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MEMORANDUM OF AGREEMENT 

BETWEEN: 

BC FERRY AND MARINE WORKERS UNION 

(hereinafter referred to as the "Employer") 

PARTY OF THE FIRST PART 

AND: 

MoveUP, Local 378 of the Canadian Office and Professional Employees Union 

(hereinafter referred to as the "Union") 

PARTY OF THE SECOND PART 

WHEREAS: 

A. The Parties are bound to a Collective Agreement effective from month day, year
through August 1st, 2016 to July 31, 2021(the “Collective Agreement”).

B. The Parties have engaged in collective bargaining to reach an agreement to renew
the Collective Agreement.

THEREFORE: 

1. The Parties agree that the Collective Agreement is renewed for a term of four (4)
years from August 1st, 2021 to July 31st, 2025 with the changes set out in the
Memorandum of Agreement subject to the following conditions.

2. The Parties agree that this Memorandum of Agreement is subject to ratification by
the Parties’ respective principals.

3. The Parties agree to recommend this Memorandum of Agreement, without
reservation, to their respective principals.

4. The changes to the Collective Agreement contained in this Memorandum of
Agreement will be effective from August 1st, 2021 unless specifically stated
otherwise.

5. All items not addressed herein will be considered withdrawn on a without prejudice
basis.



6. Any amendment to this Memorandum of Agreement must be confirmed in writing by
both Parties.

7. The Parties agree that this Memorandum of Agreement is, to this date, the entire
agreement between the Parties with respect to collective bargaining for the renewal
of a Collective Agreement.

8. If this Memorandum is ratified, the Union agrees to provide the Employer with a draft 
copy of the resultant Collective Agreement both in "hard-copy" and digital form within 
thirty (30) calendar days of the date of completion of the ratification vote and the 
Employer shall thereafter have fifteen (15) calendar days within which to respond to the 
draft Collective Agreement provided by the Union. The Parties agree the objective will 
be to have a finalized Collective Agreement within sixty (60) calendar days of the date of 
completion of the ratification vote. 

Note: an additional line item in the second part may be required as follows: 

n. This Agreement will be subject to the prior approval of PSEC. (or some other outside,
interfering body)

Signed at _Burnaby, B.C. this ___ day of 22 lune, 2022 

FOR THE EMPLOYER 

��
Paula White 

FOR THE UNION 

Phillip Bargen 
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APPENDIX "A" 

Attach all sign off as Appendix A 























Article 8.02 - Replace 

COMPANY PROPOSAL #5 

WOP/E&OE 

Article(s): 

Date Tabled: ______ Time: __ _ 

Date Agreed: tr�/i I Time: i'Jo+-1

Date Withdrawn: ______ Time: __ _ 

Document Number 

(a) Vacations shall be selected by April 1st of each year, in order of seniority.
(b) Vacation schedules, once approved by the BCFMWU, shall not be changed except by mutual
agreement between the Employee and the BCFMWU.
(c) Any costs incurred by the Employee as a result of a change caused by the BCFMWU due to an
emergency, will be paid by the BCFMWU.
(d) Any vacation unscheduled by October 1st may be scheduled by the BCFMWU. The BCFMWU will
consult with the affected Employee.

E&OE t-1--rt\ (\)/'\" ,. _ 1 

Signed off this ____ l ____ day of �� 2021 
For t

�
-

he · n 
� 

For the �yer 
_ 

__ "-+/Clu.Jo� 

First choice on annual vacation up to and including September 30 shall be selected by the employees 
by March 31 annually in order of seniority. After March 31 vacation requests for the first choice shall 
be granted on a first come first served basis.

8.02 
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An employee adopting a child shall be granted up to six (6) months’ leave of absence without pay, following 
adoption. Seniority shall accrue during adoption leave. All benefits will continue with payments made in 
accordance with the provisions of the Collective Agreement. Upon the employee’s return, she/he will be 
granted his/her former position, with no loss of rank or salary.

An employee, upon production of appropriate documentation, is entitled to adoption leave without pay 
for a period not to exceed sixty-two (62) continuous weeks following the adoption of a child. The leave 
may be commenced at any time within seventy-eight (78) weeks following the adoption of a child.

