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TNIS AGREEMENT ENTERED INTO THIS DAY QF , 20

BETWEEN: UtIESTMINSTER SAVINGS CREDIT UNION
{hereinafter referred to as the "Employer"}
PARTY O~ THE FIRST PART

AND. CANADIAN QFFICE Af~tD PROEESSI(3NA~. EMPi.0YEE5 UNIOI\t, LOCAL 378
{hereinafter referred to as the "Union")
!PARTY QF THE SECOND PART

ARTICLE 1 PURPOSE

Section 3.
The purpose of this Agreement is to maintain a harmonious relationship between the Employer
and its employees, to define claariy the hours of work, rates of pay and conditions of employment;
to provide for an amicable method of setfling differences which may from time fa time arise; and
to prornate the mutual interest of the Employer and its employees and in recognition whe~-eofi the
~'arties hereto covenant and agrea as fo(laws:

Sec~Eion 2
Neiti~er the Uniart nor the Employer in carrying out their obligations under this
Agreement shall discrimina#e in matters of hiring, training, promotion, #ransfer, lay-off, discharge
or otherwise because of race, colour, creed, nationaE origin, age, sex or marital status.

ARTICLE 2 UNIClN SECURITY AND RECOGNITION

Section i
This Agreement shall apply solely to office and clerical err~p(ayees in the Credit Union
Branch at 2850 Shaughnessy Street, Port Caquitlam, B.C. and at #200- 20241
Lougheed Highway, Maple Ridge, B.C., far which the Union is certified under the Labour
Relations Code, and shall be binding on the Employer and their respective successors and
assigns.

Sectiart 2
The Employer agrees that all employees as per Section 1 above, as a condition of employment,
shall became and remain members of the Union within thirty (30) days from the date of
employment.
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Section 3
Assignment of Wages and Employee Information
The Empiayer wil3 honour written assignments of wages for Union dues, initiation fees and
general membership assessments and shall remit such to the union monthly together with the
following information as to the persons from whose pay such deductions have been made:

a) Name
b) Address
c) Monthly salary
d) Amount of dues deductec!
e} Job c[assificat€on
t} Employee status
g) Date of hire
h} Telephone number
i} New hires
j) Terminations
k) Seniority.

The Union wilE use the above wage and personal information soCely for the purpose of collective
bargair►ing and administering the collective agreement and na other purpose.

ARTICLE 3 UNIfJM AND EMPLt?YER REPRESENTATION

5ectian 1
The Employer shall recognize three {3) regular emp3oyees at each Branch, at least one of whom
shall be full-time at each Branch, elected ar appointed by the Union #a act as Job Steward(s).
On(y one (1}Job Steward sha€I act in each Branch a~ a time.
These ernplayees must have completed their probationary period of employment.
The Union shall inform the Employer, i~ writing, t~f tha names of the Jab stewards}.

Section 2
The Job Steward may, wifhir► reason, investigate and process grievances ar confer with the
Representatives of the Union regarding such grievances during regular working hours without
loss of pay. The Steward will obtain permission from their immediate supervisor for such
purposes and such permission will not be unreasonably denied.

Section 3
Committees

{a) Each Party to this Agreement shall appoint a Stanc€ing Committee.
(b) The Union's Committee shall be composed of not more than three (3} regular

employees who have completed their probationary period and are Union members,
(c} Each Party shalt notify the other by lefter, of the names of their Committee members

and any changes which may take place from time to time.
{d} The purEaose of the Standing Committees shall be to meet together at the request of

either Committee to discuss matters related to the administration of the Collective
Agreemen# and fa attempt #o resolve any problerr3s that may arise or can be foreseen.
A decision by the Union's Standing Committee must be confirmed by an Official
Representative of the Union, to bind the Union.

{e) Mediafiion
1. The Employer and the Union agree to refer appropriate grievances to

mediation.
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2. Mediation will be undertaken onEy once the committee and grievance
processes are exhausted.

3. Bout parties will share equally the cost of this process.
4. It is understood that ei#her party may withdraw from this process at any time.
5. Resolutions under this process are without prejudice and without precedent,

unless agreed otherwise by the parties.

ARTICLE 4 RIGHTS t1F THE EMPLt7YER

Section 1
The Union recognizes the right of the Employer to operate the business and direct the working
farce subject to t~€e provisions of this Agreement and the right of the Union ar employees to
grieve, as provided in Articles 18 and 19.

Noting herein contained shat! limit the statutory powers and duties of the Directors of the
Employer ~€nder the Company Act, Section 14'i, Sub-Section 9, which provides:

{1 } "The directors shall, subject to this Acf and the arkicles of the company, manage or
supervise the management of the affairs anct business of the company."

Actual direction of the office staff will be under the authority delegated by the Board of
Directors to the President and CEO who, in turr►, may delegate any portion of these
duties and authority to others in managerial and/or supervisory capacity.

ARTICLE 5 DEFINITIt3N O~ EMPI.DYEES

Section i
Probationary Period. All regular employees shall be considered probationary for one hundred
twenty {1247 working days of employment. These periods may be extended by mutual agreement
between the Employer and the Union.

Section ~
Full-time Regular. All employees hired to work an a regular #ull-time basis.

Section 3
Part t~rr~e Regular. An employee hired to work regular hours or days on a continuing basis
rnont€~ly at a rninir~um of sixty {60} hours.

Section 4
Temporary. A #emparary employee is any sa informed by the Employer at the start of
employment. Temporary employment shalE be for a specified period not exceeding ninety (90~
calendar days duration, except for temporary assignments known to be longer chart ninety (90}
calendar days duration such as maternity or long-term illness leaves, and except when extended
by mutual agreement between the Union and the Employer.

A temporary employee reaching regular sta#us will haue rights under this Agreement which are
based on length of service or seniority dated from the start of continuous employment.

Section 5
Casual. Casual employees shall be those employees who are hired for extra emergency help that

~~'~Cat[ective Agreement: Westminster Savings Credit Union jCOPE Lacat 378
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maybe required from time to Time.

ARTICLE 6 HOURS OF WQRK AND OVERTIME

Section 1
(a} The warlc week shall be thirty-seven and ane-half (37 1/2) hours worked ort five

(5~ consecutive days during the period Monday to Saturday inclusive.

{b) A work day shall be a maximum of eight (8) hours betvtireen the hours of 8;00 a.m. and
B:Ofl p.m.

(c} It is agreed that the determination of the s#acting time of daily and weekly work schedules shall
be made by the EmpEoyer and such schedules may be changed by the Emp[ayer #rom time to
time to suit varying coed'€tions of business. En the event of a permanent change in existing hours
of work ar shifts, the Employer agrees to give at least €i#teen (15} days' notice of any change.

