MEMORANDUM OF AGREEMENT

BETWEEN:

International Brotherhood of Electrical Workers,
Local No. 230

(hereinafter referred to as the "Employer")

PARTY OF THE FIRST PART

AND:
MoveUP, Local 378 of the Canadian Office and Professional Employees Union
(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART
WHEREAS:

A. The Parties are bound to a Collective Agreement effective from August 1, 2021
through July 31, 2024 (the “Collective Agreement”).

B. The Parties have engaged in collective bargaining to reach an agreement to renew
the Collective Agreement.

THEREFORE:
1. The Parties agree that the Collective Agreement is renewed for a term of three 3)
years from August 1, 2021 to July 31, 2024 with the changes set out in the
Memorandum of Agreement subject to the following conditions.

2. The Parties agree that this Memorandum of Agreement is subject to ratification by
the Parties’ respective principals.

3. The Parties agree to recommend this Memorandum of Agreement, without
reservation, to their respective principals.

4. The changes to the Collective Agreement contained in this Memorandum of
Agreement will be effective from August 1, 2021 unless specifically stated otherwise.



5. All items not addressed herein will be considered withdrawn on a without prejudice

basis.

6. . Any amendment to this Memorandum of Agreement must be confirmed in writing by
both Parties.

7. The Parties agree that this Memorandum of Agreement is, to this date, the entire

agreement between the Parties with respect to collective bargaining for the renewal
of a Collective Agreement.

8. If this Memorandum is ratified, the Union agrees to provide the Employer with a draft
copy of the resultant Collective Agreement both in “hard-copy” and digital form within
thirty (30) calendar days of the date of completion of the ratification vote and the
Employer shall thereafter have fifteen (15) calendar days within which to respond to the
draft Collective Agreement provided by the Union. The Parties agree the objective will
be to have a finalized Collective Agreement within sixty (60) calendar days of the date of
completion of the ratification vote.

Note: an additional line item in the second part may be required as follows:

n. This Agreement will be subject to the prior approval of PSEC. (or some other outside,
interfering body)

11

, B.C. this day ofm_, 2022

FOR THE EMPLOYER

FOR THE UNION
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International Brotherhood of
Electrical Workers Local No.
230 PROPOSALS 2021

[IOVER

(Canadian Office and Prnfessfoﬁa Employees Unfon, Local 378) Union Proposalg (UPItQM)
Union ) ) o
Number | Affected Date: Time:

Article/MOU  |c~ . o
Uec. A , SO | S 3T

UP#1 Article 1 {

ARTICLE 1 — PURPOSE PREAMBLE

1,01  Land Acknowledgement

As Parties to the Collective Agreement, we are committed to reconciliation and justice for
Indigenous Peoples. We Acknowledge that the headquarters and where we gather Is:

(@)  In Burnaby, on Stolen land of the traditional, ancestral territory of the
x¥mabBlvayam. (Musqueam), Skwxw(7mesh  Uxwumixw  (Squamish),
solilwatal (Tsleil-Waututh) and aigéyt (Qaygayt) First Natiohs;

(b) In -Victoria, -the traditional 'ter‘ritorles of the Lkwungen* (Lekwungen)
peoples, also _known as the Sonahees and -Esquimalt First Nations
communities,

We recognize and deeply appreciate their historic connection to this place, We recognize
the contributions Indigenous peoples have-made, both in shaping and strengthening these
commuinities In particular, our-provinces and country as a whole,

As settlers, this recognition of the contributions and historic importance of Indigenous
people must also be clearly and overtly connected to our collective commitment to make
the promise and the challenge of Truth and Reconciliation real in our communities.

1,02  Purpose

The purpose of this Agreemenf is to maintain @ harmonious relationship between the
Employer and Its employees; to define clearly the hours of work, rates of pay and

fa
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E&OE oy p
Signed off this ¢%T‘"* day of __ N\VL\Y‘M\ 20 2

For the Union / For the Employer
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1.04

conditions of employment; to provide for an amicable method of settling differences which
may, from time to time arise; and to promote the mutual interest of the Employer and its
emponees;in—reee‘gm’t«i@rrwhereefJeherPatfdes~herete-eevenant—ane#agreeas—fGHOW%

Recoanition Clause

The Employer recognizes the Union as the sole bargaining authority for all employees in
the offices within the jurisdiction of the Canadian Office and Professional Employees Union
Local 378, hereinafter referred to as “MoveUP”, and within the classifications of office and
clerical workers listed in Appendix “A” or within such new classifications as may from time
to time be agreed and established by the Parties. It is expressly agreed that this
agreement_shall_not apply to_any elected or appointed officer, business agent or
representative of the Emplover,

Future Legislation

1.05

a) In the event that existing or future federal or provincial legislation makes invalid any
provisions of this Agreement, the remaining provisions shall remain in_effect for the
term of the Agreement. The Employer and the Union shall neqotiate a_mutually
agreeable provision to be substituted for the provision( s) so altered or invalidated.

b) The Parties aqree that the intent of neqgotiations referred to in this Article shall be to
substitute equivalent provisions to make up_for_any rights, privileges, benefits, or
remuneration lost pursuant to the leaislation.

