




(Canadian Office and Professional Employees 
Union, Local 378)

Cascades Casino Langley 
PROPOSALS 2023 
Union Proposals (UP Item) 

E&OE 
Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date: Time: 

UP Article 0.01 Amend  

0.01 Date of Effect 

The following provisions shall take effect and be binding upon the Company and the 
Union for a period commencing the 15th of March, 2019 2023 and ending the 14th 
31st of March 2023 2026, SAVE AND EXCEPT as may be expressly required herein 
or as may be required from time to time by the statutes of British Columbia. 
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(Canadian Office and Professional Employees 
Union, Local 378)

Cascades Casino Langley 
PROPOSALS 2023 
Union Proposals (UP Item) 

E&OE 
Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date: Time: 

UP Article 1.08 Amend 

1.08 Contracting Out 

The Company will not contract out nor transfer to another location outside of the 
bargaining unit, work normally performed by bargaining unit employees.  

In the event of duties being transferred from their current location the parties agree to 
meet and discuss enhanced severance for the employees either unwilling or unable to 
transfer to the new location. New location will be defined as a location outside of the 
current city. 
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(Canadian Office and Professional Employees 
Union, Local 378)

Cascades Casino Langley 
PROPOSALS 2023 
Union Proposals (UP Item) 

E&OE 
Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date: Time: 

UP Article 8.04 Amend 

8.04 Notice and Severance Pay 

Any employee who is permanently laid off will receive written notice of layoff or 
severance pay equal to 1 week per year of service up to a maximum of 8 weeks. 

Any employee who is permanently laid off will receive written notice of layoff and 
severance pay equal to one (1) week’s pay per year of service. 
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(Canadian Office and Professional Employees 
Union, Local 378)

Cascades Casino Langley 
PROPOSALS 2023 
Union Proposals (UP Item) 

E&OE 
Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date: Time: 

UP7 Article 9 Wages – Union Counter Proposal – February 5, 2024  

ARTICLE 9 - WAGES

The below grid will be in place for the life of the collective agreement. 

Start 
Rate 

 Top 
Rate 

$19.08 $19.75 $20.44 $21.15 $22.15 $22.70 $23.22 $23.69 

Placement and Movement through the grid 

1) Thereafter on each March 15th, employees move to the next step on the grid.

2) Once an employee reaches the top rate, they shall receive a 2% increase on each
collective agreement anniversary date.

The below grid will be in place for the life of the collective agreement: 

Probation Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Date of Ratification $21.75 $22.49 $23.75 $24.81 $25.56 $26.45 $27.30 

15•Mar-25 $22.50 $23.51 $24.45 $25.11 $26.07 $27.11 $27.90 

Not to be included in the CBA: For the period of March 15, 2023, and Date of Ratification. 
Active employees will receive a retroactivity payment based on 5% of their previous rate for all 
hours worked between that time. 

Not to be included in the CBA: The employees move through the grid based on their 
established step in 2024, on March 15 of each year. For example, if someone is currently at 
Step 1 on March 15, 2024, they would move to Step 2 on March 15, 2025. 
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(Canadian Office and Professional Employees 
Union, Local 378)

Cascades Casino Langley 
PROPOSALS 2023 
Union Proposals (UP Item) 

E&OE 
Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date: Time: 

UP8 Article 10.03 Amend – Union Counter Proposal  

10.03 Shift Premiums 

All hours worked by employees from 7 PM until 5 AM will be paid an additional $1.00 one 
dollar and twenty-five cents ($1.25) per hour above the employee’s normal rate of pay. 
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