




APPENDIX "A" 

Attach all sign off as Appendix A 



























 
 
 
 

 
 
 
 
E&OE 
Signed off this  day of  20  

 
For the Union  
 
 
  
 
 

 
 
 

 
For the Employer  
 
 
  
 
 

 

Union   
Number  
 
 

Affected 
Article/MOU 

Date: 
Nov. 9, 2022 (V3) 

Time:  11:00am 

UP#7 Article 7 Proposed new language to be discussed. (The union reserves its 
rights and entitlements to amend or modify this proposal as 
deemed necessary).   
 

 
ARTICLE 7 – UNION REPRESENTATION, VISITATION AND JOB STEWARDS 
 

7.01  Union Representatives 
 

(a) The Employer recognizes the Union’s right to select, subject to its sole 
discretion, job stewards and any other Union officials or representatives whose 
duties involve, in whole or in part, representing Employees under this 
Agreement and the Employer agrees to co-operate with these persons in the 
performance of their duties on behalf of the Union and its membership 
employed by the Employer. 

 
(b) The Union shall notify the Employer in writing of the names of the persons 

authorized to represent the Union and/or the employees for the purposes of 
this Agreement and shall promptly notify the Employer in writing of any 
changes in these names. 

 
(c) It is understood and agreed that unless otherwise provided by this agreement, 

the cost of time off from work for Union representatives while carrying out 
union duties referred to in 7.01(a) and 7.01(b) will be paid to the 
representatives by the Union. 

 
7.02  Union Access to Employees 
 

Authorized representatives of the Union shall have access to the Employer’s 
establishment during working hours for the purpose of adjusting disputes or other 
Union business, upon reasonable advance notice (ie. 48 hours or more) to the 
Manager in charge of the establishment, provided that such visitation shall not 
interfere with conduct of the Employer’s business.  Permission for such access shall 
not be unreasonably denied. 
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7.03 
  The Union will notify the Employer of the names of all job stewards and alternates 

in writing immediately upon their appointment. 

 

7.04 
  The authority of job stewards and/or alternates shall be limited to the following 

activities: 

 

  (a) The investigation and presentation of grievance matters or complaints which 
may result in grievances. 

 

  (b) Transmission or posting of Union notices, bulletins or other information to 
employees or to the Employer. 

7.05 
  The job steward(s) may, within reason, investigate and process grievances during 

regular working hours, without loss of pay.  However, before leaving their place of 
work or duties to assist an employee or confer with a Union representative, the job 
steward will receive permission from the Employer.  The Employer will not 
unreasonably deny such permission, nor will the job steward(s) unreasonably 
exercise the privilege. 

 

7.06  No Other Agreement 
 

  The Employer agrees not to enter into any agreement with any employee or group of 
employees which conflicts with any of the terms or conditions of this Agreement. 

 
7.07  Leave of Absence for Union Business 
 

  (a) Employees who are acting as full-time officers or representatives of the Union 
or who are hired, elected or appointed to positions representing the Union 
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shall be granted an unpaid leave of absence to perform their duties, with the 
time involved considered as service with the Employer. 
 

(b) An Employee on leave pursuant to this Article 7.07 may elect to continue the 
benefit plan coverages provided by this Agreement in which case he or she 
shall be responsible for reimbursing the Employer on a monthly basis for the 
cost of such continued coverage, unless the Union makes such monthly 
payments on behalf of the employee. 
 

(c) Except as expressly provided otherwise by this Article 7.07 (b), the employee 
shall be kept “whole” by the employer with respect to all seniority, benefits, 
and other rights and entitlements which would accrue under this Agreement 
had he or she remained working. 
 

(d) On conclusion of a leave of absence under this Article 7.07, the employee shall 
be returned to his or her former job and work location, unless the Employer 
and the Union mutually agree to alternative arrangements. 
 

(e) Permission for leave pursuant to this Article 7.07 shall not be unreasonably 
denied by the Employer and such leave, once approved, shall not be 
interrupted by the Employer during the approved period of the leave. 