) If after forty-five (45) working days from the commencement of negotiations referred
to in Article 1.03 (a) the matter has become deadlocked, then either the Union or the
Employer may refer the matter to an impartial_arbitrator for final _binding

Singular and Plural

1.06

Wherever the singular is used In this agreement, the same shall be construed as meaning
the plural if the context requires, unless specifically stated.

Emplover Policies

The parties agree that:

(a) Employer policies apply to the bargaining unit emplovees except where the
policy conflicts with the provisions of the collective agreement;

EROE

For the Union

CA ], —
Signed off this 583, _dayor__ ™NM\Pwe n 20 A7

For the Employer
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(b)  Where these policies conflict with the collective agreement, the collective
agreement shall normally apply, except as set out in () below or as agreed

to by the parties;

() Where the Employer amends a policy, and the result is an improvement to
the provisions outlined in_the collective agreement, the parties shail
exchange a letter to confirm that the collective agreement is so amended,
and;

(d)  The Emplover shall supply the Union with a complete copy of the
Employer's policies and shall advise the Union of any changes to their

manner.
ey Y
E&OE (7;7/ B —_
Signed off this ,‘ﬂle\“? day of Mo e 2027
For the Union tZ For the Employer
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International Brotherhood of

Electrical Workers Local No.
230 PROPOSALS 2021
Union Proposals (UP Item)

move

(Canadian Office and Professional Employees Unian, Local 378)

[Affected | Date: Time:
| Article/MOU | March 10, 2022 ‘, .
.. - 83 A

Delete/Amend/housekeeping

ARTICLE 2 - UNION SECURITY

2.01 The Employer agrees that all employees shall maintain Union membership in
' MoveUP;, (Canadian Office and Professional Employees Unlon, Local 378) as a
condition of emp!oymem

202 ' '

. “If competent help cannot be furnished, the Employer shall employ one of thelr own

. hoos; with the understanding that said employee shall, as a condition of
€ nt, becore and remain a member of the MoveUP, (Canad|an Office and
Employees Union, Local 378) within thirty (30) days. ‘ .

. - ——“i‘«he%mp}eyer—agreeﬂe -have- a%%k—%%eﬂegfaphyﬂeﬁe% ol ,
whwa—membwf Hais UH%GHw?Hd-GﬁH*S&ﬁﬁ%’y‘—the—Uﬁiﬁﬂ—E&Ber-avaﬁab*&'

nt:of the Employer hlrmg an office employee who is not a member of the
ynadlan Office and Professional Employees Union, Local 378), the Union
0 issue a work permit prior to commencing employment in order that the
. ;,,mployer may display the MoveUP, (Canadian Office and Professional Employees

"':Unlon, Local 378) label.

- ;In the"

205,4_ A&Hgﬁﬁﬂ@ﬁ%ﬁ-ﬁﬁ—Wﬂg%ﬁﬁd—Eﬂﬂﬁ}@y%}ﬂf@Fﬁﬁaﬁeﬁ—Rem ttance of Deductions

- 3Fhe AII deductlons made by;gﬁa Ernployer pu rsuant to this Article wﬂl-heﬁeur-wrfféen

s far lin 4 fA

. nikla el o e
VvuJL-D FOI—oHoR ETULJ, RiHaden—+ees oG \;’\.-Ilk-lu[ IIICIIIUK’DJ H’J

. assessmeﬁ%s—aﬁd shall be remitted sueh to the Union en by the fifteenth (15%) day
~ of each month following the date of deduction, Such remittance shall be
o ccompamed by tegetherwith-the-following information specifying the names of as
. to the ersons from whose pay such deductions have been made and the purpose

Slgned off thls . day of Maz e v 2022,

,Fo_r,,th,e, Umon; For the Employer >




 of the deductlon and the amount in each case.

'“In‘a“ddiktionkt;o the above the Employer will provide the Union with a complete listing
. ot 5all'~:i:‘hye,fo,!lowm, for the period of time being reported:

b) Name«%dé%esa—?“ermmations
ysalaFyLEi_g_r_notlons ‘
(d) Ameuntof-duesdedueted-Demotions;
(e) Jeb-elassifieation-Lateral transfers;
@ Emﬁeyee—sfcaahgalar revisions and;
B Pate-of-hire Emplovees on extended leave of absences,
(h) Werkleeation ‘
() :}%eiepheae—ﬁuﬁ ber-except-where-employees-have-expressiy-indicated-to-the
~ EmﬁieyeH:hai—w oI nu;mc; Isunlisted; ,

Such mformation shall be supplied by the Employer and in an electronic form
murually acceptabie to the parties.

