

i)

Employer will issue a report and/or a finding of fact within thirty (30) working
days.

In the case that the Employer utilizes a third-party investigator, the Employer will
consider the recommendations as outlined in the investigator’s report and take
appropriate action within ten (10) working days of receiving the investigator’s
report.

The Employer will advise the respondent and the complainant in writing of the
substance of the investigator’s report and the recommendations and/or resolution
of the complaint. The Union is to receive the full report.

Pending determination of the complaint the Employer may, after full consultation
with the Union, take interim measures to separate the employees involved where
deemed necessary by the Employer.

Where the complaint is found to be warranted the Employer will notify the
respondent in writing within seven (7) working days and will take appropriate
disciplinary action up to and including termination.

Where the complaint is determined by the Employer to be of a frivolous; vindictive
or vexatious nature, the Employer may take appropriate disciplinary action against
the complainant up to and including termination.

7.060 Personal Duties

The Parties agree that the employees shall not be required to perform any non-work-

related duties.
E&OE . : ~
Signed off this = day of Meue Vg 20 ZDL

For the Union For the Employer




BC Civil Liberties Association
[ove PROPOSALS 2022

Union Proposais (UP Item)

{Canadian Office and Professional Employees Unicn, Local 378)

Union _
Number | Affected Date: Time:
Article/MOU | February 2, 2024 5 . 91_{ PW\
UP #8 Article 8 Counter to ER 4 of January 29, 2024 :'

Article 8 — Employee Categories

8.01 Employee Definitions

(a)

(b)

()

Probationary Employee

A probationary employee is an employee who has not successfully completed
probation under article 13.01.

Full-Time Regular Employee

Full-time regular employees are employees engaged on a permanent ongoing basis
working forty (40) hours per week. These employees are entitled to all benefits
outlined in this Collective Agreement.

Term Certain Employee

A term certain employee is an employee hired by the Employer for an established
period of employment (i.e. an employment period with a starting date and an
ending date) that is established by funding and is no greater than one (1) year.
These terms of one (1) year may not be extended without prior agreement between
the Union and the Employer. The following are examples of term certain
employees:

(§)) employees hired to replace regular and/or term certain employees who are
absent due to sick leave, pregnancy or parental leave, or other approved
leaves of absence;

(ii) employees hired to fulfill special funding requirements.
Term certain employees are entitled to all rights and benefits as full-time regular

employees during their term of employment. Term certain employees shall earn
seniority.

E&OE

Signed off this 10 dayof _ Muleln 2024

For the Union For the Employer




(d)

If a term certain employee becomes a full-time regular employee, with no longer
than a thirty (30) working days break in service, the employee will be credited with
seniority back to the start date of their term certain employment.

Casual Employee

An employee hired on an as-and-when required basis to cover absences of a regular
employee for a specific period or periods of work in connection with a specific
project, work overload and seasonal peaks. The employee will be paid a rate based
on the appropriate step on the salary scale which will recognize the employee’s
aocumﬂalf;ed service since the last date of hire with the Employer in the same or
related job.

Casual employees shall be covered by all of the terms and conditions of this
Agreement except:

Article 13 — Probationary Employees;

Article 17 — Training and Education;

Article 19 — Layoff, Recall and Severance;

Article 20 — Benefits;

Article 23 — Overtime (shall be paid on each cheque and not banked);
Article 24 — Vacations;

and any articles which indicate regular employees.

Casual employees will be paid out for any wages, straight time and overtime, as
well as any other payments due to the employee, along with a Record of
Employment within one (1) week of the last day the employee works.

A casual employee will only be utilized for absences less than six {(6) months. I the
Employer continues to utilize a casual employee beyond six (6) months, this
employee will be considered a Term Certain employee and will receive all rights
and entitlements as outlined in the Collective Agreement.

(e) __Articled Students

Article 13 — Probationary Emplovees;

Article 17 — Training and Education;
Article 10 — Layoff, Recall and Severance;
Article 23 — Overtime;

Artic] —Vacations:

E&OE =

Signed off this > day of M in 2024
For the Union For the Employer




and any articles which indicate regular employees.

ire-back funding availa’ leun r w Foundation jc Interest
th.Em]. - - " LL1E . ire - L] T icle

8.02 Volunteers gnhd Pro-Bone Counsel

Individuals who are volunteers or pro bono counsel will not be considered employees for
the purposes of this Agreement and hﬂl-reeewe-ne-pay mll_ng_t_xm_&alm Volunteers
or pro bono counsel will not be used in a manner which results in the layoff of an existing
permanent employee; the loss in normal working hours for an existing permanent
employee; the delay in filling a bargaining unit position; or the logs of overtime for work
that is normally and customarily performed by existing employees.

8.03 ArtHeling; Co-Operative Education; and Summer Students

The Employer reserves the right to hire accept students placements at different hmes
throughout the year to supplement the workforce Ihe use of C& ngrgtlve Edmangn

: mplg@ e; me delay in ﬁllmg g, bg;gglmng unit pggm_qn, or the Ioss ofoverhme for work

that is normally and customarily performed by existing employees.

E&OE 0
Signed off this 729 dayof___ loicn 2024
For the Union For the Employer
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Union
Number Affgcted Date: Time:
arddeMOU |\ Nor 2022 | |1 12avh
UP #9 Article 9
Article 9 - Seniority

9.01 Definition of Seniority

(a)

(®)

Seniority shall be defined as the length of an employee’s continuous service with
the Employer within the bargaining unit, subject to the provisions of this article.

Notwithstanding anything however, each employee in the bargaining unit, on the
effective date of this Agreement, shall be given credit for continuous service for the
entire time period between their last date of hire by the Employer and the effective
date of this Agreement, and such continuous service shall apply for all purposes
under this Agreement.

9.02 Calculation of Seniority - General

(a)

(b)

(¢)

Seniority Calculation

Seniority shall be calculated as the elapsed time from the date an employee is first
employed by the Employer within the bargaining unit, unless the employee's
seniority is broken (in accordance with this Agreement), in which event such
calculation shall be from the date the employee returns to work following the last
break in their seniority.

Determining Seniority for Employees Hired on Same Day

When two (2) or more employees commence work with the Employer on the same
day, their relative seniority shall be determined by issuing a random number to
each employee. The employee whose number is drawn will be the senior employee.

Seniority Accrual When Absent from Work

Except as expressly provided otherwise by this Agreement, seniority shall continue
to accrue for any employee who is absent from work due to layoff; paid holidays;
floating holidays; lieu days, banked overtime taken as time off work; vacation; any
leave of absence including, but not limited to, with respect to illness, injury,
maternity and/or paternity leave, disability or other medical eondition or Workers'

E&OE
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Compensation; or any other approved time off work pursuant to this Agreement,
for the duration of any such absence from work, subject to the provisions of article
9.02(d) below.

(d)  Payment of Union Dues to Preserve Seniority Acerual When Absent from Work

If an employee continues to accrue seniority under this Agreement during any
absence from work, such employee must continue paying union dues, fees,
assessments and/or levies directly to the Union pursuant to this Agreement during
such absence, if these payments are not otherwise made by deduction at source in
accordance with the applicable provisions of article 6.

9.03 Service Outside the Bargaining Unit

(a)  Service with the Employer outside the bargaining unit shall not count for
seniority purposes under this article, save and except as expressly provided
otherwise by this Agreement.

(b) Upon a decision by the Parties or the Labour Relations Board of British
Columbia, or any of its successors, that a person and a job previously excluded
from the bargzining unit shall henceforth be included in the bargaining unit,
the person involved, at their option, may be granted seniority credit for some
or all of the period of the exclusion, provided it is approved by the Union and
provided the person exercises such option in writing to the Union within thirty
(30) calendar days of the date of entry into the bargaining unit. Seniority
achieved under this article 9.05(b) shall not be used to secure any promotion
in accordance with article 14 during the first six {6) months from the date of
entry into the bargaining unit; or to exercise any bumping rights under article
19 during the first twelve (12) months from the date of entry into the bargaining
unit.

(c) An employee who accepts a position with the Employer outside of the
bargaining unit shall accrue seniority for a period not to exceed three (3)
consecutive months from the date of commencement of such work subJect to
the provlswns of artlcle 9 02(d) above por-expimof thisH ad

g e g : e .Anemployeeshallonly
have the nght to accrue semonty under t]ns arl:lcle g:e5(e} 9.03(c) while
working outside the bargaining one (1) time in any twelve (12) consecutive
month period.

9.04 Application of Seniority

(a) The Parties recognize job security shall increase in proportion to length of
seniority as herein defined.

E&OE .
Signed off this day of Marein 20 29(

For the Union For the Employer
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(b}

(c}

The Parties recognize access to job opportunities shall increase in proportion
to length of seniority, subject to the job selection criteria contained in article
14.05.

The senior employee, in terms of superior length of seniority, shall be entitled
to preference with respect to days and shifts to be worked, and to days to be
taken off work including, but not limited to, rest days; lieu days; banked
overtime taken as time off work; vacation; and leaves of absence under this

Agreement,

9.05 Loss of Seniority

An employee shall lose their seniority only in the event:

(®)

)

(e

)

(e

0]

The employee is discharged or terminated for just cause and subsequently not
reinstated;

The employee voluntarily resigns employment in accordance with this
Agreement or abandons their position and does not revoke such voluntary
resignation within seventy-two (72) hours;

The employee retires in accordance with the applicable provisions of this
Agreement;

The employee is laid off and recalled and fails to return to work in accordance
with this Agreement or is laid off for more than twenty-four {24) months;

The employee accepts any position with the Employer outside of the bargaining
unit, except as expressly provided otherwise by this Agreement;

The employee fails to maintain membership in good standing in the Union.

9.06 Seniority List

() The Employer shall compile and maintain an up-to-date seniority list
including, but not limited to, the name, employment status, job title, and
seniority date of each employee in the bargaining unit.

(b)  The seniority list described above shall be posted by the Employer, on a
bargaining unit wide basis, at one (1) year intervals and a copy shall be given
to the Union.

(c) Publication of the seniority list, as prescribed by article 9.06(b) above, shall not
prejudice the right of any employee, or the Union to allege at any time,
improper seniority calculation or credit and to seek correction.

E&OE =
Signed offthis 2. dayof__ Mare n 2024
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‘EPng " Article 10

Article 12 - Grievance Procedure end Arbitration
10.01 Grievance Defined

In this Agreement, unless the context otherwise requires, “grisvance” means any disputs
ordiﬁumbetwaenﬂmparﬂubthnmmm“thedhdpﬂmmdhmmd

employeeormydhpuhordiﬁuumbehuenlhehrﬂuto&om
regarding application, operation, or any alleged violation thereof,
including any quelﬁonautowhether matter is arbitrable. All grievences or disputes
lﬂmm&sﬂﬁdhmlhaﬂbeuuhdwﬂhmtmdmkmd
without sirike or lockout.

10.02 Grievance Processing

(a)  The Parties to this Agreement are agreed it is of the utmost importance to address
complaints and grievances as quickly as posaible in accordance with the
procedures as set out in this article. For the purpose of this article the word
“employee® when used, will be interpreted to refer to any of the
Employer who is a member of the bargsining unit. The grievor shall be allowed the
necusuyﬁmaoﬁ'.withpqr.toathmdsdmmeeﬂngswithﬂ:e&nplw




10.03 Employer or Union Grievance (Policy)

Whether either Party to this Agreement disputes the general applcation, interpretation,
operation, or alleged viclation of any provision of this t, either Party may initiate
a policy grievance, in writing, within (30) thirty days of the date of becoming aware of tha
action or the circumstances giving rise to the policy grievance. It is understood that in the
event an employes, for any reason, does not sign a complaint in accordance with article
10.06, this will in no way restzict or limit the Union from raising a policy grievance,
provided the Union adheres to the time limit in writing in accordance with this article, -

(3)  The grieving Party, Le. either the Union Representetive or the Management
Rem'séﬂcentative oflth:li:nployer, or their nominee(s), sh‘:rll initiate same by
letter. Within ten (10) working days of receipt of such written notice, the
respective Parties shall meet and attempt to resolve the grievance.

(b) Ithe grievance is not resclved, the grievance may be submitted to axbitration
a8 set out in article 16:68-9r40:09 10.06 or 10.077.

10,04 Termination, Suspension Grievences
. ance may be submitted directly to Step Stuge

' spepsion grie I,
»67 10,05, at the option of the grieving Parly, within ten (10) working days
termination or suspenaion,

articla
of the

10,05 General Grievance Procedure

The Partios to this Agreement agree that it is important to resclve complaints and
grievances as quickly as possible. It is the intent that every effort will be made at sach
stage of the grievance procedure to resolve the grievance, Grievances must state the
articles of the Collective Agreement it {s alleged have been violated; and provide sufficient
particulars so that the Party recelving the grievance may understand the grievance, and
adequately investigate same. The Partles agree to provide each other, in a imely manner,
with all of the relevant facts relating to the grievance.

Informal Grievance Besolution

If a matter arises, that might become a grievance, the affected employee will, if
) te, endeavour to resolve the matter informally with their immediate supervisor.
If the matter is not resolved to the employee’s and/or the Unlon's satisfaction, the
employes, or the job steward, may fiis a formal grievance.