 

7.08  Miscellaneous Leave of Absence for Union Business 
 

(a) An employee who is required to attend a Union Convention or other official 
Union function on behalf of the Local Union necessitating absence shall, 
upon written application to the immediate supervisor at least fourteen (14) 
calendar days in advance, be granted time off without pay for a period of 
time not to exceed one (1) week, except where mutually agreed to extend 
such period. 
 

(b) To facilitate administration of this Article, when a leave of absence under 
section 7.08 (a) is granted, the the Union shall pay to the employee the 
employee’s straight-time hourly compensation for their regularly 
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scheduled shifts that would have been worked had it not been for the leave. 
An employee granted leave under Article 7.08 shall be covered by the 
applicable provisions of Article 28.04 (a) and (b) and 31.10 and shall 
otherwise be kept “whole” with respect to seniority, service and vacation 
accrual and the right to apply for job postings as well as any other “benefit” 
that may be mandated by provincial labour law inclusive of the 
Employment Standards Act as amended. 
 

7.09  Union Information for New Employees 
 

  The Employer agrees to acquaint new employees with the fact that a Collective 
Agreement is in effect and with the conditions of employment set out in the 
provisions dealing with Union membership and dues.  The new employee shall be 
advised of the names and locations of their job stewards.  The Employer agrees that 
a job steward shall be given, upon request, an opportunity without loss of pay, 

  for one (1) hour within the first thirty (30) days of employment to acquaint the new 
employee with the benefits and duties of Union membership and the employee’s 
responsibilities and obligations to the Employer and the Union. 

 

7.10  Union Communications And Voting 
 

 (a) The Employer shall provide bulletin boards at its premises, in employee 
lunch or rest areas, for the purpose of posting Union communications.  All 
such notices shall be submitted to the Employer at the time of posting or 
distribution

 
(b) The Union shall have the right, upon reasonable notice and with the 

agreement of the Employer, to place ballot boxes in the workplaces of the 
Employer covered by this Agreement, for the purposes of conducting Union 
elections, polling or collective agreement votes. 

 

5th June 23
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UP#15 Article 15 Proposed new language to be discussed. (The union reserves its 
rights and entitlements to amend or modify this proposal as 
deemed necessary).   
 

 

ARTICLE 15 – SENIORITY 
 

15.01  Definition of Seniority 
 

(a) Seniority shall be defined as the length of an employee’s continuous service with 
the Employer within the bargaining unit, subject to the provisions of this Article 
15. 
 

(b) Each employee in the bargaining unit, on the effective date of this Agreement, 
shall be given credit for continuous service for the entire time period between their 
last date of hire by the Employer and the effective date of this Agreement, and 
such continuous service shall apply for all purposes under this Agreement. 

 
15.02  Calculation of Seniority – General 
 

(a) Seniority Calculation 
 

 Seniority shall be calculated as the elapsed time from the date an employee is 
first employed by the Employer within the bargaining unit, unless the 
employee’s seniority is broken (in accordance with this Agreement), in which 
event such calculation shall be from the date the employee returns to work 
following the last break in his or her seniority. 

 
(b) Determining Seniority For Employees Hired on Same Day 
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 When two (2) or more employees commence work with the Employer on the 
same day their relative seniority shall be awarded based on order of birth 
during the calendar year.  Should the employees have the same date of birth, 
seniority shall be determined alphabetically by last name. 

 

(c) Seniority Accrual When Absent From Work 
 

 Except as expressly provided otherwise by this Agreement, seniority shall 
continue to accrue for any employee who is absent from work due to layoff; 
Statutory Holidays and days taken in lieu thereof; floating holidays; banked 
overtime taken as time off work; annual vacation; any leave of absence related 
to illness, injury, disability or other medical condition or Workers’ 
Compensation; or any other approved leave of absence or time off work 
pursuant to this Agreement, for the duration of any such absence from work, 
subject to the provisions of Article 15.02(d) below. 

 

(d) Payment of Union Dues to Preserve Seniority Accrual When   
 Absent From Work 

 

 If an employee continues to accrue seniority under this Agreement during any 
absence from work, such employee must continue paying union dues, fees 
and/or assessments directly to the Union pursuant to this Agreement during 
such absence, if these payments are not otherwise made by deduction at 
source in accordance with the applicable provisions of Article 6.  If the 
employee does not continue to make such payments, and a waiver is not 
granted by the Union, then such employee shall lose all accumulated seniority 
and employment shall be terminated. 