The leave shall be considered as employment with the Employer for purposes of seniority, salary 
increments, vacation entitlement, and sick leave entitlement.

Article 11.11-Replace
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The Employer agrees to consider qualified regular MoveUP members where possible to substitute or relief 
positions that occur within the UNIFOR bargaining unit, except Labour Relations Officer.
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MEMORANDUM OF UNDERSTANDING #3

BETWEEN: BC Ferry & Marine Workers' Union

AND: MoveUP (Canadian Office and Professional Employees Union, Local 378) 

HIRING PROCESS

1. The Employer shall supply MoveUP with a list of requisite qualifications for work performed within the
bargaining unit. These qualifications will be specific to the different jobs within the bargaining unit.

2. MoveUP will supply the Employer with a list of available, competent candidates who meet the
qualifications for specific job(s) being filled.

3. The Employer has the right to test and/or interview the candidates supplied by MoveUP against the
qualifications for the specific job being filled.

4. Any testing criteria will be agreed to between the parties.

5. MoveUP has the right to have a Union appointed observer present during the testing and/or interview
process.

6. Those candidates who qualify through the testing and/or interview process will be placed on an eligibility
list for the job being filled.

7. Should there be no competent and available candidates qualified through this process, the Employer then
has the right to exercise its options under Article 2.02
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11.11 Adoption Leave 

An employee adopting a child shall be granted up to six (6) months' leave of absence without 
pay, following adoption. Seniority shall accrue during adoption leave. All benefits will continue 
with payments made in accordance with the provisions of the Collective Agreement. Upon the 
employee's return, she/he the employee will be granted his/her their former position, with no 
loss of rank or salary. 

11.12 Education Leave 

(a) In the event that an employee's position becomes redundant due to new equipment or
procedures for which the employee would require training or in the event that the
employee, at the request of the Employer, agrees to undergo training for expanded
requisite duties, the employer agrees to maintain the employees' pay and benefits for the
time required by the established syllabus to acquire those qualifications. In the case of
the above the Employer will pay tuition and an examination fee.

(b) If an employee requests to take a course to improve their skills specific to their position
with the Employer education leave without pay shall not be unreasonably withheld.
Education leave without pay shall not exceed two (2) weeks in any one (1) calendar year,
unless agreed to by the Employer. The Employer agrees to pay tuition and examination
fees in advance, it being understood that in the event the employee does not successfully
complete the course the tuition and examination fees are to be paid back to the
Employer.

11.13 Union Education 

The Employer shall grant to a member of the bargaining unit paid educational leave equivalent 
to one (1) week per year for the unit to attend the C.L.C. Winter School, including wages and 
tuition. Allocation of such leave shall be determined by the bargaining unit. 

E&OE I� -..u,..__ G\A Signed off this --�
-"""-

_____ day of :\JeQ.Q/1\"-.� 20 �\_ 

For the Union�� F9rthe Empl�l\}� 
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move,P 
(Canadian Office and Professional Employees 
Union, Local 378) 

Union 
Number Affected 

Article/MOU 

UP #22 11.14 

BCFMWU 

PROPOSALS 2021 

Union Proposals {UP Item) 

Date: 

ARTICLE 11- LEAVE OF ABSENCE 

11.14 MateFnitv/PaFen&II Lemve 

Time: 

fa, A pregnant emplo•tce, or an employee whose spouse is pregnant, who shall qualify for leave 
under this Article. 

W Upon request, the employee shall be granted lea1vce of absence ·without pay for a maximum 
of fifty tvto (52) •.veelcs. The request for lemfe must be made at least four weelcs prior to
the leave commencement date. An employee who requests a leave commencement date 
to begin within thirty (30) days of the estimated date of birth may be required by the 
Employer to produce a certificate of good health from a qualified medical practitioner. 

fCJ Illness arising due to pregnancy during employment may be charged to normal side leave 
credits. 

(d) Upon the employee's return, she/he the employee ',Nill be granted his/her 1hQ!r former
position with no loss of ranlc or salary.

fe) Seniority shall accrue during maternity/parental leave. All benefits will continue 'n'ith 
payments made in accordance with the pro•,isions of the Collecti1vce Agreement. 