ESOE -
Signed off this 2. dayof_ MafC N 20 24 _
For the Unlon For the Empioyer




Stage I

Hadhpﬂeanmtbehﬁomaﬂyrewhd.agﬂwmcuhaﬂbembmimdmﬁuppﬂmbh

et o e e e e e e
A a

ﬁ'omthedatetheplowewzﬁydviﬁofthemhadlngtothsgﬂewnm.

Within seven (7) calendar days of receipt of such Stage I grievance, the Department
Director, or their designate will disenss the grievance jointly with the job steward and
employee. The Department Director, or their designate, will render a declsion in writing
to the job steward with a copy to the employee, the Union, and the Executive Director,
within fifteen (15) calendar days of the date of the discussion at Stage I.

Stage II
A grievance referred by the Union to Stage Xl will be in writing to the Executive Director.

Within fifteen (15) calendar days of receipt of the Unlon's referral to Stage II, the Exscutive
Director will discuss the grievance with representatives of the Union. ;

Within fifteen (15) calendar days of the date of the discussion with the Union
Representztive, the Exacutive Director will submit the Employer’s decision to the Union

fn writing,

Within thirty (30) calendar days of receipt of the Employer’s decision at I, the
Union may refer the grievance to arbitration as set out in article 10.06. —

10.06 Arbitration

(a) Aﬂﬂmmmbmlttedtonrbiﬂnﬁmnhﬂbeadjudiuhdbyuinﬂaubﬂnw.
Within fourteen (14) deys of notice to arbitrate being served under II above,
or in accordance with other articles of the Agreement, the Parties will attempt to
agreeonagarbih;?;r Shoﬂi&wﬂsﬂﬂmmuﬁthenheﬂongan
erbitrator during period, party may request appointment of an
erbitrator pursnant to Section 86 of the Labour Relations Code.

(b}  The arbitrator ahall proceed as soon as practical to examine the and the
grblirator shall render their judgment and decision, which be final and
binding on the Parties, and upon any employee affacted by it.

{(©) BEach to this Agreement will equally share the fee, expenses and
diihur?;?ntsofanarbmw.

BSOE
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(d)

The arbitretor shall not be authorized to elter, modify or amend any part of this
Agroement,

10.07 Expedited Arbitration

(=)

®)

©

()

(e)

The partles may mutually sgree to utilize the expedited arbitration procedures of
this article on a case-by-case basis, as an alternstive to regular arbitration under
article 10.06 or expedited arbliration under section 104 and 108 of the Labowr
Relations Code. When the Partles agree to use this articie, they shall also agree on
&n arbitrator t0 hear the matter,

The arbitrator shall hear the grievance and shall render a decision within ten (10)
working days of such hearings. Such decision will be finsl and binding on both
Partles. No written reasons for the decision shall be provided beyond that which
the arbitrator deems appropriate to convey a decision.

Expedited erbitration awards shall be of no precedential value and shall not
thereafter be referred to by the Partias in respect of any other matter.

All settlements of expedited arbitration cases prior to hearing shall be without
prejudice.

 grigvance may be removed from the expedited arbitration either
%.uwﬂmwhmmmwdbammmbgm

The Parties shall equally share the cost of the foes and expenses of the arbitrator
and hearing rooms.

The use of legul anthorities shall be Hmited to one (1) authority per side on any
point of law. The Parties ghall agree on the facts of each case, as much as possible,
prior to the hearing; and each side’s argument shall be limited to a maximum of
fifteen (15) mimites, and the use of witnesses shall be imited as much s possible,

The Parties will mutually agree to procedures to apply to expedited arbitration.

ESOE
Sigred off this
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EP#7 | Article 11 =i

Article 11 — Discipline, Discharge and Termination

In the event that the Employer initiates disciplinary action against an employee, the procedure
outlined herein will be followed:

11.01 Termination and Suspension

(a) In all cases of discipline, the burden of proof of just cause will rest with the
Employer.

(b) The Employer may terminate or suspend for just cause any employee who has
completed their probationary period. Notice of termination or suspension will be
in writing and will set forth the reasons for termination or suspension and an
employee will have the right to have a Steward present, providing that this does
not result in an undue delay of the appropriate action being taken. A copy of the
written notice of suspension or termination will be forwarded to the Union within
twenty-four (24) hours. If the matter is grieved by the Union, or otherwise litigated
in any manner, the Employer shall be limited to those grounds specified in the
disciplinary notice for the action(s) taken.

11.02 Right to Have Job Steward Present

(a)  An employee shall have the right to have a job steward present at any discussion
with management personnel where discipline is to be taken or where the Employer
is investigating a disciplinary matter which may lead to formal discipline. Where
a directormanager meets with an employee with the specific intent to investigate
matters that may lead to discipline, or to administer dJsclplme, the

directormanager shall notify the employee in advance of that meeting, in order
that the employee may have a job steward present.

Where the foregoing pertains to a job steward, a Union representative may be
present.

E&OE
Signed off this 20 day of MAgced 20-':9’—'/

For the Union For the Employer
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11.03

11.04

11.05

11.06

(b} An employee shall have the right to refuse to participate or to continue to
participate in any interaction with the Employer which they believe ought to be
subject to union representation under this article and such Union representation
is not present. An employee who exercises this right of “non-participation” shall
not suffer any prejudice, penalty, discipline or other adversity as a result.

Notice of Disciplinary Action

The Employer shall advise an employee, in writing, of any disciplinary action taken
including, but not limited to warning, reprimand, suspension, discharge or termination
and the reasons in full for such action, at the time of taking any such action.

Time Off Work for Discipline Related Meetings

Employees, including job stewards, required by either the Employer or the Union to attend
or participate in any investigation, discussion, meeting or hearing with respect to the
discipline, discharge, or termination of any employee under this Agreement, shall be
granted time off work with pay by the Employer for this purpose and this time shall be
deemed to be time worked.

No Demotion or Lateral Transfer as Discipline

The Employer shall not have the right to undertake the demotion or the lateral transfer of
any employee as a disciplinary action except with mutual agreement of both Parties.

Workload

The Employer agrees to make every reasonable effort to ensure that the workload is evenly
distributed amongst employees on an equitable basis and that workload is not excessive
recognizing that the nature of the Employer’s funding and business may result in
workloads that are higher on occasion.

Where an emplovee is unable to complete their work, or feels they have an-excessive
workload, they must immediately inform their supervisor and seek direction.

Where the Union has reason to believe that workload is not evenly distributed, or is
excessive, the matter will be discussed for resolution before a grievance is initiated.

E&OE _
Signed off this 2o day of MareAn 20 7 ‘j‘
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12

Article 12 - Personnel File and Performance Assessment
12.01 Personnel File and Performance Assesaments
{a) Personnel Files

A personne] file shall be maintained by the Employer for each bargaining
@ nnhemployu.ﬁuchuﬁlemnyedltzhar&eopyanﬂ/orelmmehm.
and shall contain the following information (where applicable):

D et Gocumammtation relating incldents of culpabls miscondrct.

- to

- fncmalinformamr;ﬂgd’pemln]nsof tntheployae'smworkhiltomsuchu
positions acting assignments, history, ete.

- documentetion pertaining to the employee's work performance.

In addition to the sbove-noted information, other ancillary files may
contain information concerning the employee's employment. The
existence of any such ancillary files will be made known to the employee
upon request.

(2) Itisthe intent that the personnel file be kept current, and cireumstances

which require attention be brought forward without undue delay. A copy
of all documents placed on an yee's personnel file, which are not of a
routine administrative nature, will be provided to the affected employes at
the time of filing;

(0  An employee may make entries into their personnel file for any

reason. A copy ofanysuch entry shall be provided to the employee'’s
manager direcior at the time of filing,

G) Em Access to Personnal Files and ¥ile Em'
ploy!:m Anclllary ployment

An shall have the right to review information pertaining
to them their personnel or ancillary files at any time, upon

Soned off this 7. dyof__ Moaf(c A~ 2074

For the Employer




reasonible notice. An employee may request, and shall receive a

ployment record pertaining to
S o et o s oo ooy .

(i) Union.Aoccess to Employee Informatinn

The Union will have the same right of access to employment
information as the employee,

(iv) Performance Assessments and Reviews

Whoreaﬁom;: ABSERS mn%eemplayee'aworkperﬁommh
carried out, employee slwnlmnlentmwm
read and review the assessment. Provisions shall be made on the
assessment for the employee to sign it. Such eignature shall not be
evidence of agreement or disagreement with the essessment. A
copy of the assessment shall be provided to the emplayee after they
have signed it, and such assessment shall not be changed without
the knowledge of the employee. An employee may initiete a
grievance to resolve any dispute arising out of the assessment.

(b)

kept confidential, and accass will be given only to thess

DOTATIONE

that require the

AR

(¢}  The Employer agrees to remove, from an employee’s personmel file, any adverse
report, whkwﬂw nature, after twelve-{sa)-owanty-four-foa} <o imen
(. months no further such reports have been issued within that period.

All references to probationary notices will be removed from the employee's file
after twelve (12) months have passed since the successful completion of the

probationary period.
12.08 Compliance with Freedom of Information Legislation
The Parties shall comply with the provisions of the Personal Information Protection Act

of British Columbi.
EROE - .
Sgnedoffthis = dayof __ [MaV oM 2024
For the Union For the Empioyer




BC Civil Liberties Association
[ 0OVe PROPOSALS 2022

Employer Proposals (UP Item)

{(Canadlan Office and Professional Employees Union, Local 378)

Emplover

T

Number

Affected Da_te= Time:
R S ) R e 2..00pm\

EP #9

Article 13

Article 13 —

Probationary Employees

13.01 Probation Period

(a)

®)

(c)

A new employee shall be considered on probation for three (3) months from date
of hire.

The Employer shall inform a probationary employee of any deficiencies in their
performance and shall provide an opportunity for correction of the deficiencies,
prior to the dismissal of the probationary employee.

The Employer will conduct at least one (1) performance evaluation during the
probationary period. The review will consider factors such as:

attendance

punctuality

completing tasks

adhering to the expectations outlined in their job description

creating a safe and positive work environment

other performance issues that could reasonably be expected to affect work
performance.

At the evaluation, the direciormenager will make the employee aware of needed
improvements in performance or behaviour, the timeline for improvement to be
demonstrated, and the consequences of unsatisfactory performance or behaviour.

13.02 Employer Obligations During Probationary Period

(a)

‘The Employer shall inform a probationary employee of the standards which they
are expected to meet during the probation period; and shall also provide all
appropriate training and orientation necessary to assist the new employee to meet
these standards.

(b)  All new employees, except temporary employees, will be considered probationary for
up to the first ninety (90) days of employment, and the probationary period may be
extended by mutual agreement between the Employer and the Union. Requests to

ESOE . e
Signed offthis 22> dayof Mol 2074
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extend the probationary period shall be in writing to the Union, with a copy to the
employee and such notice shall be given during the thirty (30) day period prior to the
completion of the ninety (90) day probationary period.

E8OE ; :
Signed offthis /<& day of P laveA i 20 2&(
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Article 14 - Filling Job Vacancies
14.01 Posting Job Vacancies

(a) Job Postings

Except as expressly provided otherwise by this Agreement, all job vacancies shall be
posted, in paper and electronic form, by the Employer on a bargaining unit wide basis
for fourteen (14) consecutive calendar days to give all eligible employees an
opportunity to apply for the job vacancy. Postings may be extended beyond the
fourteen (14) days with written union approval.

(b) Job Posting to Contain Pertinent Details

A job posting shall state all pertinent details of the job including, but not limited to,
job title, job group, salary rate, hours of work, duties, qualifications, replacement or
addition to staff or new position, any special conditions pertaining to the job vacancy,
the closing date of the job posting and the date the job vacancy is to be filled. If a
projected or actual end date for the job vacancy is known by the Employer, this
information shall be included in the job posting or, if this information becomes known
before the job vacancy is filled, all applicants shall be advised in writing before a
successful candidate is selected by the Employer.

(¢) Closing Date for a Job Posting
The closing date of a job posting shall be at least fourteen (14) calendar days from the
date the Employer posted the job vacancy. Postings may be extended by mutnal
agreement between the Union and Employer.

(d) Union to Receive Job Postings
A copy of all job postings shall be sent promptly by the Employer to the Union.

(e) Compliance with Job Posting Procedure

The Employer shall not, in any form or manner, hire or use any person from outside
the bargaining unit with respect to any job vacancy within the bargaining unit which

EROE |
Signed off this 2= day of WMgreds 2021t

For the Union For the Employer
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is subject to job posting under this article, until such time as the Employer has
complied fully with the job posting provisions of this Agreement.

14.02 Eligibility for Posted Job Vacancies

a)

b)

All Employees Are Eligible After Probation Period

All employees who have completed their probation period per article 13 shall be
eligible to apply and be considered for any posted job vacancy.

Eligibility of Laid-Off Employees

All employees who are laid off and who are eligible for recall pursuant to this
Agreement shall be eligible to apply and be considered for any posted job vacancy
during their period of recall. The Employer shall provide such laid-off employees
with a copy of all job postings sent by email to their last known home email address.
It will be the responsibility of laid-off employees to keep their addresses current
with the Employer if they continue to be interested in a recall.

14.03 Filling Posted Job Vacancies

(a) Employer Is Responsible for Job Selection
The selection of employees under this article rests with the Employer, subject to
the grievance and arbitration provisions of this Agreement.