15.03  Calculation of Seniority – Full-Time Regular Employees 
 

Full-Time Regular employees shall accrue seniority under this Agreement in 
accordance with Article 15.02(a) above and all other applicable provisions of this 
Agreement. 
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15.04  Calculation of Seniority – Part-Time Regular Employees 
 

(a) Seniority for Part-Time Regular employees shall be calculated on a pro-rata 
basis in accordance with the proportion of Full-Time Regular equivalent 
hours worked or deemed to have been worked. For the purposes of this 
calculation, it is agreed that the “full-time equivalent” hours on an annual 
basis shall be deemed to be two thousand and eighty (2,080). 

 

(b) For the purposes of Article 15.02(c) above, any agreed upon absence from 
work as specified in Article 15.02(c) by a Part-Time Regular employee shall 
be deemed to be time worked and seniority shall continue to accrue based on 
the average number of hours worked, per work day and work week, by the 
Part-Time Regular employee during the six (6) month period immediately 
prior to commencement of such absence, pro-rated in accordance with the 
proportion of Full-Time Regular equivalent hours worked.  
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15.05  Calculation of Seniority – Casual Employees 
 

Casual employees shall not accrue any seniority until such time as they obtain either 
Full-Time or Part-Time Regular employee status under this Agreement, in which case 
they shall be granted seniority retroactively from their last date of hire.  For this 
purpose, seniority shall be calculated on a pro-rata basis in accordance with the 
proportion of Full-Time Regular equivalent hours worked, and their service shall be 
considered as continuous as long as there is time worked in consecutive calendar 
months. 

 

15.06  Calculation of Seniority – Probationary Employees 
 

Probationary employees shall not accrue any seniority until such time as they 
successfully complete their probation period per Article 14, in which case they shall 
be granted seniority, in accordance with the applicable provisions of this Article, 
retroactively from their last date of hire. 

 

15.07  Portability of Seniority Within The Bargaining Unit 
 

Any employee who changes employment status from Full-Time Regular or Part-Time 
Regular employee to another of these categories of employment, without a break in 
service, shall be credited with all seniority accrued in accordance with this Agreement 
prior to such change in employment status. 

 
15.08  Service Outside the Bargaining Unit 
 

(a) Service with the Employer outside the bargaining unit shall not count for 
seniority purposes under this Article, save and except as expressly provided 
otherwise by this Agreement. 

 

(b) Upon a decision by the Parties or the Labour Relations Board of British 
Columbia, or any of its successors, that a person and a job previously excluded 
from the bargaining unit shall henceforth be included in the bargaining unit, 
the person involved, at his or her option, may be granted seniority credit for 
some or all of the period of the exclusion, provided it is approved by the Union 
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and provided the person exercises such option in writing to the Union within 
thirty (30) calendar days of the date of entry into the bargaining unit.  
Seniority achieved under this Article 15.08(b) shall not be used to secure any 
job vacancy during the first six (6) months from the date of entry into the 
bargaining unit or to exercise any bumping rights under Article 17 during the 
first twelve (12) months from the date of entry into the bargaining unit. 

 

(c) An employee who accepts a position with the Employer outside of the 
bargaining unit shall accrue seniority for a period not to exceed six (6) 
consecutive months from the date of commencement of such work, subject to 
the provisions of Article 15.02(d) above.  Upon expiry of this time limit, and 
continuation in the position outside of the bargaining unit, the employee shall 
lose all seniority accumulated under this Agreement unless, by prior express 
written agreement between the Parties, the time limit has been extended.  Any 
such extension agreed to by the Parties will not exceed six (6) consecutive 
months.  An employee shall only have the right to accrue seniority under this 
Article 15.08(c) while working outside the bargaining unit one (1) time in any 
twenty-four (24) consecutive month period. 

