
MEMORANDUM OF AGREEMENT

BETWEEilI

BC REGIONAL COUNCIL OF CARPENTERS

(hereinafter referred to as the "Employer")

PARTY OF THE FIRST PART

AND:

MoveUP, Local 378 of the Canadian Office and Professional Employees Union

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

WHEREAS:

A. The parties are bound to a Collective Agreement effective from August 1, 2021
through July 31, 2024 (the "Collective Agreement).

B. The pafties have engaged in collective bargaining to reach an agreement to renew
the Collective Agreement.

THEREFORE:

1. The pafties agree that the Collective Agreement is renewed for a term of three (3)
years from August 1, 2021 to July 3t,2024, with the changes set out in the
Memorandum of Agreement subject to the following conditions.

2. The parties agree that this Memorandum of Agreement is subject to ratification by
the pafties' respective principals.

3. The pafties agree to recommend this Memorandum of Agreement, without
reseruation, to their respective principals.

4. The changes to the Collective Agreement contained in this Memorandum of
Agreement will be effective from August 1, 2021unless specifically stated otheruise.

5. All items not addressed herein will be considered withdrawn on a without prejudice
basis.
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7.

Any amendment to this Memorandum of Agreement must be confirmed in writing by
both pafties.

The parties agree that this Memorandum of Agreement is, to this date, the entire
agreement between the Pafties with respect to collective bargaining for the renewal
of a Collective Agreement.

If this Memorandum is ratified, the Union agrees to provide the Employer with a draft
copy of the resultant Collective Agreement both in "hard-copy" and digital form within
thity (30) calendar days of the date of completion of the ratification vote and the
Employer shall thereafter have fifteen (15) calendar days within which to respond to the
draft Collective Agreement provided by the Union. The pafties agree the objective will
be to have a finalized Collective Agreement within sixty (60) calendar days of the date of
completion of the ratification vote.

tstSigned at Victoria,

FOR THE

day ofAugust, 2022

Merissa Cox



moveJp
BCRCC

PROPOSALS 2022
Union Proposals (UP ltem)

(Canadian Office and Professional Employees Union, Local 378)

APPENDIX "A" CATEGORIES, JOB TITLES, AND HOURLY RATES OF pAy

Three (3) Year Agreement from August L, 2021to July 31,2024

Effective August t, 2027

Effective August L,2022

Effective August I, 2023

3.5olo Increase to All Categories

3olo Increase to All Categories

3olo Increase to All Categories

2. Article B

No change to cost of benefits (fully employer paid shall remain as is) per agreed to UP #6 dated May 6,
2022 B:00pm)

3. Article 8.01 (Pensions) revise as follows:

Effective August 7, 2021, the Employer shall contribute, on behalf of each employee five dollars (s'ee)
and 20 cents (5.20) per hour to the Alberta Carpenters and Allied Workers (ACAW) pension plan. an*two

4, Article 9

The Union agrees to withdraw Article 9.06 (Family Responsibility Leave) and Article 9.12 (Personal Paid
Leave) from agreed to proposal UP # 7 v.4 dated May 6, 2022 with rest of proposal unchanged and
agreed to by the parties.

Union
Number Affected

Article/MOU
Date: Augpst 31''2(J22 Time: 3:Bopm

UPrgv.z AppendixA
Article 8.or
(Pensions)
Article 9.o6
Article 9.rz
Article rB

Mediation Terms of Settlement

E&OE
Signed offthis 3r day of zoTL
For the Union

,,ltli,



5. Article 18 (Respectful Workplace)

The Union agrees to revise UP #13 (Personal Rights) as follows:

ARTICLE T8 - RESPECTFUL WORKPI-ACEAND PERSONAL RIGHTS

r8.or Legislation

The Parties hereto subscribe to the principles of the Human Rights Code of
British Columbia.

r8.oz Non-Discrimination

The Employer in carrying out.their obligations under the Agreemelrt shall not
discrimiqate in matters ofjob postings. waees. or employment in accordance with
the Human Rights Code. as amended from time to time.

rB.oS Respectful Workplace - Personal/Sexual Harassment

The Union and the Employer recognize the right of all eEmployees to work in an
environment-M which shows respect for an employee's health.
safety, and physical well-bein& As a result. ail efforts shall be deployed to prevent
and correct any situation and any conduct liable to compromise the health and
safeV of an employee or deteriorate the work environment. Accordingly. the
harassment of any employee is prohibited.

ize

r8.ga Joint Committee Respectful Workplace and Personal Rights

The Union and Empioyer agree to form a joint committee consisting of equal members of the
Union and the Employer to create a policy and procedures to address discrimination,
harassment and respectful workplace.

The Employer and the Union will meet by February t,2c25, or earlier by mutual agreement. The
joint committee- will dissolve upon adoption of a poiicy and associated procedures.

E&OE
Signed offthis

For the tlnion

.31
day of Aoe.;>r 2)z'

dbAA



(Canadian Office and Professional Employees Union, Local 178)

rUnion
Afifected
Article/MOU

UP# 1

Revision
NBW oo

Housekeeping

will be changed to part-time legular.
1o. For coirsistency nhere there is lcference to

coliective agreernent.
rr, iiol: consistenc\,, where it is identiiied, any u,oLds

.recision wiil be made to either capitalizc 01' not
agreenrent, so iong as it cloes not change the irttent
not limited to: Employer, Union, and employee.

12. Up-d&l'able of Contents to reflect changes madc ciuring bargaining

Cover. Page duration to be amended to reflect duration of the Collective Agreement
l.'ooter thloughout to reflect new durati<ln of Collective Agrcement
Ensure all alticles are leflective <lf gencler neutralily.
Delete ali underlining 11om last agreement of new language
Correct any numbering bullets or lettering bullets out of sync
Correct any spelling, punctuation, and Elrammiir, so long as it does not change the intent
of the agreement.
Provirle uniformity and spacing for- headers and sub-headers in the Collective Agreement
R"enarne all ret'erences toi'Secti,on" to "Article" throughout the Collective Agreement, with
ihe exclusion of any reference to Sections in the BC Labour Code.
Fol consistency where part-time regular or regular part time empioyces are referenced it

BC Regional Council of
Carpenters
PROPOSALS [20211
Combined Proposals (UP ltem 1)

Partir:s, it will be capitalized throughout the

that are capitalized iu one Article, a

capitzrlize l"hloughout the collective
of the agreement. Wot'ds such as, but

E&OE

Signed off this

For the Union

J-sr day of SAPTaT^^{a} e-*.- 2022.

, , ,.,-..|..
For the Employer .,,r.:'

Date:
March zg,2oz*

1.
,
J.

4.
5.
6.

7.
8.

Nurnher Timc-
1:1O p.l1l .

I l<tusekeeDitt(l



(Canadian o{fice and Professional Employees Union, Local 378)

BC Regional Council of
Carpenters
PROPOSALS [20211
Combined Proposals (UP ltem)

Unio,r
I$umber' Affected

Article/MOU
Date:
March gor 2ozz

Time;
1:()4 p.m.

UP *z
Revisecl

1 New/housekeeping

AI(TICLE T - P$RPE$EPREAMBLE

1.o1 LandAcknowledgement

As Parties to the Collective Agreernent. we ale committed. to reconciliation and justice for
Indipnous Peoples. We Acknowledge that the headquarters and rvhere we gather is:

(Qa),qavtJ First Nations.
b, In Victoria. the traditional territorics of the Lekwungen speakins (La-kwung-en)

peoples. also known as the SonLhees and Esquimalt First Nations.
c. lu .Pjnqe Georee. the traditional territorv of the Lheidli T'enneh First Nation. part of

the Dalceih (Da=kelh-clayt-claLten-a)r) pcoples' territorlz.
d. On Annacis Island, the Tsawwassen (Sah-wa-sen) First Nation. Coast Salish people.

We recognizg anc.l deeply appreciate their historic connection to this placc. We recognize
the contributions Indigenous peoples have n-rade. both in shaping and strenethening
these communities in palticular. our nrovinces ancl country as a whole.

As settlers. this recognition of the contlibutions and historic importance of Indigenous
peopte must also U
the promise and the challenge of Tluth and Reconciliation real in our communities.

r..o2 Fleadings

T'he headings aitd subheadings used in this Agrcernent andAppendices are insefted for
ihE_eonvenience and reference puruoses only and shail not be used as and aid to
interpretation.

E&OE

Signed off this

For the Union

or SlPf€-tnn{6a,"* .zozz.

For the Employer

P1t2
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103

1.04

1.05

1.o6

1"o'l

(b)

(c)

.@
For clarification. it is undelstood that whelever the singular is used in this Agreement
the samc shall be construed as meaninq the plulal unless the context or patties require
otherwise.

Future Legislation

In the event anv future legislation renders null and void or materially alters the provisions
of this agleement. the remaining provisions shall remain in effect for the term of the
agreem_ent. and the pafiies heleto shall negotiate a mutually agleeable provision to be
gubsiituted fol the provision so rendered null and void ol matcrially alteled.

