MEMORANDUM OF AGREEMENT
MASTER OFFICE AGREEMENT - TRADE UNION OFFICES

BETWEEN:

VANCOUVER & DISTRICT LABOUR COUNCIL
NEGOTIATING FOR EMPLOYERS AS LISTED

(hereinafter referred to as the "Employer™)

AND:

MOV EMERT O TE

PROFESS OMALS

Local 378, Canadian Office and Professional Employees Union
(hereinafter referred to as the "Union")
Whereas:

A The Parties are bound to a Collective Agreement effective from January 1, 2017
through December 31, 2019 (the “Coliective Agreement”).

B. The Parties have engaged in collective bargaining to reach an agreement to renew
the Collective Agreement.

Therefore:
1. The Parties agree that the Collective Agreement is renewed for a term of two (2)
years from January 1, 2020 through December 31, 2021 with the changes set out in

the Memorandum of Agreement subject to the following conditions.

2. The Parties agree that this Memorandum of Agreement is subject to ratification by
the Parties’ respective principals.

3. The Parties agree to recommend this Memorandum of Agreement, without
reservation, to their respective principals.
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4. The changes to the Collective Agreement contained in this Memorandum of
Agreement as Appendix A, will be effective from date of ratification, unless
specifically stated otherwise.

5. All items not addressed herein will be considered withdrawn on a without prejudice
basis.
6. Any amendment to this Memorandum of Agreement must be confirmed in writing

by both Parties.

7. The Parties agree that this Memorandum of Agreement is, to this date, the entire
agreement between the Parties with respect to collective bargaining for a renewal
Collective Agreement.

8. If this Memorandum is ratified, the Union agrees to provide the Employer with a draft
copy of the resultant Collective Agreement both in “hard-copy” and digital form within
thirty (30) calendar days of the date of completion of the ratification vote and the
Employer shall thereafter have fifteen (1 5) calendar days within which to respond to the
draft Collective Agreement provided by the Union. The Parties agree the objective will
be to have a finalized Collective Agreement within sixty (60) calendar days of the date of
completion of the ratification vote.

Signed at (City) B.C. this,/ 7 day of November, 2020

FOR THE EMPLOYER

/%‘//%’M

FOR THE UNION
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APPENDIX "A"
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MTUG

PROPOSALS 2020
Union Proposals (UP Item)

[rove

{Canadian Office and Professional Employees Union, Locai 378)

Union

Number | Affected Date: Time:
Article/MOU /s ‘?/ 20 /D304

UP#3v2 10.04 Amend

ARTICLE 10 - LEAVE of ABSENCE (Amend)

10.04 Leave for Medical/Dental Appointments

An employee will be allowed up to two (2) hours with pay from their accumulated sick
leave bank for medical or dental appointments that cannot be taken on a regularly
scheduled day off. The up to two (2) hours will be utilized at the beginning or end of
the workday where possible. Leave for medical/dental appointments shall not exceed

twelve eighteen (128) hours in any calendar year.
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Signed off this o day of Doty bea 20_7¢
For the Union For the Employer
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Employer

Number | Affected Date: October 30, 2020 Time:
Article/MOU

UP#9 11.05 Employer Counter

ARTICLE 11 - SICK LEAVE, BENEFIT PLANS and PENSION PLAN

11.05

a)

Extended Health Benefit Plan:

The Pacific Blue Cross Extended Health Benefit Plan shall be made available to all
employees. This plan shall include an eyeglass option of five- six hundred dollars
($5600.00) every twenty-four (24) months. Complete EHB coverage details are contained
in the most recent PBC booklet or website. Premium costs shali be fully paid by the
Employer.

The Parties agree that this plan shall be a Lowest Cost Alternative (LCA) plan. The LCA
Plan, in conjunction with the provincial government’s Fair PharmaCare program will
continue to provide the same level of benefit as the previous extended health and dental
plans, including, where required, brand name medicine. The LCA plan includes a cap of
ten dollars ($10.00) dispensing fee for any prescriptions, and a manufacturer’s mark up
limit of eight percent (8%).

Enrolment in the BC Fair PharmaCare program is mandatory for coverage.

All extended health services are subject to the twenty-five dollar ($25.00) annual
deductible, the eighty percent (80%) coverage until the cost of services reaches one
thousand dollars ($1,000.00), and then one hundred percent (100%) of coverage
thereafter,

Other coverages and limitations are outlined in the Pacific Blue Cross benefit pamphlet.

