






























































BETWEEN: 
 

TEAMSTERS LOCAL UNION NO. 155 
(EMPLOYER) 

AND: 
MOVEMENT OF UNITED PROFESSIONALS  

(CANADIAN OFFICE AND PROFESSIONAL EMPLOYEES’ UNION, LOCAL 378) 
(UNION) 

 
LETTER OF UNDERSTANDING 

(PROBATIONARY EMPLOYEES) 
 
THIS Letter of Understanding applies to all Probationary Employees employed in the 
Union’s bargaining unit during their Probationary Period.  
 
THE PARTIES AGREE AS FOLLOWS:  
 

1. All Collective Agreement Articles shall be interpreted and applied in 
accordance with the express terms if this Letter of Understanding.  

 

2. Article 5.1 of the Collective Agreement is replaced with the following: 

1.1 Probationary Period 

All new employees, except Temporary and Casual Employees will be 
considered probationary for their first Five Hundred Twenty Eight (528) 
hours of their employment. The employee will be provided with an Interim 
Written Evaluation worked Five Hundred Twenty Eight (528) hours, an 
employee will become regular. A Temporary Employee transferred to or 
reataining regular status, will not be required to serve a further 
probationary period beyond the first Five Hundred Twenty Eight (528) 
hours of employment.  

 

3. During the Probationary Period, the Employer shall pay a Probationary 
Employee’s contribution to the Canada Pension Plan 

 

4. The Parties confirm and agree that probationary employees are not entitled to 
the benefits covered by the language of Articles 8.3 (Floating Holidays); 9.5 
(2% Vacation Bonus); 10.2 (Bereavement Leave); 10.6 (Jury Duty Pay); 11 (Sick 
Leave); 11.2 and Appendix “C” (Health & Welfare Plan); 11.4 (Pension Plan); 
11.5 (E.I. Premium Reduction); 11.6 (Savings Plan) and 23.1 (Eye 
Examinations), of the collective agreement during their probationary period.  

 

5. This Letter of Understanding is incorporated as a term of the Collective 
Agreement.  
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