
































(Canadian Office and Professional Employees 
Union, Local 378)

BC Nurses’ Union  
PROPOSALS 2022 
Union Proposals (UP Item) 

E&OE 
Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date:  Time:  

UP #21 Article 11.08 Revised Proposal – December 18, 2023 

11.08 Group Life Insurance and Accidental Death and Dismemberment 

The Employer shall pay the full cost of premiums into the Group Life Insurance Plan to 
provide sixty thousand dollars ($60,000.00) one hundred and twenty-five thousand 
dollars ($125,000) for Life Insurance Coverage and an additional sixty one hundred and 
twenty five thousand dollars ($60,000 $125,000) Accidental Death and Dismemberment 
Benefits if the death was caused by an accident. In the event an employee does not, under 
the terms of the insurance policy, qualify for this amount of insurance, the Employer’s 
liability shall be limited to the minimum amount of the life insurance guaranteed under 
the life insurance policy. 

18th December 23



























UP #3 

Appendix (A) 
CATEGORIES, CLASSIFICATIONS AND SALARIES 

April COLA increases, if applicable, to be applied January 1st of same year. 

Excluding 2022 and 2023, where the COLA has already been determined, future COLA increases will not be 
applied until April of each year when it has been determined. 

January 1, 2022 

Category January 1, 2022 Adjusted January Wage 
rate with April NBA GWI 
applied 

2% GWI .25c per hour + 3.24% 
less 2% already applied 

1 Bi-weekly $2,019.50 $2,061.50 
Hourly $28.85 $29.45 

2 Bi-weekly $2,114.70 $2,158.80 
Hourly $30.21 $30.84 

3 Bi-weekly $2,225.30 $2,270.80 
Hourly $31.79 $32.44 

4 Bi-weekly $2,323.30 $2,369.50 
Hourly $33.19 $33.85 

5 Bi-weekly $2,416.40 $2,463.30 
Hourly $34.52 $35.19 

6 Bi-weekly $2,513.00 $2,562.00 
Hourly $35.90 $36.60 

Data Analyst Bi-weekly $3,201.80 $3,258.50 
Hourly $$45.74 $46.55 

Librarian 46.72 $47.54 
Janitor 26.71 $27.30 

Differentials 

Supervisor: A worker who, in addition to his/her normal duties, is required to supervise one or more 
persons shall receive, in addition to his/her regular salary, a supervisory differential of two dollars ($2.00) 
per hour. 

1. Regular part-time employees shall be subject to the regular employee wage progression scale.
2. Hourly rates, except casual or temporary, are provided for calculating overtime or part-time wages

and do not indicate that MoveUP members are hourly paid employees.
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Long Service: 
Effective January 1, 2024 
Regular employees will receive a $1.00 per hour increase in recognition of 10 years of seniority with 
BCNU and within the MoveUp bargaining unit. 
Further, regular employees will receive an additional $.50 hour increase in recognition of 15 years of 
seniority with BCNU and within the MoveUp bargaining unit. 
Further, regular employees will receive an additional $1.50 per hour increase in recognition of 20 years 
of seniority with BCNU and within the MoveUp bargaining unit. 
This differential will apply the start of the calendar year following an employee’s 10, 15 or 20-year 
seniority date anniversary. The amount will not be pro-rated (i.e., the differential will become effective 
January 1st of each year and not backdated to the seniority date of the year prior). 

January 1, 2023 

Category January 1, 2023 2023 Wage rate with 
April COLA applied 

5.5% GWI 1.25% (COLA)
1 Bi-weekly 

Hourly 
$2,174.90 
$31.07 

$2,200.80 
$31.44 

2 Bi-weekly 
Hourly 

$2,277.80 
$32.54 

$2,304.40 
$32.92 

3 Bi-weekly 
Hourly 

$2,395.40 
$34.22 

$2,424.10 
$34.63 

4 Bi-weekly 
Hourly 

$2,499.70 
$35.71 

$2,529.10 
$36.13 

5 Bi-weekly 
Hourly 

$2,599.10 
$37.13 

$2,629.90 
$37.57 

6 Bi-weekly 
Hourly 

$2,702.70 
$38.61 

$2734.90 
$39.07 

Data Analyst Bi-weekly 
Hourly 

$3,437.70 
$49.11 

$3,478.30 
$49.69 

Librarian $50.15 $50.75 
Janitor $28.80 $29.14 

Differentials 

Supervisor: A worker who, in addition to his/her normal duties, is required to supervise one or more 
persons shall receive, in addition to his/her regular salary, a supervisory differential of two dollars ($2.00) 
per hour. 