Emplsyer-Psliares

Ihe-partieE-ag:echat

(a) Eurployer policies appbr to the bargaining unit emplo)zces except where the
policy conflicts with the provisions of the collcctive agreement'

Where these policies conflict with the collective agreement. the collective
agreement shall nonnalbr appl],-

'Ihe Emplo),er shall supply the Union with a complete copy-of the

manner.

M.auage:rte{rl8@
Except as otirerwise specifically provided in this Agreernent. all rights and function of
management including. without limiting the generalit-v of the foregoing. the management
and direction of employees remain solely and exclusivellu with the Employer

Purpose

The pulpose of this Agreement is to maintain a harmonious relationship between the
Employer and its employees; to define clear'ly the hours of work, r'ates of pay and
conditions of emplopnent; to provide for an amicable rnethod of settling differences which
may, from time to time arise; and to promote thc mutual interest of the Employer and its
ernployees, in recognition whereof the Parties hereto covenant and agree as follows:

E&OE

Signed off this

For the Union

day of g$L/r^,hL-/L- 2022.

For the Employer

P2tZ



BC Regional Council of
Carpenters
PROPOSALS [202U
Union Proposals (UP ltem)(Canadian Oiiice and Professi<inal Elnployees Union, Local 37ll)

Union
Nurnbel' Affected

Afticle/Mou
Date:
March 29,24'22

Article 2 (17)
A m e n d/ N e w/ R e n u m b e r/ rn o ve u n I o n re p re se n ta ti ves to A rti c le

ARTICLE *. - UNION SECURTTY

t"bul.lsfhedal"-ddc srrqh-reuoruaueeshallbeaeqalxpartiedbllteg€ther
;++}t+G-Jb nformation Wesrlyj4g-the-lrameg-affhe-e-lnplo.yccs-ts+e+ha'
persons from who-se pay such deductions and the amount in each haneSeen
nmder

'-i'he Employer.shall provide to the Union all copies of job postings. The Union shall

have the rifht to submit applicalts for the job openings. The Employer.may request

an inrlivrcliia.l by name oi merely make arequest based on qualifications and job

requirements. if the gempbyer: requerits an individual the Union shall advise of
availabilit}, of members within three (3) working days'

'I'he Errrployel t'eserves the right to hire an ernployee of tireir choosing. 'l'hq

Er1pft.,y& sirall ernploy one of t[eir omr choosiug with the uuderstartding that said

"rrp},,;r,.. 
,,Lrall, as a conclition of employrrtent, become aud rcmain a member of

Mc,veUP, toe&h78(Canadian Office aird Profcssional Ernpioyees Union. Local3v8)
,vitirin tirirty (3o) days.

Assignrncrrts of Wages and Employee Information

+he-€,r-@;s
f""*-a"it-€" All deductions made by tlre
Emplo)rer pursuant to this Article shail be remittgd sr*eh to the Union byon the

@ month following the date of deduction wheneve:
,.^ooil-],-, L,rrt in n^ arront *;ll crrnlr rem'iitnnce he later than the cnd of the month

2.01

2..-t3

E&OE

Signed off this

For the Unioir

*a:/Tz-:vv.6lv1-' 2022.

Fr:r the Employer

'fiine:
2:08 p.nt.

P1/3

2.O2



(a)
(b)
(.)
(d)
(e)
(f)
(e)
(h)
(i)

@
Name---address Terminations
@

\Alsrkloeation

2.O4

2.05

MoveUP. (Canadian Officc and Professional Emplolrees Union. Local g7B) to
provicie Remittance Forms.

Working conditions, wages and bcnelits at present in force are not- specifically
inentioriefl in this Agleerient and are not contiary to its intention, shall continue in
full force and effect."This seetiel* Article shall not apply to new hires after Februaty
28, 2oo1.

No work which is properly oI customariiy performed by employees within the
bargaining unit covered by itris Agreement shall be sub-contracted' by the Empioyer
to any ship, agency o, p"rsott out*id" the bargaining unit, except t-o an Empioyer
signaiory to an agieement with the Union, :'Unless such work is of an emergency

,ruir.", and there"are no members of the bargaining unit available. MoveUP will
supply upon request, to the Employer, a current list of available unemployed
.rr"^Uur*, indicating'the individual'i qualifications, availability, and minimum
krours acceptable.::

i,*es

a)
reeresent er"eteye

h) The

wri+krs of
c) TheJebffi@ate-SuPerris'a*

before eondueting the duties e{ a Jeb Stewardr Fermissien te perferm the

es=itv-dtrri*g {,o*ir}g-holiFs-a;a-JoH

E&OE

Signed off this

For the Union For the Employer

paftigs.

Th<runion-e€rees to previde the Effipleyer with a list of the employees

or ?fr LVtn(*y1z zozz

P2l3



efi7 ffii
r eave €f ftbsenee w+thery'&

@
b)-Iinvestigate grievanees and attend Srievanee meetings;

;

TheEmployer shall#ant a leave of abeeneete ernployees to perferm 9n!enLusiness
asdedn
lveli a-s rneet'ngsr-eonventien* and edueatron, The Empleyer agtem to'eoepqqte
ll.ith these persors in the perfermanee of their duties en behalf af tlre Union and its

ruages andbenefits frem the Empleyer durint sueh abseneefrom work,

?he }imployer shali be entitled to reeever *orn the Unionr all wages and benefits

lvriting; a statement of sueh eosts to the Union offiee'

@ime

of s{:lsllwE&OE

Signed off this

For the Union



P4/3
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moveq
(Canadian Office and Professional Ernployees Union, Local 378)

E&OE

Signed off this

For the Union

ARTICLE 4 _ BMPLO\MENT

4.o2

Duties, Policies, Procedures

The Employer or their Representative shall make known to the employee the job
description duties the employee is expected to perform, the hours of work and
from whom the employec shall receive theil instructions as to the policies and
proce dnres of the ostablishment.

Probationary Period

d Al1 new employces except temporary will be considered probationary for the
first ninety (9o) calendar days of employment. After nirrcty (9o) calendar
days employment, an employee will become regular. The Bmplolzer will
provide probationary employees a minimum of two (z) probationary

Pedxmance Leviews aurl

b) A temporary empioyee attaining regulal status will not be required to serve
a further probationary period beyond the first ninety (9o) calendar days of
employment. I'he Eemployer may rcquest of the Union an extension of the
probation period if so requircd. The Union will not unreasonably deny such
recluest.

Fu1l-Time Regular Employee (FIR)

An employee hiled to fill a legular, continuing full-time position. After completion
of the established probation period an ernployee shall be entitled to all benefits set
out in this Agreement.

4.03

BC Regional Council of
Carpenters
PROPOSALS [2021]
Union Proposals (UP ltem)

Union
Number Affected

Article/MOU
Date:

May 6, 2ozz

Time:
Revised 7:go pm

UP* 4
Revision
2

4 Amend/Neu

0*t day of Sa€f€=n . (ae=*- zozz.

For the Employer

MoveUP and BC Regionat Councit of Carpenters August 1, 2021

Lz

4.ot



4.o4

4.o5

+o6

E&OE

Signed off this

For the Union

Part-Tirne Regular Employee (PTR)

d An employee hired to work regular hours ol days but who works less than full
time hours on a regular and continuing basis.

!! A part-time employee shall be entitled to all rights under thc collective
agreemcnt unless specifically identified below,

d PTR employees shall be entitled to the statutory holidays without loss of pay
identified in Article 6.o1. PTR employees shall be entitled to annual vacation
under Articlc Z but will receive prorated vacation pay based on time worked,

d) The Employel shall not hire or use PTR employees to avoid the continuance,

creation or filling of positions for or by FTR employees.

o
as set forth in the Agleement for permanent full-time employees except as

heleinafter defined or excluded.

Temporary Bmployee

d An employee hired zrs temporary is an employee hiled for tempolary defined
period not to excecd rB months.

b) Temporary employees may be hired without job posting fot' work of a

tcmporary nature,
q) The Parties, by mutual agrccment, may agree to a period in excess of tB

continuous months.
c1) Tempolary employees will leceive ro% of gross salary in lieu of vacation pay,

statutory hoiiday pay and benefits,
g) The Employer shall not hire or use tcmporary employees to avoid the

continuance, r.:reation or filling of positions for or by FTR employees.

O Tcmpolary Emplo-vces shall be subject to the Hours of Worlt provisions
specified in this Agrcement on the same basis as Full-Time Regtrlar
Ernplo)rees.

*egula ift
U time employees exe

ere+udee i 
j\'i t,.**:d t r 4. t t 4( f j l

day of *{'r<rrrx'{\Vr'- zozz

4z-

For the Employer



rnovew
(Canadian Office and Professional Employees Union, Local 378)

6.or.