Section 2
A minimum of one half {i/2) hour lunch period will be provided and taken within the three (3} hours
in the middle of the regular working day. Precise time to be arranged between the Employer ar€d
errtployee.

Secfiian 3
Two (2) relief periods per day of fifteen {15} minutes each, one (1~ in the morning and one (1} in
the afternoon, shall be provided without lass of pay. Part-time employees will be entitled to the
following: Two {2) to five (5) hours worked one (1 }fifteen (15) minufie rest period; in excess of five
{5) hours worked, two (2) fifteen (15} minute res# periods.

Section 4
Over#ime Premiums

a) Time worked in excess of the standard day shift shall be paid for at time and
one-half (1 112) the employee"s straight time hourly cafe far the first two {2} hours and two
(2} times the straight time hourly rate thereafter.

b} Time warkect by an employee can the employee's scheduled day off shall be paid
for at time and one-half (1 'f/2) ttte employee's straight time hourly rate for the first two (2}
hours acrd two (2} times the straight time hourly rate #hereafter.

c} Time worked on a Sunday shat[ be paid for at two (2} times the employee's
straight time hacarly rate.

d} Time wor[ced on a holiday provided far in .Article 7 or a day in lieu of such haEiday s€~all be
paid for at two (2) times the employee's straight time hourly rate plus one {1}day's regular
pay.

e} Cal!-outs An employee called back to wor€c after having completed a regular day's work,
ar tram a regular day afF, ar from vacation sE~al! be paid at the applicable overtime
premium specified in this Section for a minimum of four (4} hours ar for time worked,
whichever is greater.
Travel time to and from the empbyee's residence will be considered time worked.

f~ Qvertime work must be authorized by the Manager orhis/her authorized represen#alive.

Section 5
An err~ploy~e who works oveetime beyond a regular shit sha[I be allowed a one {1} hour paid
meal period in which to eat the meaE at hislf~er straight time hourly rate of pay, provided such
overtime is in excess of iwo (2) hours work. The meal period rrray be taken before, during or after

'~~~Coftective Agreerrrent: Westminster Savings Gedit union /COPE Loca! 378
Term. lanu~ry 1, 2013 — December 3I, 2016

4



the overtime work, as rrtay be mutually agreed.

Section 6
Emp€oyees who work overtime may take time off in lieu of overtime pay but such time
off must be taken at a time mutually agreed upon with the Employer. The length of time off with
pay shall bs equal to the straight-time equivaEent to the overtime earnings.

Secfiian 7
Employees may decline overtime on a seniority basis providing there are other qualified
employees available #a per€arm the work. In such cases, the junior employees cannot decCine to
work overtime.

ARTICLE 7 STATUTt?RY HOLIDAYS

Secfiion 1
{a} The Employer agrees to provide alI fulE-time employees with the following statutory

holidays, without loss of pay:

New Year's Da Victoria Da Thanks ivin Da
Famil Lla Canada Da Remembrance Da
Goad Frida B.C. Da Christmas Da
Eas#er Monda Labour Da Baxin Da

and any other day that may be sfa#ed a legal holiday by the Provincial, Civic andlor
Federa{ Government.

Should one (1J of the above holidays fall oR an employee's normal days} off, the
employee shall receive an additional day ar day(s} off, with pay to be taken
adjacent to the emp{oyae's normal days) off car at a time mu~uaily agreed between
the employee and the Employer.

(b) Seniorifiy will govern when more than the allowable number of employees request the
same day off in lieu of holiday, giving due consideration to the efficient operation of
the Credit Union.

Section 2
!n the event any of the holidays in Section 1 occur during the period of an employee's vacation, an
additional day's vacation with pay shall be allowed far each holiday so occurring.

ARTICLE 8 ANNUAl. VACATIt~IV AND i.ONG SERVICE SUPPLEMENTARY VACATIClNS

Section 1
{a} The vacation year shall !~e January Tst to December 31st. Employees commencing

employment January 1st to June 30th steal! be credited wifih a vacation year. Those
employees commencing employment Ju(y 1st to December 3'Est shall not receive credit
for a vacation year until the fallowing vacatiar~ year but shall receive a prorated vacation
pursuant to Section 2(a}.

~b°~Cotlective Agreerr~e»t.• Westminster Savings Credit Union / CC3PE Loca! 378
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(b) Vacations shall be taken at any time in the vacation year in which they are earned subject
to the provisions of Section 3.

Section 2
Regular full-time employees steal! receive paid vacations in ~CCOt'd~11G@ with the following
entitlements:

(a) Cn the first vacation year of employment, an emp(ayee steal[ accrue one (1 }day's pair!
vacation per month worked. Pay for such vacation shall be at four percent (4°!0}.

(b} An employee must complete six (6) months" service before being allowed to take a
vacation.

(c} In fhe second to fifth vacation year of service inclusive, an employee shall earn fifteen
{15) working days' paid vacation ~n each vacation year.

(d} In the sigh to tenth vacation year ofi service inclusive, an employee shall earn a paid
vacation of twenty {20) working days' in each vacation year.

(e} In the eleventh to fifteenth vacation year of service, an employee shall cam a paid
vacation of Twenty-five {25} working days.

(f} !n the sixteenth vacation year of service and in each vacation year thereafter, an
employee shall earn a paid vacation of thirty (30) working days.

Section 3
Should an employee request a vacation in excess of the amount earned, the employes shaft sign
an authorization permitting the Employer to recover pay for un-earned vacafion sf~auld the
employee terminate prior to the end of the vacation year.

Section 4
{a} Upon termination of employment, an employee steal! be paid vacation pay on the basis of

a percentage o#gross earnings to da#e of termination fees pay far paid vacation in excess
of amount earned. The percen#age of gross earnings shall be as follows:

Section 2(a) four percent (4°l0)
Section 2(c} six percent (6°l0)
Section 2(d} eight percent { $°lQ}
Section 2(e} ten percent {10°!0)
Section 2(fi~ twelve percent ('!2%)

(b} Employees who work part of the year and employees who take leave pursuant to Article 9,
Section A~ for periods longer than twelve (12) weeks shall have vacafiort pay prorated
pursuant to dart (a) of #his Section.

Part time em~layees vacation pay will be calculated on tie same basis as far afull-time
employee with the same calendar years of service. For example, apart- time employe
will be entitEed to three (3) weeks't vacation after one (1) year of service (see Section 2
above} paid at the rate of six (6°l0) percent of gross earnings, Effective January 'i , 2413,
part-time vacation pay will be paid an each pay period.

Section 5
Senior employees shall ~e given preference i~ the selection of vacation periods.
Employees who wish to take their vacation in bro€~en periods instead of one (1) period may do so
subject to the following:

{a) The periods are a minimum of dive (5) working days' or multiples of a full week.
{b) Employees shall select #heir vacation periods in order of seniority as defined in this

Agreem~r~t. However, only one {1 }vacation period shall be selected by seniority until al!