(b}  Applicants to Be Acknowledged
The Employer shall acknowledge receipt of each internal application for a posted
job vacancy and the internal applicants, and the Union shall be advised of the name
of the person selected to fill the vacancy.

(c) Interviews
The Employer shall conduct interviews with short-listed applicants for posted job
vacancy who meet the job selection criteria referred to in this article. Paid time off
work for such purposes shall be granted by the Employer.

(d) Withdrawal of Applications
An employee may, by written notice, withdraw any application for any posted job
vacancy prior io accepting the new position.

(e}  Rights of Unsuccessful Applicants
On request, the Employer shall give an unsuccessful applicant full reason, in
writing, explaining why the employee's application was not successful and the

E&OE .
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employee shall have the right to grieve the matter in accordance with the grievance
and arbitration provisions of this Agreement.

@ Rights of Successful Applicants

(1)

(2)

(3)

Moving into the New Position

Where any employee has been selected to fill a posted job vacancy under
this article, the Employer shall undertake to move the employee into the
new position as soon thereafter as possible. If the employee is not moved
after six (6) weeks from the effective date of the job vacancy referred to in
the job posting, and the new position provides a higher salary, the employee
shall be paid thereafter at the applicable higher rate for the new position.

Limited Right to Return to Former Position

Only if the former position is not filled and without prejudice to the
employee, an employee who has been selected to fill a posted job vacancy
under this article shall have the right, subject to their sole discretion, to
return to the job and work location they held immediately prior to such
change of position; provided this right is exercised by the employee within
thirty (30) consecutive calendar days from the date upon which the
employee actually starts work in the new position. If an employee elects to
return to their former job and work location pursuant to this article, such
employee shall be kept whole in ali respects under this Agreement as if they
had remained working in the former position and had not accepted the new
position.

Impact of Job Selection Grievance

An employee who has been selected to fill a posted job vacancy under this
article, whose selection gives rise to a grievance, may assume the position
at issue; however, shall be advised in a timely manner by the Employer
about the existence and nature of the grievance. If, as a result of the
grievance, such employee is removed from the position at issue, this person
shall be returned to their former job and work location and shall be kept
whole in all respects under this Agreement, unless the Employer and the
Union mutually agree in writing to alternative arrangements.

EROE
Signed off this .2 dayof___ Martin 20

For the Union

For the Employer
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14.04 Job Selection Criteria

(@) No Discrimination or Favouritism

The Employer shall ensure that in the exercise of its job selection rights under this
article, that no discrimination or favouritism affects any particular candidate,

()

W—Heﬂﬂb'. ; - '.‘ . S ':'L;.. ‘ ' : !'-l‘.-'" U‘ o .:j"‘ I-
determined by such factors as performance, ability, skills, qualifieations;-lived

)
experience, and shall include consideration of an employee's performance e jn
their current job. If these factors are determined to be relatively equal between
applicants, then seniority will be the determining factor.

()  If there are no applicants within the unit who meet the qualifications, then the
Employer may fill the job vacancy by hiring outside the bargaining unit. Such
outside hire must meet the qualifications for the job.

(d)  Selection Criteria to be Reasonably, Fairly and Consistently Established and
Applied
It is understood and agreed that any knowledge, qualifications, skills and/or
abilities which are established by the Employer for any job must be related
reasonably, fairly and consistently to the major job duties to be performed as

described in the job description, and any equivalencies must be applied in the same
manner.

14.05 Promotion
Definition of Promotion

A move by an employee from & lower job group te a higher job group shall be defined as a
promotion for all purpeses under this Agreement.

14.06 Demotion
Definition of Demotion

A move by an employee from a higher job group to a lower job group with a lower
maximum salary shall be defined as & demotion for all purposes under this Agreement.

14.07 Lateral Transfer
a) Definition of Lateral Transfer
A move by an employee from one job to another within the same job group shall

be defined as a lateral transfer.
EROE
Signed off this 2 day of M dWi¢ AN 20_Z lf-'
For the Unlon For the Employer

; f :
t@ﬂi f%1
i



b) Use of Lateral Transfer

An employee shall only be transferred laterally on a voluntary basis or by the prior
express written consent of the Union. Accordingly, lateral transfer shall not be
used for disciplinary purposes under this Agreement without the concurrence of

the Union.
E&OE = _
Signed off this Ao day of M-:: Y LA 20'2_"!'
For the Union fFor the Employer




BC Civil Liberties Association
mOVeLp PROPOSALS 2022

Unlon Proposals (UP Item)
(Canadlan Office and Professional Employees Union, Local 378)

Union

|
Number | Affected Date: | Times
Article/MOU

UP #15 Article 15

Article 15 - Salaries

15.01 Salary Scale

Salary scales for existing classifications will be paid in accordance with the salary schedule
set out in Appendix “A.”

15.02 Job Descriptions

The Employer agrees to provide a job description that clearly and specifically shall
describe the basic responsibilities of each of the classifications established in this
Agreement. Such descriptions, when developed, or changed, shall be forwarded to the
Union.

An employee required by the Employer to perform work temporarily in a higher job
classification, other than their normal classification, for more than one (1) hour shall be
paid the higher classification rate for all hours worked.

An employee required by the Employer to perform work temporarily in an excluded
classification for more than one (1) hours shall be paid the higher classification rate for all
hours worked.

15.03 New or Changed Bargaining Unit Positions

(a)  When the Employer establishes a new job within the bargaining unit, or materially
modifies the content of an existing job, the Employer will provide the Union with
the new or changed job description and the salary applicable.

(b)  The Employer may fill a new or modified job prior to reaching agreement on the
salary with the Union. Salaries will be based on comparable jobs and duties within
the bargaining unit.

(¢)  The Parties will meet within fifteen (15) days to negotiate the salary for the new or
modified job if the Union does not agree with the salary established by the

Employer.
E&OE : e
Signed off this 2—0 day of Mu f L) 202 {f‘
For the Urion For the Employer
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(d)  If the Employer and the Union are unable to agree on a salary for the new or
modified job, the matter of the salary will be referred to arbitration under this

Collective Agreement.
15.04 Employees to be Paid Semi-Monthly
(a) Employer to Pay Semi-Monthly

The Employer shall pay employees on a semi-monthly basis for the life of this
Agreement.

(b)  Calculating Hourly Rates of Pay

For conversion purposes only, hourly rates of pay are determined in accordance
with article 22.01.

{c) Pay Statements

The Employer shall provide employees pay statements on every semi-monthly pay
period.

E&OE = AL
Signed off this At day of MZM’ 24, \ 20 _Z}I—

For the Union For the Employer

¥ -

/; '
g e
= E
o
P —A_é—_———__ =




movelo e ot ey

(Canaciian Offica and Profassional Employess Unlon, Locsl 378)

Union Proposais {(UP Item)

Undon
Number | Affect: Aﬁehd

UP#16  Artidde16

" | Dec 20(23 "Zs8

Artice 16 — Occupstional Health and Safety
16,01 Ocecupational Health and Safety

mUnhmdhphycMmmhm‘mdhnm pnctlcea.
which promote an occupaiional which improves and provides
prohcﬂonﬁ'omﬁnﬁwmudvmtomployuhuhhmdnﬁuy

There shall be s
I '“’I m.mmmmﬁm-ﬂmmm

16.0a Joint Occupationsl Health and Safety Commities

AJdntm ACDENONAL FICAITS ANG Satets

It shall be composed of -mummmwmummw
m%mmm%%mwﬁﬁmmﬁ%%
recording secretaty recording eecretary responsible utes

not have a voice or vote on the Committee.

The Health and Safety Committee shall meet regularly at least once-cach-momth guarterly,
In addition, the Committee shall hold meetings, mtual sgreement of the Union and
Wmummm , OF conditions. shall b2

during normal hours of operation. Representatives of the Union suffer no

loss of pay for attending such meetings, jobsite inspections incidant
: or accident/

Mimstes of all Heelth and Sufsty Committee meetings shall be kept, and coples of such

minutes shall be sent to the Employery-and the Union and-the-We S el
Heerd, and & capy shall be on the Union bulletin board, Allmeommandntinnnnd
35 the JJoint Health and Safety Committes shall be followed




16,03 Industrial Occupational First Aid Requirements and Courses

Where the Employer sequives requeats an employee to perform frst aid duties, in addition
to the normel requirements of the job, the cost of obtaining and renewing the Industelal

MEMMMWMMBQMWMMMMMdWm
be granted with pay:.

> _dayof___ Mo &N 024
For the Employer




BC Civil Liberties Association
move‘p PROPOSALS 2022

Union Proposals (UP Item)

(Canadtan Office and Professlonal Employees Unlon, Local 378)

' Union SR
Number | Affected Date: Time: . _
Article/MOU | March 5, 2024 9 . 30‘ Jia e
Uiy Article 17 Counter to ER 17 of March 4, 2024 received @ 10:07am

Article 17 — Training and Education

17.01 Employee Assistance

The Employer recognizes the importance and value of employees upgrading their
education, knowledge and skills by private study and will assist, where deemed
appropriate, in eevering defraying the costs of certain courses and educational programs
with a dem nnect

17.02 Full Financial Assistance

Full cost of training (tuition fees, required textbooks and such other expenses as may be
approved by the Employer) will be borne by the Employer where the training is at the
instigation of management.

17.03 Training for New Products, Programs or Applications
The Employer will provide all training necessary for employees to become proficient
regarding new products, programs, or applications they will be required to service or
utilize. Such training will be provided during the employee’s normal working hours.
17.04 Entitlement to Training and Education
a) The Employer, in accordance with its business needs, shall provide an employee

with training to obtain the ability and/or knowledge necessary to enhance the
employee’s career or career advancement prospects with the Employer.

E&OE
Signed off this /= day of ___ M\ A (/A 20 2.4
For the Union For the Employer
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b) The Employer will provide in-house training opportunities to all staff and
volunteers as the need arises and as funding permits.

c)  Notwithstanding article 17.01, ¥» and ip addition to in-house training, all regular
employees, who have completed three (3) months of continuous employment, will
be eligible for a professional development allowance as follows:

(®

(2)

(3)

(4)

)

(6)

Full time non-legal employees are eligible for a maximum of four
hundred dollars ($400) per fiscal year to cover the cost for professional
development and five (5) paid professional development days per fiscal
year to attend job-related classes, conference, or seminars.

Empl 8 anv_remaini ortion j
professional development allotment set out in 17.04(c)(1) to student
loans at year end.

Full time lawyers will alse be entitled to all costs related to the
mamtenance of then' Law Soclety dues anipracimmg insurance;; and

nmfgsmml_dmlgmnemmmgg_m@nhnums Profesﬂonal
DeveIOPment LQBD)_creths mmmm_mmw

All professional development requests must be in writing and are subject
to the approval of the Executive Director or designate. Such requests shall
not be unreasonably denied.

Professmnal developmentfu.nds nust be used ithin each fiscal vear.

ef—ﬁve—@s)—years:
17.05 No Discrimination or Favouritism

The - Employer shall ensure, in providing employees with training and/or education
opportunities under this Agreement, that no discrimination or favouritism affects any

particular employee.
Signed off this ___ 2.5 dayof___Marz/n 20 24
For the Unlon For the Employer




movel p BC Civil Liberties Association
O PROPOSALS 2022
Ynion Proposals (UP Ttem)

(Cariaddian Office an Profassions! Employaes Undon, Local 378) EQ

embes | Affsed | Daker —
palll L7 Aoy 10: 22am via ey [
BR#18 Articder8 | - |

m :IB - w' ﬂ“mmm md
18.c1 Travelling Allowances

Anmplqm w“'rd theEnq)loyertotmvel air'wﬂlml fare and

b) Anemployee required by the Employer to travel to a location where an overnight stay
hnsumrywﬂlnntbe?aquhndtnbookorwhw.mu 3aton. The

Lunch - fyenty-two(§22,00} dollars éwenty-dallare {4ger
Dinner - thirty-seven (§37,00) dollazs;




18.03 Trave] Time

Each employee will have an originating location whers an employee works from, which
mayigﬁudeﬂnmnploy;:headoﬁoe. Anﬂmespentl:nwllngbyployau.bm

means of travel, in the course of their

ofwork,shaﬂbedaemedtobehmeworbdforallpurpom this Agreement and

shall be paid for by the Employer jir

Save and that the time spent by an employes, on their standerd working days,

traveling between the work site and the employée’s home,

ES.OE .
Signed offthis <= day of Mewe A 2020
For tha Unlon For the Employer
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movelfo PROPOSALS 2021 "

Employer Proposals (UP Item)

(Caracian Office and Professional Employeas Unlan, Locel 378)

::Iﬁ?:_ar  Affected !n-m i Time:
Articie/MOU ‘Februarv 28, 2024 L[.',aqu w'q emay
EP#10  Article 19
Article 19 — Layoff, Reesll and Severance
39.01 Application of Article
e i oy
by this article.
19.02 Definitions
(a) Displacement
Dllphmentmmthelmsbyanmployeedthebcmntpodﬂondum:

(1)° alackof work; or,
(2) Ihalntmdueunnofnawpmcad:mimllﬂng.butnotlimihdto,

)] belnsbumpedlnaeegg;neawlththhnrﬂcle.