Ncw Year's Day

Easter Monday

Friday preceding BC Day

Labour Day

Christmas Day

6.oe

E&OE

Signed off this

For the Union

ARTICLE 6 - STATI]TORYHOLIDAYS

Recognition of Statutory Holidays

a) The Employer agrecs to provicle all full-tirne and legulal part-time employecs
with the f<rllowing Statutory Holidays without loss of pay:

Good Friday

Canada Day

Friday preceding Labour Day

Remembrance Day

N-atiqse.l}-av.f q{Ilrr:lh-and

-&eqljr_tnUatiqn

BC Regional Council of
Carpenters
PROPOSALS [2021]
Union Proposals (UP ltem)

Union
Numbcr Affected

Article/MOU
Date:
March Sorzoz2

Time:

UP #s
Revised
Vq

6 Ant enrl/ N ew / Rernnnb er

Family Day

Victoria Day

BC Day

Thanksgiving Day

Boxing Day

and/or any other day that may be stated as a Iegal holiday by the Federal, Provincial
and/or Civic Government. When a Statutory Holiday(s) fall on a Saturday or
Sunday, the holiday(s) shall bc designated on the regular work day preceding the
holiday and/or following the holiday.

b) If an employee is recluired to work on the Friday preceding Labour Day, then the
ernployee shall hai,e a floating holiday to be talten at a mutually agreed upon
time.

feur (496) pet eent of

4r. or 3e€rCtl^6E n-. zozz.



movea
(Canadian Office and Professional Employees Union, Local 378)

BC Regional Council of
Carpenters
PROPOSALS [202r]
ER Proposals (UP ltem)

Union
Number Affected

Article/MOU
Date: Time:

Union
counter

Article 7 Voaation-[Jnion Counter to ER Proposal

ARTICI,E 7 - ANNUAL VACATION

7,or Calendar Year

For the purposes of the Agreement' the calendar )'ear shail mean the twelve (12)

month period from January r to Dccember:r. inclusive.

@)--Ueoffiimpletten,rf
te reeeive a paid vaeatio* of fifteen (rS) werldng elays, Fayment for sr*eh

vae*ien-perioa sUaU Ue at+tre emP
M

7.o2

(e) Enrployees shall be permitted te earl'y up te five (S) vaeatien days ferrvarel {rom

Employel-fuovecl to 7,o6

Vacation Entitletnent fol the First Incornplete Ycar

Paeh emptrryee lYh
wet*irg days paid vaeation, Pay {or sneh vaeation sha}l be at the employee's

.day or S,eP[annAvt- zozz
E&OE

Signed off this

For the Union For the Employer



7.o3

(e.g. If an cmplo:tee starts on SeP

mo-nths lcft inlhe caiendar vear. the emplovee would earn five (q) rracation

davs (1.2c davs x a months)).

For ernployees rvho start after the first workins dav ofthe month. the r9lnaininB

workiGiFs in the inonth shall be divided b], zo and then rnultipliedby l.zs'

b) Eruployees shall bc able to access vacation in the firqt incomplete calendar Yeal
folbwins the successful completion of the probationary periocl prll'suqnt -to
Art[le a-]oz. Sr-rsh vacation shall be taken at a time mutually agreed with the
Employer.

q) E:mplovees shall earn tifteen (ts) davs of vacation commencing on January 1.

of the year immediately follorving the year of hire.

(e.g. If an Emplovee starts on September 1. 2022. the-emplovee wiil-earn
ffialzs effective January r, zoz3 and will be considered
the emplo]iee's second calendar year of emplolzment.)

Vacation Schedulc for Subsequent Years

-W;'o*shatl+e€eiYd
wofkingdays'
Emplo]rees-shalI receive subscquent annual vacation with pay in subsequent
calendar Jzears as follows:

Vacatiou Calendat' Yeal Worl<ine Days
Two to Five Years 15
Six Years 20
Sevea fcars 2t
EishtY€ars 22
Nine veals DQ

Ten vears L4
Elcveryearc 25
Twelve years z6
Thirteen vears c,7

Fourteen years zB

Fifteen years 29
Sixteen vears and up 3o

(.f 
o uu or k$Lrr'".{b* z.ozz

For the Employer

2/>

Signed off this

For the Union



7.o4

7.o5

7.o6

Vacation Bonus

On December 31st of each year, legular and/or palt-time employees shall
receive a vacation bomrs of two pcrcent (zo/o) of gloss earnings earned in that
calendar year. At the employer's discretion, employees may be allowed to take
this bonus in equivalent paid time off. Upon termination an employee shall be
paid the Vacation bonu.s on gross calnings for the period fi'om Jan rst to
termination date period.

Vacation Pay upon Termintition Duling First Year of Employrnent

Al employee whose employ.rnent is tcrminated for any reason during the first
year of employrnent shall bc paicl 6% of gross earuings to the date of such
termination less the arnount of any vacation payneut already received in lieu
of vacal"ion tirne.

Vacation Carryovcr

Ernployer'.

E&OE

Signed off this

For the Union

Lsr day of 1L{f=-t-..-Q6-- zozz

7=

For ihe Employer



Union
Number Affected

Article/MOU
Date:
May 6, zoz2

Time:
Revised @ 8:oo p.m.

UP6
Revision
+-U

B Amend to reflect changes to benefit plans

Employers Revision - May 6, zozz - missing g.o1'9.o2

moveQ BCRCC
PROPOSALS 2021
Union Proposals (UP Item)

(Canadian Office and Professional Employees Union, Local 378)

ARTICLE 8

B.or

- BENEFIT PACKAGE

BffectivehcBmp1oyersha]lcontribute,onbeha1fof
cach employee, five dollars (gS.eozo)zo cents per hour to the Alberta Carpenters
& Allied Workers (ACAW) pension plan.@erher+rte*he
BeRegMthan*BenefirPlan.

In years zozo and zoztif the Carpenters Benefit Plan contribution level is higher
than what is listed on the BCRCC Craft Carpenters Standard C/I Agreement "Inside"
Lower Mainland/ Fraser Valley, then the Employer shall pay the higher amount.
lthis section to be deleted once B.o3 and B.oa are agreed to'l

Funded Liability - Sick leave and acclued vacation liability of the Employer arc to be
kept in a separate trttst account for all employees.

B-cucf,f Bans

(r) General

(a) "Eligible emplo]rees" are those emploJrees who do not t'ecelve monies in
Iieu of benefits under the terms of this collective agreement.

(b) The Emplover shall continue to provide all eligible employees covered bv
this Collectivc Agreement, the same level of benefits and an)' other

8.os

E&OE
Signed offthis

8.oz

V>

zozr, and any new benefits that are added to the Plan.

Assistance Proglam (EFAI,) as set out undel BCRCC PBC (Policl/ # Bo251l

For the Union

ot aLQTZvtnfu&'/ zozz

For the Employer



(d) The l,BC Extended Health Benefit Fund Plan shall be made available to all
eligible employees.

(e) All premium costs associated with the foregoing shall be fuliyborne by the
Emp]olrer.

Changes to the Benefit Plans

a) No change shall occul to the covclage provided to employces under the
BCRCC PBC Health and Bencfit Fund Plan booklet (Policy 8o464) dated Aplil
r. zozr. without the expless written agreement of the Union.

b) If the Emplo]rel proposes to change carriers fol any part or element BCRCC
PBC Health and Benefit Fund Plan booklet (Polic), 8o464) dated April t.
zozr. it shall bc subject to the following conditions:

i. benefit coverage in the new plan must be equal to or greater than
existing covera&e:

ii. the Union must agree to the change (aftcr a review of all relevant
documents.)l and

iii. the Union and thc Enrploycr will discuss improving coverage if a
switch in carriels would result in a substantial cost savings.

Sick Leave ii:{l}_e!i i_l,ljt li,az:i

I'ire Emplolzer wili allow each full-time emplo)ree one and one-half (tVz) days' sick
leave with paJz at their regular rate for each month of employment. sick leave to be

emplolzees are on employee funded waee loss plans, the difference between Weeldy
Indemnity palnnents and full salary shall be paid from the employee's accrued sick
leave,

Part-time sick leave will be calculated on a pro-rated basis of three (g) days, twenty-
one (zr) irours or less a wqgk.

Sick leave accumulation shail be calculated from thc emploluee's commencement of
emplo)rment. The Emploluer will pay to each emplolzee upon letirement or
termination fiftlr (so%) pelcent of the unused portion of their sick credits.