 

15.09  Termination of Seniority 
 

  An employee shall lose their seniority only in the event that: 

 

  (a) they are discharged or terminated for just cause and subsequently not 
reinstated; 

 

  (b) they voluntarily terminate their employment in accordance with this 
Agreement or abandon their position; 

 

  (c) they are laid off and recalled and fail to return to work in accordance with this 
Agreement or they are on layoff for more than two years or their pre-layoff 
length of service, whichever is less; 
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  (d) they accept any job or position with the Employer outside the bargaining unit, 
except as expressly provided otherwise by this Agreement; 

 

  (e) they fail to maintain membership in good standing in the Union. 

 

15.10  Seniority List 
 

(a) The Employer shall maintain an up-to-date seniority list including, but not 
limited to, the name, employment status, job title, job classification, hire 
date, seniority date and total hours worked of each employee in the 
bargaining unit. 

 

(b) The seniority list described in Article 15.10(a) above shall be posted by the 
Employer, on a bargaining unit wide basis, at six (6) month intervals and a 
copy shall be provided to the Union at six (6) month intervals. 

 

  (c) Publication of the seniority list as prescribed by Article 15.10(b) above shall 
not prejudice the right of any employee or the Union to allege at any time 
improper seniority calculation or credit and to seek correction. 

 

5th June 23
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UP#17 Article 17 Proposed new language to be discussed. (The union reserves its 
rights and entitlements to amend or modify this proposal as 
deemed necessary).   
 

 

ARTICLE 17 – LAYOFF, RECALL AND SEVERANCE 
 

17.01 
  If a reduction of staff is necessary, the Employer will first endeavour to make such 

reduction by attrition.  Should this not be possible, the Employer shall give as much 
notice to the Union as possible, prior to implementing a reduction. 

 
17.02  Notice of Displacement or Layoff to Union 
 
  (a) Due to Lack of Work  
 
   The Employer will provide the Union and the employee with as much notice 

as possible but not less than a minimum of ten (10) calendar days prior 
written notice when Regular employees are to be displaced or laid off due to 
a lack of work.  The notice will specify the anticipated effective date of the 
displacement or layoff and the number, titles and positions of any/all 
employees who will be displaced or laid off. 

 
  (b) Due to Introduction of New Procedure or Technological Change 
 
   Such New Procedure or Technological Change shall mean: 
 
   (i) a substantive, material change in the manner, method or procedure 

in which the Employer carries on its work, undertaking or business 
that is related to the introduction of new technology, including 
equipment or material; and which results in the displacement or 
layoff of one (1) or more Regular employees; or 
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   (ii) the introduction by the Employer of equipment or material of a 
substantive, materially different nature or kind than that previously 
used by the Employer in its work, undertaking or business; and which 
results in the displacement or layoff of one (1) or more Regular 
employees. 

 
   (iii) The Employer will provide the Union with a minimum of thirty (30) 

calendar days prior written notice when Regular employees are to be 
displaced or laid off due to introduction of new procedure or 
technological change.  This notice will specify the nature of the new 
procedure or technological change, the date on which the Employer 
intends to introduce it, and the number, titles and positions of 
employees who may be displaced or laid off.  At least fifteen (15) of the 
thirty (30) calendar days advance notice period must have elapsed 
before the Employer provides any affected employee with the written 
notice in 17.02 (a) above. 

 
(iv)  Should the Employer implement a substantive, material change in the 

way that work is done, the Employer will provide adequate training to 
employees on such change. 

 
17.03 Notice to Affected Employees 
 
   In the event that any Employees are subject to displacement or layoff for any 

reason under this Agreement, the Employer shall provide the employees with 
prior written notice or pay in lieu of such notice in accordance with the 
following: 
 

   Six Months to Three (3) Years of 
   Continuous Service - Two (2) Weeks 
   Plus for each one (1) year of completed, continuous service in excess of three 

(3) years, one (1) additional week to a total maximum of ten (10) weeks. 
 
17.04   Joint Impact Review Meeting 
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   Whenever a notice of displacement or layoff is issued by the Employer to the 
Union pursuant to this Article 17.03, the Parties shall convene a meeting 
within seven (7) calendar days of the date of the notice to review the impact 
of the impending displacement or layoff.  This review will include identifying 
those employees whom it is anticipated may or will be displaced or laid off. 