(b) Layoff is a cessation of employment or elimination of a job ing from e
nducﬁmdﬁemmtofmrkqundmhdmbym.

or
mmmmmamummﬂmmdmwmmmm
organization,

19.03 Notice of Displacement or Layoff to Union
(8)  Due to Lack of Work or Being Bumped

mmmmmwﬁeunﬁﬁ:mﬂqu dbedilpllt(:;) laid off
tten or
duam;hrkofwork.'l;l;hdnuﬂeeths m’h’bilrmjobttﬂffmd mtedeﬁocﬂv:fdlhofthe
d'llpheementorllyoﬁ numper, work locations
whomwbedhphmdorlﬂdoﬁ.mmmtu)dmdnrdm'ldmmmﬂu
peﬂodmusthmelapsedbaforethshployupmvlduanyaﬁemdmpbyu
withthawﬂﬂnnnoﬂca.orpayin]iauofnoﬂm,pma!bedbynﬂdng.mbelm.

Sgnedoffts _ ~C _ayor_ Mertln gy

For the Union For the Employer




{b) JolntImpact Review Meeting

Whenever & notice of displacement or layoff is issued by the Employer to the Union
pursuant to this article, the parties shall convene a meeting within seven (7)
calendar days of the date of the notice to review the of the impending
displacement or layoff, This review shall include iden: those employees
whom it is anticipated may or will be digplaced or leid off,

19.04 Notice of Displacement or Layoff to Affected Employees

h%mMmmﬂmmmﬁeﬁmﬂta_wﬁﬁﬁ;ﬁmﬂﬂ
provide these employees prior notice or in notice
aceordaneawlthuilil:efollowlng: . i

(@ minimum two (2) weeks for up to twelve (12) months of service

and for each additional year, or partial year, of continuous service in excess of one (1) year,
two (2) additional weeks per year io a maximum of eight (8) weeks

An employee who is subject to displacement or layoff shall have the right to select ane (1)
of the following options:

()  Accept training, in accordance with the following provisions:

(1) toqualify for new jobs created by such ;
(2) ﬁrqﬂwn:ﬂ%dtmmbglmmmmhmhmﬂﬂd:

Such training shall be offered in accordance with the job selection criteria
referred to in article 14.05; or

{b) Accept placement in a vacant position in accordance with the provisions of this
article; or

()  Exercise the bumping rights referred to in this article; or
(@ m]woﬁ.mm&eﬁghtmmnandmmmhamdmwﬂhthk
; OF

(e)  Acceptseverance in accordance with this article,

The Employer shell provide an employse who is subject to displacement or layoff with full
particulars with respect to all of the options described above which are avaflable to the
employee, under the circumstances, before the employee makes their selection. Any
which are offered and declined or which, if accepted, cannot be exercised in full,

not affect an eligible employee's right to select one (1) of the remaining options.

E&OE
Signed off this L < dayof Moy 2024
For the Unlon For tha Employer
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19.06 Placement in Vacant Positions
(w)

®)

Within the Bargaining Unit

Employees who are subject to displacement shall be offered vacant unit
positions by the Employer on a mmdabm&cBMntin
vecant bargaining unit positions be undertaken in aceardance with the job

selection criteria referred to in article 14 and employees thus placed shall be
entitied to training in accordance with article 17. Eligible employees shall have the
right to accept or reject any such placement by the Employer without suffering any
penalty or prejudice. With respect to such placement, the Union agrees to walve
the job posting requirement under articie 14.

Outside of the Bargaining Unit
(1) Optional Reassignment

Employees who are subject have the right to or
A e e e e
bargaining unit may be offered to employees by the
Employer. Suchrulslgnmenttovamtpodﬂomoutddeofﬂw
bargaining unit shall be undertaken in accordance with the job selection
criteria contained in article 14.05 and employees thus placed shall be
entitled to training.

(a) Application of Agreement

In the event that an employee who Is subject to layoff accepts
reassignment in accordence with article 19.06(b)(1) above, such
employee shall continue to be subject to the provisions of this article for
so long es they have a right of recall or a right to return to a former
podﬂonhamdmwﬁhﬁoappﬂmbhpmﬂdmoftbhuﬂdc;md
the employee's seniority shell continue to acerue for all purposes under
this Agreement, for so long as the employee has these rights, providing
the employee continues to pay their Union dues as preseribed by this

Agreement,

19.07 Bumping Rights and Procsdure
(a)

Definition of Bumping

ployes
obtein and continued work
or layoff may a position or byomdng.@r

bAgﬂempbyeewhohﬂmneplmedshallbadmedtobebumpodfmmthm
tion.

E&OE .
Signed offthis ___ <.c> day of }” ur /N 204

For the Union For the Employer
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(k)  Bumping Rights

All employees who are subject to displacement shall have bumping rights under
this article and these rights shall apply equslly to any employes who is bumped in
accordance with thie article.

(¢) Bumping Process

An who is subject to displacement shall huve the right to displacs or
bum; ployes with leas seniority in any position in the bargaining uni
mﬂﬁ%thymmbmhml:,WMammhm%dt

(1) for the of this article, ability to perform the work shall
auhdemedmbedmmmmdhmpectdam
position or job where a parson bas worked in that position or job, or any
predecessor or derivative of that position or job, for a total period of at

least six (6) months at any time during the preceding two (2) years.

(d Bumping Preference List
(1) Bumping Preference List Insued by Employer
In accordance with article 19.05 above, the Employer shall give each
employee who is subject to displacement e list of bumping

Each bumping option thus provided by the Employer shall include the
Job title, jobgroup, permanent headquarters and salary rate or range
for each prospective job.

(2) Bumping Preference List Returned by Employee

An employse who is issued with a bumping preferences list by the
Employer in accordance with article 19.07(d)(1) above shall have seven
%ﬁmm%ﬁ%d%d%ﬂnhﬁmm
tolowest. Theemployee‘sbumpingp;eﬁrenealistmayin;ﬂudejobsmt
included in the bumping options provided by the Employer.

(39 Employee Failure to Provide Bumping Preference List

H an employee who iz subject to displacement fails to provide the
Employer with their list of timping preferences within the seven (7)
calendar day period preseribed by article 19.07(d)}(2) above, such
employee shall forfeit the right to bump; however, such employee shall
retain their remaining options under article 19.05 above. The seven (7)
calendar day tims limit stipulated by this article shall apply unless an
extension is mutually agreed hetween the Employer and the Union.




(e}

Bumping Bused on Preference List

preference list as described in axticle 19.07{d)(2) above. '
Inability to Bump
I an employee who is subject to displacement elects to exercise their

Hmmmuﬂdem.os(c)mm“chmﬂoyuhmabhmmu
by such employee shall retain their remsining options under article

19.05.
An Employee Who Is Bumped Has Bumping Rights

An employee who is bumped pursuant to this article shall in turn have the right to
bump en incumbent employse in accordance with this artiele,

19.08 Right to Return to Former Position(s)

(e)

(b)

()

E&OE

Right of Return to Former Position for One (1) Year

An employee who is displaced or laid off from tion in accordance with thig
uﬁﬁofshnﬂhnw;aﬂght.ho:peﬂoddm%p:rﬁomthadahdmm

or layoff, to return under article 1 any position they held
Job, This rraviton shall spply covady vt romect o ¢ B e of a2y ich

n a e

Jowlts’i'ehmyormnynotcu]minminnhyoﬁ.cmhﬂntmnﬁwhdemphyulbrn
hmhr@twmmmﬁepdg:ﬂtbyhgdwgmmblﬂ
displacement, including position prior layoff, for a period
u&md;’ne(ﬂmﬁmﬁetwdmduch%hmmtmm

Impact of Recall to Other Positions

An employes who 1s displaced and 1aid off and who is subsequently recalled to work
mmmwwm.m%mﬂmﬂmw
prior to any including posi
to any shall retain their under article 19.08(a) above. 3

Waiving Right to Return to Former Position

An eligible employee may, at any time, waive their right to return to any former
podﬁoninmrdmcewithuﬂdug.o&withontpemlwmpnjudln:ﬁnwhlch
event such employee shall maintain thefr current position and work location or
layoff status, aa the case may be.

Signedoffthls .. > day of NareAn 028
For the Union For the Employer
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19,09 Reecall

(a)

®)

(c)

@

E&DE
Signed off this

Recall Perlod - One (1) Year

An Employee who is displaced and laid off under this Agreement shall have the
%qurapedodofmﬁ)mﬁ‘omﬂndateofmehemphm’nhnbdnghid
to be recalled to work in accordance with the applicable provisions of article
19. Such recall to work shall be based upon 2 laid off employee exercising their
rights under article 19 to apply for posted job vacancies. The Employer shall
provide the Union, in & timely manner, with a of the current recall list, and
any changes thereto, which information shall include, but not be Hmited to, the
wr:::ployee bmployeeuﬁ?}lwdmjobﬂﬂe.jo%ghu and ﬂﬂl:
Agresment: name; em| 7 WOr!
location of wmmwmwmmmmm
date of displacement; job title, job group and work location of each job
attained either by placement, bum or otherwise subsequent to amy
displacement from the employee’s original position and the effective date of the
placement, bump or other applicable action in esch casé; and the employee's
contact or mailing addreas for recall purposes.

Notice of Recall

Notice of recall to an employee who hag been laid off shall be made by

mall to the employee's last known mailing address or read receipt email to the
employee’s last known personal email address, A lald off employee is responsible
for providing the Employer with their current mailing addrees, and their current
personal email address. A copy of each recall notice shall be promptly provided by
the Employer to the Union.

Failure to Respond to a Recall Notice

If an employee who has been lald off is issned with a racall notice pursuant to this
article and fails to respond within fourteen (14) calendar of receipt of such
notice, this employee’s name shall be removed from the list, unless the time
period is extended by mutual agreement between the Employer and the Union er
the employee concerned provides a reasonable explanation for their failure to
respond in a timely fashion, In any event, the Employer shall have latitude with
respect to application of the time limit prescribed by article 19.09(c), which
latitude the Employer expressly agrees must be exercised in a fair and reasonable
manner, taking into account any extenusating or other cireumstances relsted to an

untimely response to recall by any employee.
Limited Right to Decline Recall
(1) Work Perlod of Less Than Three (3) Consecutive Months

LE2 day of e A 2004

For the Union For the Employer




£

off employee shall not be required to return to work when
unless the employee's services are required for a perlod of at
three (3) consecutive months, Accordingly, such person shall
all of their rights and entitemants as prescribed by this article
and this Agreement as if the recall refusal had never oconrred,

(=) Right to Decline Job at Lower Pay Rate
Alsid off employee shall have the right to decline any recall to any job

at a lower pay rate per appendix “A” than the pay rate received by such
person immediately prior to being laid off and placed on the recall list.

4

19.10 Semiority Accrual During Layoff

Seniority shall acerue for all purposes under this Agreement for any employee who is Inid
off in aceardance with this Agreement for the duration of such layoff, subject to the
provisions of article 9.02(d).

19.11 Bemnefit Entitlement During Layoff
(a)  For Laid Off Employees with Lass Than Two (2) Years of Continuous Service

All benefit plans coverage and benefits under this Agreement, shall continue for a
laid off employee with less than two (2) years of continuous service for two (2)
weeks the date of their layoff and the Employer shall pay all costs for
such continued entitlements, However, the laid off employee shall be responsible
for reimbursing the Employer on a monthly basis for the cost of any applicable
premiums or contributions related to optional benefit programs.

(b)  For Laid Off Employees with Two (2) Or More Years of Continuous Service

All benefit plans coverage and benefits under this Agreement, shall continue for a
laid off employee with two (2) or more years of continuous service for one (1)
month following the date of their layoff and the Employer shall pey all costs for
f':rchrdmbmdn;tli:nmplot;;r m::mllyddbﬁlﬁﬁthe ofbampphuble

on a cost of any appli
premiums or contributions related to optional benefit programs.

(¢  Thereafter, all such benefit plans and benefits, including benefit
programs but excluding entitlements, be continued for the tion of the
employee's recall period under this Agreement, provided the laid off employee
reimburses the Employer on a monthly basis for all costs for such continued

Sored off s 2> ayor__ Marcn 202%_

For the Unlon For the Employer




19,18 Impacton Pay Rates

Employees who secure a position bunping recell under this
mmmm‘maﬁgmmﬂgwn@wmmmm

applicable provisions of this Agreement, except as follows:
8) Salary Treatment When Returning to Former Position

An employee who, in accordance with article 19.08(a), returns to a former position
after being displaced or laid off, in accordance with this article, shall receive the
rate of pay in such position to which the employee would be entitled to recetve had
they continued working in such position and not been displaced or laid off. Such
mﬂmenhaﬂthsmfbrbamlﬂacthaﬂnheﬁﬂedsﬂmhmmpmqﬂndby
this Agreement which are appliceble to their position.

19.14 No Reduction in Hours of Work

It is agreed that there shall be no partial reduction of any hours of work for any employees
in Heu of displacement or layoff, without the mutual agreement of the parties.

yimest Dnsmranes
The&nphyunhlﬂpay,duﬂngtheﬁfedthismmamounuuqumdmbepdd
by the Employer under the Employment Insurance Act, or any successor legislation, in
respect of all eligible employees.

