MEMORANDUM OF AGREEMENT

BETWEEN:
BC Transit
(hereinafter referred to as the "Employer")

PARTY OF THE FIRST PART

AND:
MoveUP, Local 378 of the Canadian Office and Professional Employees Union
(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

By signature(s) of their duly authorized representative(s) hereinafter affixed, the Employer and the
Union (“the Parties”) do hereby expressly and mutually agree as follows:

1)

2)

3)

This Memorandum of Agreement ("Memorandum") shall be deemed to include all
attachments hereto affixed as Appendix "A".

It is agreed that the terms and conditions of the Collective Agreement in force and effect
between the Employer and the Union from April 1, 2022 to March 31, 2025, inclusive, shall
become the successor Collective Agreement between the Parties, except as expressly
provided otherwise by this Memorandum. Without limiting the generality of the foregoing,
it is agreed that all letters or memoranda of agreement, understanding or intent and/or any
similar instruments signed by and between the Employer and the Union and included, or
deemed to be included, in the Collective Agreement in force and effect between the Parties
from (effective date of predecessor Collective Agreement) to (expiry date of predecessor
Collective Agreement) shall be included, or shall be deemed to be included, in the successor
Collective Agreement between the Parties arising out of this Memorandum Of Agreement,
except as expressly provided otherwise by this Memorandum.

Upon ratification by both Parties in accordance with this Memorandum, the following
provisions of Appendix “A” shall come into force and effect and shall be fully retroactive to
and including:
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Article
Article
Article

Article

Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article

LOA

LOA
LOA

LOA

LOA
MOU

Territorial Acknowledgment;
Housekeeping Items
Agreement (1.);

Employee Grievance Complaints and Grievances

Eleettnspector Fleet Trainer/ Inspector and

(Untitled) Shift Work and Non-Standard Hours

Military/Reservist/Emergency Responders Leave
Medical Coverage and Extended Health Benefits

Non-Regular Hours of Work for Safety & Training

Dispatch Department: Shift Work, Non-Standard

1.07 Employee Definitions

3.03

4.01 Salary Scales

4.06 Partsperson Red Seal Premium
4.07 Program Build Inspector

7.04 Permanent Promotions

9.06 Abandonment of Position

10.01 Work Day and Week

11.01 Shift Work

11.02

11.04 Shift Premiums

11.05 Shift Sign-Up Procedures

13.03 Annual Vacation Entitlements
13.06 Broken Vacations

14.01 (Untitled) Statutory Holidays Article
15.01 Current Sick Leave Allowances
15.04 Medical Certificate Requirement
16.01 (Untitled) Clothing Allowances Article
16.03 Safety Shoes

17.03 Travel Status Compensation
19.16

21.01

21.03 Dental Plan

23.02 Monitoring

23.04 Joint Investigation Committee

1 Officer

7 Job Share Agreement

New Warehouse Person

New Hours and Seniority

New Union Education Fund

New Cost of Living Adjustments (COLA)




4)

5)

6)

a) Retroactive adjustments for the above period(s) shall apply to:

i.  Employees who are in the employ of the Employer on the date of
ratification of this Memorandum; and

ii. Employees whose employment with the Employer terminated
between April 1, 2022 and the date of ratification of this
Memorandum, inclusive

b) Where the retroactivity described above involves payment of money by
the Employer, this shall be done as follows:

i.  Employees who are in the employ of the Employer on the date of
ratification of this Memorandum shall be paid by the Employer all
retroactive monies to which they are entitled on a regular pay cheque
as soon as the Employer is able to process the adjustments.

ii. Employees whose employment with the Employer terminated between
(day after expiry date of predecessor Collective Agreement) and the
date of ratification of this Memorandum, inclusive, shall be sent written
notice of their entitlement to retroactive pay pursuant to this
Memorandum, which notice shall be sent by the Employer to the last
known mailing address of each such person, and these persons shall
each then have ninety (90) calendar days from the date of such mailing
by the Employer to claim their retroactive pay entitlement

It is mutually agreed that this Memorandum is subject to ratification by the respective
principals of each of the Parties.

The Members of both the Union's Negotiating Committee and the Employer's Negotiating
Committee hereby expressly agree that they will unanimously recommend acceptance of
this Memorandum to their respective principals.

It is mutually agreed that any proposal(s), in whole or in part, of the Employer or the Union,
and any related commentary of either Party, arising during negotiations for the successor
Collective Agreement referred to in Paragraph(s) 2 and 3 above which are not hereafter
specifically and expressly included as part of Appendix "A" shall be deemed to be both
introduced and withdrawn on a "without prejudice" basis and, accordingly, shall not be
introduced as evidence by either the Employer or the Union in any arbitration or any other
proceeding in law.



7)

8)

9)

In the event of any dispute between the Parties concerning the interpretation, application,
operation or any alleged violation of any provision of this Memorandum including, but not
limited to, all the attachments hereto affixed as Appendix "A", this Memorandum in its
entirety shall be deemed to be incorporated into the then current Collective Agreement
between the Parties as if set forth in full therein in writing, and shall so apply, and any such
dispute shall, consequently, be subject to resolution in accordance with the grievance and
arbitration procedures contained in said Collective Agreement., save and except as expressly
provided otherwise by Paragraph 10 below.

It is understood that the attachments hereto affixed as Appendix "A", and the successor
Collective Agreement arising therefrom, shall be subject to any editorial, renumbering,
and/or referencing change(s) deemed necessary by both Parties. In the event of any dispute
in these respects, the Parties will mutually agree on an arbitrator that will be empowered to
resolve, through mediation then through final and binding arbitration, if necessary, under
the Labour Relations Code of British Columbia, in which case the Parties shall share equally
the costs.

The Employer expressly agrees that no Employee in the bargaining unit shall be disciplined,
discharged or in any manner penalized or prejudiced for any conduct or comment by the
Employee in relation to the collective bargaining giving rise to this Memorandum or in
connection with any related strike by the Union or any related lockout by the Employer. The
Employer further expressly agrees that no legal action arising out of said collective
bargaining process shall be either commenced or pursued by the Employer against the
Union.

10) If this Memorandum is ratified, the Union agrees to provide the Employer with a draft copy

of the resultant Collective Agreement both in “hard-copy” and digital form within sixty (60)
calendar days of the date of completion of the ratification vote and the Employer shall
thereafter have 30 calendar days within which to respond to the draft Collective Agreement
provided by the Union. The Parties agree the objective will be to have a finalized Collective
Agreement within ninety (90) calendar days of the date of completion of the ratification
vote.
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