Medical certificates will be plovided as evidence of illness upon request of the
Employer. [l-'ili ",l i. t ]lt.t a, i ::

Signed offthis

For thc Union

Zt->
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Article 9
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ARTICLE 9 - LEAVES OF ABSENCE

@llj <;r,i:d i...' .8. c i; (Renurnber remainder of Articles)

(a)

l€avet

(b) Part tlme sielr le
@

(c)
on--+e{ifemen*--€f

Emploryer-tvkrr'6;..1 t,, 8.oo (Renumber remainder of Alticles)

9.oS1 Pregnancy Leav

A @ Basicleave
Entitlement- On written request. an employee who is pregnant shall be granted a
leave of absence to a maximurn of seventeen (tZ) consecutive weeks without palz

in accordance with the Ernployment Standards Act. Such leave will not affcct sick
leave entitlement or scniority, All such leave of absence requests shall be, in
writing, and shall show tire last day to be worked and the expected date of return
to work.

g) An ernployee is entitled to up to six (6J additional consecutive weeks of unpaid leave

or SaPT€nn rOGrr-- zo 2'>

b)

Signed off this

For the Unlon

Yr

For the Employer



if. for leasons related to the birth or tennination ofthe plesnancy. they are unable to
return to worh when their lcave ends under (a) or (b),

d) A request for leave must:

j. Be given in wliting to the Employer:
ii. If the request is made during the pregnanc]r. be glven to the Employel at

least four (4) weela beforc the da), the ernployee proposes to begin leave.
an<1:

iii. If required blz the Employer. be accompanied by a medical plactitioner"s
certificate stating the expected or actual birth date or the date the

continued full benefit plau coverage and benefits under this Ageclngnt.

O Notice of Return to Work - An employee on preBnanc], leave, who intends to return to
work shall notif,z the Ernplo],er at least thirtlz (go) calendar days prior to the date of
leturn. or thirt-v (to) calendar days prior to the explrJldate of the presnancy leave of
their intent to return to work, whichever is the eallier date.

Parental and Adoption Leave (Renumbel remaindel of Arlicles)

L For a birth mother who does not take maternit-v leave and for othel
parents. up to six[-v-two (62) consecuLive wceks of unpaid leavc
beginning after the chilcl's birth and within scventv-eight (78) weeks of
that event,

ii. For an Adopting Parent. trll to sixiy-Lwo (62) cot'rsecutivc weeks unpaid
leave beginning within seventlu-eight (z8l weeks after the child is born or
comes into the employee's custody. care. and control for the first time,

condition.

An emplol,,ee shall request parental. and adoption leave at least four (4) weeks
in advance of the date of commenceme-nt of the leave.

1 ,{ry(

who is in a relationship of somr
to treat the child as their own.

a) On wlitten request. an enplo)ree shall bc granted a leave of absence without pay
for parental reasons as follows:

d) Continuation of Bcnefits- An ernployee while on parcntal leave shall be entitled
to continued fulIbenefit plan coverage and benefits under this Agreement.



9,043

9.o54

9.065

a)

bl

Bereavement Leave

An employee shall be granted up to five (S) wolking days paid leave in case of death
of a parent, spouse, common-Iaw spouse, same-sex spouse, siblings, step-siblings,
child, stepchilclren, (including fbster child or chiid undel guardianship), mo+her--ir+-

, @sibling-in-1aw, sorF
ir+.{ar,,* child-in-law, daughtel-in-+avr, grandpalent or grandchild, step grandparents.
grandparcnts*in-law, or spouse's grandchildrcn, The definition also includes those
who are-nel+Cate4,*ulare considered a family member, whether or not they are
related by biood. adoption, mamiage. or common law relationship. buf-are
@ (Forthe purpose of this See+ienArticle "parent" shall
include fostcr parent.) rtn ernpleyee slrall
in the ease sf the death ef=aunts; uneles; nieees; an4nephervs, An additional two (z)
working days paid wili be provided if an employee needs to travel. FoFtheprirpos€

Additional leave without pav in excess of five (s) clays is subject to the approval
of the Employer'. and such approval shall not be unreasonably denicd.

Such leave of absence will not be chalged against sick leave, holiday entitlement,
vacation entitlement or othel accrued time ofl.

q) To attend a funeral. ernplo),ee shall be granted one (t) day without pay to atiend
as a mourrrcr or pallbearcr',

Jutyry Court Leave

a) Leave of absence with pa], shail be given to every employee who is required:
i. The selection for and/ol serices on a.iury: or'
ii. By subpoena or summons to attend as a witness in an), proceeding.

bl An cmploycc surnnroned to Jut+rSt*y Court Leavc as sct oul in Article q.o4
(aXi). shall be paid wages amounting to the differcnce between the amount paid
them fol jl*rficr.rrlri service and the amount they would have earned, had they
worked on such days. Employees on +i*ry-Bu+y Court Leave shall furnish the
Employelwith such statements of earnings as the courts maysupply. Employees
shall return to work within a reasonablc period of time. They shall not be
required to report if less than two (z) hours of their normal shift remains to be
worked.Tota]hoursof@andactualworkonthejobinthe
office in one (r) day, shall not exceed seven (7) hours for purposes of establishing
the basic wolk day, Any time worked in the office in excess of the combined total
of scven (7) hours, shall be consideled overtime and paid as such.

Gender Transition Leave

An employee who plovides a certificate from a medical practitioner confirming that
the ernployee requires a leave of absence in orcler to undergo 6endet+raffsitietl-+triJ+
be€rante4-a-l,eavra medical or non-medical fff-+h€ procedure(s) related to a
physical and/or cmotional changc from one gcnder to anothct'. shall be gt'anted a
leave of absence without loss of sewice or seniority. @i.on
p€riee Employees grantecl such leave shall be entitled to weeldy indemnity pian
benefit, The Union, the Employer and the employee wiil work togethel to tailol the
general transition plan to the ernployee's particular needs and accommodate the
employee up to the point of undrtc hardship for the Employer. The Employer will
ensule it enfolces its harassment free work environment and ngl accept any
discrirninating actions. 

['
l;\ l
ti\ ,3-,t)
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Dompstic or Sexual Violence and the Workplace

The Employer lecogqizgs_lbal€Inpbyges sometimes facc situations of violence or
abuse in their personal life that ma], affect their atlendance or performance at work
and agrees to the followine. as contemplated in the Employmenf Standords.4ct
"l,eave respecting domestic or sexual violence" Section,

igi In this section:

"f hild" means a person undcr rq )zears of aee:

_Domestic or sexual
intimate partner or famil), member.

gj Ehysical abuse by an i
forccd confinement or deprivation of the necessities of lifc. but not
including the use clf reasonable force t<l protect oneself or others from
harm,

h r ilexual abuse by any pcrson.

g_l Attempts to compit
i. P-hysical abusebyan
ii. gexual abuse by anlz pclson, and

1| lsychotogicat oL em
member. including

i. lntimidation, hara
respecting other persons. pets, or propertv,

ii. i,nrea
autonomy.

iii. lStalking or following. and
iv. jntentional damage

1

,l .q chltd who is under t
way of agreement or court order or because the emplolree is the child's
parent or guardian.

il &perssrudhs
i, -is t g )rears of age ol older.
ii. is unable. because of illness. disabilitv, or another reason. to obtain

the necessities of life or withdraw from the charge of the oerson's
parent or folmer gualdian. and

iii. is undel the day-to-day cale and control of the emplo]uee, who is the
person's palent or former guardian. and

\:) ., Irresclibed pelsou:

ii, l,{'ith rcspect to a person.
i. l .or

L
&/ ''r /g



li *n], other individual u'ho is a member of a prescribed class:

Jntimate parlner" means. with lespect to a person, any-of the following:

it) An individual who is or was a spouse. dating partner ol sexual partner of
the personl

i:.: ii::-individual who is
to a relationship dcsclibed in paragraph (a).

l-:zl In addition to expcriencinla domestic or sexual violence in the cilcumstances
de.scribed in the definition of "domestic or sexual violence" in subsection (1). a

violence if the child is exposed. dilectl), or indirectly.
violence expelienced by any of the followine individuals:

iij 4,n intimate partner

b) 11 family rnember of the child.

,, 'r r If an emploJzee or eligible per.son experiences domestic or sexual violence. the
employee nlalz request leave for one ol rnore of the following purposes:

zu Jo seek medical atten for the employec or eligible person in respect of
a ph),sical or psluchological injury or disabilitv caused by the domestic or'

sexual violencel

U: 1,o obtain for the cmpl
serryices relatins to domestis or sexual violencel

lL :{ o obtain for the empl
professional counselling-services in respect of a psvchological or emotional
condition caused bL[he domestic or sexual violence:

:;lj lllo ternporaril), ol permanently reloc
both the emplovec and eligible person:

j-l ,,3ny prescribed pu

i-.g If an cmployee requcsts leavc under subsection (g). the employee is entitled
duling each calendar year to

q.-illp to s days of paid leave,

bl, l"rp to s days of unpaid leave. and

4 {- p to rS weeks of additional unpaid leave,

x/8i



iLil A leave under subsection (4) (cl may be talcen by the empioyee in

ci lnsrut-olluoe.q

lil lliore than one unit of t

{,::;,t). Subject to subsection (s.e). the EmploJzer must pay an emnlo)ree who
takes leave under subsection (41 (aJ an amount in money equal to at least
the amount caiculated by multiplying the period of the leave and the
average da)r's pay determined by tlie folrnula

arnount paid + days worked

(s,l; The Employel must pa], an employce in a prescribed circumstancc who
takes leave under subsection (4) (a) an amount in money equal to at least
the amount calculated in accordance with the regulations,

i,[) An employee is not entitled to ]eave under this section respecting an eligible
person if the employee commits the domestic or sexual violence aqaius.!-Lhe
elieible person.

i;1; lf requestedb]z the Emplolzer. the employec must, as soon as practicable. provide
to the Employel reasonabiy sufficient proof in the circumstances that the
employee is entitled to the leave.

iSj Further to the above, thc Ernployer agrees that requests for sicl< leave. vacation.
and an), othcr naid leaves of absence submitted blr an emplolrec in order for them
to deal with issues related to thc foregoing shall not bc unreasonably denied,

(9i It is further agrced that privaclr and confidentialiLv should be maintained and
the Union and/or Employer should not disclose more personal informationthan
is leasonabl), necessar]z to protect worl<crs from injury. This means sharing only
reasonabllz necessar'-y information and onl], with those who need to know. A1l
personal information concerning domestic or sexual violence should be kept
confidential.