3. Regular part-time employees shall be subject to the regular employee wage progression scale.
4. Hourly rates, except casual or temporary, are provided for calculating overtime or part-time wages

and do not indicate that MoveUP members are hourly paid employees.
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Long Service: 
Effective January 1, 2024 
Regular employees will receive a $1.00 per hour increase in recognition of 10 years of seniority with 
BCNU and within the MoveUp bargaining unit. 
Further, regular employees will receive an additional $.50 hour increase in recognition of 15 years of 
seniority with BCNU and within the MoveUp bargaining unit. 
Further, regular employees will receive an additional $1.50 per hour increase in recognition of 20 years 
of seniority with BCNU and within the MoveUp bargaining unit. 
This differential will apply the start of the calendar year following an employee’s 10, 15 or 20-year 
seniority date anniversary. The amount will not be pro-rated (i.e., the differential will become effective 
January 1st of each year and not backdated to the seniority date of the year prior). 

January 1, 2024 

Category January 1, 2024 2024 Wage rate with 
April COLA applied up 
to 1% 

2% GWI COLA 
1 Bi-weekly 

Hourly 
$2,244.90 
$32.07 

$2,266.60 
$32.38 

2 Bi-weekly 
Hourly 

$2,350.60 
$33.58 

$2,373.70 
$33.91 

3 Bi-weekly 
Hourly 

$2,472.40 
$35.32 

$2,496.90 
$35.67 

4 Bi-weekly 
Hourly 

$2,579.50 
$36.85 

$2,604.70 
$37.21 

5 Bi-weekly 
Hourly 

$2,682.40 
$38.32 

$2,709.00 
$38.70 

6 Bi-weekly 
Hourly 

$2,789.50 
$39.85 

$2,816.80 
$40.24 

Data Analyst Bi-weekly 
Hourly 

$3,547.60 
$50.68 

$3,582.60 
$51.18 

Librarian Bi-weekly 
Hourly 

$51.77 $52.27 

Janitor Bi-weekly 
Hourly 

$29.72 $30.01 

Differentials 

Supervisor: A worker who, in addition to his/her normal duties, is required to supervise one or more 
persons shall receive, in addition to his/her regular salary, a supervisory differential of two dollars ($2.00) 
per hour. 

5. Regular part-time employees shall be subject to the regular employee wage progression scale.
6. Hourly rates, except casual or temporary, are provided for calculating overtime or part-time wages

and do not indicate that MoveUP members are hourly paid employees.
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Long Service: 
Effective January 1, 2024 
Regular employees will receive a $1.00 per hour increase in recognition of 10 years of seniority with 
BCNU and within the MoveUp bargaining unit. 
Further, regular employees will receive an additional $.50 hour increase in recognition of 15 years of 
seniority with BCNU and within the MoveUp bargaining unit. 
Further, regular employees will receive an additional $1.50 per hour increase in recognition of 20 years 
of seniority with BCNU and within the MoveUp bargaining unit. 
This differential will apply the start of the calendar year following an employee’s 10, 15 or 20-year 
seniority date anniversary. The amount will not be pro-rated (i.e., the differential will become effective 
January 1st of each year and not backdated to the seniority date of the year prior). 

January 1, 2025 to December 31, 2025 – equal to the NBA general wage increase (excluding market adjustments 
and premiums) or 2%, whichever is greater.and premiums) or 2%, whichever is greater. 

January 1, 2026 to December 31, 2026 – equal to the NBA general wage increase (excluding market adjustments 

January 1, 2027 to December 31, 2027 – equal to the NBA general wage increase (excluding market adjustments 
and premiums) or 2%, whichever is greater. 

SIGNING BONUS 

Upon ratification of this Agreement, BCNU will pay a signing bonus of $4,000.00 to employees covered 
under this Collective Agreement. Such payment will be prorated based upon the employees FTE and 
exclude casual employees. 

Upon ratification of this Agreement, BCNU will pay a one-time signing bonus of $7,500 to regular, 
current, active employees covered under this Collective Agreement. Such payment will be prorated 
based upon the employees’ FTE and will exclude casual employees. 
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