 

17.05  Retraining 
 
  The Employer agrees that Regular employees affected by the introduction of any 

technological or procedural change shall be entitled, based on relative ability, to 
retraining provided by the Employer. 

 
17.06  Displacement of Employees 
 
  If a Regular employee affected by the introduction of technological or procedural 

change does not accept retraining in accordance with this Article, such employee shall 
be subject to displacement or layoff.  Any displacement or layoff of a Regular 
employee resulting from the introduction of technological or procedural change shall 
be undertaken in accordance with the provisions of this Article. 

 
  (a) The employee with the least amount of seniority in any job will be the first 

laid off from that job, but may displace an employee in a similar or lower 
classification with less seniority providing they are able to satisfactorily do the 
job.  Employees who are displaced from their jobs as a result of such bump 
back procedure may themselves bump employees having less seniority, in 
similar or lower classifications, providing they are able to satisfactorily do the 
job. 

 
  (b) Employees on the recall list shall have first rights to any vacancy in their 

former job classification or to a similar classification for which the employee 
is qualified, and the employer will not hire for, nor transfer, nor promote to 
such a classification while an eligible employee is available from the recall list. 

 

17.07  Recall 
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  A Regular employee who is displaced and laid off under this Agreement shall have 
the right for a period of one (1) year or his length of service, whichever is less, from 
the date of his or her last being laid off to be recalled to work in accordance with 
Article 17.02(b). 

 

17.08 
  Notice of recall to an employee who has been laid off shall be made by courier or 

registered mail to the last known address of the employee, with a copy to the Union 
office.  The employee must respond to such notice within seven (7) calendar days of 
delivery.  The employee must be available to go to work within fifteen (15) calendar 
days or such longer period as mutually agreed.  An employee who is prevented from 
responding to a recall notice because of a documented illness or other legitimate 
reason beyond the employee's control, or who declines recall to a lower position, may 
be bypassed for the position available, but such employee shall not lose seniority and 
recall rights thereby.  Where more than one employee is on the recall list in similar 
classifications, recall shall be made in order of seniority. 

 

17.09  Seniority Accrual During Layoff 
 
  Seniority shall accrue for all purposes under this Agreement for any Regular 

employee who is laid off in accordance with this Agreement for the duration of such 
layoff, subject to the provisions of Article 15.09. 

17.10 
  Employees who have been bumped will be returned to their former positions on the 

same basis as employees on the recall list subject to the seniority provisions of the list.  
An employee who accepts recall to a lower position than formerly held will be 
considered bumped for purposes of the operation of this section. 

 

17.11  Severance Pay Entitlement 
 
  (a) Regular Employees 
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   A regular employee whose employment is terminated in accordance with the 
provisions of this Agreement shall be entitled to severance pay as set out in 
Article 17.02 (b) above. 

    
 
  (b) Casual or Seasonal Employees 
 
   It is understood and agreed that Casual or Seasonal employees shall not be 

entitled to any severance pay pursuant to this Article.  Casual and Seasonal 
employees will only be entitled to notice of termination or pay in lieu thereof, 
if/as required by the Employment Standards Act. 

 
17.12  Severance Pay Rate 
 
  Severance Pay shall be calculated at the employee's prevailing rate of pay at the date 

of termination of employment. 

 
17.13  Acceptance of Severance Pay 
 
  It is understood and agreed that at such time as severance pay under this Article is 

paid in full, such employee shall have no further rights or entitlements under this 
Agreement, except for the following: 

 
  (i) any vested rights or entitlements under the pension plan; and 
 
  (ii) any other accrued benefits or entitlements not paid to the employee at the 

time of termination of employment; and 
 
  (iii) continuation of any coverage the employee is entitled to receive, subsequent 

to his termination, under any benefit plan referred to in this Agreement.
 

 
17.14  Benefit Entitlement During Layoff 
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  The benefit plan coverage referred to in this Agreement may be continued for a laid 
off regular Employee at the option of the employee for the duration of the recall 
period provided the employee pays any applicable premiums or contributions related 
to the benefit program. 

