
MEMORANDUM OF AGREEMENT 

BETWEEN:  

ALMA MATER SOCIETY 

(hereinafter referred to as the "Employer") 

PARTY OF THE FIRST PART  

AND: 

CANADIAN OFFICE AND PROFESSIONAL EMPLOYEE'S UNION, 
LOCAL 378  

(hereinafter referred to as the "Union") 

PARTY OF THE SECOND PART  

WHEREAS: 

The Parties have engaged in collective bargaining to reach a first agreement called the 
Collective Agreement.  

THEREFORE: 

1. The Parties agree that the Collective Agreement is for a term of three (3) years
from month day, year to month day, year with the changes set out in the Memorandum
of Agreement subject to the following conditions.

2. The Parties agree that this Memorandum of Agreement is subject to ratification by
the Parties’ respective principals.

3. The Parties agree to recommend this Memorandum of Agreement, without
reservation, to their respective principals.

4. The items contained in this Memorandum of Agreement which form the Collective
Agreement will be effective from June 01, 2021 to May 31, 2024 unless specifically
stated otherwise.

5. All items not addressed herein will be considered withdrawn on a without prejudice
basis.

6. Any amendment to this Memorandum of Agreement must be confirmed in writing
by both Parties.



7. The Parties agree that this Memorandum of Agreement is, to this date, the entire
agreement between the Parties with respect to collective bargaining for a first
Collective Agreement.

8. If this Memorandum is ratified, the Union agrees to provide the Employer with a
draft copy of the resultant Collective Agreement both in “hard-copy” and digital form
within thirty (30) calendar days of the date of completion of the ratification vote and the
Employer shall thereafter have fifteen (15) calendar days within which to respond to
the draft Collective Agreement provided by the Union.  The Parties agree the objective
will be to have a finalized Collective Agreement within sixty (60) calendar days of the
date of completion of the ratification vote.

Signed at __________________________, B.C. this _____ day of _____________, 20__ 

_____________________________________________ 
FOR THE EMPLOYER, Celia Chung 

_____________________________________________ 
FOR THE UNION, Phillip Bargen  

17 February 23



 

 APPENDIX "A"  

  

  
Attach all sign off as Appendix A  
  
 



(Canadian Office and Professional 
Employees Union, Local 378)

ALMA MATER SOCIETY 2021 
Union Proposals (UP Item) 

E&OE 
Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date:  Time:  

UP 24 Appendix A New-General Wage Increase discussion 

Wage Increase 

3 – year term 

4.5% June 1, 2021  
5.0% June 1, 2022 
5.5% June 1, 2023 

7th February 23







(Canadian Office and Professional 
Employees Union, Local 378)

ALMA MATER SOCIETY 2021 
Union Proposals (UP Item) 

E&OE 
Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date:  Time:  

UP 2 5.03 Amend-Time off Work for Other Union Business (unpaid) 

5.03 Time off Work for Other Union Business (unpaid) 

a) After one [1] year of service, upon thirty [30] fourteen [14] calendar days' notice,
the Employer will consider an application for a leave of absence for one [1] employee
at a time who has been elected or appointed to represent the Union at National and
District conventions, or for the purpose of attending to Union business providing
the Employer's work requirements will allow for such leave. The Employer agrees
to continue to provide the benefits and the Union agrees to pay for the actual cost
of those benefits accrued during such leave within thirty [30] days of the receipt of
the invoice. Such leave shall be limited to a total of fifteen [15] working days per
contract year for the entire bargaining unit. No reasonable request shall be denied.

b) The Employer recognizes that employees may have an interest in participating in
public affairs. An employee may apply for an unpaid leave of absence [Article 27.10]
to be a candidate in a Federal or Provincial election for the duration of the official
campaign.

c) After one [1] year of service, upon thirty [30] fourteen [14] calendar days' request,
an employee who is elected or appointed for a full-time position to the Union, or
anybody with which the Union is affiliated, shall be granted a leave of absence
without pay, and without loss of seniority, for up to one [1] year, subject to extension
by mutual agreement. The employee shall be allowed to continue participating in the
benefit plans of this Agreement, and they shall pay the full premium of these plans.

d) The Employer recognizes the Union's right to select, subject to its sole discretion,
Executive Board Members, Councilors, Stewards, or other Union officials, or
representatives, and to the extent specified in this Agreement, to cooperate with
those persons in the performance of their duties on behalf of the Union and its
membership employed by the Employer.

e) An employee granted a leave of absence under this Article shall receive their normal
wages from the Employer during such absence from work.

f) The Employer shall be entitled to recover from the Union, all wages & benefits paid
to an employee absent from work pursuant to this clause, by submitting in writing,
a statement of such costs to the Union office.

g) The Employer will also grant time off for union stewards to attend seminars and
training courses, and such time off will not be unreasonably withheld.

7th February 23



E&OE 
Signed off this day of 20 

For the Union For the Employer 

h) Upon sixty [60] days’ notice, the Employer will grant leave of absence to an
employee requested by the Union to serve as a Trainee Union Representative, in
accordance with the foregoing paragraphs. Such leave will be subject to
departmental operating considerations and will not exceed six (6) continuous
months, unless otherwise agreed by the Employer.

7th February 23































(Canadian Office and Professional 
Employees Union, Local 378)

ALMA MATER SOCIETY 2021 
Union Proposals (UP Item) 

E&OE 
Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date:  Time:  

UP 6 21.05 Amend-Extended Health Care 

21.05  Extended Health Care 

Increase chiropractor, chiropractor x-rays and massage therapy coverage to six hundred dollars 
($600.00) each calendar year. 