~°R~Co!lecttve Agreemenf.~ Westminster Savings Credit Union JCOPE Loca1378
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employees in the signing group have had fhe opportunity to select one (1) vacation
period. Subsequently, those employees who have chosen to take their vacations in twa
{2} separate periods shall select the second period in order of seniority.

Section fi
Upon request, in writing, employees shall be permitted #a bank five (5) working days of vacation
and take it in the following year subject to the following:

(a) There must be special circumstances warranting the banking of vacation, i.e, rrorma!
practice shall require the use of vacation entitlement in accordance with the schedule.

(b} The banked vacation shall be taken of a time mutually agreed upon.

Section 7
Long Service Supplementary Vacation Plan

(a} After completing ten {10} ter more years of continuous service with the Employer, an
employee shall, in addition to the regular vacation to which he/she is entitled, become
eligible to receive a supplementary vacation with pay each five (5} years, as set forkh
below:

Years of Gompleted
Contrnuvus Service

Weeks} of
Su lementa Vacafion

After ten (10} One {1) weetc

Ater fifteen {75) One (1) week

After twenty {20) Two (2} weeks

(b} The supplementary vacation may betaken in conjunction with the regular vacafian to
which tF~e employee is entitled, provided such regular vacation is not scheduled to be
taken during the months of July and August, in which event the supplementary vacation
shall be taken at a time to be agreed upon by the Employer and the employee.

{c} The supplementary vacation must be taken prior to the errrplayee becoming eligible for
his/hsr ne~cf earned period of supplementary vacation, as provided for in paragraph (a)
above.

(d) One {1) week's suppEementary vacation pay shall be equal to one (1}week's salary of the
employee's regular job at the time the vacation is taken.

{e) An employee who becomes ill r+vhile on vacation shall hava his/her vacation cancelled
from the day of becoming eligible for coverage under the salary insurance plan provided
under Article 'i 0, Section 1 {b).

ARTICLE 9 LEAVE flF ABSENCE

Section 1

Union Business Leave of absence without pay may be granted to employees #ar fhe purpose of
at#ending to Union business with the approval of the ErrEployer or his/her authorized
Representative. The Union will request such leave by giving the Employer a~ least two {2) weeks'
nofiice.

'1,~~Cotlective Agreement: Westminster Savings Credit UnEon /COPE Local 378
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Section 2
Bereavemen# Leave

(a) !n case of death in the immediate family ofi a fu[I-time or part-time employee, the
employee shall be granted leave of absence without loss of pay far up to five {5} days for
immediate family members and any person who Lives with an employee as a member of
the employee's family.

Immediate family shall be: ampfoyee's fiance, spouse, mother, father, guardian, san,
daughter, step-children, foster children, sister, brother, rnather-in-law, father-in-law, s#ep
parents, grandparents and grandchildren. It also includes common-law spouses, same
sex partners and their chiEdren as long as they live with the empfoy~e as a member of the
employee's family.

(b) In the case of grand parents-in-law, sister-in-law, brother-in-law, niece, and nephew, 3
days leave ofi absence with pay shall be granted upon request.

{c) The leave of absence will nat be cF~arged against paid sick Leave ar annual vacation
entitlement.

(d) Any relatives not mentioned in the above section #o be entitled up to one day leave of
absence #a attend a funeraE without loss of pay.

Section 3
Jury Duty
~u11-lime regular employees artd part-time regular employees summoned to Jury Duty ar
subpoenaed as court witness, shelf be paid wages amounting tv the difference between the
amount paid them for jury service and the amount they would have earned, had they worked can
such days. Employees an Jury Duty sha(I famish the Employer with such statements of earnings
as f~►e Courts may supply.
employees shall return to work wifhin a reasonable period of time. They shelf not be required to
report if less than two t2} hours of their normal shift remains to be worked.

Total hours on Jury f3u#y and actual work on the jab in the office in one ('i} day shall nc~t exceed
normal working hours for purposes of establishing the basic work day.

Any time worked in the office in excess of the combined total of eight (8) hours, shall
be considered Qvertime and paid as such.

Section 4
Maternity Leave/Parental Leave
Maternity Leave/Parental Leave of absence without pay in the case of pregnancy, parenting sha[I
be granted in accordance with the Employment Standards Act. Such leave will not affect sick
Leave entitlement ar seniority. AI[ rrtaterni#y leave of absence requests shelf be, in writing, and
shah show the last day to be worked and the expected date of return to work.

Section 5
SpeciaE Leave Without Pay

{a) Upon written application and when the requirements of the Employer's service will permit,
an er~p#oyee may be granted a leave of absence without pay, for a period of up to si~y
(6fl) calendar clays. Under such leaves, the employee shaA retain and continue to accrue
seniority.

(b) Such leaves may be extended far an additional period of up to sixty {60) calendar days
when approved by the Employer. Seniority will accrue during such extension.

+~~~Co!lective Agreement Westminster Savings Credit Union /COPE Local 378
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(c} Leave of absence wild only be considered provided that alf vacation en#itlemen# accrued
days in lieu of statutory hc~tidays have been taken.

ARTICLE 10 BENEFIT PLANS AI~tD SICK LEAVE

Section 1
{a} AIf full-time regular and part-time emp3oyees scheduled to work sixty (60} hpurs or mare

per month shat! became entitled to coverage under Westminster Savings myChoice
Benefits Program, or equivalent benefit plan in place from time to time, once the employee
in question has completed sixty (60) working days o€ employmen#. For fhe purposes of
coverage, spouse is defned as spouse by marriage, or any other forma! union recognized
by law. On3y one spouse can be covered at a time.

(b) myChoice Benefits Program- details of the specific benefrts within the program are
contained in plan documents ~ravided through the Employer by the benefits provider and
include:
• Medico{ Services Plan of British Columbia

Ext$r~ded Heath Care - {7ptian 2
• optional Accidenf Insurance

Group Life - 4ptian 3
• Denta! Care - Option 2
~ Salary Insurance {STD) and (LTD) Premium costs are fully paid by the employee.

On ratification Vision Care will be increased by $10(3 for Option 2 coverage.

c) Health Credits are provided to employees to purchase their choice of benefifi and lave( of
coverage in each category of benefit

1. A(I #ull-time regular errtp(ayees will be provided with sufficient Health Credi#s to
cover the a#orementioned benefits

2. Part-time regular employees will receive fifty percen# {50°l0) of fu[I-time crsdits
d) Annual Review -If, in the twelve (92) months prior to re-enrolment in the plan, a

park-time regular employee has worked eighty percent (80°l0) or greater of the total annual
hours expected of a full-time regular employee. #hen fhe Health Credits provided to that
employee for the nex# year of coverage under the Plan will be at the same level as those
provided ~a a full time regular employee.

e) Benefit coverage is only continued during Leave of Absence without pay if the employee
pays the benefit ~arerniums in advance. Where an employee is of€ work and entifled to
benefits, coverage will be continued providing the employee pays his/her share of the
premiums. if the plan in pace requires the insurance carrier to assume the costs, the
employee requirement to pay is waived.