Compassionate Care Leave

The Emplolzer shall grant. upon requcst. unpaid Con-rpassionate Care Leave in
accordance with the Emplolrnclt Standalds Act. as amcnded fi'om time to time.

a) Under such leave, the emploluee shall accumulate senioritvfor three ( j) months
and. thereaftel the employee's seniolitv shall be maintained for the duration of
the etnulo)ree's leave.

b) Employees on Compassionate Cale Leave will have vacation pay calculated at

4% r, r (i2'6pfuipss_carnings;1epc.i_r-derI_s!-1$Stb_nfuaryri&

eatned wases within that qo calendar dav neriod.

g) Vacation palr will not be adjusted to a percentage of gross earninss if the leave I
is for ieveniz) weeks or less. 

I d'j,
,fu 

*, 

'{'b/?t
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q.oB

q.oo

q.10.

9.11

fl An emplo)ree whilc on Compassionate Care Lcave shail be entitied to continued
full benefit plan covclage and benefits under this Agreement.

If changes to the Emplolanent Standards Act result in a reduction of any
entitlement listed above, the language in the collective agreement shall prevail.

CO\rlD-tg Leaves With/Without Pay

Leave of absences related to coro.navirus z (.SARS-CoV-z) known as COVID-ro.
shall be granted in accoldance with the llmploumenf Standards Acf.

Paid Quarantinc Lcave

Whelc an unavoidablc cxposure to a communicable disease occurs. any employee
who is rcquired to be in quarantine, to prevent the introduction and spread of
such cornmunicable diseases, and unable to work remotcly during such time.

To be eligible for unavoidable quarantinc leave. the employee will need to have
followed all public health orders.

Paid leave under this Alticle. when lesulting from tlavel outside of the province.
shall only be paid when travel is directed by the Emplolzer or fol business of the
Emnlover.

The Emplo)rer rescrves the rigbt to reqlre_st intbrmation to contirm an emplo]ree's
adherence to all domestic and international tlavel advisories and all public health
olders. in order to authorize the lcarre.

Paid {li l-!lQ*l+ Vaccine Appointment

19 and this leave shall not be denied.

b) Appointments that go bcyond three (s,) hours will result in the excess over
three (r) hours to be deducted fi'om sick leave or without pay (if sick leave is
exhausted) except in circumstances where the vaccine wait times are
excessive or iocations arc not easily accessible. This shall be at the
Employer's discretion and not unreasonablJz denied.

Voting Leave

Any emplo]ree who is eligible to vote in any Federal. Provincial. Municipal. First
Nations or othel AboriFinal election(.s) or referendum shall have four (4)
consecutive cleal hours during the hours in which the polls are open in which to
cast theil ballot.

"Fit'st Nation" for the purposes of this Agreement. is any Indian Band Council
duly constituted under the federal Indian Act or an Indigenous. Inuit ol Metis
governing body authorized under the terms of a treatv dullu ratified blz the
provincial and/or f'ederal governrnents or federal legislated self-government
arrangetnents' 

! ..."!,,i' 

-
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q.12 Lcavc of Absence Without Pay

g) Subject to the approval of the Emplo]rer. a leave of absence without pay may
be granted to an emplolyee whcre there are unusualllr cornpelling
circumqtances. Whele possible, leave of absence should be requested in
writing at least three (3J weeks before leave is to commence, Included with
the written lequest for ]eave of absence the emplo]zee must state the
anticipatecl date of their return to work.

b) In the cvent a leave of absence exceeds one (t) month. the employee absent
from work shall reimburse the Employer for the full costs of premiums for
Health Insurance covera&e onilr, The cost of all other benefits shall be borne

9.13 Leave for Cerernonial and Traditional Indigenous Practices

a) A self-identificd indigcnous emplo!,ee is entitled to and shall be glanted leave

q.L4

il Huntingl
Iil Fishing:
ii| Halvcsting:
tyl spiritual tladitions. and:
y) attend indigenous cultural event(s).

b) The leave of absence may be tahen in one ol mole periods. These days must
be taken as fuli days.

Unpaid Leaves tbr Election Campaigns

provided for the election campaign. the Emplo)zer will maintain, at the wlitten
request of the emoloyee. all health. welfare. anrl statutor')u benefits. The empioyee
shall r-eimburse the Emplo]zer fol the cost of the benefits maintained.

For emplolrees elected to a public office the Employer shall grant. on written
request, leave of absencc witliout lra],.

1{ o?' Sz61raY\^(b6n-- 2nD--

fi
b/2,

by the Emplo)rer during any leave of absence eranted. The method of

of absence without pa), from ernployment fol up to five (5) da]rs every

In the event there is rxrt a fout'(a) hour wolh free period duling voting hours then



moveW
(Canadian Office and Professional Employees Union, Local 378)

ARTICLE To - SENIORITY

1o.o1 (a) Seniority shall rnean length of continuous service with the Ernployer and its
pledecessors, as a Union member, except thtrt credit shall be given fbr service
prior to cettification of tlie bargaining unit, provided such service was in a
bargaining unit position,

Except as otherwise providcd in this Agreement, an employee who leaves the
bargaining unit and subsequently leturns will be considered a new employee from
the date ofle-entering the unit for purposes ofseniority credit.

An employee laid off and placed on the lecall list will be creditcd with unbroken
seniority upon lecall lvithin the recall period as set out in Article rr.

No seniority shall accrue fbr short terms of temporaty work except that temporary
ernployee who attain regular status shall have seniority credited from the last date
of entry as an employee of the Employer.

Regulffi Pparl-time regular ernployees will be credited with seniority on a pro-
rated basis consistent with the hours carned,

Ernployees on approved leave of absence on Union business, Pregnancy/Parental
leave or sick leave/extended sick leave, will continue to accme seniority.

Seniority lists will be made available bythe Employcr at such times as may be
required for the administration of this Agreement.

10.o2

1o.o3

10.04

1O.O5

ro.o6

70,o7

E&OE

Signed off this

For the Union

6 %i;?-',,r,*{}.Ci,r- zozz
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Time:
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March 3Ot 2022

Time;

UP#9
Revision 2

11

New Recall

11.01

ARTTCLE 11 - PROMOTTONS, LAY-OFFS, RECALL AND SEVERANCE

Vacancies

Before hiring new employees, providing qualifled emploVees are available to
fill the vacant positiols, taking into account factors such as qualiflcations,

skill, ability, employee records, and previous relevant experience, the
Employer shall fill vacancies in the followinq order

i. The recall lisU
ii. from within the employer's existing employee pool,

The vacant position will be posted for a minimum of five (5) working days'
The job posting shall contain pertinent details including but not limited to

i, The job title,
ii. Job description,
iii. Rate of pav,

iv. Oualifications,
v. Closing date of competition, and;
vi, Work location, in the event a position must be done in a pafticular

work location. the Employer must identify this on the posting.

11.0+2

c) Consideration will be qiven to employees at other employer locations if there
is ability for them to perform the job at their current location without
relocating.

d) If the vacancy is not filled as set out in a), Article 2 shall apply.

Promotions

Promotions will be covered by seniority and efficiency. Where efficiency is equal

between employees, seniority shall govern.

Reduction of Staffl11.023

On reduction of staff Article 11.034 shall apply. An employee shall not be

considered a new employee when re-stafting, and shall be paid the same sala

as when laid oft, including any wage adjustments that may have been applie
during such layoff time, through negotiations.

a)

b)

4< D? *agvrxbrv. Lca->
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11.034 Layoff

If a reduction of office staff is necessary, the Employer shall meet with the Union

Representatives and the following procedure shall be adopted:

1, The employee with the least amount of seniority in an affected category will be

the first laid-off from that job*;

2. The laid off employee may elect placement rights into any vacancy in their
former job classiflcation or into a vacancy of a similar classification for which
the employee is qualified; or

3. May displace an employee in the same or lower category with the least seniority
in the category, providing they have the qualiflcations to satisfactorily perform

the job and have greater seniority.

