


























7.02 Non-Discrimination 

Neither the Union nor the Employer in carrying out their obligations under this Agreement shall 
discriminate in matters of hiring, training, promotion, transfer, layoff, discharge or otherwise 
under any of the terms, conditions, and principles of the B.C. Human Rights Code, the Canadian 
Charter of Rights and Freedoms, and the UN Universal Declaration of Human Rights which 
include, but are not limited to, race, colour, creed, national origin, citizenship, sex, age, marital 
status, family status, ethnicity, ancestry, native language, political or religious affiliation, beliefs 
or activities, gender orientation, sexual preference, sexual orientation, gender, gender identity, 
gender expression, place of residence, or because that person has been convicted of a criminal or 
summary conviction offence that is unrelated to the employment or to the intended employment 
of that person unless the limitation, specification, or preference is based on a bona fide 
occupational requirement, HIV or Acquired Immune Deficiency syndrome status, pregnancy, 
non-communicable disease or illness or physical disability where it does not prevent the usual 
performance or required duties of the position, union membership or union activity. The Union 
and the Employer further agree to promote diversity in the workplace and the principles of equal 
opportunity and employment equity. 

7.03 Complaints Procedure 

Procedures for handling of harassment complaints are laid out in the Society's "Discrimination 
and Harassment Policy". This document has its own processes and remedies. However failure to 
invoke the process is grievable. 

ARTICLE 8 - EMPLOYEE CATEGORIES 

8.01 Permanent Full-Time Employees 

Permanent full-time employees are employees engaged on an ongoing basis. Permanent full-time 
employees shall be covered by all of the terms and conditions of this Agreement except those 
which apply specifically to temporary employees. 

8.02 Part-Time Regular Employees 

An employee hired to work regular hours or days on a continuing basis but who works less than 
the normal working hours in a month. These employees shall be covered by all conditions of this 
Agreement, except as follows: 

a) They will receive paid Holidays on a pro rata basis which is included in the hourly rates
of pay as defined in Appendix "A" of this Agreement.

b) Vacation pay as provided in Article 25, Vacation Pay will be calculated on the same pro
rata basis as for a full-time employee with the same calendar service.

8.03 Temporary Employees 

An employee hired for a specified period not exceeding the academic year, except when extended 
by mutual agreement between the Union and the Employer. A temporary employee attaining 
regular status will have rights under this Agreement which are based on length of service or 
seniority dated from the start of continuous employment. 
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c) Employees previously qualified for benefits participation and who are laid off and
subsequently recalled shall be eligible to rejoin on the first day of the month
following recall.

21.02 Benefit Education 

Both parties recognize the importance of the employees having a full understanding of the benefits 
available and their entitlement to those benefits. To assist in this education, the Employer 
undertakes to maintain a benefit pamphlet for employees. The Employer will consult 
withrepresentatives of the Union to attempt to ensure that the pamphlet answers the major 
questions and concerns of the employees. 

21.03 Medical Services Plan of BC 

The Society agrees to continue its employees' medical and extended health coverage as provided 
by their medical plan. Employer pays one hundred percent [100%] of the premium. Employees 
are eligible to join after thirty [30] days from commencement of employment. 

21.04 Dental Plan 

Employees and their eligible dependents; the Employer pays one hundred [100%] percent of the 
premium. Coverage provides: one hundred percent [100%] coverage for routine dental work; 
seventy-five [75%] percent coverage for major restorative work; fifty percent [50%] coverage for 
orthodontics to a limit of twenty-five hundred [$2,500.00] dollars. 

21.05 Extended Health Care 

a) For employees and eligible dependents; the Employer pays one hundred percent
[100%] of the premium. This is on an unlimited basis to cover medical and hospital
expenses not covered by the Provincial Medical Plan.

b) Eyeglass option - three hundred and fifty [8350.00] dollars every two [2] years
for employees and eligible dependents

c) Employees are eligible to join after three [3] months from commencement of
employment.

21.06 Group Life Insurance 

Employer pays one hundred percent [100%] of the premium, which is considered a taxable 
benefit. Coverage is two hundred percent [ 200%] of your current annual earnings. 

21.07 Accidental Death and Dismemberment 

Employer pays one hundred [100%] percent of premium. Coverage is two hundred percent 
[200%] of your current annual earnings. Also payable in addition to the Group Life Insurance if 
death is caused by accident; which is considered a taxable benefit. 
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