Section 2
Pension Plan
Ths employer agrees to maintain the current Pension Plan in effect ar an equivalent plan for full-
time regular and park-time regta[ar employees scheduEed to work sixty {60) hours per month or
more.

Seetian 3
~ncidenta! 1lfness and Family Responsibility Leave
For fhe p~rpQSes of Phis section family is defined as all family living with the emplayea as well as
children, grandchildren, parents and grandparents. As per the employers medical heave ~aolicy and
where the ill family member cannot be left alone and there is no one else to care for the family
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member.

Foil time regular employees wha are unabfe to work because of illness sha[I receive pay ort the
following basis:

a. During the ten (10} working days wa~fing period to become eligible for salary
insurance full salary paid by the Employer.

b. Upon becoming eligible for salary insurance, an employee will receive two thirds
(2i3's) salary from the insurance plan for the Jura#ion of illness in accprclance with
the provisions of the plans. it is the responsibility ~f the employee to comptete
and file the necessary application forms to receive payment.

c. The employee, upon request of the Employer, shall provide proof of illness which
invalv~s paid Ieave

d. In addition to the wage coverage up to short and long term disability, alf
employees an the payroll as at January 9 st, of each year will be given credit for
twelve {12) Incidental &Fatuity Responsibility days for that year. New ert~pfoyees
starting during the year shall receive apro-rated portion calculated atone {1 }day
per month fa a maximum a€twelve {72} days. New employees shall not be
covered during their probafiort period, but upon comptetian of their probationary
period they will be reimbursed for any lost wages due to illness, up to that year's
rr~aximum entitlement.

e. !t is understood that employees granted twelve {12) days "credit" on January 1st,
of each year are actually "earning" those days at one (1) day per month. Upon
termination of errip(oymenfi an employee having used r~nore sick days than
"earned" shall be required to reimburse the Employer from his/her final pay.

ARTICLE 11 SALARY POLICY

Section 1
Employees shall be paid in accordance w~#h the salary schedule for their positions as specified in
Appendix "A" which is part of this Agreement. Thy steps in the salary ranges are the minimum
amounts #o be paid an employee in accordance with Section 5 of this Article and shall r►ofi be
construed to mean an employee may not be advanced to the ne~ct step in his/her salary range
before raving the required service.

Section 2
Job C7escriptians are wriften with the intent to set forth the general duties and requirements a€the
job and to indicate the level of skill required and shall not be construed as imposing any restriction
on the sight of the Employer to create a new jab or to assign duties to employees other than those
specifically mentioned in job descriptions.

Section 3
When a new ~asition is established or the duties of an existing position are signifcantly changed,
the Employer steal! set an interim salary and category for such position and notify the Union. The
Union may, at its discretion, negofiiate with the Employer, the salary and category and if
agreement car~nat be reached, the matter may be referred #o arbitration as provided in this
Agreement.

''~M'~Co(lective Agreeme»L• Westminster Savings Credit Union /CAPE Locat 378
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Section 4
Promotional increases
Upon pramotian, an employee's salary wi(f be at a step ~n the higher salary range which will
ensure a minimum of forty dollars ($4~.~0) per mt~nth increase. Promotional increases wri11 be
effective from the day the employee assumes the new position.

When an em~layee is promoted to Group V where there are no steps, the employee sha(1 be
placed in a position calculated with a rr~inirnum salary increase of one hundred ($10Q.00) doElars.
An employee in Group V shaEl move based on merit increase. An employee in this Group shall be
at the jab rate in na more than 36 months subject to Section 5 of this Article.

Section 5
Salary Progression

Following language in effect until April 1, 2014

Salary Progression

(a) Except as provided in paragraph (b) following, empEayees shall progress to each
such succeeding step in the salary range for their job group i~ accordance with the
service required to qualify for such step.

{b) An employee placed an a step in fiheir salary range at a point higher than they
would qualify far length of service {on being hired, or promoted in accordance with
Section 4 of this Article) shall move to the next step in their salary range upon
completion of the required service following such placement, subject to paragraph
{c} of this Section.

(c) Advancement from one {1) salary step to another may be withheld due to
inadequate performance under the fallowing circumstances:
• the employee has been counselled regarding inadequate performance

fallowing hisJher Iasi job service salary increase; and notice of intent to
withhold the next service salary increase is given to the employee and t}~e
Union one {1) month prior #a the date such increase is due.

(d) When employees restore their performance they shall be advanced to the next step
in their sa{ary range on anon-retroactive basis.

New language effective April 'f, 2014

{a} All salary level increases are effective April 9 ,each year.
(b) There are four key points in a salary range:

• The Entry Rate is the minimum salary in the range where new hires and ~elafivety
inexperienced recent hires or employees promoted to a new joblhigher level would
expect to be

~1~~Calleccfve Agreement: Westminster Savings Credit Union / COPE Locat 378
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e Level One is fhe point in the range that an employee with a Successful ar better
per#armance rating can expect to af~ain after one (1) calendar year (200 part time
shifts) in a job

• Level Twa is the point in the range that an employee with a Successful or better
performance rating can expect to attain after two (2) calendar years (4(7t~ part time
shifts} in a jab

• Maximum of the range, or Level Three is the point in the range tha# an employee
can expec# to attain, after completion of a minimum of three (3) calendar years
{6Q0 part time shifts) in a jab with a Successful or better performance ra#ing in each
year

{c} Except as provided in paragraph (d) fa[lawing, employees with successful or better
perFormance rating sha[I progress to each succeeding level in the salary range far their job
in accordance wifh the service required to qualify far such levels. As an example, an
employee h[red September 9, 20 3 will move #a Level 9 an April 1, 2015 having completed
one year of service.

(d} An employee placed on a level in their salary range at a paint higher than they would
qualify #or length of service (on being hired or promoted in accordance with Section 4 of
this Article) shall move to the next level m their salary range upon cart~pletion of the
required service fallowing such placement, subjeot to paragraph c o€this section.

(e} Advancement from one (1}salary level to another may be wi#hheld due to inadequate
performance under the following circumstances:
• The er►~pioyee has been caunse[~d regarding inadequate performance following

his/her last level increase and r►o~ice ofi intent to withhold the ne~rt lave[ increase is
given to the employee and the union one {1 }month prior to the date such increase is
due

(f} When employees restore their performance they shall be advanced to the next level in
their salary range on tf~e #allowing April 1, on a non-refiroactive basis

Section 6
a) An employee assigned to a higher job classification or temporarily replacing another

employee in such higher classificatifln,shalE be paid at'the higher rate as determined by
Section 4 aforementioned, for the period so employed. This provision sf~all not apply for
brief relief periods of two (2) c€ays ar less.