19.16 Restrictions Concerning Layoff
Whenpom‘blqtheEmployeupedﬂmﬂiasreuaﬂmun]plommmbebrmimhd
before full-time BTN j laid off for and the

e vt apeceally pices that %0 Labeed i s b e 42 the

Employer specifically
ﬂghtofmaﬂund.?rthismeement. - - > .

19.17 Beverance Pay
All employees, except for casual employees, shall be aligible for severance in
mmwmmmmm&mammﬁm
provisions of article 8.01(d)(e) ahall govern the severance of casual employees.

10.18 Definitions
For the purposes of this article, the following definitions shall apply:

a) "Service” shall be defined to be the length of continuous employment with the
Emplayer which is recognized for seniority purposes under this Agreement.

EBOE ,
Signed offthis /& dayof __Meowedn 2024
For the Unlon For the Employer
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b) “Week" shall be defined as five (5) working days for the purposes of calculaiing
severance pay.

(] "Month” shall be defined to be four (4) wesks for the purposes of calculsting
Lo- ot IH-.‘v

d)  "Year" shall be defined consecutive period of three hundred sixty-five (3
dn;?or,inthe-nohalza?ym,ﬂ:mhnndudmdx(sﬁé)dnya e

i9.19 Severance Pay
Entitlements:

An employee whose employnient is terminated by the Employer in accordance with this
Agreement due to:

e  layoff;

. displacement;

e retirement upon proof of receipt of Canada Pension Plan (CPP);

- dﬂlth; ar

. health conditions, upon voluntary applicetion of the emplovee for severnnce which

is approved by the Employer and the Union;
shall be entitled to severance pay as follows:

. up to two (2) years of service - four (4) weeks of pay;
. forududditlma]onemym,orporﬂonthenof,ofm two(a)waeh
of pay per year to a maximinm ofi:« 0 wool-dnvalve f12) woolme: o

19,820 Severance Pay Rate

Severance pay shall be paid at the prevailing rate of pay of the employee at the ims of
termination of employment.

19.21 Severance Pay Options
An employee who s eligible for severance pay shall be given the following options;
severance is accepted this indicates thet the employes is breaking ties wi
owganlﬂﬂogwandwﬂlnolongorbemnmﬂlist
a) accept full severance pay at the time; or
b) accept severance pay in bi-weekly installments; or

¢) eccept severance pay in full at any time during or at the conclusion of the recall
period as defined in article 1¢.

; onee
the

Signed off this _ Zc) day of ﬁ_M_O‘;LL-;-lg..:.___.m_ld-}
For the Unloh For the Employer
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ig.as2 Notice of Displacement or Layoff or Pay in Lien

In addition to the severance pay referred to in this article, an eligible employes shall be
entitled to notice of layoff or displacement or pay in Heu of such notice,

19.23 Acceptance of Displacement or Severance Pay
a)  Vested Entitlements
It is understood and agreed that at such time as an employee accepts severance
in accordance with this Agreement, mdthemmeepayhpﬂdinﬁ:ﬂ.ptg
employee's employment shall be terminated and such employee shall have no
further rights or entitlements under this Agreement, except for the following:

(1)  continiation of any coverage the employee is entitled to receive,
subsequent to termination of employment, under any of the benefit

plens referred to in this Agreement; and
(2)  anyother accrued benefits or entitiements not paid to the employee at
the tims of termination of employment,
b) Vested Right to Grieve

An employee who is terminated in accordance with this shell retain the
mm,andthﬂlnionlhallmﬂintheﬂ;htto on such employee's

» any matter related to the employee's termination or to any vested right,
entitlement, or accrued benefit of the employee under the terms of this Agreement.

Eaoe
Signed offthis 2L day o __Maovt/n 202
For the Unlon For the Employer

T




BC Civil Liberties Association
[Nove PROPOSALS 2022

Union Proposals (UP Item)

{Canadian Office and Professlonal Employees Unlon, Local 378)

Union
Number | Affected Date: Time:
Article/MOU
UP #20 | Article 20 Amend — Discuss increase to paramedicals and increase to part
B of dental and remove the annual limit.

Article 20 — Benefits

20.01 Benefits

Eligible employees will be entitled to receive benefits as outlined in appendix B. The
Employer agrees to maintain minimally, the same level of benefits and benefit
entitlements throughout the term of this Agreement. Appendix “B” of the Agreement will
consist of the full and complete package on the benefits provided to the Union.

20.02 Cost Sharing of Benefits

The Employer shall be responsible for one hundred (100%) percent of all benefit costs as
outlined in appendix B.

20.03 Benefit Changes

Where changes are contemplated to the existing benefits and benefit entitlements by the
Employer, the Employer will meet with representatives of the Union to discuss the
proposed changes.

20.04 Benefit Education

Both Parties recognize the importance of the employees having a full understanding of the
benefits available and their entitlement 1o those benefits. To assist in this education, the
Employer undertakes to maintain a benefit pamphlet for employees. The Employer will
consult with representatives of the Union to attempt to ensure that the pamphlet answers
the major questions and concerns of the employees.

20.05 Change in Benefit Levels

If the premium or any other amount paid by the Employer for any employee benefit
provided for in this Agreement is reduced as a result of any legislative action, the amount
of the savings, in full, shall be used to increase other benefits available to the employees,
as may be mutually agreed to between the Parties, failing which the matter shall be subject

E&OE

Signed off this ___ Z<=> dayof "] avidn 202 4

For the Union For the Employer




to the grievance and arbitration procedures contained in this Agreement, commencing at
stage II of the grievance procedure.

EBOE -
Signed off this L= day of 20 ZL']—

For the Unlon For the Employer
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BC Civil Liberties Association

[Y 7OV€‘p PROPOSALS 2022
Employer Proposals (EP Item)
{Canadfan Office and Professional Employees Unlon, Local 378)
 Employver Proposal
Number | Affected Date: Junuary-29 Times:
Article/MOU | March 4, 2024
EP # Article 21

Avticle 21 -- Medical Certificates and Examinations
21.01 Medical Certificates

(a)

At the request of the Employer, an employee may be required to provide a medical
certificate from a qualified medical practitioner for any absences due to illness or
injury of four (4) days or more. The cost of obtaining such a certificate shall be
borne by the Employer.

21.02 Confidentiality of Medical Information

'The Employer, who has access to medical information pertaining to any employee, shall
ensure such information is maintained in strict confidence and is not to be used for any
non-work-related purpose.

21.03 Leave for Medical Appointments

Employees shall be given a paid leave of absence of up to three (3) hours per mesth
fermonth for medical appointments

5\9r\ﬁ1 His o afzu,f of H(erq,,.;&;ﬁ(
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BC Civil Liberties Association
I'Move PROPOSALS 2022
Union Proposals (UP Item)

(Canadian Office and Professional Employees Unlon, Local 378)

Emplover N

Number Affected Date: Time:
Article/MOU | March 20, 2024

U 22 | Article 22 Counter to ER 15 of March 15 at 11: 32 amn via email

Article 22 — Hours of Work
22.01 Standard Working Hours and Days

(a) o Sleslewl Tz Wor,, Il

The kones of work-of all employees; exeept-those otherwise speeifienlly-mentioned
i this-Agreement; shell be s follows:

&) repidur offiee hoveewilbhe-g100 s 4o 5100-pm-

strredard-howrs of n-work week-for full time eaplasees shall be forty {403 hooesper
worlweek; nehieved by working eighl (8} howrs-per dav overy five (5} duy perienk

Meordry b Eriduy Hsehbee
The Emplover and the Union recognize that employees have ms;mnsllnhl ius Whl(‘h reguire

ill Huhdw ﬂunhllm in lhur *.mrk -.(hvdulcs luuum:lvlv lhcn vmrk [u TS

. are give - ority by the Em: r to flex  hours T}JL pdl‘lu-x,
lhomlur( dJJe(, llel ﬂuﬂbl(* hnum dl]d work lm |.lmu~. 5hd|1 l)( m.uutdmcd sub (‘(l tn

(1) Emplovees will work in office a minimuwmn of 2 davs per week unless otherwise
agreed with their direclor

(2]} Regular hours worked shall not excesd 40 hours per week.

(3) Starting and finishing times for emplovees working a flexible work schedule
shall be mutually agreed around a core period from Monday to lrulgy,

2)  (4) Curvently a fexible work schedule is applied orsanization wide.
Changes to the flexible work arrangements will be discussed with the Union. and
the Employer will provide 30 days’ notice of any chunge to the Union and affected
cmployees.

(b) Time Free from Work between Shifts

The Employer shall ensure that all employees have a minimum of eight (8)
consecutive hours free from work between shifts, except as expressly stated in

article 22.01(c).
ESOE ] - |
Signed off this Z day of Aok 20 L}
For the-tnien Empiou‘ear- For the Empioyer Vi vern

}_—F—l-_,-q‘l-:_,-
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BC Civil Liberties Association
move PROPOSALS 2022

Union Proposals (UP Item)

(Canadlan Office and Professional Empioyees Unlon, Local 378)

- ¢ -v\ . ." '-'_' = . [ AEL Y g . o .‘ H - » v -
l » i .Il l] . A l_

tH——The work-day-for those caplovees on-flostime will ot execed-ten (o) hovps,

22.02 Lunch Periods

An employee shall be entitled to take a paid lunch period of one (1) hour scheduled so that
it will result in no employee working longer than five (5) consecutive hours without a lunch
period.

22,03 Days of Rest

(a) Employees will be entitled to two {2) consecutive days of rest each calendar week.
The standard days of rest will be Saturday and Sunday (unless otherwise agreed to
by the Union).

(b) If the need arises for an employee to work on a day of rest, it is understood that all
such work shall be voluntary.

(c) If the employee elects to work on a day of rest, they shall be entitled to:

(1) overtime pay at the rate of double time for all hours worked and at a
minimum of faxr (4} three (3) hours per Article 23.09 (Minimum Callout);
or

(2)  equivalent overtime hours as compensatory time off (e.g., # three (3) hours
work at double time would be eguivalent to & six (6] hours in the time
bank). The scheduling ofé compensatory time shall be determined by the

employee after consultation with their directorseperdisorerdesignetetime
off.

g?;?'lid off this 2b day of (ﬂpu.@ 20_2{

For the Union For the Employer
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BC Civil Liberties Association
rnove PROPOSALS 2022

Employer Proposals (UP Item)

{Canadlan Office and Professlonal Employees Union, Local 378)

Employer

Number

| Affected | Date: Time:
Article/MOU April 26, 2024

EP #23 | Article 23

Article 23 — Overtime

23.01 Overtime

(a)

()

Overtime must be pre-approved by the employee’s manager-director, or their
designate, prior to the commencement of the overtime.

“Overtime” for all employees means work authorized by the Employer and
performed by an employee in excess of:

{49 forty (40) hours per week,

23.02 Overtime Bank and Lieu Time Scheduling

(a)

)

e}

bi(d)

te)e)

The Employer shall maintain an overtime bank for all overtime hours worked at
the applicable overtime rate as per 23.06 wegled for 21l bargaining unit members.
Employees who work overtime may transfer, at their discretion, up to one hundred
(100%) percent of all equlvalent overume hours worked to thelr bank Ee-g——4—he&rs

as t1me oﬂ.’ in 11eu of wages

If emplovee are unable to schedule lieu time off in endar vear in
which it i the overtime bank shall id out-sithe

! : : at the end of the calen

All-othier employees- who cuimet-take Hew-time off-4n-the enfender-yearig-which H
i earied;due toworkloud rshell be-prid out et e and-ope-hslf (1.5 ) thelrbourdy
e

Scheduling lieu time Fime-off inlienof wages lhall be determmed by the employee
after consultation with their director supes o o

will be subject to essential deuarhnental re.mmementt. and sha]l hot bg
unreasonably denied.

TFime-offinliet Lieu time must be taken prior to any leave of absence without pay,
unless otherwise agreed by the Parties. It will not take precedence over another
employee’s vacation leave.

E&OE
Signed off this

day of 20

For the Union For the Employer




{¢)(f) Employees may request, in writing, to have their overtime bank paid out with

teXe)

fifteen (15) business days’ notice to the Employer.

Upon termination of employment, the employee will be paid out for all unused
overtime hours from their overtime bank.

23.03 Overtime Scheduling

The Employer will provide as much notice as possible in the scheduling of overtime, but
in any event, no less than eight (8) hours in advance of the overtime work to be performed.
This work shall be deemed to be scheduled overtime for the purpose of this Agreement.

23.04 Scheduling Overtime

All work which is to be performed on an overtime basis shall first be offered on a voluntary
basis, subject to the following conditions:

(a)

Distributing Overtime

Where the Employer has a requirement for overtime work to be performed, the
Employer shall ask, in seniority order from highest to lowest, the employees who
normally perform the available work. Those employees that select to work
overtime shall be scheduled in order of seniority. If the Employer is unable to
secure sufficient personnel to meet the overtime requirements, the Employer shall
have the right to schedule employees, in reverse order of seniority from lowest to
highest, who normally perform the work.

