
MEMORANDUM Of AGREEMENT 

BETWEEN: 

Salal Sexual Violence Support Centre 

(hereinafter referred to as the "Employer") 

PARTY OF THE FIRST PART 

AND: 

MoveUP, Local 378 of the Canadian Office and Professional Employees Union 

(hereinafter referred to as the "Union") 

PARTY OF THE SECOND PART 

WHEREAS: 

A. The Parties are bound to a Collective Agreement effective from May 1, 2021, through 
Aprll 30, 2024 (the "Collectlve Agreement").

B. The Parties have engaged in collective bargaining to reach an agreement to renew 
the Collective Agreement.

THEREFORE: 

1. The Parties agree that the Collective Agreement is renewed for a term of three (3)
years from May 1, 2024, to Aprll 30, 2027 with the changes set out in the
Memorandum of Agreement subject to the following conditions.

2. The Parties agree that this Memorandum of Agreement Is subject to ratlffcatlon by
the Parties' respective principals.

3. The Parties agree to .recommend this Memorandum of Agreement, without
reservation, to their respective prlnclpals.

4. The changes to the Collective Agreement contained In this Memorandum of
Agreement will be effective from May 1, 2024, unless speclffcally stated otherwise.



Ellie Hughes

ellie
Pencil

Rhian Oldale



















































































































Dalya Israel



move 
(Canadian Office and Professional Employees Union, Local 378) 

Salal Sexual Violence 
Support Centre Society 
PROPOSALS 2024 

Union Proposals (UP Item) 

Union 
Number Affected Date: Time: 

Artlcle/MOU April 7, 2025 

I UP24 LOU #10 New 

Letter of understanding ,10
Re: Salal Post-Sexual Assault Clinic 

In representing the interests and welfare of all Salal employees., the Parties shall 
commit to discussing a comprehensive adjustment plan in response to the opening of 
Salal's Post-Sexual Assault clinic located at 1101 Seymour Street. Vancouver BC. 

The Parties shall establish a collaborative forum to discuss and devise a strategic 
adjustment plan. The proposed discussions Intend to address potential impacts on 
employment resulting from Salal's Post-Sexual Assault Clinic opening. Topics of 
discussion shall include. but not limited to: job duties, Impact assessment. staffin9& 
reguired training or retraining. working conditions. employee support. and 
communication and updates, and other related matters. 

The Parties agree that the initial meeting take place within six (6) months of the 
opening date of the post-sexual assault clinic. This timeframe will allow both parties to 
gather essential information and prepare adeguately for meaningful discussions. 

Subseguent meetings will be scheduled for six (6) months apart from the initial meeting 
for follow-up check-ins, as regulred. 
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