Where employees temporarily assume additional responsibilities without an actual change
in classification, the Union and the Employer shall meet to decide if the added
responsibilities are sufficient to change the job level ancf if so, shall set a new salary Ieve1.

b) Training and Crass-Training
An employee assigned to a higher job classification on a temporary basis for the purposes
of cross-training shall not be entitled to the higher rate salary and shall maintain his/her
salary level and regular position so long as the transfer to the cross-training position does
not exceed one hundred and twenty {120} working days, the ons hundred and twenty
{120} day period may be extended by mutual agreement.

c} The provision of cross-training will not be used or apply to an employee who is #filling a
vacancy and wi11 not be used to replace incumbents.

d} Training premium o#seven and one-half ($7.5fl~ dollars per day-to be paid to the individual
designated as tfainer required to train employees when requested by management.

~ :°~Cotfective Agreement Westminster Savings Credit Union / COPE Locat 378
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Section 7
A part-time employee wha becomes full-time shall be placed on the appropriate salary range at a
step in Eength of service consistent with hislher length of accumulated service as determined by
Article 14, Section 4.

Section 8
Salary Poticy on RecaEls and Demotions

a} Employees recalled to their #ormer position ar to a position having the same salary range
shaCl receive the current rate for the step in the salary range which they held at the time of
lay-aff.

b) Employees recalled who accept a posifiian in a salary range which is lower than
far their former position, shall be paid at a step in the salary range commensurate with
their service at !ay-off.

e) An employee who transfers to a position in a lower salary range for reasons asa~ibable to
the employee shall be paid a salary in accordance with paragraph (b) above.

Section 9
Employees who, for reasons set out in Article 17, are glared in a position having a Sower salary
range than for their former position shall retain their salary. It their salary is higher than the range
€or the position they shall be red circled until such time as the difference between the maximum
for #ha range and their salary is removed.

ARTICLE 1.2 Jt7B PC7STING

Section 1
a} No#ice of afI jt~b vacancies within the bargaining unit shall be posted on the Intranet for at

feast three (3) working days. The notice shaC! indicate job title, category, and salary, and a
brief outline of the duties involved.

b) An employee may currently bid on vacant positions which may involve a promotion, lateral
transfer, a lower classification or a change to the weekly work schedule.

Section 2
a} The Employer will fil! job vacancies from within the bargaining unit providing employees

who apply #or positions have ttte required quatificatians. Preference in selection steal[ be
from full-time regular and part-time regular employees, in that order.

b) AIE bids an posted job vacancies shall be, in writing, or an a form provided by the
Employer.

Section 3
Selections far job vacant€es, training and/or cross-training shall be made on the basis of
qualifications and ability to do the job, and seniority, in that order. In fihe event two {2} or mare
employees have similar abilities, the employee with the greatest seniorifiy steal[ be selected.

Section 4
When promotet~ t~ a higher position an ernpbyee shall be allowed a #ria[ period of up to s€~cEy {60}
working days i€the position is in groups 1, 2 ar 3 and up to one hundred and twenty {120} working
days if in group 4 or higher. Should the employee be considered unsuitable during the trial
period, heJshe shall be returned to hislher former position or one of equal rank. Salary shall be at
the service step paid prior to promotion ar the step they right have achieved by service had they
not been promoted.

~ Cottective Agreement Westminster Savings Credit {/pion J COPE Loca1378
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ARi"tC~E I3 LAY-OFF AND RECAL!

Section 1
Shaufd the EmpEoyer decide to reduce the number of office staff the employee with the [east
amotant of seniority in a position shill be the first laid-ofF from the# position. The employee may
displace another employee in a position at the same or lower job level providing helshe has the
qualifications to perform the job functions satisfactorily and has Brea#er seniority than the
employee to be displaced.

Sec#ion 2
Regular full-time and part-#ime employees shall be given notice of lay-off ar pay in Lieu Qf notice in
accordance with fhe Employment Standards Act. Such payments in lieu of notice does not relieve
the Employer from any other obligations ar payments to which the employee is entitled under this
Agreement.

Section 3
All regular employee{s} with six {6) months' or more service who is laid-off due to Lack of work or
redundancy shall be placed on a recall lis# #ar a period of six (6) months.

Section 4
Recall
Employees on the recall list shall have the right to return to a vacancy in their forrr►er position or to
a position for which they are quaEified providing no other employee with greater seniority is
promoted ar transferred to such vacant position, When such transfers ar promotions occur,
resulting in a vacant position, the employee on the recall Iist will Eae offered the resulting vacant
position providing helshe is qualified.

Section 5
a} Notice ofi recall to an employee on the recall list shelf be sent by registered mail #o the

employee`s last known address. An employee an the recall list may be bypassed when
the employee fails to respond to the notice within five (5) calendar days o€its having been
sent to the employee's last known address.

b} An employee bypassed under the foregoing conditions shall be kept on the recall lis#far
hislher remaining recall period.

ARTICLE I4 SENIClRITY

Section 1
Seniority she€I mean length of continuous service, with the Employer anti its predecessors.

Section 2
Upon com~a[etian of the probationary period, employees shall be entitled to all rights and
privileges of this Agreement and the employee's seniority shah be effective from the original date
of employment.

Section 3
An employee who leaves the bargaining unit to ~If a position excluded from the unit, and who
subsequently returns fa the unit, shall be credited with seniori#y held at clots of leaving the
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bargaining unit if #hey return to the bargaining unit within one (1) year after leaving.

Section 4
No seniority shall accrue far short terms of terr►porary work except where a temporary or casual
employee becomes afull-fime regular employee wi#hout a break in service. In such cases
seniority shalE start from the last date the employee started as a temporary or casual employee
assuming the employee has satin#ied the probation period. Part-time seniority shall accrue on the
basis of one {1) day for each day worked regardless of the number cif hours worked in each day.

5etfiian 5
An employee laid-flff and placed on the recall List under Article 13, Section 3, will retain and
continue to acc[amulate seniorEty during the period of lay-off.

Section 6
An employee on approved leave of absence for the following reasons will continue to accrue
senEority:

Union Business Article 9, Section 1
S ecial Leave without Pa A~ticls 9, Section 5
Mafiernit Leave/Parental Article 9, Section 4
Incidental Illness &Family Responsibility
Leave

Article 10, Section 3

Section 7
Saniarity lists will be made available by the Employer of such times as may be required for the
adminis#ration of this Agreement.