23.05 Overtime Compensation

Should

an employee be required to work in excess of their normal scheduled hours as

outlined in article 22, the additional time worked may be used to reduce the amount of
time worked in subsequent weeks, taken as paid time off, or have it paid out as follows:

{#}  -For emploveesworking b excest of ob eight{8) hour woek duy, eomperstion shal
be-st the bonrly pte-of one sad-o- bl - Himes their hourly rate for the nex
fourda P hoars nad-bwe {2 Hirmes the ol rade-dor sad ditionn) hours, o panrtion
thercofworked:

E&OE
Signed off this day of 20

For the Union For the Employer




(b} Faremploveesworking-Hes e the work-deewillnotexceed-ten-bOo)-hours-Any
honrs-worked in-excess-of-ten-(o - hotrs per-day-will- be-cotspensated at o-ente ol
one-and o -hall-Crfd-times-thetr-homdbv-rate-of puv—for-any-additionaHhoys-or
poebon-Hiereof sworked;

For 1 hy worked in ex of fo 0) hours per week
compensated at straight time rates,

(b} For non-lawvers, all hours worked in excess of {orty (40) hours per week shall be
compensaled at a rale of one and s half {1.5%) times their hourly rale

23.06 Rest Period After Overtime

The Employer will ensure that each employee has at least eight (8) consecutive hours free
from work between shifts. Where an employee returns to work before the expiration of the
eight (8) consecutive hours, they shall be paid one and a half (1.5) times their hourly rate
for each hour worked between the return to work and the expiration of the eight (8)
consecutive hours of rest.

23.07 Overtime Meal PeriodProvisions
Where an employee is requlred to work twelve heutrs (12) or more consecutive hours before

orona scheduled rest day, an addmonal tthty (30) minute pald
meal perlod will be al]owed Che-exm :

23.08 Minimum Call Out

#) —  H un employer is anbed -t the-workplace -Tor-overtime; of-oslled - from g
sehednded dheoofly Haey-wil be camperssted for g sdnirass of e 443 thive {9)
kotiey tl bnvo (2} Hines theit horrdy e Hhe gspplionble overthne rle, -lﬁi‘HHl'\-f'-ﬂ'f
pivy——lhre——spent—tivelling———to——ad——from—their

9) M anemployee is called in tothe offive #-persen for overtime after the end of their

workday, or-eulled-in-from- a-schedulod-duy off, l,hLy will be compensaled for a
minimum_of fewr{4) three (3) hours al bwo{e2}-Hmes-their-hourly-rate the
applicable overtime rate, incusive of anv lime spent travelling to sud from their

lgeation.

b) If an employee is called in to the workplace from a scheduled day Qﬂ, they will be

com) ensated for a mmlmum of three hours at the appli 1 te and

M__Off under this artjcl
refer to the leaves referenced under Articles 2.4, and 27.

E&OE
Signed off this e day of pip' | ( 20;9%
For the Union For the Employer
f'? j i :—'-ﬁf_;-.
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BC Civil Liberties Assoclation
/”OVGLp PROPOSALS 2022
{Carmelinn Office and Professions! Empioyees Union, Locs! 278) E::‘I)ov’r cn"mml' (up

Employer | -
Number | Affected Daba: | Thme:
brua

| Artdde/MOU ry 28, 2024 iOEZan\ via 6ww |
| EP#24 | Article 24 =

Article 24 — Vacations and Vacation Pay
24.01 Annual Vacation

All full-time regular employees who have been employed by the Employer for three
monthanrmore.ahnllreodvaw (v:o]dayl'vacaﬂonbywithpayparcalendar <4

Vmﬁon.ﬂﬂementshanbepmmduptonewmberaloﬂhealenduyurinwhmh
the employee completes three (3) months of employment for the calendar year,

Employees who have completed five (5) calendar years of employment shall receive
twenty-five (25) days’ vacation with pay per calendar year.

Years of Service Vluﬂ?nm Vnutlg;l’ay
0 to 4 years twenty (20) working
5yu?csormore twenty-five (25) working days 10%

24.02 Payment of Vacation Pay Prior to Vacation

Anemployaewhomhmmmthdrvmﬂmmpﬂmmthsmmmmmtdthdr
entitled vacation time will be paid the applicable vacation pay provided the

GloyEs
wpﬂtg:gqﬁ?t,mwﬂﬁn& to;cfhsth;il:ployafspaymll depa:hnontatleutthree (3)
24.03 Proration of Vacation Entitlement
An employee who is absent from work will not have their vacation entitlement reduced.
24.04 Vaeation Selection

All vacation requests must be approved by the Employer and than twen
dmummhhhnlt:nnm.zhssMammmeMﬂqzmm

(a) Vmﬂonsehaduhsandmbaeqlmtchanmmmaﬁonmhedu]u,mquimthn

approval of the Executive Director or the epplicable Designate.
&Fgmm.mmﬂwmmmmemmuwﬂm

o
Signed off this ___Z-<> dayof  [MorC|n 2024

For the Union For the Employer
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mdhsuﬂacthoperaﬂmmqulmmh. Whareeonﬂicuarhebetvmnﬁ
ung:meoneemingm subjecttoopenﬂumlrequirement,ueniorl

be the governing factor in arranging vacation schedules. 4
Except on termination of employment, employees are not entitled to payment in
lieu of vacation.

(b) TheEm to their denial to such vacation
ﬂmu1§? mwghhqmmﬂw requests

24.08 Banking Vacations

(e) E:nploymmwurryforwardamaﬂmmdmm_u-&a}dwtmﬁonaediu
to ﬁlowingmrpmvldedithhhnby_ e of Ese-amupl

(b) Mmhrmimﬂmofemploymantmpbmmmtenﬂﬂedhpmentin

24.06 Postponement of Scheduled Vacation

The Employer will reimburse the emplayes for any divect costs incurred by the employee
duatoﬂnpostponmentofucheduledmﬁmattheﬂmployefsrequm

24.07 Call Back from Vacation

mhp&ddmmmgnﬂdﬂdm;ﬁmﬂm‘:ﬂlﬂy
agreed by the Employer and the employee.

(b) Intheeventthatanem) is called back to work from a vacation the Employer
will reimburse the em; for any direct cost incurred as a result of the call back,

24.08 Overlap of Vacation with Leave(s) of Absence

When an employee is qualified for sick leave, fnmilyluve,bueavment,eln.,or
approved leave of absence with pay during a vacation period, there ghall ﬁcﬂm
ﬁomthdrnuﬁonctediuﬁ)rsuchhm Theperlodofmnﬂonno

applicahble leave of sbsence shall be taken at a ime mutually agreed betweeen tha

and the Employer.

Should an Employee be required to take a leave of absence for which for, the
mmw:mmmmmwmﬂmmmmmumemw they qualty

2072}




(e) On termination of employment, an employee will receive vacation pay in
accordancs with article 24.0182 less any pay actually received forvacation taken.

(b) Ontermination, anem will be paid all vacation entitlements based upon the
salary rate at the time the entitlements were earned. =

() On termination, the Employer is entitled to repayment of any vacation pay
ndvmeadmanemployeeinmwfthdrenﬂﬂemmtmdmdedwtihmmnt
from the employee's final pay.

=

ESOE s :
Signed offthis 247175 dayof Merzin 20 7Y
For the Union For the Employer
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BC Civil Liberties Association
[TIOVE PROPOSALS 2022

Union Proposals (UP Item)

{Canadlan Office and Professional Employees Unlon, Local 378)

Union
Number | Affected Date: Time:
Article/MOU | January 292024March 6,
| 2024
| UP #25 Article 25 Inion Counter to employer proposal of Marel 5. 2024

Article 25 — Paid Holidays
25.01 Paid Holidays

(a) For the purpose of this Agreement, the following are acknowledged as paid
holidays:

New Year's Day National Day for Truth and Reconciliation
Good Friday Thanksgiving Day

Easter Monday Victoria Day

Remembrance Day Canada Day

Christmas Day BC Day
Boxing Day Family Day

Labour Day VHevas - arderedlndizenans Wesesr

{ei(b)} _If any other public holiday is declared or proclaimed by the Federal Government
or the Government of the Province of British Columbia, it shall be deemed to be
paid holiday for the purposes of this Agreement.

25.02 Holiday Pay
(a)  All regular employees shall be paid statutory holiday pay equivalent to a normal
day’s work at straight-time rates regardless of which day of the work week the
holiday falls.
25.03 Holidays Falling on Saturday or Sunday

When a paid holiday falls on an employees’ day off, the Employer shall observe the holiday
on either the preceding workday or the succeeding workday.

E&OE
Signed off this day of 20

For the Union For the Employer




The Employer will advise all employees, and the Union, by December 31 of the paid holiday
schedule for the upcoming year.

25.04 Holidays Falling on a Day of Rest

When a paid holiday falls on an employee’s rest day, the employee shall be entitled to an
eight (8) hour day off work with pay in lieu of the holiday observed.

25.05 Work on a Scheduled Paid Holiday

(a) An employee shall only whe—works on a scheduled paid holiday, or day in lieu

ste g he : shall be paid one and a
half (1. 5) times their hourly rate for the hours worked on that day. The employee
shall also be given the equivalent number of hours worked off at straight time with
pay in lieu of the time worked on the holiday. The scheduling of the time off work
in lieu shall be by mutual agreement between the employee and the Employer.

(b) A minimum of four (4) hours at one and a half (1.5) times the employee’s base
hourly rate will apply to any work on a paid holiday, or day in lieu.

25.06 Scheduling Work on Paid Holidays

(a) Where the Employer has a requirement for work to be performed on any paid
holiday, or day in lieu, the Employer will, subject to the employees’ ability to
perform the work, offer the work to the employees who normally perform the
available work in accordance with their seniority order from highest to lowest.

(b) If the Employer is unable to secure sufficient personnel to meet the work
requirements on a paid holiday or day in lieu, the Employer may, subject to the
employees’ ability to perform the work, schedule employees who normally perform
the available work in reverse order of seniority, from lowest to highest.

() The Employer will, except in the case of a bona fide emergency beyond its control,
give as much notice as possible to the employees affected prior to scheduling work
on any paid holiday or day in lieu.

25.07 Winter Break Office Closure

lover will i r a two (2) week period inclusi Christmas Eve
Boxing Dav, and New Year’s Day. All emplovees will have this time off, without loss of
pay. The additional days off surrounding these statutory helidays Christmas ])ay_, Boxing

Day, and New Year's Day will not be considered paid holidays for the purposes of Articles
25.02, 25.03 and 25.04.

ERQE &
Signed off this 2 day of C?.{}LL,O 20 c}‘/

For the Employer




BC Civil Liberties Association
INove PROPOSALS 2022

Union Proposais (UP Item)

(Canadian Office and Professional Employees Union, Local 378)

Union

Number | Affected Date: Times:
Article/MOU

UP #26 Article 26

Article 26 — Pregnancy and Parental Leave

26.01 General

(a)

(b)

(c)

(@)

All time taken as pregnancy or parental leave shall be considered as employment
with the bargaining unit for the purposes of seniority, salary increments, vacation
entitlements, sick leave entitlement, and professional membership fees,

In no case shall any benefit described in this article be below that set out in the
Employment Standards Act of British Columbia.

Before commencement of any leave under this article, the employee will
communicate their preferences regarding contact with the Employer during the
leave, including administrative matters, social and other contact with the
Employer (e.g. staff celebrations), and consultation/invoivement regarding
substantive issues within the employee’s normal responsibilities (eg.g. desire to be
invited to strategic planning sessions, consulted on development of new initiatives
within their department, etc.). The Employer recognizes that the employee's
preferences may change during the leave and regardiess of the employee’s stated
preferences will not require completion of any work during the leave.

The Employer will maintain all employee benefits throughout an employee’s
pregnancy and/or parental leave.

26.02 Pregnancy Leave

(a)

)

A pregnant employee shall be granted a pregnancy leave of up to seventeen (17)
weeks in duration. The leave will begin no earlier than thirteen (13) weeks before
the expected birth date and ends no later than seventeen (17) weeks after the leave
begins.

In the event a pregnancy terminates within the seventeen (17) week period before
the expected birth date, the employee shall be entitled to pregnancy leave. The
leave will begin within six (6) weeks of the date of termination of the pregnancy.

E&OE

Signed off this e

For the Union

2024

e




(¢)  Anemployee who requesis pregnancy leave is entitled to an additional six (6)
consecutive weeks of unpaid leave if, for reasons related to the birth or
termination of the pregnancy, the employee is unable to return to work.

(d) Arequest for leave under this article must:
i. be given in writing to the Employer;

ii. if the request is made during the pregnancy, be given to the
employer at least 4 weeks before the day the employee proposes to
begin leave; and,

1id, if required by the Employer, be accompanied by a medical
practitioner’s or nurse practitioner’s certificate stating the expected
or actual birth date, or the date the pregnancy terminated, or stating
the reasons for requesting additional leave under subsection (c),
above.

26.03 Parental Leave

(2)  On written request, an employee shall be granted a leave of absence without pay
for parental reasons as follows:

i. for a parent who takes pregnancy leave, up to sixty-one (61) weeks
of unpaid leave (up to 78 consecutive weeks inclusive of pregnancy
and parental leave) beginning immediately after the end of the
pregnancy leave taken unless the bargaining unit Employer and
employee agree otherwise;

i, for a parent, other than an adopting parent, who does not take
pregnancy leave, up to sixty-two (62) consecutive weeks of unpaid
leave beginning after the child’s birth and beginning within
seventy-eight (78) weeks after the birth; and

iii. for an adopting parent, up to sixty-two (62) consecutive weeks of

unpaid leave beginning within seventy-eight (78) weeks after the
child or children are placed with the parent.