. i . 7M,oveUP, (Ca_nadlan Oﬁme and Professional Employees Union, Local 378) to provide
. ,‘,,,,“;:'~'Remitfta‘nce Forms,

We ,ﬂﬁgfﬁﬂd&%@ﬁﬁ-ﬁ\f&gﬁ?ﬁ—dﬁdv{amﬁﬁitﬁﬁt preseﬁt-«ﬁ%feewhieh—afe—ﬁet—speaﬁeaﬂy
' -this- Aent

15 vyl ak Fatwd Phe it y\§- 7o 2 nMn He
IR B A R L G-aFe-hot bUllLlul)’ \.u HEsHRteRton e IRie] (REV R R

,,f@ﬁéﬁi};“fvﬁﬁd&b ¢ oﬁ«ahal ﬁ%@%ﬂﬁpPy—te—new—hwes—aﬁer—Febwafy—z&

No work which is properly or customarlly performed by employees within the
~bargammg unit covered by this Agreement shall be sub-contracted by the
Employer to any shop, agency or person outside the bargaining unit, exeeptas
 previded-in2-83-abeve; "Unless such work is of an emergency nature, and there
__are no members of the bargaining unit available. MoveUP, (Canadian Office and
_ Professional Employees Union, Local 378) will supply to the Employers upon
 request, a current list of available unemployed members, indicating the individual's
. quahﬂcatlons availability, and minimum hours acceptable.?

EQOE

Signed off this " day of Mooes 2022.

For the Employer

For the Union

e
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International Brotherhood of
Electrical Workers Local No.

230 PROPOSALS 2021
Union Proposals (UP Item)

Affected Date: Time:
| Article/MOU | March 10, 2022 .
, : 4 \ C}( %@

4 Amend

ARTICLE 4 ~ EMPLOYMENT

401 Duties, Policies, Procedures

The Employer or their Representative shall make known to the employee the duties,

and the job description, the employee is expected to perform, and from whom the
___employee shall receive their instructions as to the policies and procedure of the
_ establishment. ' ,

402  Probationary Period

~ All new employees except temporary and casual employees will be considered
_ probationary for the-first ninety sixty (9060) working days of employment. After
 ninety sixty (9860) working days of employment, an employee will become regular.
A temporary employee attaining regular status will not be required to serve a further

_ probationary period beyond the Ffrst—ninety—sixty (9060) working days of
employment.

403  Atemporary employee is an employee so informed at the start of employment, and
~ may not work past three (3) months of employment as a temporary employee. The
__ Employer at the start of employment must notify the Union and receive a work
permit. Following three (3) months temporary employment an employee shall be
_ considered to be a permanent employee and shall be entitled to all the benefits of
the contract. . '

4',.04' | , Regular ;part?ﬂme employées shall be covered by all the conditions as set forth in

the Agreement for permanent full-time employees except as hereinafter defined or
_excluded.

 EROE

Signed off this 1044 day of  DVABD ¢ & 2022.

For,'the. kUnion . For the Employer,




International Brotherhood of
Electrical Workers Local No.
230 PROPOSALS 2021

Union Proposals (UP Item)

recea Date: 1ﬁnne-
Article/MOU | March 10, 2022 { O ";‘3 % .
' . . , by e

Amend- New / Housekeeping

‘ ,ARTICLE 6— STATUTORY HOLIDAYS

'~ . ;6,01" ﬁ The Employer agrees o provxde all full-time and regular part—tlme employees with
‘ the following Statutory Holidays without loss of pay:

. New)(ears Day Family Day Good Friday
 Easter Monday Victoria Day Canada Day
. Friday precedmg BC  BC Day Friday preceding Labour
_ Day ‘ Day

.  labourDay  Thanksgiving Day  Remembrance Day

,, ‘chrisyt‘ma's‘,Day; _Boxing Day ~ National Day for Truth
- . _and Reconciliation (put in

alendar order) '

. and/or any other day that may be stated as a legal hohday by the Federal, Provincial
__and/or Civic Government. When a Statutory Holiday(s) fall on a Saturday or Sunday,
 the holiday(s) shall be designated on the regular work day precedmg the hohday
‘ gjffand/on followxng the holiday.

If an. employee is requ:red to work on the Friday preceding Labour Day, then the
kempioyee shall have a floating holiday to be taken at a mutually agreed upon time.

3 . 6.02 . Temporary and casual employees shall receive statutory holiday pay at the rate of
o __ four (4%) per cent of gross earnings calculated and applied to each pay cheque.
. Part-time employees will receive six (6%) per cent.

- FROE

, Signed off ?chlS * day of MAAD LN 2022.

For the Employe

For the Union




9.01
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International Brotherhood of
Electrical Workers Local No.