Employees who are displaced from their jobs, as a result of such bump-back
procedure, shall have the right to the provisions noted above,

Employees who bump into or take a vacancy placement at a lower wage shall

have their existing wage preserved until the wage rate of the new category
reaches the employees' wages (Red-Circling).

Regardless of the reason for the reduction or displacement, the impacted
employee may choose to go directly to recall,

11.045 No employee shall be dismissed except for just and sufficient cause, nor be

discriminated against or discharged for their actions on behalf of the Union.

11,056 The employee agrees to give two (2) weeks' notice of resignation, except in

extraordinary or unusual cases.

LL,06Z
(a) After three (3) consecutive months of employment, the Eemployer becomes

liable to pay an employee an amount equal to one weeks'wages as

compensation for length of service.

(b) The Eemployer's liability for compensation for length of service increases

as follows;

(i) after twelve (12) consecutive months of employment, to an amount
equal to two (2) weeks'wagesi

(ii) after three (3) consecutive years of employment, to an amount
equal to three (3) weeks'wages plus one (1) additional week's
wages for each additional year of employment, to a maximum of ten (10)
weeks'wages. /i ,!_,

ll i ,I ,:l .il -,* '
Al- i;../ ztq



(c) The liability is deemed to be discharged if the employee:

(i) is glven written notice of termination as follows:

a) one (1) weeks' notice after three (3) consecutive months of
employment;

(d)

b) two (2) weeks' notice after twelve (12) consecutive months of
employment;

c) three (3) weeks'notice after three (3) consecutive years of
employment, plus one (1) additional week for each additional
year of employment, to a maximum of ten (10) weeks' notice'

(ii) is given a combination of written notice under (c) (i) and money
equivalent to the amount the Eemployer is liable to pay, or

(iii) terminates the employment, retires from employment, or is
dismissed for just cause.

The amount the Eemployer is liable to pay becomes payable on termination
of the employment and is calculated by:

(i) totaling all the employee's weekly wages/ at the regular wage/
during the last ten (10) weeks in which the employee worked
normal or average hours of work,

(ii) dividing the total by ten (10), and

(iii) multiplying the result by the number of weeks'wages the Eemployer
is liable to pay.

For the purpose of determining the termination date under this seetien-Afticle,
the employment of an employee who is laid off for more than a temporary
layoff is deemed to have been terminated at the beginning of the layoff'

Recall Period

Any full time regular or part time regular employee with three (3)months or
more of service. who is laid-off due to lack of work or redundancy, shall be

placed on the recall list for a period of one (1) year. Any employee so aflected
may choose to terminate their employment at any time during the recall period.

and receive severance pay in the amount of one (1) week for each year of
service to a maximum of twelve (12) weeks. Notice of recall for placement

(e)

11,08

ln

ff.
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interview purposes shall be made personally or via email. Should the employee

fail to respond to the notice within five (5) working dayq unless such time is

extended by the Employer, the employee's name shall be dropped from the recall

list. A copy of such notice shall be sent to the Union. The laid off employee is

responsible for providing the appropriate Employer contact with their current
mailino address, email address and telephone number.

Recall to work

a) Recall to the regular job from which the employee was laid off shall be made

on the basis of seniority. (i,e. last off, first on)
b) Recall to other regular positions shall be limited to jobs which are of equal oI

lower job group to the job from which the employee was last laid off.
c) Recall shall be made on the basis of qualifications, skill, ability, employee

records, and previous relevant experience.

M"

) avr

E&OE

Signed off this

Ai\^ Tn-o]t'^=



movew
(Canadian Office and Professional Employees Union, Local 378)

ARTICLE 13. GRIEVANCE PROCEDURE

13.o1

supervisor or manager. A Union representative malu discuss the complaint with
other management personnel and/or employees as they may deem appropriate
in the circumstances. Failine a resolution of an emplovee's complaint. the
matter maybe initiated and processed as a grievance under this Article.

(b)Thegrievance@sha1lbesubmitted,inwriting,signedbythe
aggrieved employee, to the Job Steward, who will present such grievances to
the Ernployer, who vr.ill give it prompt attention. In offices wherc there is no
Job Stewald, the grievance shall be prescnted, in writing, signed by the
aggrieved employee, to the Union Representative(s) of the Union, who will then
take up thc grievance as set forth in this Seetien Article. The employee may ol
may not be present as thel, may eiect.

13,O2 Any grievance be filed within ten (ro) rvorking days of the emplovee's

BC Regional Council of
Carpenters
PROPOSALS [2021]
Union Proposals (UP Item)

All grievances ancl complaints resulting from the operation of the Agreement or
arising under specific clauses thereof, or in any way affecting relations between the
Employer and the employees covered thereby shail be handled in the following
mannct':

(a)

must

Union
Number Affected

Article/MOU
Date: Time:

UP #ro Article rg Arnend

13.o3

E&OE

Signed off this

For the Union

€fter+h€-€rievan€e

unless circumstances beyond the control of the aggrieved employee prevents such
filing.

If no agreernent can be reachcd on the grievance within ten (ro) working days from
the date it was filst presentecl to the Job Stewald ol Union Representative(s) of the
Union, and if the mattel is not dealt with underAlternatc Dispute Resolution, under
Article 14 then the matter will then be referrcd to the Board of Albitration procedure
outlined in Article r5 of the Agreement, The tirne limits herein set forth may be
extended by mutua ment betlcen the Union and the Employer.

l,r or SC€TG- m*st=- ,, zo.
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moveq
(Canadian Office and Professional Employees Uniorr, Local 378)

ARTICLF. 14 - ALTERNATE DISPUTE RESOLUTION(S)

The purpose of Altelnate Dispute Resolution is in keeping with the wish of the
parties to resolve grievances as quicldy as possible following the formal grievance
procedure but prior to arbitration pursuant to Alticle 14 - Arbitration.

Should either party seek a third patty "non-binding option", upon
agreement of the other party to adopt this process, the parties agree
to exchange a brief written statement including the following:
a) a summary of the grievance,
b) the alleged violation of the collective agreement, and.;
c) the remedy sought.

Such written statement will be referred to a mutuall]r agreed upon
Mediator .B#ian-+ol€y fol mediation, who can have the ADR heard
within oo calendar days and will produce a non-binding
recommendation to s ettl e the grievance. {flMediator-Bria+$o}ey-is
not availabte the+
Mediato*

The parties rnay provide to the Mediator above, an Agreed Statement
of Facts.

The Mediator's recommendations will be issued within two (z) weeks
of the Mediation.

The Mediator's recommendations will be privileged and will not be
referred to at any time for any purpose.

The Mediator's recommendations will be without prejudice and will
have nprfi-prec.edential value in any othet ploceeding.

BC Regional Council of
Carpenters
PROPOSALS [20211
Union Proposals (UP ltem)

Union
Number Affected

Afticle/MOU
Date: Time:

UP #11 Article 14 Amend/ New

2.

.f.

4.

5.

E&OE

Signed off this

For the Union

og kfr-=,t {Ntt- zozz.

P1/7

For the Employer



9.

The parties acknowledge that the credibility of this plocess depends
upon both recognizing that this is a ploblem solving and dispute
resolution process rather than an adjudicative process.

The cost of the Mediator's intervention will be shared equally by the
parties.

The continued credibility of the process depends upon both parties
recognizing the scope of the Alternate Dispute Resolution process.

Signed off this

For the Union For the Employer



moveq
(Canadian Office and Professional Employees Union, Local 378)

ARTICLE 17 - JOB STEWARDS and UNION REPRESENTATIVES

?€6

L7.OL

Uhi€n-Representatives

+.06 a) The Employer recognizes the Union's right to select Job Stewards to

represent employees in matters pertaining to this Agreement.

236+) The Union agrees to provide the Employer with a list of the employees

designited as lob Stewards and to notify the Employer immediately in writing of

anyfhanges in th. designation:.-
app+ffi

The Job Stewards shall be recognized by the Employer and shall not be discriminated

against.

The Employer shall provide a Job Steward with sulficient time to carry out their

duties.

2.e6-6; The Job Stewards will obtain the permission of their immediate SuPervisor

before'conducting the duties of a Job Steward. Permission to perform the dUties

during woking hours as a Job Steward will be mutually agreed to with the EmP.loYer

and such permission will not be unreasonably withheld'

77.02

L7.03

BC Regional Council of
Carpenters
PROPOSALS 2021
Union Proposals (UP ltem)

Union
Number Affected

Afticle/MOU
Date:
April L4t 2022

Time:

UP#16
Revision 1

t7 New / Amend - move artrcle 2,06-2,08

Signed off this

For the Union

,/?



z#v L7,04

+08 17.05

Leave of Absence for Union Business (without loss of pay)

Leave of absence with pay and no loss of seniority for a designated Job Steward to:

a) Iinvestigate complaints;

b) Iinvestigate grievances and attend grievance meetingsi

c) Aatlend meetings called by manaoement.