26.04 Pregnaney and Parentsl Leave Top-Up
(a)  Tobe eligible for top-up benefits under this article, employees must:

i, Have worked for the Employer for at least six {6) months as of the
date of the commencement of the leave; and

ESOE ,
Signed off this __ ¢ &> day of H ar U\ 20, Zflt

For the Union For the Employer
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)

(c)

@)

(e}

@

il be a permanent employee who regularly works at least twenty (20)
hours per week.

During the standard Employment Insurance waiting period, before an employee
is able to start receiving Employment Insurance benefits, any eligible employee
will be paid eighty percent (80%) of their regular salary.

An employee taking pregnancy leave will be entitled to up to fifteen (15) weeks
Supplemental Employment Benefits equal to the difference between eighty
percent (80%) of the employee's regular salary and the total pregnancy
Employment Insurance benefits the employee is eligible for and receives.

An employee taking parental leave will be entitled to up to twenty-five (25) weeks
Supplemental Employment Benefits equal to the difference between eighty
percent (80%) of the employee’s regular salary and the total pregnancy
Employment Insurance benefits the employee is eligible for and receives. The
same total amount of Supplemental Employment Benefits may be provided at a
lower rate over a longer period if the employee ops for an extended parental
leave.

Employees are expected to return to work for one (1) year after their pregnancy
and/or parental leaves to retain their top-up benefits. An employee who does not
return for a full year may be required to pay back their top-up benefits. The
amount to be paid back will be prorated based on the length of time the employee
works for the Employer after they returned to work, The same principle shall
apply with respect to any Law Society of British Columbia fees paid by the
Employer under article 26.01(a)

Employees requesting Supplemental Employment Benefits under this article
must provide the Employer with confirmation of the amount of their
Employment Insurance benefits. If an employee eligible for leave under this
article does not, for any reason, receive Employment Insurance benefits, the
Employer shall provide the employee with an amount equivalent to the top-up
benefits the employee would have received had they received Employment
Insurance benefits.

26.05 Return to Work

(a)

(b)

On return from a leave under this article, the employee shall be reinstated
to the position the employee most recently held prior to the leave, if it still
exists, or to a comparable position.,

Employees wishing to extend parental or pregnancy leave for non-medical
reasons may request an unpaid leave or, if applicable, to use acerued

E&OE

Signed off this __ 2> day of Meut/\n 207 ’-'f

For the Union For the Employer
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vacation days. Such requests shall be granted at the Employer’s discretion
and shall be subject to operational requirements. Such requests shall not
be unreasonably denied.

(¢} Employees may request to work on a reduced work schedule on return
from leave under this article. Such requests shall be granted at the
discretion of the Employer and shall be subject to operational
requirements. Such requests shall not be unreasonably denied. Reduced
work arrangements shall be reviewed by the Employer and the employee
at least semi-annually.

E&OE
Signed off this 249 day of Ma W,/\ 20 Z_I-Ii

For the Union For the Employer
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_ BC Civil Liberties Association
move‘p PROPOSALS 2022

Employer Proposals (UP Item)

(Canadian Office and Professional Employees Unlon, Locai 378)

Employer

Number | Affected Date: : Time:
ArtideMOU | (V1O ‘_{ /&L{

EP #19 Article 27

Article 27 — Leave of Absence

27.01 Bereavement Leave

(a)

®)

(c)
(@

(e)

Leave of absence with pay for five (5) working days shall be granted to an employee
in each event of a death of a child, spouse, common-law spouse, mother, father,
mother-in-law, father-in-law, step-father and step-mother, brother, sister,
brother-in-law, sister-in-law, step-sister, step-brother, grand-parent, guardian
and any other person who lives with the employee or is publicly recognized as a
member of the employee’s family.

Leave of absence with pay for three (3) working days shall be granted an employee
in the event of a death of a niece, nephew, aunt or uncle.

For any other relative, one (1) day with pay.

An additional two (2) days with pay shall be granted to employees who must travel,
out of town, to attend the funeral of any relative of the employee, or a relative of
the employee's spouse.

To attend a funeral, employees shall be granted a half-day (.5) with pay to attend
as a mourner or pallbearer.

27.02 Jury Duty

The Employer encourages employees to fulfill their civic responsibilities. Employees will
be paid their base salary, less pay received from the court for those days participating in
selection for, or serving on a jury, or attending as a witness in an Employer-related case.
However, the employee will be required to show their supervisor the summons to
participate in selection for or serve on & jury prior to the time they are scheduled to serve.
After eompletion.of jury duty, they must furnish the supervisor with evidence of having
served on a jury for the time claimed.

E&OE — M o
Signed offthis _ < <> day of e/ 2021‘(«
For the Union For the Employer
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2+7.03 Paid Sick Leave

(a)  Personal Sick Leave
(1) Regular employees shall be entitled to fifteen (15) days per calendar year
ith pay.

(8)a) Notwithstanding anything else in this agreement, all emplovees regardless
of status, shall be entitled to a minimum of five (5) paid sick days and three
(3) unpaid sick days per calendar year.

(b) Family Member Sick Leave

(1)  All employees shall be entitled to four (4) additional paid sick days to care
for family members.

(2)  Family member sick leave does not accumulate from year to year and
therefore may not be carried over to the next employment year.

£27.04 Long Term Disability

If a qualifying illness or disability continues beyond the period covered by the employee’s
accumulated sick leave, the employee may, with the approval of the Executive Director or
the applicable designate, be placed on medical leave without pay. At the employee's option,
accrued unused vacation time may be used before transferring to medical leave status.
Upon exhaustion of paid leave, the employee is eligible to apply for Employment
Insurance benefits.

27.05 Personal Leave

In an effort to acknowledge circumstances often encountered by employees to attend to
responsibilities associated with moving, attending a wedding, to assist at a birth or
adoption of a child of their “immediate family”, or for the observance of holiday or
tradition related to the employee’s religion or cultural background, the following will

apply:
E&OE .
Signed off this Lr day of M;Aﬂ'/‘/\ ;zoittL
For the Union For the Employer
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(a)

(b)
(3]

d

All employees shall be entitled to five (5) paid personal leave days to be taken in
the calendar year.

Casual employees are not entitled to paid personal days.

Personal leave days do not accumulate from year to year and therefore may not be
carried over to the next employment year.

q for 1 m in writing, prior to the timé requested
and are subject to the approval of the Executive Director or their designate. Such
leave requests shall not be unreasonably denied.

27.06 Workers’ Compensation Leave

An employee shall be granted a leave of absence by the Employer while on Workers
Compensation and such time shall be deemed to be time worked. During such leave of
absence, the employee shall continue to accrue seniority, subject to the provisions of
article 9.

27.07 Compassionate Care Leave

This article replicates the Compassionate Care Leave provisions of the BC Employment
Standards Act and will be amended in accordance with the legislated changes to the Act.

(a)

()

In this section, “family member” means:

i) A member of an employee’s immediate family, and
it) Any other individual who is a member of a prescribed class.

An employee who requests leave under this section is entitled to up to twenty-seven
(27) weeks of unpaid leave within fifty-two (52) weeks to provide care or support
to a family member if a medical practitioner issues a certificate stating that the
farnily member has a serious medical condition with a significant risk of death
within twenty-six (26) weeks, or such other period as may be prescribed, affer

i) The date the certificate is issued, or
i) If the leave began before the date the certificate is issued, the date the
leave began.

EROE
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(). The employee must give the Employer a copy of the certificate as soon as
practicable.

(d)  Anemployee may begin a leave under this section no earlier than the first day of
the week in which the period under article 27,07(b) begins.

(e) A leave under this section ends on the last day of the week in which the earlier of
the following occurs:

i) The family member dies;
ii) The expiration of twenty-six (26) weeks or other prescribed period from
the date the leave began.

@ A leave taken under this section must be taken in units of one (1) or more weeks.

(8) Ifan employee takes a leave under this section and the family member to whom it
applies does not die within the period referred to in that subsection, the employee
may take a further leave after obtaining a new certificate in accordance with article
27.07(b), and (c) to (f} apply to the further leave.

27,08 Gender Affirmation Care

An employee who provides a certificate from a medical practitioner confirming that the
employee requires a leave of absence in order to undergo the medical or non-medical
procedure(s) related to a physical and/or emotional change from one gender to another
shail be granted a leave of absence without loss of service or seniority and will be eligibie

for sick leave coverage under Article 2:7.03 while absent.

27.09 Domestic or Sexual Violence Leave
The Employer will grant an employee up to five (5) days of paid leave to deal with issues
related to domestic or sexual violence. Notwithstanding the above, the employer also

agrees that requests for unpaid leaves of absence submitted by employees in order for
them to deal with issues related to domestic violence shall not be unreasonably denied.

In addition, the employer will grant, in each calendar year:

E&OE = _
Signed off this 7 dayof__ M awedn 20 ZLr
For the Union For the Employer




(a) uptofive(5)daysof unpaid leave, in units of one or more days or in one continuous
period; and
(b)  in addition to the above, up to fifteen (15) weeks of unpaid leave.

EQOE — : =
Signed offthis . .~ ° day of } ] YV AN 20 Zﬂf
For the Unlon For the Employer




BC Civil Liberties Association
080> PROPOSALS 2022

Employer Proposals (EP Item)
{Canadlan Office and Professional Employees Unlon, Local 378)

Employer Proposal
Number | Affected Date: January 29, 2024

i ot

EP # Article 28

Article 28 — Security of Bargaining Unit Work
28.01 Exclusivity of Bargaining Unit Work

Duties normally and customarily performed by employees within the bargaining unit will
not be assigned to, or be performed by, non-bargaining unit employees except as set out
in Article 4.07.

Signect 4 s 20 e f ot Hach,Doasd

For —Hhe Union For —the emploger

@z&b G



BC Civil Liberties Association
[ OovVe PROPOSALS 2022

Union Proposals (UP Item)

(Canadian Office and Professional Employees Union, Local 378)

Union

Number | Affected Date: Time:
Article/MOU

UP #29 Article 29

Article 29 — Maintaining Labour Relations

29.01 Adjustment Plan

Where the Employer introduces or intends to introduce a measure, policy, practice
or change that affects the terms, conditions or security of employment of members
of the bargaining unit to which this Agreement applies, the Employer will comply
with the relevant provisions of the Labour Relations Code.

29.02 Joint Consultation

(a)

On the request of either Party, the Parties shall meet as the need arises but no less
than onee every quarter or every three (3) months for the purpose of discussing
issues relating to the workplace that affect the parties or any employee bound by

this Agreement.

(b)  The purpose of the Consultation Committee is to promote the cooperative
resolution of workplace issues, to respond and adapt to changes in the economy,
to foster the development of work-related skills and to promote workplace
productivity.

{c) The Joint Consultation Committee shall be comprised of two (2) members
appointed by the Employer and two (2) members appointed by the Union.

(d)  The representatives for the Employer shall be comprised of two (2) members who
currently hold the position of Director or Executive Director,

(e) The Joint Consultation committee will appoint two (2) members to act as co-
chairs, one (1) from the Employer and one (1) from the Union.

43) The Committee shall meet at the request of either Party. Agendas for these
scheduled meetings will be circulated ten (10) working days in advance of the
meeting. The role of the Chair shall altexnate between the Union and the Employer.

E&OE
Signed off this ZB day of }VLM W\ 20 2"'}

For the Unlon For the Employer
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Union Proposals {UP Itam)

Unlon

Number | Affected ‘ Date: Time:

Article/MOU

| UP#30  Article 50

Article 30 — Savings Provisions
30.01 Government Action Affeeting Agresment

If any article, provision, thereof of this Agreement shall be rendered nul]
= mdwvo!d.o:'mlhuhﬂym«othwhebadeelnedhnﬂd,impulﬁwm

unenforceable
the legislative or judiclal branch of the federal,

®)

] ’ from
bynnyeompchmtmthoﬂbrouppﬂubhlqldnﬁono:ﬂlhs.

The remaining provisions of the Agreement shall remafn in full foree and
effict for the life of the Agreement.

The Employer and the Unfon shall, possible, negotinte mutuslly
agreeable provisions to be lubl:lltu'&n;;r the provislons :ndered
nugatory.

If muiual agreement cannot be reachad, the matter , &t the opton of
mrm.hmmmmm%um&
epplicable provisions Agreement. purpose, it is agreed that
themmarmutbuorduredvdthhdxwtﬁo)ulm:dmfonowlnsthe
dntsofunnﬂlfubmyooncludonoftherelmntnmﬂnﬁom.

bcthrtumlandoondiﬂouofploymmforany

Where leglalation provides
mmumhhwmmwﬁmmmm

30.02 Superior Terms and Conditions to Continue
Employuureedvlngmgu,beneﬁu.nﬁﬂmenHoroﬂmtemsmd/ormdﬁmof

mpeﬂortoﬂmnepmvidedinthhmmt,lhﬂmhatthemm

bmaﬂtlenlwh!cbwuineﬁeetuﬂueﬁwﬂvedluofthhmtumﬂmumu
suchmperlorwambmoﬂh,mﬂﬂmmhoroﬂ:ummdlormdﬂomof
emﬂmmmwtbmﬂdmdmm
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30.03 Continuation of Existing Practices

Existing working conditions and practices, whether writtun or oral, which are not
specifically referred to in this Agreement and which are not in conflict with any of its
provisions and which have been esteblished by custom and/or usage shall continue in full
force and effect and shall not be altered during the life of this Agreemant, except by mutual
written agreement betwesn the Employer and the Union.