 

 
17.15 No Reduction In Hours Of Work 
 

It is agreed that there shall be no partial reduction of hours of work for any Full-Time 
Regular employees in lieu of displacement or layoff, without the mutual agreement 
of the Parties. 

 
 

23rd May 23
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UP#24 Article 24 Proposed new language to be discussed. (The union reserves its 
rights and entitlements to amend or modify this proposal as 
deemed necessary).   
 

 

ARTICLE 24 - VACATIONS AND VACATION PAY 
 

24.01  Basis for Earning Vacation Entitlement 
 
 The calendar year will govern attainment and entitlement of vacation.  
 

24.02  Vacation Days Entitlement 
 
  All employees shall be entitled to: 
 
  (a) Ten (10) working days’ vacation after one (1) or more years of employment. 
 

(b) Fifteen (15) working days’ vacation after five (5) or more years of 
employment. 

 
 (c) Twenty (20) working days’ vacation after ten (10) or more years of 

 employment. 
 

24.03  Vacation Pay 
 

 Vacation pay will be at the current regular salary or at 4% or 6% or 8% of gross salary 
for the period in which vacation was earned for ten (10), fifteen (15), or twenty (20), 
days’ vacation respectively, whichever is greater. 

 
24.04  Vacation Selection 
 

(a) (i) Subject to Operational Requirements 

5th June 23



 
 

 
E&OE 
Signed off this  day of  20  

 
For the Union  
 
 
  
 
 

 
 
 

 
For the Employer  
 
 
  
 
 

 

 
Selection of vacation periods under this Agreement shall be subject to 
the Employer’s operational requirements, which right the Employer 
must invoke prior to any vacation selection process in Article 
24.04(d).  
 

(b)  Vacation Selection By Seniority 
 

Employees shall select their vacation periods in order of seniority, from 
highest to lowest, as defined in this Agreement. 
 

 
(c) When Vacation Selection is To Occur 

 
(i) Scheduling of vacation pursuant to this provision shall be undertaken 

once in each calendar year for vacations to be taken during the next 
calendar year. 

 
(ii) It is agreed the Employer’s operational requirements shall be set out in 

the vacation bid calendar on which employees select their vacation.  
This vacation bid calendar shall be posted no later than November 15.   

 
(iii) Vacation selection by seniority in the employee’s classification shall 

commence no later than November 15.  Vacation selection shall be 
completed by December 15 of the prior year unless an extension is 
mutually agreed between the Employer and the Union. 

 
(iv) The senior employee who has not bid will be given 48 hours to select 

one vacation period of consecutive weeks.  A senior employee who fails 
to make a selection within the 48 hours shall be moved to the bottom 
of the seniority list and shall not have the opportunity to select again 
until after all other employees in the classification have had the 
opportunity to select. 

 
(d) Split Vacations 

 
Vacations may be taken in split periods if requested by the employee and 
agreed upon by the Employer.  
 

(e) Vacation Days  
 

 An employee may elect to take his or her vacation allowance in periods of 
less than one (1) week.  The days shall be scheduled at any other time of the 
year as follows: 
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(i) the employee shall give the Employer 7 days' notice of the day or days 

the employee wishes to take as vacation. 
 

(ii) the Employer shall approve such requests on a "first requested, 
first approved" basis, according to the Employer's operational needs 
at the time. 
 

(iii) the booking of these dates will be subject to the Employer’s 
operational requirements at that time. 

 

24.05  Vacation Schedule Change 
 

An employee’s vacation period, scheduled in accord with the provisions of this 
agreement, shall not be subject to change by the Employer. 

 
24.06  Pro-ration of Vacation Entitlement 
 

(a) Approved absences paid for by the Employer, including annual vacation, and 
absences due to leave for Union business or maternity leave or absences as a 
result of an injury covered by Workers’ Compensation shall not reduce an 
employee’s vacation entitlements in the subsequent calendar year. 

 
(b) Where an accumulation of absences due to sick leave exceeds six (6) calendar 

months in any calendar year, vacation entitlement in the following calendar 
year will be reduced by one-sixth (1/6) for each full month of absence in 
excess of six (6) calendar months. 