230 PROPOSALS 2021
Union Proposals (UP Item)

Affecte,df Date: ‘ Time:
Article/ MOU March 10, 2022 oL ™1 Aea
. NewyAmend

B

ARTICLE 9 ~ LEAVES OF ABSENCE
__ Sick Leave

a) The Employer will allow each full-time employee one and one-half (1%2) days'
sick leave with pay at their regular rate for each month of employment, sick
leave to be accumulative up to a maximum of one hundred and forty (140)
workmg days, it being understood that "Bereavement Leave" will not be

" ed to sick leave credits. When employees are on employee funded wage

ns; the difference between Weekly Indemnity payments and full salary

be paid from the employee's accrued sick leave, '

b) 'fPart—t«me ssck !eave will be calculated on a pro -rated basis proportional to the

hours ‘worked per month

.y Slck leave accumulatlon shall be calculated from the employee's
;-commencement of employment. v

Med:cal Certtﬂcates

. Medmal certoﬂcates will be provided as evidence of illness upon request of the
Employer Such requests will not be unreasonable. All costs for obtaining any
~ medical certificate, examination or doctor’s report under this article shall be borne
by the Eemployer

dgayof  SARL LA 2022.

For the Employer-

A




. 903 Pregnancy Leave/Parental Leave/Adoptron Leave

‘ _) Leave of absence without pay for pregnancy, parental adoption leave shall be
‘ ranted in accordance with the Employment Standards Act. Such leave will not

b) fthe chr!d has a physical, _p_sychol gical, or emotional condition requiring an
_ additional penod of parental care, an employee who requests leave under this

|  Article s entitled to an additional eight (8) weeks of unpaid leave, beginning
immediately after the end of leave taken under (a).

‘ g) Continuation of Benefits — An employee while on pregnancy leave /parental
leave [adontton leave, shall be entitled to continued full benefit plan coverage
and beneﬂts under th is Agreement.

| """teak‘ve SUpplemental Fmp!o’yee Benefits Plan (SEB Plan):

*a) An employee who quahﬁes for a pregnancy leave pursuant to Article 9.03 shall
be paid a brweekly allowance in accordance with the Pregnancy SEB Plan. In
 order to receive the allowance, the employee must be ehgrble to receive
employment insurance benefits in accordance with the Employment Insurance
 Act. An employee disentitled or disqualified from recervmg employment
o msurance beneﬂts is not eligible to receive the allowance.

] f Pursuant to tne Pregnancy SEB Plan, the allowance will consist of;
o 'One (1) weel at 100% of the employee’s base pay/regular pay;

0 Frfteen (15) additional weeks with payments equivalent to the difference
~ between the employment insurance gross benefits and any other earnings
_ received by the employee and 85% of the employee's base pay/regular

pay.

ik _ For regular full-time employees base pay/ regular pay. is defined as the
‘ __employee’s rate of pay per Appendix A prior to the leave.

N _ For regular part-time employees base pay/ regular pay is the Six (6) month
' average earnings prior to leave,

TROE
signed off this

DA ez cux 2022.

For the Employer.

/
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9.06

Bereavement Leave

of the death of aunts, uncles, ni

 An employee shall be granted up to three (3) working days paid leave in case of
_death of a parent, spouse, common-law spouse, same-sex spouse, siblings, step-

- siblings, child, stepchildren, (including foster child or child under guardianship),

_ mother-in-law, father-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-
 law, grandparent or grandchild,
__The definition also includes those who are not related but are considered a family

member. (For the purpose of this Seetien Article "parent” shall include foster

_parent.) An employee shall be granted one (1) working day paid leave in the case

grandparents-in-law, or spouse’s grandchildren.

eces and nephews. An additional two (2) working

days paid will be provided if an employee needs to travel off of Vancouver Island.

Juw—Du%y Court Leave

_ Forthe purpose of this seetion Article “parent” shall include foster parent.

 a) Leave of absence with pay shall be given to every employee who is required:

i,  The selection for and/or services on a jury: or

. By subpoena or summons to atiend as a witness in any proceeding

 held:

o In or under the authority of any court of competent jurisdiction

_oragrand jury;

assembly, or

o Befo’re‘a court, judge, justice, magistrate, or coroner;
= Before the Senate or House of Commons of Canada or a
 committee of the Senate or House of Commons; ‘

_ » Before a legislative council, legislative assembly or hours of

any committee thereof that is authorized by law to

_compel the attendance of witnesses before it;

« Before the Labour Relations Board of British Columbia or any
Qewon or body of persons representing this Board;

_ e Before an arbitrator or a person or body of persons authorized

~ by law to make an inquiry and to compel the attendance of
_ witnesses before it ‘

_day

of M {»’%@@;m 2022,

For the Employe
= 7 -
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_) An employee summonod to Jury-buty Court Leave shall be paid wages
. amo"” tmg to the difference between the amount paid them for jury court
‘nd the amount thoy would have earned, had they worked on such

;res a_court

f absence to
1 ar 3;310\/@(1 is mcarcerated while awaiting a court
, such employee shall be granted an unpaid leave
fo» ihe durataon of stich period.