30.04 Authority of Arbitrator

An arbitrator acting under this Article shall heve the authority and the jurlsdiction to
change or add to the terms and conditions of this Agreemsnt with respect to
implementation of their decision.




BC Civil Liberties Association
mO\/e‘p PROPOSALS 2022

Union Proposals (UP Item)
{Canadian Office and Professional Employees Unlon, Local 378)

Union

Number | Affected Date: Time:
Article/MOU

UP#31 | Article 31

Article 31 ~ No Strike or Lockout
31.01 No Strike or Lockout

The parties hereto agree that there shall be no strike or lockout while this Agreement
continues to operate in accordance with the applicable provisions of the Labour Relations
Code of British Columbia.

31.02 Right to Refuse to Cross Picket Lines

All employees covered by this Agreement shall have the right to refuse to cross a picket
line. Any employee thus failing to repori for duty at the premises of the Employer shall be
considered to be on leave of absence without pay and shall not be subject to any
disciplinary action, discharge, termination or any other penalty or prejudice.

E&OCE
Signed off this __ 2 2> day of Matcin 2024
For the Union For the Employer
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BC Civil Liberties Association
mO\/e‘-p PROPOSALS 2022

Union Proposals (UP Item)

{Canadian Gffice and Professional Employees Unlon, Local 378)

Union

Number | Affected Date: Time:
Article/MOU

UP #32 | Article a2 =

Article 32 — General Provisions
32.01 Preparation and Distribution of the Collective Agreement

(a)

®)

()

The

Union and the Employer desire every employee to be familiar with the

provisions of this Agreement, and their rights under it. For this reason, sufficient
copies of the Agreement will be printed for distribution to employees.

Prio

I to printing any copy of this Agreement for distribution to bargaining unit

employees, the Employer shall consult with the Union with respect to the design

anc

The

format for the Agreement.
Employer agrees to explain fully the terms of this Agreement as to the rights,

entitlements and responsibilities of all employees covered by this Agreement to all
of its management and supervisory personnel who have any responsibility for gny
employees in the bargaining unit. The Employer further agrees that & copy of this
Agreement shall be given to all such persons.

E&OE

Signed off this

) day of ,\/lo]’YC/l/\ 20_2 "

For the Union

For the Employer




BC Civil Liberties Assoclation
movelp PROPOSALS 2022

Union Counter Proposalis (UP Item)

{Canadian Office and Professlonal Employees Unlon, Local 378)

Union

Number | Affected | Date: Time:
Article/MOU | June 21, 2024

UP #33 | Article 33

Article 33 - Duration of Agreement
33.01 Duration

This Agreement shall be binding and remain in full force for the period from and

including Ma: 2OL3ROR4 date of ratification to and including Mazeh
W

33.02 Notice to Bargain

Either Party may, at any time within four (4) months immediately preceding the expiry
date of this Agreement, by written notice, require the other Party to commence collective
bargaining. The Parties shall exchange particulars of desired changes to the Agreement
not later than the date of the first meeting of negotiations.

33.03 Agreement to Continue in Force

()  Both Parties shall comply fully with the terms of this Agreement durmg the
period of collective bargaining and until a new or revised Agreement is signed
by the Parties, without prejudicing the position of the new or revised
Agreement. Notwithstanding the foregoing, the Parties shall have the right to
effect a legal strike or a legal lockout, as the case may be.

After the expiry date of this Agreement, and until a revised agreement is
signed, this Agreement and all its provisions shall remain in full force and
effect without prejudicing the position of the revised Agreement in making
any matter retroactive in such revised Agreement,

(b) Exclusion of Operation: Section 50(2) and 50(3) L.R.C.
The parties agree to exclude the operation of Section 50(2) and 50(3) of the

Labour Relations Code of British Columbia, or any subsequent equivalent
legislative provisions.

E&OE
Signed off this day of 20

For the Union For the Employer




33.04 Letters of Understanding and Memorandums

(a)  Form part of Collective Agreement — The Employer and the Union agree that any
and all Letters of Understanding and Memorandums of Agreement made between
the Parties, shall be considered as part of the Collective Agreement.

(b) Renewal all Agreements — Letters of Understanding, or Memorandums of
Agreement shall remain in effect during the term of this Agreement; and shall
remain in effect from year to year until amended or withdrawn by mutual
agreement of the Parties.

Letters or Memoranda of Understanding which may be agreed between the parties
from time to time during the life of this Agreement shall be attached hereto when
so intended by the parties and shall have full effect as part(s) of this Agreement.
Such Letters or Memoranda shall contain appropriate references establishing
effective dates. Where no terminating date is specified within the context, the
Letter or Memoranda shall continue in effect from year to year in the same manner
as the body of the Agreement or until terminated by agreement of the parties.
Letters or Memoranda of Understanding shall carry the names and signhatures of
the appropriately authorized Union and Employer Officers or Representatives.

33.05 Incorporated Documents

All appendices to this Agreement and benefit plans referred to herein, or any similar
instruments signed by and between the Employer and the Union shall be deemed to form
part of and be incorporated into this Agreement as if set forth in full herein writing and
shall so apply.

33.06 Notification of Employer Policies and Procedures

The Employer agrees to advise the Union in writing of all policy and procedure
instructions relating to matters covered by this Agreement. The Employer will not issue
any policy and procedure instructions which are contrary to the terms and conditions of
this Agreement, and it is recognized that all such policy and procedure instructions may
be the subject of grievance pursuant to article 10 of this Agreement.

E&OE
Signed off this ﬂ?‘ / day of W 20 Li,{

For the Unign or the Employer
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Union Counter to Employer Proposal - U34 Appendix A

LEGAL SALARIES
2024 -Upon Ratification
{Standarization to band based on
highest current YOC employee Total monetary
+3% . Staff Counsel is 4% Wage 2025; 2026 increase 2024~ Total % Increase
- ~ ohqo.: Increase to current 1st YOC) 3% 3% —_ 2027 2024-27
Staff Counsel ~ $76,320 $79.373  $81,754 $84,207  $7,887 10%
Litigation Staff Counsel $82,680 $90,619 $93,338 | $96,138 | $13,458 16%
Policy Staff Counset $85,860 $90,619 |  $93,338 $96,138 $10,278 12%
Litigation Staff Counsel $87.980 $90,619 $93,338 $96,138 | $8,158 9%
Policy Staff Counsel {Community) $87.980 $90,619 $93,338 $96,138 $8,158 9%
I|I Total $47,939
I — - __Salaries for Staff Counsel A
I 1to 3years of calk: $79,373"
4 years of call and above: ~ $90,619
— —— e — —— e |
NON-LEGAL SALARIES
Total monetary
2024 - Upon Ratification 2025 2026 Increase 2024- Total % Increase
Current 4% % 3% 2027 2023-27 |
[Donor & Development Manager $69,006 | $71,766  $73919  $76,137 | $7,131 10%|
Operations Manager $70,393 | $73,209 $75,405 _ $77,667 $7,274 | 10%
Comms & Outreach Manager $70,393 $73,209 $75,405 $77,667 $7,.274 | 10%
Donations & Operatlons Coordinator $57,876 $60,191 $61,997 $63,857 $5,981 10%
Litigation Coordinator | $57,876 $60,191  $61,997 $63,857 $5,981 | 10%
Outreach & Comms Coordinator $59,040 $61,402 $63,244 $65,141 $6,101 10%
Total $39,741
Signed this 25th day of June, 2024 | | |
.m§_ [For the Employer:
L

June 21, 2024



BC Civil Liberties Association
move‘p PROPOSALS 2022

Union Proposais (UP Item)
(Canadian Office and Professional Employees Unlon, Local 378)

'Unlon
Number | Affected Date: Time:
Article/MOU | June 21, 2024

UP 38 LOU # 2

The Parhes agree to dlscuss the v1abi]1ty of startmg an RRSP plan for all bargammg umt employees durmg

Letter of Understanding #2

REGISTERED RETIREMENT SAVINGS PLAN

E&OE
Signed off this 7’1 / day of Cﬂm 20 927[
For the Union r the Employer
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BC Civil Liberties Association
nove PROPOSALS 2022

Employer Proposals (UP Item)
(Canadian Cffice and Professionat Employees Union, Local 378)

Employer !
Number Aﬂ't:.-cted Date: '[‘)e l 3 Time:
Article/MOU J 3 : i ' P oY%y

EP #23 Appendix B

APPENDIX “B” — BENEFITS

Eligibility is defined in the Canada Life handbook. The full benefits package can be accessed
online through claim secure. Below is a brief summary:

Health
% Reimbursement of Prescription Drugs 100%
Eligible Expenses Hospital 100%
Health Care Practitioners 100%
Vision Care 100%
Other Medical Expenses 100%
Out-of-Province Medical Referral 100%
Travel Insurance and Assistance (Out of Province Emergency) 100%
Frwel Creellatior Tastrgoe e

Health Care Practitioners - Included

Maximums shown are per person per calendar year. Where certain practitioners are combined
below, the fees of these practitioners are combined for purposes of satisfying the maximum
indicated.

E&OE

Signed off this g day of | J CAEN-E 20 L4
For tm/ygign For the Employer
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BC Civil Liberties Association
[ T?OVG‘p PROPOSALS 2022

Employer Proposals (UP Item)
{Canadian Office and Professional Employees Union, Local 378)

Practitioner Maximum
Acupuncturist $500
Chiropractor (includes x-rays) $500
Massage Therapist/Orthotherapist $500
Naturopath $500
Physiotherapist/Physical rehabilitation Therapist $500
Podiatrist/Chiropodist (includes x-rays) $500
Psychologist/Social Worker/Registered Clinical Counselor $
(amended September 1,201 _8_) 751600
Speech Therapist $500

Dental Care - no deductible

» Basic Dental Care 100%

»  Routine Dental Care 100%

*» Major Restorative 50%

s Maximum Amount Covered — basic dental care, routine dental care and major
restorative

¢ Unlimited combined maximum per insured per calendar year.

Viston Care

Eyeglasses — contact lenses and laser vision correction

adults — maximum $ £150 every 24 months
= dependent children — maximum $150 every 24 months

Eye Examinations — one examination
= adults — every 24 months

E&OE

Signed off this day of 20

For the Union For the Employer




BC Civil Liberties Association
[nove PROPOSALS 2022

Employer Proposals (UP Item)

{Canadlan Office and Professional Employees Unlon, Local 378)
= dependent children — every 24 months
Foot Orthotics

Casted, custom-made orthotics
= $300 per calendar year

Hearing Aids
= $500 every 6056 consecutive months

$5,000,000 per insured per trip as per Canada Life [nsurance policy

Health i unt
=  Annual Maximum $55025¢ per employee or family

= Will follow a calendar year of January 1# to December 31

ESOE - L= '
Signed off this ot f day of J (L€ 20;; "/
For the Union For the Employer
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BC Civil Liberties Association
[rove PROPOSALS 2022

Employer Proposais (UP Item)

(Canadlan Office and Professional Employees Union, Local 378)

Union
Number | Affected Date: Time:
Article/MOU | March 20, 2024
10:14 am
LOU #1 Employer counter proposal to Union Proposal on March 5 at
3:07pm
Letter of Understanding #1

Working from Home (Telecommuting)

The BCCLA is not currently a fully remote workplace. Employees who wish to work at home,
beyond the flexible work arrangement in place at the time must receive approval from the
Executive Director and enter into a Work from Home Agreement for a set term subject to
operational needs.

Work from Home Agreements may be entered into in certain circumstances for:

o Regular employees

e Who have successfully past their probationary period and

e Who have not been subject to any performance or disciplinary concerns within the past 12
months.

« Employees must work remotely within the province of British Columbia, This LOU does
not extend to employees who have been granted permission by the Employer to work
remotely outside of British Columbia at the time of signing this agreement,

All employees must will endeaveur-te be available during normal office hours for phone calls and
meetings, subject to their flexible work schedule. The employee must have all the necessary
furniture, space and equipment to perform the full scope of their job duties during the relevant
period. A laptop, keyboard, mouse and monitor shall be supplied, at no cost to the employee, by
the employer.

Renewal of Work from Home Agreements will be subject to the Employer’s operational needs and
the performance of the employee’s job duties during the agreed upon term.

Employees who have been approved to work from home on a full time basis may be required to
come into the office and attend work functions on occasion. The employer will endeavour to limit
these occasions and will provide a minimum of one months’ notice to the employee with the
exception of emergency situations requiring attendance at the office. Where employees who have
entered into Work from Home Agreements are required to go into the office, all travel costs
associated with that will be borne by the employee.

E8OE . .
Signed off this 26 day of AL | 20 2.4

Forthey_olon"ﬂ‘_;%?io,jeﬁ




	24-BCCLA-BARG-MOA-For-Signing-June 26 - DD VM LH KM.pdf
	24-BCCLA-BARG-MOA-June 26.pdf
	SKM_C75924062611250.pdf