 
(c) Where an accumulation of absences, other than those stipulated in Article(s) 

24.06 (a) and (b) exceeds three (3) calendar months in any calendar year, 
vacation entitlement in the following calendar year will be reduced by one-
ninth (1/9) for each full month of absence in excess of three (3) calendar 
months. 

 
24.07  Termination of Employment 
 

(a) An Employee whose employment is terminated for any reason shall be 
entitled to receive vacation pay for any earned vacation entitlement not taken 
as provided for under this Article. 

 

5th June 23



 
 

 
E&OE 
Signed off this  day of  20  
 
For the Union  
 
 
  
 

 
 
 

 
For the Employer  
 
 
  
 
 

 

(b) In the event that an employee dies while employed by the Employer, such 
employee’s vacation entitlements shall be paid to the employee’s named 
beneficiary, or where there is no named beneficiary, to the employee’s estate. 

5th June 23
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For the Union  
 
 
  
 
 

 
 
 

 
For the Employer  
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Mar. 20, 2023 

Time:  9:00am 

UP#29 Article 29 Proposed new language to be discussed. (The union reserves its 
rights and entitlements to amend or modify this proposal as 
deemed necessary).   
 
 

 

ARTICLE 29 - OCCUPATIONAL HEALTH AND SAFETY 
 

29.01  Statutory Compliance 
 

  The Employer shall provide a work environment which is in compliance with all 
applicable legislation governing the workplace with respect to the health and safety 
of the employees. 

 

29.02  Employer Policy 
 

  (a) As Occupational Health and Safety are integral to the Employer's 
commitment to employees, its operations and success, the Employer will 
make every effort to prevent accidents and protect the health and safety of 
employees.  In this regard, the Employer will maintain a formal policy 
governing Safety and Occupational Health during the term of this Agreement. 

  (b) The Employer shall provide the Union and each employee with a current copy 
of its Occupational Health and Safety policy. 

  (c) The Occupational Health and Safety Committee shall consist of two (2) 
representatives appointed by Management and two (2) representatives 
appointed by the Union. 

  (d) Employee representatives shall suffer no reduction of wages, benefits or other 
rights or entitlements under this Agreement for time spent in attending 

5th June 23



 
 
E&OE 
Signed off this  day of  20  

 
For the Union  
 
 
  
 
 

 
 
 

 
For the Employer  
 
 
  
 
 

 

Health and Safety Committee meetings or other functions related to 
Committee activities as designated and approved by the Committee. 

 

 
29.03  Safety Equipment, Appliances and Clothing 
 

  (a) The Employer shall supply, at no cost to the employees, such equipment, 
appliances and/or clothing as deemed necessary and reasonable to ensure the 
occupational health and safety of employees.  Such items provided by the 
Employer shall remain the property of the Employer and shall be returned to 
the Employer on termination of employment. 

  (b) In addition to the above, the Employer will pay to employees required to wear 
safety footwear up to one hundred fifty dollars ($150.00) per year for safety 
footwear to be worn in the performance of work duties.  To be eligible for such 
reimbursement, an eligible employee must provide the Employer with an 
acceptable receipt of purchase for such footwear.  

 
 

 

 

 

 

 

 

 

 

 

 

5th June 23
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E&OE 
Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date: Time:  

UP#37 APPENDIX B Proposed new language to be discussed. (The union reserves its 
rights and entitlements to amend or modify this proposal as 
deemed necessary).   

APPENDIX “B” 
JOB DESCRIPTIONS 

Job Descriptions for all positions will be incorporated into the Collective Agreement under this 
new Appendix “B”. 