' mwdes 2 cerUf ma’Le fi e from a medlcal practitioner conﬂrmlng that
“res a Ieave of absence in order to undergo a medical or non-

related a physu:al and orﬂemotlonal chan [e from one gender

loyu,_and the emp l oves wn!! 'wm k together to tailor the general
omployee’s particular needs and accommodate the emgloye
mgue tardshnp for Uj;‘gf_{ingg_ yu The Employer Wi” ensure it

,, - agr es face situations of
v Ience or abuse in_ thelr Dersonai ltfe that ma_z affect their attendance or
~ performance at work. Fox that reason, the Emplover and the Union agree that once

- there is verification f venﬁcation from an employee who is in an abusive or violent situation, they
~ will not be subject to discipline if the absence or performance can be linked to the

' ”abuswe or wolent situation. ‘ : -

dyvot Yooey oo

Forthe E

 FortheUnion




a) The Employer agrees to grant an employee up to ten (10) days of paid leave to
deal with issues related to domestic violence. Notwithstanding the above, the
Employer also agrees that request for unpaid leaves of absence submitted by

employees, to deal with issues related to domestic violence, shall not be
unreasonably denied.

_b) Further to the above, the Emplover agrees that requests for sick leave, vacation,

and any other paid leaves of absence subinitted by an employee in order for
hem to deal with issues related to domestic violence shall not be unreasonably
enled.

e

O

|

¢) Itis further agreed that privacy and conrfidentiality should be maintained and the
Union and/or Emplover should not disclose more personal information than is
reasonably necessary to protect workers from injury.. This means sharing only
reasonably. necessary information and only with those who need to know. All
personal information concerning domestic violence should be kept confidential
and no information should be kept on the employee’s personnel file without their
express written permission,

9.09 - Compassionate Care Leave
The Empﬁy‘er shall grant, upon request, unpaid compassionate care leave in
accordance with the Employment Standards Act, as amended from time to time,
a) In this Article, “family member” means:

. Parent, wife, hushand, common-law spouse, same-sex spouse, brother,
sister, stepbrothers, stepsisters, child, stepchildren, (including foster
child or child under guardianship), mother-in-law, father-in-law, sister-
in-law, brother-in-law, son-in-law, daughter-in-law, grandparent or
grandchild, grandparents-in-law, or spouse’s grandchildren.

ii.  The definition also includes those who are not related but are considered
a family member. (For the puipose of this Article "parent! shall include

. foster parent.)

ili.  For the purpose of this Article Y spouse’ is defined within the meaning of

_ the Family Relations Act of BC
b) An emplovee who requests leave under this Article is entitled to up to 27
weeks of unpaid leave to provide care or support to a family member if a
medical practitioner issues a certificate stating that the family member has

e | |
Signed off this -, V“s day of ﬁA el £5E 2022,

Fof,*thE.U‘n‘iD,n For the Emplo




or such other period as may be prescribed, after:

EROE
 Signed off this

dayof WYAQL 2022,

For the Employep

.
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i, The date the certificate is issued, or;

o If i“he loave beqan before the date the certificate Is issued, the date

o) ‘Théemploy,es must give the Emplover a copy of the certificate as sooh as
‘ gracticable. .

- d) Ane loyoe may begin a leave under this Article no earlier than the first day
of the week in which the period under subsection (b) begins.

. e) A leave under this Article ends on the last day of the week in which the earlier
of the following occurs:

v

i, The family member dics, or;

il.  The expiration of 52 weeks or other prescribed period from the date
the leave began.

) A leave taken under this Article must be taken in units of one or more weeks.

~ g) If an employee takes a leave under this Articie and the family member to whom
 subsection (b) applies does not die within the period referred to in that

_ subsection, the employee may take a further leave after obtaining a new
certificate in accordance with subsection (b)), and subsection (c) to (f) apply to

the further leave, '

) Unde» such leave the employee shall accumulate seniority for three (3) months
and theneaf‘cer the employee’s seniority shall be maintained for the duration of

-t he empl_yees leave,

i) Employees on compassionate care leave will have vacation pay calculated as a
- perc’en‘tage of gross earhings.

) Vacalion pay il not be adjusted to a percentage of gross earnings i the leave
 isfor seven (7) weeks or less. '

7.

k) Ben’ef‘ it coverage may be continued during this extended period providing the
mployee pays tf thc full cost of the premiums mon’chlv in advance.

If changcs to the Fmplovment Standards Act result in a reduction of any
entitlement listed above, the languade in the collective agreement shall prevail.