(Eveglass/Contacts coverage to increase to $600/24 months)
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Signed off this 0/ day of Dty be 20_Lo
For the Union For the Employer
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Employer

Number | Affected Date: October 30, 2020 Time:
Article/MOU

UP#11 11.07 Employer Counter

ARTICLE 11 ~ SICK LEAVE, BENEFIT PLANS and PENSION PLAN

11.07 Group Life Insurance:

The Employer shall pay the full cost of premiums into the Group Life Insurance

Plan to provide sixty Seventy thousand dollars ($670,000.00) for Life Insurance
Coverage and Accidental Death and Dismemberment benefits to age seventy (70)

years. :
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Employer

Number | Affected Date: October 26, 2020 Time:
Article/MOU

UP#12 17.05 Employer Counter

17.05 Severance Pay

Employer Counter

Employees whose services are terminated because of automation, changes in procedures,
mergers or suspension of business shall receive severance pay. The amount of such
severance pay due to automation shall be two (2) weeks per year of service to a maximum
of twenty-four thirty-two (2432) weeks total severance payable. The amount of such
severance due to changes in procedures, mergers or suspension of business shall be two
(2) weeks per vear of service to a maximum of twenty-four {24) weeks total severance
payable. Severance pay shall be payable to an employee immediately upon termination.
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For the Union For the Employer
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MTUG

PROPOSALS 2020
Union Proposals (UP Item)

[rove

(Canadian Office and Professional Employees Unian, Local 378)

Union

Number : Affected Date: Time:
Article/MOU

UP#14v2 | 22 Amend

ARTICLE 22 — TERM

22.01 a) This Agreement will be in full force and effect on and after the 1st day of January,
2020, to and including the 31st day of December, 2021. Either party may at
any time within four (4) months immediately preceding the expiry date of this

Agreement, by written notice, require the other party to commence collective

bargaining. _If a_notice is not given by either party before the expiry of the
Agreement, both parties are deemed to have given notice under this section.

b)  After the expiry date of this Agreement and until a revised agreement is signed, this
Agreement and all its provisions shall remain in full force and effect.

22.02 It is mutually agreed by the Parties specifically to exclude from this Agreement the
operation of Section 50(2) and (3) of the Labour Code of British Columbia Act

E&OE
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Signed off this P day of Ctokbe, 20 24
For the Union For the Employer
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MTUG

PROPOSALS 2020
Union Proposals (UP Item)

move

(Canadian Office and Professional Employees Union, Local 378)

Union
Number | Affected Date: Time:
Article/MOU
UP#16v2 | Appendix A Amend
APPENDIX "A"

CATEGORIES, CLASSIFICATIONS AND SALARIES

CATEGORY 1
Office Assistant

CATEGORY 2
Administrative Assistant 1

CATEGORY 3
Administrative Assistant 2

CATEGORY 4
Office Administrator

1. Regular part-time employees shall be subject to the regular employee wage progression
scale.

2. Hourly rates, except casual or temporary, are provided for calculating overtime or part-

time wages and do not indicate that MoveUp members are hourly employees.

Differentiais

EROE , S )

Signed off this % day of () tobe s 20 28
For the Union For the Employer
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Training: A worker who, in addition to their normal duties, is required to train one (1) or more
new persons in the procedures and duties of their office shall receive, in addition to regular salary,
a training differential of five dollars ($5.00) per day.

Supervisor: A worker who, in addition to their normal duties, is required to supervise one (1) or

more persons shall receive, in addition to regular salary, a supervisory differential of five dollars
($5.00) per day.

APPENDIX "A" - CATEGORIES, CLASSIFICATIONS AND SALARIES

Effective January 1, 2020 1% Increase to all Categories
Effective July 1, 2020 1% Increase to all Categories

Effective January 1, 2021 2% Increase to all Categories

E&OE 7z N A
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For the Union For the Employer
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Employer

Number | Affected Date: October 7, 2020 Time:
Article/MOU

LOU New CO-OP Student Emplovees

LOU - CO-OP Student Employees
Proposal for Co-operative Education Student Employees

The Employer reserves the right to hire students at different times
throughout the year as part of Labour Studies Co-operative Education
program at Simon Fraser University for periods not to exceed twelve
months.

On a case-by-case basis, the Employer will consult with the Union to
negotiate an appropriate rate of pay for co-operative education students
that may be hired from time to time. Such student employees may not
be used as a substitute for regular full-time, part-time or fixed-term
employees and will not bump or displace bargaining unit employees.

As a condition of employment, co-operative education students hired
shall be required to join the Union.

Co-operative education student employees will not be entitled to any
benefits provided in this Agreement and will be paid vacation pay,
statutory holiday pay and other statutory requirements in accordance
with the provisions of the Employment Standards Act.

E&OE ) o
Signed off this ;289 day of L{/{.)i -/ﬁéﬁﬁ&f 2020
For the Union For the Employer