Time off Work for Other Union Business (unpaid)

The Employer shall grant a leave of absence to employees to perform Union

business as deflned by the Union and to carry out their duties as an officer of the

Union as well as meetings, conventions, and education. The Employer aglees to

cooperate with those peisons in the performance of their duties on behalf of the

Union and its membership employed by the Employer,

An employee granted a leave of absence under this Atticle shall receive their normal

wages and benefits from the Employer during such absence from work.

The Employer shall be entitled to recover from the Union, all wages and benefits

paid to 
'an'employee 

absent from work pursuant to this clause, bY submitting in

writing, a statement of such costs to the Union office.

Union Business at the workplace may include but is not limited to:

6; Employee Introduction: this includes addressing new emploYees at basic or

localized training sessions in order to cover the followino:

i, Introduction to the Union Officers with whom the employee will be

coming in contacu

ii, objectives of the Union's constitution;

iii. outline of the Union's structure and history;

iv, application of the Collective AgreemenU

v, Government legislation aoplicable to Union operation;

vi. question and answer Period.
Such presentation will be scheduled for a maximum duration of 45 minutes at a time

mutually agreed to by the paties.

E&OE

Signed off this

For the Union

L*r aa, nr (i=fr. a.nn(}:an- 2022.

a3



b) Union Information Session: Following completion of their probationary period or-' 
mr in order t0 review the subjects colvered abgv:

in employee IntroductiorlJhe session will be scheduled for a maximum Period

of tvvo-G) hours. fhe Ernployei will determine the number of employees and

the date iI time for eachtession, based on operational requirements and. in

agreement with the Union.

The Employer will also grant time off for Union Stewards to attend seminars and

training courses, and suih time off will not be unreasonably withheld'

Appointed or Elected Positions

a) Employees who are acting as full-time officers or employqes of the Union' or
' 

wh6-aE appointed tofositions with Moveup, (Canadian. Oftice and
professioilIEmployels'Union, Local 378)will be placed on Leave of Absence,

for- u nru*i*rrn oTi* (1) .ul.ndut year, with the time inVolved considered as

service with the Employei, Such Leave, once approved, shall not be

interrupted by ihe Employer during the approved period of the Leave. On

concGion of'sucfr Leave'of Absence, employees will feturn to the positions

@less the employee has been the successful aoplicant

foiEiother joilduring the period of the leave, in which case the employee

shall be placed in the new job.

b) Employees who are elected to positions with MoveUP, (Canadian Office and
' 

FroEG'ronal Employees; Union, Local 378) will be placed on Leave of Absence,

for a maximum offfiree(l caLendar yeais, with the time involved considered

as servicelvith tfre Employer. Such Leave. once approved, shall not be

interruptecl by the Employer during the approved period of the Leave' On

cor,clution of'such Leave of Absence, employees will feturn to the Positions

@less the employee has been the successful applicant

ffithe period of the leave, in which case the employee

shall be placed in the new job,

Trainee Union Representatives

The Employer will grant leave of absence to an employee requested-by the Union

to-serve as a Trainle Union Representative, in accordance with the forgoing

paragraph, subject to the followinq conditions:

considerations;
q The perio,d c,flbsence will not exceed six (6) continuous months, unless

otherwise agreed bY the EmPloyer.

Signed off this

For the Union

day or SZfralu, [aSr- ,orr'

z/z

For the EmploYer



 
(Canadian Office and Professional Employees Union, Local 378) 

BC Regional Council of 
Carpenters  
PROPOSALS [2021] 
Union Proposals (UP Item) 
 

 

 
E&OE 
Signed off this  day of  20  
 
For the Union  
 
 
  
 
 

 
 
 

 
For the Employer  
 
 
  
 
 

 

Union   
Number  
 
 

Affected 
Article/MOU 

Date:   
 

Time:   

UP# 14 Article 18  
Amendment to Respectful Workplace  
 

 
 
ARTICLE 18 – RESPECTFUL WORKPLACE PERSONAL RIGHTS 
 
18.01 Legislation 
 

The Parties hereto subscribe to the principles of the Human Rights Code of British 
Columbia. 

 
18.02 Non-Discrimination 
 

Neither the Union nor the Employer in carrying out their obligations under the Agreement 
shall discriminate in matters of hiring, training, promotion, transfer, lay-off or discharge 
or otherwise because of race, ethnic origin, colour, creed, national origin, Indigenous 
status, ancestry, age, sex, marital status, family status, physical or mental disability, sexual 
orientation, gender expression or gender identity, or because a person has been convicted 
of a criminal or summary conviction offence that is unrelated to the employment or to the 
intended employment of that person, association or relationship with a person identified 
by one of the above grounds, perception that one of the above grounds applies. 

 
18.03 Respectful Workplace – Personal/Sexual Harassment 
 

The Union and the Employer recognize the right of all eEmployees to work in an 
environment free from harassment which shows respect for an employee’s health, safety, 
and physical well-being. As a result, all efforts shall be deployed to prevent and correct any 
situation and any conduct liable to compromise the health and safety of an employee or 
deteriorate the work environment. Accordingly, the harassment of any employee is 
prohibited. Discipline is not considered harassment. Any claims of harassment will be 
settles in accordance with Article 13 Grievance Procedure, Article 15 Arbitration or the 
Parties may agree to utilize Article 14 Alternate Dispute Resolution, 

 
 
 



 
E&OE 
Signed off this  day of  20  
 
For the Union  
 
 
  
 
 

 
 
 

 
For the Employer  
 
 
  
 
 

 

 
 
18.04 Joint Committee Respectful Workplace and Personal Rights 
 

The Union and the Employer agree to form a joint committee consisting of equal members 
of the Union and the Employer to crate a policy and procedures to address discrimination, 
harassment, and respect in the workplace. 

 
The Employer and the Union will meet by February 1, 2023, or earlier by mutual 
agreement.  The joint committee will dissolve upon adoption of a policy and associated 
procedures. 
 
 

 
 



moveQ
(Canadian Office and Professional Employees Union, Local 378)

BC Regional Council of
Carpenters
PROPOSALS [2021]
Union Proposals (UP ltem)

Union
Number Affected

Afticle/MOU
Date;
May 9, 2022-

Time:

UP# L4
Revision 1

NEW 19
New - possibly 19 and renumber following artrc/es

ARTICLE (NEW Tg?) DISCIPLINE AND DISMISSAL

19.01 JUST CAUSE

\9.o2

19.o3

E&OE

Signed off this

For the Union

+1=&t-No emptovee shatt b

cause. nor be discriminated aqainst or discharqed for their actions on
behatf of the Union. The burden of proof of iust cause shatl rest with
the Emplover.

UNION REPRESE,NTATiON

An employee who is subject to disgipline or dismissa
prescnce of a union representative to act on their behalf. 1V1:-e,re.po.. s,srbi{r
ti+d t4.rplu-Ulj.ittq. ii_jl+I: sig.gil]d r$ii i:,!tetr.!i. i;,L!-1-:a.ll,*itl. A_jrib-g!ew&,ed_lE
sc! avatlalile. !4:ti ilq ll,lrt ;ip]lriiilri,i.iti: t<r iret:q ihqj+lieLrwa:li a-r.!ti,id-tt
t.Lpiqlr il.c;:r-t'ettiri;{.i:*,: li:t;:,.tlylgriitii_}l-.i:'ri,r}'_bt:,tr}ai:g ariar}elrie,

NOTICE

Belzond a verbal warning. the Emplover shall provide an emplolzee
with a written rta,uungstating the disciplin
and the reasons for this action. The Union office will receive a
copy of this written notice.

1*t day of ae-iPlZ-vwr(\c-- zozz.

Vu

For the Employer -it/-.-iffr';,;,/



EM P LOYEE PERSONNEL I.-I I,ES

EmploLees are entitled to read and review their personnel file. Upon
request employees shall be given copies of all peltinent documents.

Upon written authorization of the employee, a Union Representative
shall be entitled to read and review an ernplo)ree's personnel file. Upon
request, the Union Representative shall be given copies of all pertinent

No letter of leprimand shall be entered in an employee's file withautlhc
employee's knowledge.

Letters or details related to complaints, repriman
involving an employee which are more than rz months old shall not be
considered in any assessment of the employee's record and shall
thereafter be rernoved. provided there has not been afurther infractiou
of the same nature.

E&OE

Signed off this

For the Union

{.r day of tf-/:l=*.'.Ge"^.*-, 2922.

4>



movea
(Canadiarr Office and Professional Employees Union, Local 378)

ARTICLE zo . TRAINING

E&OE

Signed off this

For the Union

(a) [!ere an gmpJoyee desires to fur'ther their knowledgg !n their field of work by taking
rclated qou-rses, the Employel- agrees to assi5t them witlr slrch training when they
comply with the following procedure:

i, Submits a4 qppliqation for tuition refund at least four (+) weeks plior to the
commencement of the course;

ii. Receives the approval of the Executive Secretary Tteasurer' (EST) or EST
designated approver befcrre proceeding to take such course;

iii. Satisfactolily completes slrch course.