E&OE ., . ; _ - ~
Slgned off thns EC)%% __day of ,M‘%’% £ Ot 2022.

. For, the Umon For the Emp




_ First Responder Leave

- mployees who  are volunteer emergency and rescue workers will receive five (5)
~, fda‘s paid leave to puovade emergency services when dispatched.

'7Péid“\facdne.l\pgdintment ,
der this article can take up to three (3)

vaccinated and this leave shall not be

1- } huL ts will result in the excess over three

¢ or without pay (if sick leave is
‘<haust ) excepf in cir Vumsta ces whw e Lhu vaccine wait times are excessive
or locations are not easily accessible, This shall be at the Emplover’s d scretion

and not unreasonably denied.

91 Votingleave

~ Any employee who is eligible to vote in any federal, provincial, municipal, first
nations or other aboriginal election(s) or referendum shall have four (4)
consecutive clear hm;rs during the hous in which the polls are open in which to

; ,‘LFilét “thidn"’ for'the  purposes of this Agreement, is any Indian Band Council duly
~ cons Ututed undex the Fedes_ §_l Indian Act or an Indigenous, Inuit or Metis governing
treaty duly ratified by the provincial and/or

f,fedpra gyov\,r_;nments o federal leqis legislated self-government arrangements.

. :ffAlI enlg}ayée:; will be paid at their requiar rate of pay.

a) Sub; ‘rt to the apnmvcxi of the Emplover, a ieave of absence without pay may
be granted to an  employee  where there are unusually _compelling

~~ circumstanges, Where possible leave of absence should be requested in writing
at leastthree (3) weeks before leave is to commence. Included with the written
request for leave of absence the employee must state the anticipated date of
their return to work. ‘

b) Inthe event aleave of absence exceeding one (1) month, the employee absent
irom work shall reimburse the Employer for the full costs of premiums for

. FROE

- ; : 7
_ Signed off this day of Wa e 2022.

For the Bmpl

 For the Union




health insurance coverage only, The cost of all other benefits shall be borne
by the Emplover duiing any leave of absence granted. The method of
repayment to the Employer shall be arranged prior to commencing the leave
of absence,

-
—t
N

Leave for Ceremonial and Traditional Indigenous Praclices

|

a) A self-identified indigenous employae who has completed three (3) consecutive

months of continuous employment with the Emplover is entitled to and shall
he granted leave of absence with pay from employment for up to five (5) days
avery calendar year, in order to enable the employee to engage in traditional
indigenous practices, including, but not limited to:

i; hunting;
iiy fishing;
i) harvesting;

iv) spintual traditions, and;
v) attending indigenous cultural eveni(s).

b) The leave of absence may be taken in one or more periods. These days must
be taken as full days. ~ ,

dayof. Doz 2022.




move

{Canadian Office and Professional Employees Union, Local 378)

International Brotherhood of
Electrical Workers Local No.

230 PROPOSALS 2021
Union Proposals (UP Item)

| ‘ Unidn
\

. 10.02

ijgned off thIS

For the Union

| Number | Affected Date: Time:
Article/MOU | December 9, 2021 10:18 am
| UP#6 10 Delete/Amend
%
, ARTICLE 10 ~ SENIORITY
10.01 a)  Seniority shall mean length of continuous service with the Employer and-its
. predeeessers, as a Union member, except that credit shall be given for service
prior to. certification of the bargaining unit, provided such service was in a
bargaining unit position.
by ,Senioriw shal-not-be—transferable—bebween—the—Employers—covered-by-this
Collective-Agreement:
Except as :yot,herwise provided in this Agreement, an employee who leaves the
_bargaining unit and subsequently returns will be considered a new employee from
the date of re-entering the unit for purposes of seniority credit,
10.03 An employee laid off and placed on the recall list will be credited with unbroken
' ‘ seniority upon recall within the recall period as set out in Article 11,
10;0‘4', | ~ No seniority shall accrue for short terms of temporary work except that temporary
- employees who attain regular status shall have seniority credited from the last date
_ of entry as an employee of the Employer.
10.05 Regular part-time employees will be credited with seniority on a pro-rated basis
.  consistent with the hours earned.
"10'.‘0'6 Employees on approved leave of absence on Union business, Pregnancy/Parental
- leave or sick leave/extended sick leave, will continue to accrue seniority.
10.07 Seni'ority lists will be made available by the Employer at such times as may be
required for the administration of this Agreement.
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New/ Amend

'AR’TICLEU -'-aes—sxemas UNION REPRESENTATOVES

, 1701 - T he Umon shal! notify the Employer of the appomtment of all Job Stewards.