11.14 PREGNANCY AND PARENTAL LEAVE 

a) Pregnancy Leave

(1) Pregnancy Leave-General

i. 

ii. 

A pregnant employee shall be granted a pregnancy leave of up to seventeen (17) 
weeks in duration. The leave will begin no earlier than thirteen (13) weeks before 
the expected birth date. 

In the event a pregnancy terminates prior to twelve (12) weeks before the 
expected birth date, the employee shall be entitled to pregnancy leave. 

https://moveuptogether.sharepoint. m/sites/Bargaining/Shared Documents/Bargaining/BC FERRY & MARINE WORKERS' UNION (ADMIN)/Bargaining 2021/7-
Proposals- Union/Dec 6 Proposal Request/FINAL/21-BCFMWU-BARG-UP #22 -Article 11.14.docx 
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iii. 

iv. 

v. 

vi. 

vii. 

A pregnant employee shall notify the Employer in writing of the expected birth 
date. Such notice will be given at least four ( 4) weeks in advance of the date on 
which the pregnancy leave of absence is to commence. 

The commencement of pregnancy leave may be deferred for any period approved 
in writing by a duly qualified medical practitioner. 

Absence due to pregnancy related medical complications shall be covered by sick 
leave provisions before and after the pregnancy leave of absence per Article 10.01 
(Sick Leave) provided that the employee is not eligible for EI (Employment 
Insurance) sick leave benefits. 

During the leave the employee shall continue to receive the benefits under Article 
9 {Benefit Package). 

Supplemental Employment Insurance Benefits shall be available pursuant to Article 
11.14 (b) (Supplemental Employment Insurance Benefit Plan-Pregnancy and 
Parental Leave). 

viii. The leave shall be considered as employment with the Employer for purposes of
seniority, salary increments, vacation entitlement and sick leave entitlement.

ix. Return Provisions

a. The employee shall return to the assignment which they held prior to taking
leave.

b. Where the Employer agrees, the employee may return to work prior to the
expiration of the leave.

c. An employee on pregnancy leave who intends to return to work shall notify
the Employer at least thirty (30) calendar days prior to the date of return. or
thirty (30) calendar days prior to the expiry date of the pregnancy leave of her
intent to return to work. whichever is the earlier date.

d. Employees requesting both pregnancy and parental leave (per Article 11.14(a).
(1) and (c) must apply for them both at the same time.



i.

ii.

Two (2) weeks at ninety three percent (93%) of the employee's basic pay:

Fifteen (15) additional weeks' allowance, equivalent to the difference
between the employment insurance gross benefits and any other earnings
received by the employee and ninety three percent (93%) of the
Employee's basic pay.

(c) Parental Leave

E&OE 

(1) On written request, an employee shall be granted a leave of absence without pay
for parental reasons as follows:

i. for a parent who takes pregnancy leave in relation to the birth of the child
or children with respect to whom the parental leave is to be taken. up to
sixty-one (61) weeks of unpaid leave (up to 78 consecutive weeks inclusive
of pregnancy and parental leave) beginning immediately after the end of
the pregnancy leave taken unless the employer and employee agree
otherwise:

ii. it is understood that the parent who takes pregnancy leave is not obligated
to take the full sixty-one (61) weeks of unpaid leave and may elect for a
shorter leave:

3 /cJ.. Signed off this --:,--______ day of

For the Union�& :z_ 

FekJru1 vY 20 27- · 

For the E� C\. vJ\0.ia

(b) Supplemental Employment Insurance Benefit Plan—Pregnancy and Parental Leave 

 An employee who qualifies for pregnancy or adoption leave pursuant to Article 11.11,11.14 
(a), and (vii) (Pregnancy Leave and Adoption Leave), shall be paid a pregnancy/adoption leave 
allowance in accordance with the Supplemental Employment Insurance Benefit Plan (SEIB) 
Plan. 

 In order to receive this allowance, the employee must provide the Employer proof that she/he 
has applied for and is eligible to receive employment insurance benefits pursuant to the 
Employment Insurance Act. An employee disentitled or disqualified from receiving Employment 
Insurance benefits is not eligible for pregnancy/adoption leave allowance.  

(2)  Pursuant to the SEIB plan, the pregnancy/adoption leave allowance will consist of: 
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