(b) Reimbursement for training ancl requi

(c) Such coulses rnuq! !g taken during the employce's non-working hours.

lsr day of 5[.fte-"'6Gr2-' ,orr.

BC Regional Council of
Carpenters
PROPOSALS [2021]
Union Proposals (UP ltem)

Union
Number Affected

Article/MOU
Date: May 9, 2ozz Tirne:

UP# r5
Revision r

Article zo
Neru Possible new zo Trahing

wor'ldorce and
izational anil indivicluals benefits to be

to $5oo, per calendar year, aftel the employee
successlul completron oI the course.
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E&OE 
Signed off this  day of  2022. 
 
For the Union  
 
 
  
 
 

 
 
 

 
For the Employer  
 
 
  
 
 

  

 

Union   
Number  
 
 

Affected 
Article/MOU 

Date:   
 

Time:   

UP#17 Article 19 21  
 Amend/ renumber 
 

 
ARTICLE 19 – DURATION (if other articles accepted, renumber) 
   
 
19.0121.01 This Agreement will be in full force and effect on and after the 1st day of August 

201821, to and including the 31st day of July 202124. 
 
19.0221.02 Either Party may at any time within four (4) months immediately preceding the 

expiry date of this Agreement, by written notice, require the other Party to 
commence collective bargaining. If notice is not given by either party 90 days or 
more before the expiry of the agreement, both Pparties are deemed to have given 
notice under this section 90 days before the expiry.  

 
19.0321.03 Both Parties shall comply fully with the terms of this Agreement during the period 

of collective bargaining and until a new or revised Agreement is signed by the 
Parties, without prejudicing the position of the new or revised agreement. 

 
19.0421.04 It is mutually agreed by the Parties specifically to exclude from this Agreement the 

operation of Section 50(2) and (3) of the Labour Relations Code of British Columbia. 
  



E&OE 
Signed off this  day of  2022. 
 
For the Union  
 
 
  
 
 

 
 
 

 
For the Employer  
 
 
  
 
 

  

 
 

 
 
IN WITNESS WHEREOF, the Union and the Employer have caused this Agreement to be 
executive in their names by their duly authorized representative(s) this   31   day of    August           , 
201922. 
 
SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE  
BC Regional Council of Carpenters MoveUP, Local 378, Canadian Office 

and Professional Employees Union 
 
SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE  
BC Regional Council of Carpenters MoveUP, Local 378, Canadian Office 

and Professional Employees Union 
 
 
  
Hamish Stewart  Noel Gulbransen April Young 
Executive Secretary-Treasurer Union Representative 
 
 
  
Isa Mai Stephanie McLean Franeesea Cuzzola Merissa Cox 
 Accountant Legal Council Job Steward 
 
 
 
 Daniel Storms 

Union Representative 
 



 
(Canadian Office and Professional Employees Union, Local 378) 

BC Regional Council of 
Carpenters 
PROPOSALS [2021] 
Union Proposals (UP Item) 
 

 

E&OE 
Signed off this  day of  2022. 
 
For the Union  
 
 
  
 
 

 
 
 

 
For the Employer  
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Number  
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Article/MOU 

Date:   
 

Time:   

UP#18 Appendix A  
Amend  

 
APPENDIX "A" 
 
CLASSIFICATIONS & WAGE RATES 
 
PART 1 – WAGES 
 

1. Employees in the office covered by this Agreement shall receive the following wages; it 
being understood that such are minimum wages and that any Employer recognizing 
experience and ability may adjust the wage upwards if they so desire. 

2. Whenever an employee in a lower rated category is required to perform work in a higher 
rated category, they shall be paid the higher rate for all time employed in the higher 
classification. 

 
PART 2 – JOB DESCRIPTIONS 
 
CATEGORY 4: 
Bookkeeping 
Allocating and Supervising Work 
Payroll 
Advanced level of administrative or technical support 
Responsible for Training Employees 
Desktop Publishing 
Computer Programming 
 
CATEGORY 3: 
May be required to Train Employees 
Maintaining Hour Bank and Records 
Maintaining Files 
Taking Minutes of Meetings 
Maintain Membership Records 
Answering Employer Inquiries 
Performing Basic Bookkeeping 
Preparing Invoices and Bills 
 



E&OE 
Signed off this  day of  2022. 
 
For the Union  
 
 
  
 
 

 
 
 

 
For the Employer  
 
 
  
 
 

 

 

 
 
CATEGORY 2: 
Data Processing 
Data Entry 
May be required to dispatch 
Receiving cash and issuing receipts 
Posting Dues 
Update membership records 
Performing clerical duties in sorting, filing, and maintaining card files 
Transcribing Dictation 
Receiving and responding to routine office enquiries by phone, at counter or by correspondence. 
 
CATEGORY 1: 
Typing letters, envelopes, and reports from rough draft or copy 
Answering phones 
Filing 
Operating Office Equipment 
Mail 
 
*It is understood that employees in Categories 2, 3, and 4 may be required to perform job 
functions of lower Categories without any loss of pay. 
  



E&OE 
Signed off this  day of  2022. 
 
For the Union  
 
 
  
 
 

 
 
 

 
For the Employer  
 
 
  
 
 

 

 

APPENDIX "A" 
 
CLASSIFICATIONS & WAGE RATES 
 
Remove this table prior to printing it is only for bargaining reference 

 Category/Class 
    

August 1, 
2020 

Current Part-time 
/Temp 

Start Rate After 6 
months 

After 12 
months 

Category 1 $30.78 $29.94 $30.36 $30.78 
Category 2 $32.22 $31.38 $31.83 $32.22 
Category 3 $35.50 $34.58 $35.05 $35.50 
Category 4 $36.97 $36.01 $36.49 $36.97 
  

 
    

 Category/Class     
August 1, 
2021 

3.50% Part-time 
/Temp 

Start Rate After 6 
months 

After 12 
months 

Category 1 $31.86 $30.99 $31.42 $31.86 
Category 2 $33.35 $32.48 $32.94 $33.35 
Category 3 $36.74 $35.79 $36.28 $36.74 
Category 4 $38.26 $37.27 $37.77 $38.26 
      
 Category/Class     
August 1, 
2022 

3.00% Part-time 
/Temp 

Start Rate After 6 
months 

After 12 
months 

Category 1 $32.82 $31.92 $32.36 $32.82 
Category 2 $34.35 $33.45 $33.93 $34.35 
Category 3 $37.84 $36.86 $37.37 $37-84 
Category 4 $39.41 $38.39 $38.90 $39.41 

 
 Category/Class     
August 1, 
2023 

3.00% Part-time 
/Temp 

Start Rate After 6 
months 

After 12 
months 

Category 1 $33.80 $32.88 $33.33 $33.80 
Category 2 $35.38 $34.45 $34.95 $35.38 
Category 3 $38.98 $37.97 $38.49 $38.98 
Category 4 $40.59 $39.54 $40.07 $40.59 

 



LETTER OF UNDERSTANDING

BETWEEN;

BC REGIONAL COUNCIL OF CARPENTERS
(BCRCC)

(the "Employer")
AND:

MOVEUP (CANADIAN OFFICE AND PROFESSIONAL
EMPLOYBES' UNION, LOCAL 378)

(the "Union")

(BCRCC Health and Benefit Plan - Hour Bank)

The Parties agree to the following:

This Letter of Understanding covers MoveUP members, Tracy Sutton, Merissa Cox,
Shelley Alderman, Debbie Higgins, Tanya Khanderia, Jasmin Sahib, Francesca
Cuzzola, Travis Tambone, Vivien Lam, and Patricia Tromp, working for the BC Regional
Council of Carpenters, and certified under the MoveUP/BC Regional Council of
Carpenters Collective Agreement.

The Parties agree the MoveUP/BC Regional Council of Carpenters (BCRCC) Collective
Agreement - Article 8 will be varied.

a. Clauses 8.03 of the MoveUP/BCRCC agreement will be varieci as ioirows:
1. Members who carry a hour bank in the Carpenters Benefit Plan as

of April 1,2o21and after all adjustments are made to include all
earned benefits up to and including December 31,2021, shall
have their hour bank frozen at 780 hours.

2. Upon death, termination of employment, or a time the member is
no longer covered under the Employers benefit plan, members
covered by this Letter of Understanding, shall be placed back onto
the Carpenters Benefit Plan #77643, and their benefits will
continue by drawing down on their hour bank.

3. Members will not be required to pay union dues or become a
member to the Carpenters Union.

1.

2.



3.

4.

This Letter of Understanding shall remain in effect until all eligible members have
exhausted their hour bank.
Upon the negotiations of each new Collective Agreement between the BCRCC and

MoveUP, this Letter of Understanding will be revised removing members who have
depleted their hour bank.

sisned ,t { t cXol^rfY , BC this ?:t day of AO61 2022.

Union Representative and authorized
signatory for the [.]nion

Name: hf.a''- -/ot*s5
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