0 The Job Stewards shall be recogmzed by the employer and shall not be discriminated
' ~~aga|n'st‘ .. ~

eave of Absence for Unlon Business (without loss of pay)

‘ TheifEmployer shall prov:de a Job Steward w;th sufﬂctent ttme to carry out their
luties. Leave of absence with pay and no loss of senionty for a deagnatuj to:

. mvesbgate complaints;
- mvestlgate gnevances and attend grievance meetmgs, -

i) superwse durmg ratification votes;

attend meetings called by management;

; fe) _) dlstnbute bulletins and surveys;

' ‘_) participation in collective bargaining, alternate dispute resolution
process(s) and or arbitration proceedings when d rected by theUnicn;

v_iu) Partlcu)atnon in the administration of the Union may be required for Union
Executive meetings and Job Steward meetings;

viii) Briefing time prior to grievance meetings as set out in Article(s) 13, 14
-and/or 15 of the Collective agreement.

 ESOE

. Sagned off ihls day of M Wee o 2052 o

For the Emplo




17.04 Time off Work for:Other Union Business (unpaid)

The Employer shall arant a leave of absence to employees to perform Union

~ business as defined by the Union and to carry out their duties as an officer of the

__Union as well as meetings, conventions, and education. The Employer agrees to

cooperate with those persons in the performance of their duties on behalf of the
Union and its membership employed by the Employer.

BROE
_ Signed off this

i dayof MUAWDL S .

For the Union For the Emplg
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. An emgloyee granted a Ieave of absence under this Atticle shall receive their hormal

‘ "Wages and benefi ts from the Employer dunng such absence from work.

he. Em"lo‘ er shall be entitled to recover from the Union, all wages and benefits
employee absent from work pursuant to this clause, by submitting in

ntmg, statement of such costs to the Union oﬁ‘" ice,

The E Qloyer W!H also grant time off for Job Stewards to att

end seminars and

. 'ramlng coursesz and such time off will not be unreason

ably with

held.

| 'Appomted or Elected Positions

- mgloyees who are acting as full-time officers or. employees of the Union, or who

anadian. Office. and

_are_appointed or elected to positions with MoveUP, (C

",;;Professuonal Employees Union, Local 378), will be placed on leave of absence, with
the time involved considered as service with the Emplover.

Such leave, once

. d Qgroved, shall not be interrupted by the Employe ef- during the approved period of
_ the leave. On conclusion of such leave of absence, em ployees

will return to the

‘fr"gOSltuons they previously held, unless the employee

has been the successful

. applicant for another job during the period of the leave, in which case the employee

ha” be p_Iaced in the new job.

] yram‘ee ~Umon Re resentattves

: The Emgloyer w:ll grant leave of absence to an employee

requested by the Union

p ragraph, 5ub1ect to the follow ng conditions:

o serve as a Trainee Union Representative, in accorda

nce with the foreqoing

consrderatuon‘;

a) The ttme of the !eave will be subject to departmental operating

. b) The period of absence will not exceed six (6)

otherW|se agreed by the Emplover.

continuous months, unless

, E&OE ,
Slgned off thls

day of TAwzZen

2022,

. For,the Umon
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UP#8 18 CAmend
~ ARTICLE 18 — DURATION
18.01 Suration
This Agreement will be in full force and effect on and after the 1st day of August
2021, to a“r‘? including ¢ ‘uiy 2024, and shall automatically be renewed
from vear to year therea er Party serves written notice of termination
upon the Ott ar Party h:rﬂ‘“u, Mt xeast sixty (60) days prior fo the 31st day of July
2024, or sixty (60) days prior to the 31st day of July, in any year subseguent thereto,
18.02 Notice o Bargain
E‘ her party may at any fime within four (4) months immediately preceding the
piry date of this Agreement, by written notice, require the other Party to
aommence collective bargaining.
18.03 Agreement to Continue in Force
After the expiry of this Agreement, until & new or revised Agreement is signed by
the Parties, this agreement shal! remain in full force and effect. This includes, but is
not limited to, making any matter retroactive In such agreement. Notwi %*;s*‘anqu
the foregoing, the Parties shall have the ri right to effect a legal strike or legal lockout,
as the case may be.
18.04 Exclusion of Paration: Section 50{2yLR.C
it is mutually agreed by the Parties specifically to exclude from this Agreement the
operation of Section 50{2) of the Labour Relations Code of British Columbia.
E&OE - i T e 3
; . - S D) A -
Signed off this > day of N UAZE 2022,
For the Union A
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IN WITNESS WHEREOQF, the U1ion and the Employer have caused this Agreement to be
executive in their names by their July authorized representative(s) this 31 day of March, 2022.

Signed on behalf of the IBEW Signed on behalf of MoveUP
Local No. 230 {(Canadian Office and
Professional Employees
Union, Local 378)

e
“Shahe Scott April Young
Assistant Business Manager Union Representative

g Committee
BEW#230

/]
EROE
Signed off this _° :..%\ / day of MAQ v ‘ 2022.