5ectian 8
Seniority will be Iost and tFte employee terminated when an emptoyee:

a} receives severance pay in accordance with this Agreement;
b} voluntarily terminates hislher employment;
c} is discharged for just and reasonable cause;
d) if on (ay-off far mare than six (6) months;
e) does not return to work an the date specified fallowing an approved leave of absence

other than far medical reasons, in which case a Doctor"s certificate is required;
f~ after afay-ofF fails fo report for work within {~} working days after being recalled by a

registered letter sent to the address last provided by the employee to the Credit Union;
or

g) uses an authorized leave of absence far a purpose other than that far which the I~ave
was granted.

ARTICLE 15 GENERAL PROVISIOC~[S

Section 1
Bulletin Board will be made available for use fey the Union and the Employer for the purpose of
posting notices andlor correspondence relating fa general UnionlEmp[oyer activities.

Sec#ion 2
No Strikes ar Lockouts
The Employer sha#I not cause ar direct any lockout of err~piayees during the Iife of this Agreement
~Cottective Agreement: Westminster Savings CrediC Union ! COAE Lata1378
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and neither the Unian nor any representative therea€, nor any emp{ogee shall in any way
authorize, encourage or participate in any strike, walkout, suspension of work, ar slow down an
the part of any employee ar group of employees during the life of this Agreement.

Section 3
Disciplinary Acfiion
Should it become necessary far managemen# to discuss with an employee a matter which could
result in disciplinary action being taken the emp[ayee shall be advised of hislher right to have the
Jab Steward presenf ar err►ployee if steward is not available.

The employee shat! have the right to have such discussions held in private. Any written
disciplinary communication given to an employee far purposes of fhe employee's personnel ale
shall b~ copied to the U~ian.

Section 4
Picket Lines
It shall not be a violation of this Agreement or cause for discharge of any em~(oyee, in the
performance of his/her duties to refuse to cross a legs( picket line. The Union sha11 notify the
Employer as soon as passible of the existence of such picket fine.

ARTICLE 16 DISCHARGE, TERMYNATION AND 5U5PENSIC?N

Section 1
It is hereby agreed tha# the Employer has the right to discharge, suspend ar otherwise discipline
an employee €or just cause without notice or pay in lieu of notice. Reasons for acfion taken under
#his Section will be given, in writing.

Section 2
If a regular employee is terminated excep# as provided in Section ! above, said employee shall
feceive two (2) weeks' written notice immediately prior to the date of termination, ar the equivalent
in wages. if notice is given immediately prior to the vacation period of any employee, such
employee shall receive two (2) weeks' wages, a# the employee's Curren# salary, in addition to
vacation pay to which the employee is entitled, plus all other benefits.

Section 3
[f, upon investigation by the Union and the Employer, or by decision of an Arbitrafiion pursuant to
the Terms of this Agreement, it shall be fiound that an employee has been unjustly discharged or
suspended, the affected empCoyee shall be, subject to the award at such arbitration ar pursuant to
the mutual #findings of the Union and the Employer, re-instated #a his/her former position without
any lass of seniority ar rank. Carnpensa#Ian for lost salary shall be as mutually agreed between
the Employer and the Union or as decided by Arbitration.

Section 4
Employees are expected to provide the Employer with #wa {2) weeks' notice of intention to
terminate in order to provide adequate time t~ obtain a replacement.
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ARTICLE 17' TECHN4LC~GICAL C#~tA1~iGE AND SEVERANCE RAY

Section 1
The Employer wil! provide the Union with as much notice as possible of intention to introduce
automation, equipment or changes in administrative procedures which migh# result in the
reduction of personnel and/or changes in jab duties suffcienf to change job gra~aping.

Section 2
Wherever practical, an employee becoming redundant due to new equipment ar procedures, shat€
be eiigibl~ far retraining to qualify for the opera#~on of such new equipment or procedure, or to
qualify for new positions. Such retraining shall be provided by the Employer without loss of pay to
the affected employees.

Section 3
In cases where the retraining of an employee is not prac~ica[, or where other positions with the
Employer are riot available, the employee shall elect for termination of employment or shat! elect
to be placed an the recall list in accordance with Article 13, Secfian 3.

Section 4
Severance Pay as prodded for ~n Section 5, shalt be due and payable immediately upon
termination to an employee who elects for termination of employment pursuant to Section 3.

Section 5
a) Severance Pay shall be paid to employees with one 7 year or more service who are

fierminated because o~ changes in administrative procedures, atatomation, consolidation,
or suspension of business. The amount of severance pay shall be one (1 } weeEc at the
employee's current regular salary #or each year of service for the first f€ve {~} years, two
(2) weeks per year thereafter to a maximum of ~twer~ty eve {2v~ weeks. Effective January
~, 2012 twenty five {2~} shall become twenty eight (28} weeks. Effective April 1, 2013
twenty eight (28) weeks sha8 become thirty {30} weeks.

b} An employee who chooses to be laid-off and placed an the recall list may elect to
terminate during the recoil period and be paid his/her severance pay entitlement upon
termination or expiration of recall,

ARTICLE 18 GRI~VAfirtCE PROCEDURE

S~ctian 1
Grievance means any difference or dispute concerning the interpretation, application,
administration or alleged violation of this Collective Agreement, whether between the Employer
and any employee or employees bound by the collective Agreement or between the Employer
and the Union.

Section 2
Grievances shall be set~let€ in the following manner:

a) If the employee has a grievance against the Employer the procedure for settlement shall
commence at Step Z.

Collective Agreement' Westminster Savings ~red~t Union / COPE Locat 378
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b) !f the EmpEoyer or Union has a grievance the procedure far settlement shall commence
with Step 3.

STEP 1: The employee involved shall first take up the grievance with the supervisor directly in
cf~arge of the work within ten {10} working days of the circumstances giving rise to the grievance.

The employee may be accompanied by a Job S#eward or Representative of the
Union,

The Employer shalt give a decision within ten (10) working days o#such meeting,

STEP 2: If the grievance is not resa(ved at Step 1, the mater shad be reduced fo writing by the
Grievar andtor the Union and submitted tt~ the management persons designated by the Employer
within ten ('E O) working days following the decision rendered at Step 1,

The Grievor afang wi#h the OfFice Committee and/or the Union Representative shaEl meet with the
designated management persons to attempt to settle the matter. The Employer sha[I give a
decision within ten (1fl} working days of such meeting.

STEP 3:
a} !€the grievance is not resolved at Step 2, it shalC be referred to the Representative of the

Union and a Representative of fihe Employer within ten {10} working days ofi the decision
rendered ~t Step 2. Failing settlement within ten (10) ►marking days of receipt of grievance
at this step, either Party may refer the matEer to Arbitration as provided in Article 19.

b} (n the event a dispute is initiated by the Employer or the Union, the initiating Party shall
notify the other Party, in writing, of the nature o#the dispute and such notice shill be given
within five {5) working days of the circumstances giving ripe #o the dispute unless the
Parties agree to an e~ctensi~n of time. FaiEing settlement within ten {10) working days of
receipt of notice, either Party may refer the dispute to Arfzitration as set €orth in Article 19.