Increase psychologists/ social workers/ clinical counsellors coverage to six hundred dollars ($600.00) 
each calendar year. 

7th February 23









(Canadian Office and Professional 
Employees Union, Local 378)

ALMA MATER SOCIETY
PROPOSALS 2022
Union Proposals (UP Item)

E&OE
Signed off this day of 20 

For the Union For the Employer 

Union
Number Affected

Article/MOU
Date:  Time:  

UP 11 27.01 New- Pregnancy and Parental/Adoption Leave

ARTICLE 27 - LEAVE OF ABSENCE

27.01 Maternity Leave

(a) A regular employee shall be eligible for up to thirty-five (35) seventeen (17) weeks
maternity leave to be taken in accordance with the Employment Standards Act. At
the request of the employee, the Society will provide the employee with a written
statement of conditions applying to maternity leave.

27.02 Parental Leave

a) A regular employee shall be eligible for up to thirty-five (35) sixty-one (61)
consecutive weeks parental leave, in the case of a birth parent, and thirty-seven
(37) sixty-two (62) consecutive weeks in the case of a parent, to be taken in
accordance with the provisions of the Employment Standards Act.

b) A request for parental leave must be submitted, in writing, at least four (4) weeks
before the day specified in the request as the day on which the employee proposes
to commence parental/adoption leave. Such request must be accompanied by a
certificate of a medical practitioner or other evidence stating the date of birth of
the child; or the probable date of birth of the child (if a certificate has not been
provided in conjunction with a request for maternity leave); or

c) Parental leave shall commence:

(i) In the case of a parent, immediately following the end of the maternity
leave.

(ii) In the case of a parent, following the birth of the child; and within the fifty-
two (52) seventy-eight (78) week period after the birth date of the new born 
child.

d) An employee shall be entitled to extend the parental leave by up to an additional
five (5) weeks, without pay, where it is certified by a medical practitioner that an
additional period of parental care is required because the child suffers from a
physical, psychological or emotional condition.

e) In the case of the birth parent, this leave must be taken immediately following the
end of the maternity leave Article 26.01. In no case will the combined maternity

9th February 23



E&OE
Signed off this day of 20 

For the Union For the Employer 

and parental leave exceed fifty-two (52) seventy-eight (78) weeks; unless 
authorized by a medical practitioner. 

f) In the case of a parent, this leave must be taken within the fifty-two (52) seventy-
eight (78) week period immediately following the birth of the child.  In order to
be eligible for such leave, the employee shall be required to furnish to the Society
proof of the child’s birth.

g) Upon return to work the employee will be reinstated in their former position and
receive the same wage rate and benefits as received prior to the leave, including
any wage increases and improvements to benefits to which the employee would
have been entitled had the leave not been taken.

h) If the employee elects to continue to pay their share of the premium cost of the
benefit plans then the company will continue to pay the employer’s portion of the
benefit premiums while the employee is on leave.

27.03 Adoption Leave

a) An employee who is adopting a child may, upon a minimum of four (4) weeks’
written notice, request up to thirty-seven (37) sixty-two (62) consecutive weeks,
without pay, beginning within fifty-two (52) seventy-eight (78) weeks after the
child is placed with the parent.  An employee shall be entitled to extend the
adoption leave by up to an additional five (5) weeks leave without pay, if it is
certified by a medical practitioner, or the agency that placed the child suffers from 
a physical, psychological or emotional condition.  In order to be eligible for leave
of absence under this Article, the employee shall be required to furnish the Society 
proof of adoption(s).

b) In order to be eligible for leave of absence under this Article, the employee shall
be required to furnish the Society proof of adoptions(s).

c) Upon return to work the employee will be reinstated in their former position and
receive the same wage rate and benefits as received prior to the leave, including
any wage increases and improvements to benefits to which the employee would
have been entitled had the leave not been taken.

d) If the employee elects to continue to pay their share of the premium cost of the
benefit plans then the Society will continue to pay the employer’s portion of the
benefit premiums while the employee is on leave.

e) When an employee on adoption leave fails to notify the Company at least thirty
(30) days prior to their intended date of return to work, or when an employee fails
to return to work after giving notice, the employee’s supervisor may elect to fill
the resulting job vacancy without bulletining the job by:

(i) promotion of another employee from within the department or;
(ii) changing the status of the temporary employee who relieved the employee

on adoption leave.

23February9th















(Canadian Office and Professional Employees Union, Local 378)

ALMA MATER SOCIETY 
PROPOSALS 2021 
Union Proposals (UP Item) 

E&OE 
Signed off this day of 20 

For the Union For the Employer 

Union 
Number Affected 

Article/MOU 
Date: Time:  

UP 18 31.04 Amend-Food Promo 

31.04 Food Promo/Meal card 

At the time of hire or once annually each employee shall have the right to choose whether or not 
to participate in this program. Should the employee choose to participate the following conditions 
apply: 

• the Employer agrees to pay for the food promo chits to a maximum of six dollars and
forty-two cnets [$6.42] per day per participating employee;

• the participating employee agrees to a reduction of $1,000.00 in their gross salary.

Each employee shall be entitled to a meal card with a value of seven dollars ($7.00) per
business day at all AMS operated food outlets.  Meal cards shall be credited at the beginning 
of each month with the estimated value of the employee’s working days for the month.
Statutory holidays will be deducted from the number of working days.  In the case the balance
is not used by the end of the eligible month, the balance will be topped up to the following
month’s allotment on the first of that month,

Meal cards are non-transferable and are intended for meals consumed at work only. Alcohol
purchases are excluded.

16th February 23
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