For the Union / For the Employer
%"‘ ‘/
\ Cec—r
K/ ) |
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. ’ ' L \x\ P
| UP#9 Appendix A Amend
Revision | Classifications &
1 ‘ Wage Rates
PART 1 — WAGES
1. ~ Employees in the office covered by this Agreement shall receive the following

wages; it being understood that such are minimum wages and that any Employer
recognizing experience and ability may adjust the wage upwards if he so desires. ,

2. Whenever an employee in a lower rated category is required to perform work in a
~ higher rated category, he-orshe they shall be paid the higher rate for all time
employed in the higher classification. . - ;

3. | _The position of Office Manager shall be paid 10% above the highest category wage
rate in this Collective Agreement.

 PART2 ~ JOB DESCRIPTIONS

CATEGORY 5:
_The office manager is the coordinator of the administrative and/or clerical work, and is responsible
for planning, organizing, and controlling the clerical aspect of the organization, including the
_ preparation, communication, coordination, and storage of data to support production and other
important operations. Their tasks are to monitor the work processes and to evaluate the
~_outcome. Furthermore, their role is to coordinate on the front end by issuing various assignments.
The Office Manager will manage the clerical staff and be responsible for the assignment of tasks
within the clerical department,

_ Some Office Manager functions would be:

Accounting
Bookkeeping ; ,
Budget development and implementation
.
 E8OE . ; . '
~ Signed off this dayof _ MIA0C XY 2022.

For the Union For the Employg,r;




- E&OE

Fadilities management
- Human Resources

. *Desktop Pubhshmg "
~ Performing Basic Bookkeepmg
_ Purchasing ‘
‘ ﬂResponsable for Trammg Employees

- ;cﬁs"i‘EG@R‘i 3 ,
_ Answering Employer Inqunrles
- Desktop;pubhshmg

a ,P 'ocessmg .
Management

~ Receuvmg cash and 1ssu1ng recelpts
Transcribing Dictation
Update membership records

 CATEGORY 1:
Answermg phones
~ meng ‘

, “Sngned off th:s

_ Forthe Umon

2022,




Mail
Operating Office Equment

Typmg letters, envelopes, and reports from rough draft or copy

Tt is understood that employees in Categories 2, 3, and 4 may be required to perform job
’runctnons of Iower Categones w;thout any loss of pay.

‘PART 3 COMPENSATION

Afier 6

. EBOE
Signed off thls

Part- Afieri12
tme/Temp Start Rate months months
1 $29:01$30.54 | $28:2280073 | $28:69830.14 | $29:61830.54
) $3087831.04 | $20:58831.13 $36-00$31.56 | $36:37$31.04
5 $3547-835.13 | $32:560$34.23 | $35-04$34.69 | $3347835.13
4 o 34 $36.54 | $33.94835.62 | $34:40$36.00 | $34-84836.54
5 e Mangen | $38.90$4043 | $5793$20.11 | $37:84830.63 | $3882840.19
Part- , After 0 After 12
time/Temp Start Rate months months
$26:95891.91 $28:54-831.07 | $28.94 83150 | $26-38-%31.01
$30:60$2398 | $20:00-832.53 | $36:32-$32.08 | $30:69-$23.38
| #33:979836.71 | $32:0483577 | $33:36-836.05 | $533:79-$36.71
351653848 | $34:06-837.00 | 349983791 | $3516-$38.18
o) | $3864$41.04 | $37:65840.87 | $3826 84141 | $38:64 $42.00
Part- After 6 After iz
Hme/Temp Start Rate months months
29:65-833.35 | $28:86-820.47 | $20:26 830,92 | $20:65$33.05
$51:01-$24.88 $36:22-$33.00 | $36:64-834.46 | $3+6+$34.88
S34:11§38.26 | $58:23537.38 | $33-68$37.80 | $34:14$28.36
: 3574883000 | $34-58 $38.80 | $95.04$30.41 | $35-48-$30.90
5 (offics Manager) | 558:90-543.83 T¥37‘9’7‘$4" 74 $98+48 $43.27 "_'3'8@6'31}91 89

"Followmg ratlﬁcatmn of the Collective Agreement, any necessary adjustments will be
made, retroactxve to August 1, 2021

Payment wall be pald upon compietlon of the next board meeting after ratification,
expected Apnl 7 2022

2022,

?

For the Umon For the Employer
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Housekeeping
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Cover Page duratlon to be amended to reflect duration of the Collective Agreement
Footer throughout to reflect new duration of Collective Agreement
Make changes to Appendix A, part 1 - wages, point 2 to remove “he or she” to “they”;
, ;ensure all articles are reflective of gender neutrality. '
~Delete all underhnlng from last agreement of new |an guage
| ng bullets out of sync -
grammar, so long as it does not change the intent

nctuve Agre

day of ’Mﬁ@fw\% 0 22

For.the Emp
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