STEP 4: In the event the matter remains outstanding after full utilization of either
Step 3(a) or 3(b} the Party wishing to proceed to Arbitration, must within ten {1 D) working days,
notify tine other Party that they are proceeding to Arbitration. This shall be done, in writing.

Section 3
Except as provided in Section 4 following, a grievance not advanced to the next step under
Section 2, within tha time limits specified shall be considered abandoned, and ail further recourse
to the grievance ~roced~are for€eited.

Section 4
The #ime limits set forth in this Article may be extended by mutual agreement between the Union
and the Employer.

ARTICLE 19 ARBITRATIt'~N

Section 1
a} When any difference arises between the Parties as fia the interpretation, appfica#ion,

operation ar alleged violation of this Agreement, including any question as to whether a
matter is arbitrable or not, the matter may be referred by either Party to Arb€~ratian.

~ Collective Agreement: Westrrsinster Savings Credit Union / COPF Luca[ 378
Term: January 2, 20~~ December 31, 2016

18



b) The Parties #o this Agreement hereby agree to use the services of a Single Arbitrator as a.
means of seifiling grievances and disputes.

Section 2
The Party desiring Arbitration under Phis Article will notify the other Party, in writing, in accordance
with the provisions of Section 2, Step 3 of Article 18. The notice shall set out the questions} in
the opinion of the Party seeking Arbitration, to be arbitrated, as well as a list of three {3) names of
proposed Arbi#rotors.

Section 3
The Parties to the dispute will thereupon mee# within ten (10} working days to decide upon an
Arbitrator. Failing agreement upon a person wi[Ifng fo act, either Party may apply to the Caflect~ve
Agreement Arbitration Bureau of the Labour Relations Board to appant an Arbitrator.

Section 4
Upon agreed appointmen# of an Arbitrator, ar appoin#ment by the Labour Relations
Board, the Arbitrator shall hear the Parties, settle the berms of questior~(s} to be arbitrated, if
necessary, and maKe his award in writing, to each of the Parties and the award shall be final and
binding an the Parties. The Arbitra#or sha(I not be vestec! with the power fio change, modify ar
alter any of the terms of this Agreement.

5ectian 5
Each party shat( pay their own costs and expenses of the Arbitration and one-half (2} the
remuneration and expenses a€the Arbitrator.

r~Ti~~~#~z+~• : ~ r •

Section 1
This Agreement shall be in ful! force and effect from and including January 1, 2013, to and
including December 31, 20'l6 and shalE continue in full farce and effect from year to year
thereafter subject to the right of ~i#her Party to #his Agreement within four ~4) months immediately
preceding expiration, ar immediately preceding January 1st,in any subsequent year, by written
notice to the other Party to commence collective bargaining with a view to the conclusion of a
renews[ or revision of the collective Agreement ~r a new coElective Agreement.

Section 2
It is mutually agreed by the Parties fa exclude from this Agreement the operation of Secfron 50(2}
and (3} of the Labour Rotations Gale.
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APPENDrLX A —April 1, 2013

The foliowmg wage grid is effective April 1, 2013 (2°lo general wage increase} !t appfies to all employees
who have not reached the maximum rate a# pay at #hirty-six {36} mon#hs by April 1, 2013. Such employees
will progress through the increment range based upon their anniversary date as per past prac#ice. EfFective
Apr[19, 2014 this wage gritf is no longer effecfiive.

.JOB GLASStF[GAT[ONS AND SALARY RANGES FULL-TIME AND PART-TIME
EMPLtJYEES ON BENEFITS

Group position entry ; 1~ mos 24 mas 36 M .

Student rate 12.89

mos ent rnax

_
Trainee CSR.

Annum 31685

_ -

Monthly 2640: `:

Dourly 16.25 -' ~~

1
CSR

Annual 33827 36366 38905 41443

titloni-hly 2819 3Q31 3242 3454

Hourly 17.35 18.65 19.95 21.25

2-

CSC

Annua! 37304 39522 ~ 42Q99_ 44461

Monthly 3109 3293 35 8 37Q5

Hourly I 19.13 20.27 _ 21.59 22.80

3

Sr CSR
Annuat 38679 41391 44100 46810

Monthly 3223 3449 3675 3901

Hourly 19.84 21..23 22.62 24.£}1

4
~S R ;

Annual 38846 x€2424 46102 49581

Monthly 323'7 3535 3834 4132

HaurJy _ X9.92 21.76 23.59 ~~.43

5

PAM

Annual 48824 52111 55396 58683 fi4597
Monthly 4069 4343 4616 4890 5383

Hourly 25.04 26.72 28,41 3QA9 33.13
FORMULA FaR PART-TIME HOURLY RATES: Annual rate divided by ~19Sn

PART-TIME EMPLQYEES wilf be paid 6% in lieu of Statutor}r HolidaysiFlaater and Sick Leave. This will
be in addifiion to the above hourly rates.

PART-TIME ~N[PLOYEES; All park-time regular employees shall start at the start ra#e of pay and move
through the salary scales based on accrued days, i.e. one (1 }year increment two hundred {20p} days,
three (3) month increment f[fty (50~ days, as per Article 14, Section 4. Vacation days shat! be classed as
days worked.
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APPENDIX A —April 1, 2013

The following wage grid is effective April 1, 2013 (2°lo general wage increase} It applies to all errtployees
who have reached the maximum rate of pay at thirty-six (36} months by April 1, 2413,

JOB CLASS[F(CATIONS AND SALARY RANGES FULL-TIME AIVa PART-TIME
EMPLOYES 4N BENEFITS

~ ~ —,
Group ~ Position ~ Entry _ ~ Level I Level Z Level 3 ~ Meat max

Student rate

TraineE CSR

Annual _ _

_

Monthly ~~

Hourl1~

1
CSR

Annua! 41$09
Monthly 3484

Hourly 21.44

2
CSC

Annual 45712
Monthly 3893

Hourly -
23.95

3
Sr CSR
Annual 49813
Monthly 4151

Hourly 25.55

3

F"SR

.Annual 4983
Monthly _ 4151

Hourly 25.55

5
PAM
Annual 58683 64596
Monthly 4$90 5383

Naurly 30.09 33.13
FORMULA FOR HART-TIME Ht}URLY RATES: Annual rate divided by 1950.

PART-TIME EMPLOYEES will be paid 6% in lieu of Statutory Holidays/~laater and Sick Leave. This will
be in addition to the above hourly rates.