The Union has provided the following job descriptions previously received from the Employer: 

- Shipper/Receiver
- Service Technician
- Partsperson
- Yardperson

The Employer is to provide the following job descriptions at the time of signing of this MOA: 

- Salesperson
- Service Writer

5th June 23
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Appendix 3 

Job Description 

Job Description - Parts Counter Salesperson dated for reference November 16, 2020 

Position: 

JOB DESCRIPTION: 

Parts Counter Salesperson 

Reports To: Langley Parts Manager 

Job Duties 

• Promotes and sells products and/or services to meet customer needs

• Supplies Service Technicians with parts as required

• Assists with preparing and maintaining merchandise displays

• Verifies receipting-in of shipments and assists with placing Machine Down and Stock Orders in their proper inventory

locations

• Assists in keeping parts department clean and orderly

• Follows up on shortages and expedites issues by reporting to the manager

• Assists in maintaining all departmental tools, equipment, and vehicles are in good working order

This Agreement outlines some of the specific services to be provided to the company and may have 

Items added, removed or amended as agreed from time to time between the two parties. 

By signing this Agreement, the employee is in acceptance of this Agreement. 
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Appendix 3 

Job Description 

Job Description - Service Technician dated for reference February 26, 2018 

Position: 

JOB DESCRIPTION: 

Service Technician 

Reports To: Langley Service Manager 

Job Duties 

• Performs basic service tasks as assigned

• Develops skills in removal, disassembly, and reconditioning of components

• Participates in Service EDUCATE Training programs required for the development of skills and knowledge

• Assists senior technicians as needed

• Maintains the condition of service vehicles, trailers, tools and equipment

• Maintains a clean work area and performs work in a neat and orderly fashion

• Follows all safety rules and regulations in performing work assignments

• Completes all reports and forms required in conjunction with job assignments

• Accounts for all time and material used in performing assigned duties

• May perform pre-delivery set-up and inspection on new equipment

• Other duties as assigned

This agreement outlines some of the specific services to be provided to the company and may have 

Items added, removed or amended as agreed from time to time between the two parties. 

By signing this agreement the employee is in acceptance of this agreement. 
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Position: 

JOB DESCRIPTION: 

Appendix 3 

Job Description 

Job Description -Shipper Receiver dated for reference February 22, 2021 

Shipper Receiver 

Reports To: Langley Parts Manager 

Job Duties 

• Process all required paperwork and maintain adequate records for reporting and tracking.
• Maintain filing of shipping documents.
• Prepare and schedule shipments as assigned.
• Oversee the secure and accurate loading and unloading of deliveries.
• Tracks and verifies receiving and receipting-in of parts shipments, prioritizes customer and service parts for delivery.
• Report discrepancies to immediate supervisor.
• Manage inventory of shipping materials and supplies.
• Create purchase requisitions and obtain approval prior to placing supply orders.
• Sort and distribute incoming shipments.
• Perform quality audits of the condition of shipped goods for both incoming and outgoing items prior to signing off.
• Places machine down and stock ordered parts in assigned locations in a timely manner.
• Assists the Parts Manager with merchandising displays by delivering showroom inventory.
• Assists in keeping parts department clean and workstation clean and orderly (clean desk policy)
• May supply service technicians with parts as required.
• Problem solve for any cases of missing documents, shipments and deliveries.
• Maintain organized work area according to policies, procedures and safety regulations.
• Make deliveries with a company vehicle as assigned.
• Monitors shortages and expedites processing through reporting to Parts Manager.
• Ensure all new parts have bin locations.
• Perform other duties as assigned.
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Position: 

JOB DESCRIPTION: 

JOHNDEERE --------------------------------------

Appendix3 

Job Description 

Yard Person/Detailer (1 Vear Contract) 

Reports To: Langley Service Manager 

Job Duties 

• Clean up the workshop facilities

• Empty trash bins into receptive containers

• Follow the necessary supplies and report shortages

• Verify receiving and receipting-in shipments

• Responsible for off-loading delivery trucks using forklift when required

• Operate and maintain vehicles, tools and equipment required in the set-up and delivery

• Complete all reports and forms required in conjunction with job assignments

• Account for all time and material used in performing assigned duties

• Maintain a clean work area and perform work in a neat and orderly fashion

• Clean and wash scheduled equipment in a timely manner

• Clean and wash service vehicles

• Report to Service Foreman for schedule and additional work

This agreement outlines some of the specific services to be provided to the company and may have 

Items added, removed or amended as agreed from time to time between the two parties. 

By signing this agreement, the employee is in acceptance of this agreement. 



APPENDIX "C"
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