FART-TIME EMPE.OYEES: All part-time regular employeas shall start at the start rate of pay and move
through the salary scales based on accrued days, i.e. one (1) year increment two hundred {200} days,
three (3} month increment ff#y {5Q) days, as per Article 14, Section 4. Vacation days shall be cEassed as
days worked.

'~~°~Cottective Agreement: Westminster Savings Credit Union /COPE Local 378
Term: January 1, 2013 — December 3I, 2QI&
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APPENDIX A – Apri[ 1, 21124

JOB CLASSEFICATi{3A1S AND SALARY RANGES FULL TIME AND FART TIME
EMPLK}YEES ON BENEFITS

The following wage grid is efFective April 4, 2014 {2.4°In general wage increase}, It applies to afE
employees. Such employees wi11 progress thraugh the increment range based upon their service and
pertormance atAprii 1, 2014.

-- - - - — --
Group i ~'osrt~lon ~ Entry ;. Leve1 ~. Level z Level 3 ~ Merit max ~

I! Student rate 13.20 ~ ~~~r
Trainee CSR
Annuaf 32446.

Monthly 27 4
- -

NC~urly 16:64

1
CSR

Annutrt 34639 37363 404$9 42812
Monthly 2887 3114 3341 3568

Hourly 17.76 19.16 ' 2Ci.56 21.96

2
GSC

Rnnual 38200 414.1 4421 47833
Monthly 3183 3451 373:8 3986.:

Hourly ̀ 19.59 ZL2~ 22;88 24:53

3
Sr CSR/FSR
Anttupl 39778 43521 47265 51~~9
Monthly 331.5 3627 3939 4251

Hourly 2Q.40 22.32 24.24 26.16

S
PAN!

Annuc7l. 49996 53361 56725 60493 56147
Monthly. X166 4447 - 4727 5008 5512_

~Haurly _,~ :25,64 ~ 27.36 ~ 29.09 30.82 33.92
FORMULA F`{JR PART-TIME HOURLY RATES: Annual rate divided by 1950.

PART-TIME EMPLpYEES will be paid 6°/a in lieu of Statutory Holidays/Floater and Sick Leave. This will
be in addition to the above hourly rates.

PART-TIME EMA[.OYEES; All part-#ime regular employees shall star# at the start rate of pay and move
through the salary scales based on accrued days, i.e. one {1} year increment two hundred (20d} days,
three (3} month increment fifty {5tJ} days, as per Article 14, Section 4. Vacafion days shall be classed as
days worked.

~Cotlective A,greemen~ Westminster Savings Credit Union / COFF Laccrt 378
Term: January I, 2013 — December 31, 2Q.16

23



APPENDIX A —April 1, 2015

Jab CLASSIFIGATtONS AND SALARY RANGES FULL-TIME AND PART-TIME
EMPLOYEES QN BENEFETS

The foliawing wage grid is effective April 1, 205 (2.6°!o general wage increase). 1t applies to all
employees. Such employees will progress through the increment range based upon their service and
performance at April 1, 2015.

__ -
Group Po rn Entry level 1 CeveJ 2 ~ Leve) 3 Merit max

Student rate 13.55
Trainee CSR

Annua! 33289 .

Monthly 2774

Hourly_ ., 17A7
_ ~---

1
GSR

Annua/ 3554Q 38334 41131 43926

Monthly 2962 3].95 3428 3661

Hourly X8.23 19.66 21.Q9 22.53

2
G5C>

- Annual - "39193` 42482 45781 49077

Monthly , 326 3541 3835 - ~09~

Haarly 2Q.10 21:79 23.48 ` 25.7

3
Sr CSRJFSit
Annual 40812 44653 48494 52335

Monthly 3401 3721 4041 4361

Ht~urly 20.93 22.90 24.87 26.$4

5

PA M
Annua! 51296 54749 58201 61654 b78b7

Monthly _ 4275 , 4562 4850 5138 5656

Hourly 26,31 28.08- 29.85 X1:62 34.8Q

FORMULA FOR PART-TIME HOURLY RATES: Annual cafe divided by 1950.

PART-T[ME EMP~.OYEES will be paid 6% in lieu at Statutory HolidaystFloater and Sick Leave. This wilt
be in addition to the move hourly cafes_

PART TIME EMPLt?YEES: All part-time regular ernplayees shall start at the start rate of pay and move
through fhe salary scales based an accrued days, i.e. ane (1) year increment two hundred {200} days,
three {3) month increment fifty {50} days, as per Article ~4, Section 4. Vacation days shall be classed as
days worked.

+.~~°~Col[ective Agreement' Westminster Savings Credit Union j COPE Local 378
Term: January .1, 2013 — December 3Z, ZOI6
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APPENDIX A - Apri[ 1, 201fi

JOB CLASSIFICATIONS AND SALARY RANGES FULL-T[ME AND PART-TfM~
EMPLC?YEES ON BENEFITS

The fo~iowing wage grid is effective April 1, 20'f6 {2.75% general wage increase}. It applies to all
employees. Such employees will progress through the increment range based upon their service and
pe~farrrrance at Aprii 1, 2016.

-- - - -- r - -- - -- _ _— — ,~ _ _ --
~', Group ! position Entry Level 1 Level 2 Level 3 ~ Merit mix

Student rate 13.92

fir~ir~ee CSR

Annual 34205 _

tVlonthly 285Q

i Hourly 17.54

2
CSR

Annual 36517 39388 42262 45133

Monthly 3043 3282 3522 3761

Nouriy 18.73 20.20 22.67 23.15
_

Z

- CSC
Annua( 40217 43656 4Z0~0 50426

Monthly - 3351 3.638 3920 4202

`, Nourly _ 20.52 22;39 24.12 25.86

3

Sr CSR/FSR
Annua! 41935 45881 49$27 53774

Monthly 3495 3823 4152 44$1

Hourly 21.51 23.53 25.55 27.58

5
PAM
Annual 52707 56254 59801 X3349 69733

Monthly 4392 4688. 4983 5279 581 ,

r Hourlil ~i 27.0 28.85 30.67 ~2.~~ 35Jf i

FORMULA FOR PART-TIME HOUE2LY RATES: Annual rate divided by ~ 950.

FART-TIME EMPLOYEES will be paid 6°lo In lieu of Statutory HolidaysiFlaater and Sick Leave. This w~lE
be in addition to the above hourly rates.

PART-TIME EMPLOYEES; All part-Mime regular employees shall start at the start rate of pay and move
through the salary scales based on accrued days, i,e. one {1) year increment iwo hundred (200) days,
three (3} month increment fifty {54} days, as per Article 14, Section 4. Vacation days shall be classed as
days worked.

°1~ ~Cottective Agreement: Westrrainster Savings Gredit Union / COAE Lacat 378
Term: January 1, 2013 - Derember 31, 2016
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